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Mission Statement 
National American University provides innovative learning experiences in a caring and supportive environment for individuals 
of diverse backgrounds, cultures, and abilities, preparing them for success in technical and professional fields.

Purpose 
We create opportunities.  We empower people.  We transform lives. 

Vision 
An innovative university transforming your future. 
Adopted by the National American University Board of Governors, October 2019 

Accreditations - Authorizations - Approvals 
Regional Accreditation 
National American University is accredited by the Higher Learning Commission, 230 South LaSalle Street, Suite 7-500, 
Chicago, IL, 60604, https://www.hlcommission.org, (800) 621-7440. 

National American University is approved by the Higher Learning Commission to offer programs and courses through distance 
education.  

State Authorization 
National American University is authorized to offer numerous online programs in many states, but not all states. Because 
authorization requirements for online postsecondary education vary from state to state, it is important to review the following 
information:  

• Authorized Programs – Each prospective student should first visit with an NAU enrollment services advisor to confirm 
that NAU is authorized to offer the program in the student’s state of residence. 

• Changing Programs – Any NAU student who is considering changing to another NAU program should first visit with an 
NAU student services advisor to determine whether NAU is authorized to offer the program in the student’s state of 
residence. 

• Moving to Another State – Any NAU student who plans to move to another state should first visit with an NAU student 
services advisor to determine whether NAU is authorized to offer the program in the student’s new state of residence. 

National American University is exempt from authorization in the state of Alaska under AS 14.48 and 20 AAC 17.015, because 
its programs are offered online and it does not have a physical presence in the state. 

National American University may offer online higher education programs to students residing in Alabama, Alaska, Arizona, 
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Undergraduate (ABC), Master’s (AB), Doctor of 
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Academic and Financial Deadlines Summer A 2022 Summer B 2022 Summer C 2022 

Quarter begins Jun 6 Jul 5 Aug 1 
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Quarter break Nov 19-Dec 1 Dec 23-Jan 5 Jan 20-Feb 2 

Academic and Financial Deadlines Winter A  
2024-25 

Winter B  
2025 

Winter C  
2025 

Quarter begins Dec 2 Jan 6 Feb 3 
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Summer Trimester 2022  

May 2 Summer Course A begins 
May 8 Last day to add courses; last day to drop courses without incurring charges for tuition and fees. 
June 19-24 Summer Course A Final Exams 
June 24 Summer Course A ends/Summer Course B begins 
July 2 
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EdD Academic Calendar 2023-2024 
 Fall Trimester 2023 

August 28 Fall Course A begins 
September 3 Last day to add courses; last day to drop courses without incurring charges for tuition and fees. 
October 16-21 Fall Course A final exams/assessments 
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In 1941, National American University, then known as National School of Business, opened its doors to students in Rapid City, 
South Dakota, 20 miles from Mount Rushmore, which was completed that same year. Founder Clarence Jacobson, a local 
businessman and attorney, began offering business courses to an inaugural class of 13 students. 

In 1962, Harold D. Buckingham acquired the school and guided its growth for many years. The seventh of eleven children, Mr. 
Buckingham grew up in rural western Nebraska. He worked different jobs to finance his college education, including delivering 
gasoline and kerosene to local residents in a 1926 Model T Ford truck. His goal was to become a teacher, but he was unable to 
find a teaching position during the depths of the Great Depression. Although he went on to become a successful businessman, 
Mr. Buckingham remained a passionate advocate for higher learning. He firmly believed that quality educational opportunities 
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case-by-case basis.  Individual programs may have 
additional admissions requirements and fees.  Additional 
requirements are indicated in the specific program and fee 
sections of this catalog. 

Admission to the master’s degree programs requires the 
following: 
1. Completed application. 
2. Documentation of a bachelor’s degree or have 

completed 120 quarter credits or more with a 
cumulative GPA of 3.25 or higher. 

3. Any applicable transfer credit or challenge exam 
credits.  For evaluation procedures, contact the 
admissions department. 

Admissions Requirements - Doctoral 

Doctor of Strategic Security (DSS) 
Admission to HPSSS is based on evidence of a student's 
ability to benefit from the educational program and overall 
potential to render significant contributions to the strategic 
security profession. Any or all of the following are 
considered: student's academic record in other institutions, 
whether the institution is an online accredited university or 
a traditional school, background check, verbal and written 
communication skills as demonstrated with the admissions 
team, professional experience, country of birth and 
citizenship, motivation and educational objectives. 

Admission to the DSS program requires evidence of the 
following: 
• Completed enrollment agreement application. 
• Documentation of five years’ experience in a security-

related field or a letter of recommendation. 
• Official transcripts documenting completion of a 

master’s degree or a bachelor’s degree and 45 quarter 
credits (30 graduate-
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student completed high school or a college degree at a non-
English speaking institution, they may be classified as an 
international student.  

To apply for admission, students may complete and submit 
a Student Application for Admission 
(www.national.edu/apply-
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must be accompanied by a certified English 
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NAU continually strives to provide students with an 
exceptional learning experience. At NAU, we take great 
pride in our unyielding commitment to the success of each 
of our students, and we fully understand the importance of 
our students’ commitment to their own personal and 
academic growth. 

