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3. It is the responsibility of ALL employees and students to: 

 
a. Read and abide by this policy.  Employees with questions may contact the director for 

human resources. Students with questions may contact the campus leader or the Title 
IX coordinator. 

 
b. Refrain from engaging in acts of harassment or discrimination or acts that can be 

construed as harassment or discrimination. 
 

c. Immediately report any acts of discrimination or harassment or acts that can be 
construed as such. 

 
d. Cooperate with any investigation regarding discrimination, harassment, or 

inappropriate conduct. 
 

e. Maintain the confidentiality of any complaint or information received or provided in 
the course of an investigation, only disclosing information to those university 
personnel or representatives with a need to know about the complaint or information. 
Refrain from speculation and from drawing conclusions or “gossiping” about the 
subject matter or individuals involved in claims of harassment or discrimination, or 
involved in the investigation of such claims.  

 
f. Refrain from taking any adverse or retaliatory action against any individual who has 

made a claim of harassment, opposed harassment, or participated in the investigation 