NAU understands the demands of today’s learners. Most 
NAU students are balancing their time between school, 
work, and family. Online courses allow students the 
flexibility to complete course work throughout the week. 
Provided that students have Internet availability, they can 
access their courses 24/7 from anywhere around the world. 

Academic Integrity 
The National American University Mission describes the 
university’s commitment to preparing students for success 
in technical and professional fields.   A significant aspect 
of this mission relates to academic integrity and the 
encouragement of honesty and ethical behavior on the part 
of students and graduates.  Academic dishonesty includes, 
but is not limited to, plagiarizing and/or cheating on 
assignments, tests or projects; or assisting someone else in 
these actions.  

Students 

Students are encouraged to model behaviors that reflect 
honesty and integrity, and, therefore, may not engage in or 
tolerate cheating, plagiarism or other forms of academic 
dishonesty and/or related misconduct.  Students should 
work in collaboration with each other to accomplish 
educational objectives; however, they are also responsible 
for their own understanding of the academic content and 
for their own work.  Students who are unclear about the 
academic dishonesty examples listed below should seek 
clarification from a faculty member or staff members with 
appropriate expertise. 

The most common forms of academic dishonesty include 
but are not limited to:  

Cheating:  
• Using or attempting to use unauthorized assistance, 

material or student aids in examinations or other 
academic work.  Examples: using a cheat sheet on an 
exam, copying from another student’s exam, copying an 
exam before it is given, using an online or otherwise 
automated paraphrasing tool or service without prior 
permission, collaborating on an assignment without 
course instructor’s consent, or altering exam answers 
and resubmitting the exam for a better grade.  

Plagiarism:  
• Using the ideas, data or language of another without 

specific and proper acknowledgment.  Examples: failing 
to cite a reference or to use quotation marks where 
appropriate, or misrepresenting another’s work as one’s 
own original creation.  

Fabrication and Falsificatio Fals .5 (e)15.im m
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academic dishonesty has been resolved.  Generally, if a 
student has either admitted to the allegation or has been 
found responsible for academic dishonesty, the student will 
not be permitted to withdraw from the course or change the 
grading option for the course. 

Advanced Placement Program (AP) - 
Undergraduate 
Entering undergraduate students who have completed an 
honors course in high school and who have taken and 
successfully passed the appropriate College Board 
Advanced Placement exam with a score of 3, 4 or 5 may 
receive course credit. The student shall receive credit 
without a specific grade for the exempted course. 

Attendance and Participation Policy 

Attendance Philosophy 
The university’s philosophy on attendance supports its 
mission of career and professional education. The 
university creates an educational environment that is 
responsive to the career and professional interests and 
educational objectives of its students, as well as the needs 
of employers, government, and society. Students are 
expected to attend all of their classes just as employees are 
expected to be at work as scheduled in the business world. 
NAU's goal is to prepare students to be conscientious and 
productive employees. 

NAU creates a caring and supportive learning environment. 
The university believes that students are more successful if 
they participate in class, and that they receive great benefit 
from classroom discussions and the relationships formed 
with other students and faculty members. Instructors are 
more likely to recognize that a student is in need of tutoring 
or other academic support if the student is regularly 
attending class. 

Attendance Policy 
Attendance shall be documented with the completion of an 
academically related activity which includes any of the 
following:  
• Attending an assigned synchronous activity where there 

is an opportunity for direct interaction between the 
instructor and students 

• Physically attending a class where there is an 
opportunity for direct interaction between the instructor 
and students  
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The following individuals are eligible to request auditing 
privileges: 
• Students participating in an academic program.  
• Current employees of National American University.  
• Graduates of National American University may audit a 

course in an academic program they have completed.       
• Graduates of institutions that have an approved 

arrangement with National American University. 

Authentication 
NAU complies with the university’s online requirement 
and the Federal Student Authentication Regulations 
requiring online institutions to implement processes that 
establish that the student who registers in an online course 
is the same student participating in, completing, and 
receiving academic credit for the course. Students must log 
into a secure portal to access the learning management 
system by entering unique user ID and password. Without 
these identifiers, students are unable to access online 
courses and student support resources. The university's 
policies regarding academic integrity and acceptable use of 
IT services include penalties for unauthorized use of 
another individual’s name and password and for engaging 
in academic dishonesty. Additionally, NAU may 
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Classification of Students – 
Undergraduate  

Freshman A student who has not yet earned 40 
quarter hours of credit. 

Sophomore A student who has earned 40-79 quarter 
hours of credit. 

Junior A student who has earned 80-119 quarter 
hours of credit. 

Senior A student who has earned 120 or more 
quarter hours of credit. 

In addition to completion of university courses, other ways 
to earn university credit are discussed in the catalog under 
the heading of "Prior Learning Credit." 

Cohorts – EdD 
NAU’s EdD program includes participating in a cohort as 
part of the program experience. The cohorts, comprised of 
a group of doctoral and postdoctoral students, are designed 
to engage students in fostering a doctoral culture, 
developing team interaction, and supporting each other as 
practitioner-scholars during the program. 

Those students who enter the program after the cohort has 
started will be required to complete missed courses.  
Students are to contact the associate provost and graduate 
dean to determine options for completing missed courses. 
All expenses for completing missed courses are the 
responsibility of the student. Students may visit with their 
financial services representative to determine funding 
options that may be available to assist in covering these 
costs. 

Cohort members are urged to foster ties with one another as 
well as with other EdD program cohorts to enhance 
networking and long-term connections with colleagues. 

Commencement 
Commencement is a ceremonious occasion to celebrate 
educational accomplishments. Graduates are encouraged to 
attend the annual commencement exercises whether they 
be in person or virtual. 

Course Load Policy 
Undergraduate 

In order to complete a degree in the standard time frame 
(two years for the associate degree and four years for the 
bachelor’s degree), the student course load would be about 
16 quarter credit hours for three quarters per year. The per 
quarter course load includes regular, accelerated, online, 
and independent study courses, as well as externships and 
internships. A minimum of 12 credits per quarter is 
required to be considered as a full-time student. 
Registration for course loads exceeding 18 quarter credits 

requires a minimum cumulative grade point average and 
signature as follows: 
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NAU site on a military installation) but the expectations for 
learning outcomes are analogous to those of a face-to-face 
class. The Department of Education recognizes that 
institutions are using new delivery models and as a result 
seat time is not the sole measure for determining credit 
hour equivalency. Academic programs at NAU are 
scheduled on both quarter and trimester calendars as well 
as, in some cases alternate calendars. In all cases 
scheduling is guided by the Credit Hour Policy.  

Except as provided in 34 CFR § 668.8(k) and (l), a credit 
hour is an amount of student work defined by an institution, 
as approved by the institution’s accrediting agency or state 
approval agency, that is consistent with commonly 
accepted practices in postsecondary education and that: 
 
1. Reasonably approximates not less than –  

• One hour of classroom or direct faculty instruction 
and a minimum of two hours out-of-class student 
work each week for approximately fifteen weeks for 
one semester or trimester hour of credit, or the 
equivalent amount of work over a different period 
of time, or;  

• At least an equivalent amount of work as outlined 
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pursue their master’s degree immediately following 
bachelor’s degree conferral. 

The student needs to receive a C or higher.  (Please note: 
To graduate with a master’s degree at NAU, students can 
have no more than two C’s in their master’s-level 
coursework.) 

If you are interested in learning more about dual credit 
courses, please call a student services advisor at (800) 209-
0182 or email nauadmissions@national.edu. If you are a 
student in the Henley-Putnam School of Strategic Security, 
please call a military services advisor at (855) 246-7440 or 
email nauadmissions@national.edu. 

Master's/Doctorate Dual Credit Courses 
The dual credit courses at NAU offer NAU graduate 
students the opportunity to complete the master’s and 
Doctor of Strategic Security degree in a reduced amount of 
time.  The dual credit courses are offered on the graduate 
schedule, at the graduate tuition rate, and are taught by 
doctoral faculty.  H23.8 (ra)(a)-8.4 (c)-83
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F Failure. The subject may be repeated, and in the 
case of non-elective courses, it will be necessary to 
do so in order to complete a program. 

I Incomplete. The student did not complete all 
requirements of the course at the time of grading. 

W Withdrawal. The student voluntarily withdrew 
from the course or was dropped from the course 
before completing 60 percent of the academic 
term. This grade has no bearing on the grade point 
average but may affect eligibility for financial aid. 

S Satisfactory. Used in courses in which credit is 
awarded and credit hours count toward graduation. 

U Unsatisfactory. Used in courses for which credit is 
awarded and credit hours count toward graduation 
but are not calculated into the GPA. 

Grade point average is determined by dividing total grade 
points earned by total hours attempted. GPA may be 
figured for each quarter (quarterly GPA), for all hours 
attempted at the university (cumulative GPA), or for 
courses in a major (major GPA). Credits and grade points 
earned at other universities or colleges are not included in 
GPA calculations at NAU. 

Students will be informed of their progress in each course 
on a regular basis by grades given on tests, papers, and 
other assignments. Additionally, students will receive a 
notice halfway through each quarter if their grades are 
below a "C". Grade reports are issued at theen143 Td
[(c)-8.4 (ours.7 (c) (c5 510.3(o)]TJ
0..8 (s) (r grbe)rbls)31.9 ( a)15.4 (t)-7<1.4 (t)-7<1.4 (t)-786 -1.115.47-8.4 (c)-6d)23.8 ( by).4 (c)3.5 (a)-a
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Graduation Requirements 
Conf
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grade, the instructor will complete the Incomplete Form 
and forward the form requesting approval, to the related 
program dean for consideration.   

If an incomplete grade is granted, the student will be 
allowed a four-week extension period (or fewer than four 
weeks if deemed appropriate) from the end of the course, to 
complete approved coursework.  If warranted, the program 
dean may approve a delay in the start of the extension 
period or may prescribe and approve additional time to the 
extension period.  Faculty may choose which assignments 
need to be completed as part of the extension.  Faculty also 
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faculty, staff, students, or external persons (or that takes 
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for use in civilian organizations and are currently 
administered through the Council’s College Credit 
Recommendation Service (CREDIT). NAU uses the ACE 
recommendations to grant credit to students for learning 
acquired from approved organizations. 

Guidelines for awarding credit are as follows: 
1. The training must be documented by a signed original 

certificate or a dated listing from the company training 
or education officer with an original signature and must 
include the following: 
a. Title or description of the training. 
b. Date(s) the training was held. 
c. The number of contact hours. 
d. Name of the company conducting the training. 

2. The certificates will be evaluated by the university and 







42| National American University 2021-2022 Catalog 

Transcripts of Records 
The 
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Military Transfer Credits 
The following documentation is required for the evaluation 
of military credit. Military completion certificates may be 
used to complement other records or when service courses 
are not recorded on official military transcripts. These 
certificates must include contact hours. 

Air Force 

Community College of the Air Force (CCAF) provides 
transcripts to all current and former active duty, guard, and 
reserve Air Force members who have completed training 
from November 9, 1972. A CCAF transcript may be 
obtained as follows: 
1. Visit your Air Force education center. They can order 

your free transcript online. 
2. Send a written request to the address below that 

includes your full name or former name if appropriate, 
social security number, and the address of the location 
you want the free transcript to be sent. Your signature is 
required for release of a transcript. 

CCAF/DESS 
100 South Turner Blvd 
Gunter Annex AL 36114-3011 

3. For a minimum charge, you can order a transcript 
through Credentials Inc. online or via telephone. 
Express shipping is offered through this service. 
https://www.credentials-inc.com 

4. 1-800-646-1858 or 1-847-446-1027 from 0700 hrs to 
1900 hours (CST) 

Notice: The Transcript Request Form is available through 
the student portal under ‘My Academics,’ and on the NAU 
OneStop Resource Center, requests sent by fax or email 
will NOT be accepted. 

Army/Navy/Marines/Coast Guard 

The Joint Service Transcript (JST) transcript is available to 
military members, active, reserve, guard, and veterans, who 
have not already completed their undergraduate degree, and 
Basic Active Service Date (BASD) is after October 1, 
1981. A JST transcript may be obtained as follows: 
1. JST is only available in electronic format via the 

following website: 
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Option Three: 

Elect to take an incomplete for class(es).  The student 
will then have a predetermined period of time to 
complete the work following the absence.  The student 
will need to notify the instructor who will process the 
incomplete paperwork. If the absence is 60 days or less, 
the student will have 6 months from the date the absence 
ends to finish the class. If the absence is greater than 60 
days, the student will have one year from the date the 
absence ends to finish the class.  The Satisfactory 
Academic Progress (SAP) for the purpose of determining 
financial aid eligibility will not be evaluated for students 
who receive an incomplete grade in accordance with this 
policy until the incomplete grade has been converted to a 
final grade. 

Grade:  An “I” will appear on the transcript until the 
work is completed or the allotted time has passed.  If the 
work is completed, the instructor will submit a grade 
change and award the student the grade earned.  If the 
work is not completed within the allotted time, the 
instructor will award a grade based on the work 
completed up to the time the class was dropped.   

Financial Aid: Military assistance and federal financial 
aid may be used to pay for the class(es) depending on 
eligibility rules.  If eligibility requirements are not met, 
the student will pay for the class(es).  Note:  Some 
branches of the service will not allow an incomplete on a 
student’s record for an extended time, therefore students 
should check with the education office to ensure students 
will not be personally billed for the class(es). 

Option Four: 

Elect to follow the university’s normal withdrawal and 
refund 
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advancement by sharing information regarding 
employment opportunities with NAU’s student services 
advisors, the alumni office, or through social network 
platforms (NAU Alumni LinkedIn site). Job search 
assistance is available at no added charge to alumni 
through NAU student services advisors. 

Referral of prospective students to the university by alumni 
is also welcomed. Alumni may activate involvement, and 
begin to receive the National News quarterly newsletter, on 
the NAU website at https://www.naufoundation.org/ 
welcome-nau-alumni.  Alumni can also share updated 
contact information, ask questions or share successes 
directly with the alumni office at alumni@national.edu. 
Please keep the alumni office informed of name, 
employment, and directory data changes through the 
university website and alumni link. 

Americans with Disabilities Act Policy 
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If the provost determines that an accommodation is 
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community.   
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d. Permanent Suspension—Permanent separation of 
the student f
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resources. Students with questions may contact the 
Title IX coordinator.  

b. Refrain from engaging in acts of harassment or 
discrimination or acts that can be construed as 
harassment or discrimination.  

c. Immediately report any acts of discrimination or 
harassment or acts that can be construed as such.  

d. Cooperate with any investigation regarding 
discrimination, harassment, or inappropriate 
conduct. 

e. Maintain the confidentiality of any complaint or 
information received or provided in the course of an 
investigation, only disclosing information to those 
NAU personnel or representatives with a need to 
know about the complaint or information. Refrain 
from speculation and from drawing conclusions or 
gossiping about the subject matter or individuals 
involved in claims of harassment or discrimination, 
or involved in the investigation of such claims.  

f. Refrain from taking any adverse or retaliatory action 
against any individual who has made a claim of 
harassment, opposed harassment, or participated in 
the investigation of any claim regarding harassment 
or inappropriate behavior. 

Journal of Strategic Security 
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enforcement or compliance activity on their 
behalf.  (§§99.31(a)(3) and 99.35)  

• In connection with financial aid for which the student 
has applied or which the student has received, if the 
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89 Washington Avenue 
Albany, NY 12234 
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Vermont  
Vermont Agency of Education 
219 North Main Street, Suite 402 
Barre, VT 05641 
Website: https://education.vermont.gov 
Phone: (802) 479-1030 
Email: AOE.EdInfo@state.vt.us 

Virginia 
State Council of Higher Education for Virginia 
101 N. 14th Street, 10th Floor, James Monroe Bldg. 
Richmond, VA 23219 
Website: www.schev.edu 
Phone: (804) 225-2600 
Fax: (804) 225-2604 
Email: communications@schev.edu  

Washington  
Washington Higher Education Coordinating Board 
917 Lakeridge Way SW 
Olympia, WA 98502 
Website: www.wsac.wa.gov  
Phone: (360) 753-7800 
Email: info@wsac.wa.gov 

West Virginia  
West Virginia Higher Education Policy Commission 
1018 Kanawha Boulevard East, Suite 700 
Charleston, WV 25301-2800 
Website: www.wvhepc.com 
Phone: (304) 558-4016 
Fax: (304) 558-5719 

Wyoming  
Wyoming Department of Education 
Cheyenne Office: 
2300 Capitol Avenue 
Hathaway Building, 2nd Floor 
Cheyenne, WY 82002-0050 
Phone: (307) 777-7690 
Fax: (307) 777-6234 
 
Riverton Office: 
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Last Day of Attendance Percent of 
Reduction 

Withdrawal prior to the first day of 
classes 

100% 

Last day of attendance during the first 
week of classes 

100% 

Beyond first week but during first 60% of 
scheduled classes 

daily 
proration* 

Beyond 60% of scheduled classes no refund 

* Percent of term completed = Number of days from 
scheduled start of term through student’s last day of 
attendance ÷ Number of days in scheduled term 

Percent to be refunded = 100% minus percent of term 
completed 

**Return of Unearned 
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Additional scholarship information, and how to apply for 
scholarships, can be found at 
https://www.national.edu/scholarship-opportunities/. 

Other State and Federal Programs 

Benefits may be available through such government 
programs as State Trade Adjustment Act, Bureau of Indian 
Affairs (BIA), state vocational rehabilitation services (for 
mobility, hearing, and/or visually impaired), and the 
Military or Federal Tuition Assistance Programs. 

NAU Foundation Scholarship 
Opportunities 
The nonprofit NAU Foundation recognizes and rewards 
academic achievement through an annual NAU Foundation 
Academic Excellence Award Scholarship. To be eligible to 
apply for an Academic Excellence Award Scholarship, the 
student must have attended half-time (six or more 
undergraduate credit hours; 4.5 or more master's or DSS 
credit hours, and three or more trimester credit hours in the 
EdD) at NAU fall and winter terms, or fall and spring terms 
in the EdD, of the last calendar year and continue on a half-
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To maintain satisfactory academic progress and qualify for 
Title IV federal financial aid and veteran’s educational 
benefits, a student must (1) satisfy the academic 
requirements of the university and specific program 
requirements, and (2) make satisfactory academic progress, 
as required by federal law. Satisfactory Academic Progress 
(SAP) is measured using qualitative and quantitative 
standards, including periods during which federal financial 
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plan in consultation with the student's academic support 
team. 

A student who has exceeded maximum time frame for their 
program cannot re-establish eligibility for federal financial 
aid. 
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Science (4.5 credits) 

Mathematics (4.5 credits) 

Humanities/Behavioral/Social Science (4.5 credits) 

General Education (12 credits) 
CS1201 Juggling College, Life, and Career:  

Set Up for Success! 
5 

CS1301 Do the Numbers! Achieving College 
and Career Success 

5 

CS2086 Career Path Planning 2 

Total Credits – 39 

Bachelor of Science General Education Core 
Curriculum 

Communications (18 credits) 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 
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EN2100
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Science 
SC Science Electives 9 

Humanities 
HU2000 Critical Thinking and Problem Solving 4.5 
HU Humanities Elective 4.5 

Behavioral/Social Science 
 Behavioral/Social Science Electives 9 

(Course-by-course transfer) 

Communication 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

    
EN3050 Technical Communications 4.5 

Mathematics 
MA2050 College Algebra 4.5 
MA3000 Business Statistics 4.5 

General Education 
CS1201 
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Program Learning Outcomes 
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replace major core, option core, or open elective 6000DC+ and 3000+ 
courses. 

Open Electives (22.5) 

General Education Core (66) 

(Available for block transfer) 

Communications 
EN1150 Composition I 4.5 

Science 
SC Science Electives 9 

Humanities 
HU2000 Critical Thinking and Problem Solving 4.5 
HU Humanities Elective 4.5 

Behavioral/Social Science 
 Behavioral/Social Science Electives 9 

(Course-by-course transfer) 

Communications 
EN1300 Composition II 4.5 
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General Education Core (39) 

Communications 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 
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CS1203 Bridge to Success:  Creating Your 
Future at NAU 

5 

   
CS1301 Do the Numbers! Achieving College 

and Career Success 
5 

CS2086 Career Path Planning 2 
Graduation Requirements: A minimum 2.0 GPA is required overall and in 
the  Major Core. See the "Graduation Requirements" section of the 
catalog for additional requirements.  
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MT4200 Business Ethics 4.5 
MT4300 Management Across Cultures 4.5 
MT4420
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EN2150 Interpersonal Professional 
Communication 

4.5 

Science 
SC 
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• Analyze and assess computer attack models.  
• Protect information assets through the implementation 

of security models and standards. 

Information Technology: Bachelor of Science with 
Emphasis in Cybersecurity and Forensics 
Requirements 

180 Credits 

Information Technology Major Core (60) 
CI1320 
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Bachelor of Arts in Interdisciplinary Studies 
Requirements 

180 Credits 

Specialty/Technical/Vocation Core (36) 

One (1) specialization of eight (8) courses OR two (2) 
specializations of four (4) courses. 

Culminating Capstone (6) 
CS3500 Interdisciplinary Studies Capstone 6 

Open Elective Courses (72) 

Selected from Gen Ed or any discipline. 

General Education Core (66) 

Communications 
EN1150 Composition I 4.5 

Science 
SC Science Elective 4.5 

Humanities 
HU2000 Critical Thinking and Problem 
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Management: Associate of Applied Science 
Requirements 

90 Credits 
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MT1050 Introduction to Business 4.5 
MT2050 
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ME2260 Medical Records Management 4 
ME2515 Introduction to Pathophysiology 4.5 
ME2611 Healthcare Coding and Billing I 4 
ME2612 Healthcare Coding and Billing II 4 
ME2620 Medical Office Procedures with 

Software Appse
W n
BT
0.012 Tw 10.08 -J
Eilling II
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General Education Core (45) 

Communications 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

Science 
SC1221 Essentials of Anatomy and Physiology 

with Lab 
6 

SC1221: Professional course (Minimum "C" grade required) 

Mathematics 
MA2000 Quantitative Reasoning 4.5 

Humanities 
HU Humanities Elective 4.5 

Behavioral/Social Science 
 Behavioral/Social Science Elective 4.5 

General Education 
CS1201 Juggling College, Life, and Career:  Set 

Up for Success! 
5 

 OR  
CS1203 Bridge to Success: Creating Your 

Future at NAU 
5 

   
CS1301 Do the Numbers! Achieving College 

and Career Success 
5 

CS2086 Career Path Planning 2 
Graduation Requirements: A minimum 2.0 GPA is required overall and in 
the Medical Staff Services Management Major Core. See the "Graduation 
Requirements" section of the catalog for additional requirements. 

(The university reserves the right to correct clerical errors.) 

Small Business Management, AAS 
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CI2440 Introduction to Computer Security 4.5 
CI3010 Linux 4.5 
CI3679 Windows Operating Systems and 

Server Administration Fundamentals 
4.5 

Certificate in Human Resource 
Management  













Undergraduate Academic Programs| 101 

Mathematics 
MA2000 Quantitative Reasoning 4.5 

General Education 
CS1201 Juggling College, Life, and Career:  

Set Up for Success! 
5 

 OR  
CS1203 Bridge to Success: Creating Your 

Future at NAU 
5 

   
CS1301 Do the Numbers! Achieving College 

and Career Success 
5 

CS2086 Career Path Planning 2 
  
Graduation Requirements: A minimum 2.0 GPA is required overall and in 
the Criminal Justice Major Core. See the "Graduation Requirements" 
section of the catalog for additional requirements 

(The university reserves the right to correct clerical errors.) 

Paralegal Studies, AAS 
The Paralegal Studies A(y)-8.4 (go52.s6 >>BDC T.3 (ye )et8 594.72 2-0 0 (l)14and i)2vo]TJ
0 Tw 9.944 0 ]TJ
0 Tw 9.944 0 Td
( )Tj
ET
52.56 502.32 2.56 4
f
E.5 (t)20.16.1 (e)d(y)-8.6.1 (l)-5 (t)20.16.1 (e)ni
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Science 
SC Science Elective 4.5 

Mathematics 
MA2000 Quantitative Reasoning 4.5 

Humanities 
HU2000 Critical Thinking and Problem 

Solving 
4.5 

General Education 
CS1201 Juggling College, Life, and Career:  

Set Up for Success! 
5 

 OR  
CS1203 Bridge to Success: Creating Your Future 

at NAU 
5 

   
CS1301 Do the Numbers! Achieving College 

and Career Success 
5 

CS2086 Career Path Planning 2 
Graduation Requirements: A minimum 2.0 GPA is required overall and in 
the Major Core. See the "Graduation Requirements" section of the catalog 
for additional requirements. 

(The university reserves the right to correct clerical errors.) 

Paralegal Studies, BS 
A Bachelor of Science degree in Paralegal Studies is 
offered for students who wish to prepare for increased 
employment responsibilities or choose to pursue graduate 
education. Credits earned in the Associate of Applied 
Science degree apply toward a Bachelor of Science degree 
in Paralegal Studies. 

The Paralegal Studies BS program degree program is 
designed to provide students with a specialized 
understanding of the law and legal system, as well as the 
practical skills needed to assist attorneys in law firms; 
corporate legal departments; local, state, and federal 
government offices; and bank and trust departments. 
Paralegals may also be employed in other offices that 
require excellent analytical, organizational, and 
communication skills. All Paralegal Studies classes are 
offered 100% online, with three legal specialty courses 
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PL1100, PL2100: May be credited as the cross-listed sociology course. If 
so, another Paralegal Studies course must be successfully completed or 
transferred. 

PL4500-PL4590: Students may elect to satisfy a maximum of 4.5 
internship credit hours with a 3000+ Paralegal Studies elective course 
other than PL3000 Law Office Technology. 

Support Core (24.5) 
LA3100 
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• MT2050 Principles of Management  
• MT3550 Entrepreneurship and Small Business 

Area of Study – Management 

Major Core:  
• LA3150 Business Law II  
• MT/PL3230 Employment Law 

Support Core:  
• MT1050 Introduction to Business    
• MT2050 Principles of Management  
• 
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electives that focus on particular interests and career paths. 
These business areas of study will train students for 
employment in a number of professional business areas in 
which a basic understanding of the law and legal principles 
are useful.  

Please note, only licensed attorneys may practice law. A 
person who earns this degree may not engage in activities 



106| National American University 2021-2022 Catalog 

Program Learning Outcomes 

Graduates of the program will: 
• Demonstrate a fundamental knowledge of substantive 

and procedural law. 
• Analyze issues using legal research methodology. 
• Communicate effectively through speaking and writing. 
• Demonstrate critical thinking skills. 
• Apply legal theories to relevant facts. 

Professional Legal Studies: Bachelor of Science Degree 
Requirements 

180 Credits 

Professional Legal Studies Major Core (69) 
LA1150 Legal Research I 4.5 
LA3100 Business Law I 4.5 
LA4900 Professional Legal Studies 

Capstone 
6 

PL1100/LA 
1100/SO 
1100  

Introduction to Legal Principles 4.5 

PL2050 Torts 4.5 
PL2150 Civil Procedure 4.5 
    
PL3400 Evidence/Exclusionary Rule 4.5 
 OR  
CJ3400 Constitutional Law 4.5 
    
PL3500 Introduction to Contracts 4.5 
PL4250 Administrative Law 4.5 
PL4350 Adversary System 4.5 
PL Electives 9 
PL3000+ Elective 13.5 

All courses above in the Professional Legal Studies major 
core require a minimum "C" grade. 

Open Electives (45) 
3000+ Elective 9 
 Open Electives 36 

General Education Core (66) 

Communications 
EN1150 Composition I 4.5 

Science 
SC Science Electives 9 

Humanities 
 Humanities Electives 9 

Behavioral/Social Science 
 Behavioral/Social Science Electives 9 

General Education 
 General Education Elective 4.5 

(Course-by-course transfer) 

Communications 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 
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PRO380 Conflict Resolution 4.5 
PRO385 Etiquette and Rapport 4.5 
PRO398 Fundamentals of Threat Assessment 4.5 
PRO405 Consequence Management 4.5 
PRO422 Building Security 4.5 
PRO430 Travel and Hospitals 4.5 
PRO432 Principal’s Office and Residence 4.5 
PRO433 Off-site Visits 4.5 
PRO466 Advance Work 4.5 
PRO494 Essentials of Executive Protection 4.5 
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Certificate in Physical Security and Risk 
Assessment 
This certificate is designed to give the professional in the 
Security field or the student who is considering getting into 
the corporate, government or law enforcement security 
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Harold D. Buckingham  
Graduate School - Business and 
Management Programs  

Master of Business Administration  
The Master of Business Administration program provides 
students with the opportunity to advance their knowledge 
and skills in the field of business. Specialty electives 
include Accounting; E-Marketing; Health Care 
Administration; Human Resource Management; 
Information Technology Management; International 
Business; Management; and Project and Process  
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Core Courses: 
AC6550 Managerial Accounting 4.5 
EC6150 Managerial Economics 
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1. Evaluate concepts in the principal areas of business to 
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Specialty in Advanced Security Management 
• PRO605 Advanced Consequence Management 
• SEC505 Advanced Strategies/Crisis Preparedness 
• PRO690 Advanced Threat Assessment 

Specialty in Criminal Justice Management 
• CJ6100 Law and Public Policy (in place of the LA Core 

course) 
• CJ6200 Management Topics in Criminal Justice 
• CJ6250 Management of Critical Incidents 
• CJ6300 Criminal Justice Planning and Innovation 

Specialty in E-Marketing 
• MG6600 Internet Marketing 
• MG6610 E-Commerce 
• MG6620 Social Media Marketing 

Specialty in Health Care Administration 
• HA6500 Fiscal and Regulatory Issues in Health 

Services 
• 





122| National American University 2019-2020 Catalog 

Professionals 
MT6320 Employee Evaluation and 

Compensation 
4.5 

LA6570 Human Resource Law 4.5 

 

 

Henley-Putnam School of Strategic 
Security 

National American University recognizes the many 
sacrifices, challenges, and demands placed upon service 
members and their families, including extended 
deployments, temporary duty assignments, and frequent 
permanent change of stations.  

To better serve military students and their dependents, 
NAU maintains a full division dedicated to the service of 
active duty and retired military personnel and their 
dependents.  NAU is committed to assisting military 
students to achieve their educational goals by providing 
quality education and exceptional student support services 
focused on the specific needs of veterans, active military, 
dependents, and retirees.  

The Henley-Putnam School of Strategic Security (HPSSS) 
serves both military and civilian students. The school 
offers both undergraduate and graduate degrees.  

NAU provides services specifically designed to meet 
military personnel and their dependents needs. Through 
National American University, the Henley-Putnam School 
of Strategic Security: 
• offers over 10 degree programs and certificates online; 
• is authorized to receive tuition assistance payments 

through the DoD Voluntary Education Partnership 
MOU for all service branches; 

• participates in the VA education benefit programs; 
• is a Yellow Ribbon school; 
• supports the My Career Advancement Account 

(MyCAA) Scholarship Program; 
• participates in the President’s Principles of Excellence 

Program; 
• supports the 8 Keys to Veterans’ Success; 
• follows the American Council on Education (ACE) 

recommendations to grant credit to students for learning 
acquired from approved organizations; 

• accepts JST, CCAF, CLEP, and DSST. 

Master of Science in Intelligence 
Management 
54 Credits 

The Master of Science Degree in Intelligence Management 
is earned by satisfactory completion of an online program 
equivalent to a year and a half of full time post-graduate 
study. This program emphasizes professionalism, proactive 
strategies, and a thorough understanding of the dynamics 
of the broad field of intelligence. It provides for high-level 
development of skills in intelligence analysis, 
counterintelligence, collection management, and 
intelligence operations. All courses are 4.5 quarter units 
unless otherwise noted. 

All students must register for at least one required course 
per term, following the sequence of the first four courses; 
students may register for an elective at any time.  

Program Learning Outcomes 

Graduates of the program will: 
• IM-PLO M1: Evaluate and manage various information 

sources and their relevance to security industry and 
translate that information into actionable outcomes. 

• IM-PLO M2: Evaluate contemporary and emergent 
threats, challenges, and issues within the sphere of the 
security industry and synthesize information with 
technical expertise and creative application of 
conceptual skills. 

• IM-PLO M3: Evaluate intelligence issues or challenges 
using advanced qualitative, quantitative, and mixed 
methods analysis skills. 

• IM-PLO M4: Anticipate, appraise, and formulate 
recommendations for issues of policy, reform, and 
ethics within the security industry. 

• IM-
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(all courses must be completed with a grade of "C" or 
better) 

HPSSS Electives (18) 

Choose any four courses. 
DSS700DC Advanced Strategic Security 

Analysis and Critique 
4.5 

DSS710DC  Advanced Counterterrorism 
Research Methods  

4.5 

DSS720DC Strategic Security Information 
Literacy 

4.5 

DSS730DC Applied Research Methodology  4.5 
DSS750DC  Briefings, De-briefings and 

Presentations 
4.5 

DSS760DC  Advanced Leadership and 
Management 

4.5 

INT535 Cover 4.5 
INT550 Advanced Open Source Intelligence 4.5 
INT551 Double Agents, Denial and 

Deception 
4.5 

INT552 Counterespionage 4.5 
INT560 Strategic Intelligence 4.5 
INT580 Leadership and Political Analysis 4.5 
INT584 Area Studies Analysis 4.5 
INT595 Advanced Intelligence Operations 4.5 
INT609 Case Studies in Covert Operations 4.5 
PRO500 Advanced Executive Protection 4.5 
PRO510 Advanced Protocol, Manners, 

Etiquette 
4.5 

PRO520 Stalking and Workplace Violence 4.5 
PRO521 Building and Perimeter Security 4.5 
PRO535 Advanced Vehicular Security 4.5 
PRO540 Topics in Advance Work 4.5 
PRO595 Advanced Protection Operations 4.5 
PRO596 Advanced Protective Intelligence 4.5 
PRO605 Advanced Consequence 

Management and Incident 
Command System 

4.5 

PRO660 Explosives and Arson Security 4.5 
PRO690 Advanced Threat Assessment 4.5 
SEC505 Advanced Strategies/Crisis 

Preparedness 
4.5 

SEC621 Background Investigations 4.5 
SEC665 Cyber Security 4.5 
TCT508 Extremist Organizations 4.5 
TCT517 WMD Terrorism 4.5 
TCT525 Advanced Counterterrorism 

Analysis 
4.5 

TCT570 Cults and Charismatic Leaders 4.5 
TCT571 Secret Societies 4.5 
TCT576 Analyzing the Terrorist Mind 4.5 
TCT595 Advanced Counterterrorism 

Operations 
4.5 

TCT596 Origins, Evolutions, and Trends in 
Terrorism 

4.5 

TCT600 Advanced Counterterrorism 4.5 
TCT617 Cyberterrorism, Cyberwarfare, 

Cybercrime 
4.5 

TCT620 Advanced Domestic Terrorism 4.5 
TCT640 Advanced Islamism and Terrorism 4.5 
   

A minimum 3.0 GPA is required overall. 

Upon completion of a full evaluation of all previous 
courses and credits, students will receive a customized 
degree plan detailing the specific courses they will need to 
take. 

Master of Science in Strategic Security 
and Protection Management 
54 Credits 

The Master of Science Degree in Strategic Security and 
Protection Management is earned by satisfactory 
completion of an online program equivalent to a 1.5 years 
of full-time post-graduate study. This program emphasizes 
professionalism, proactive strategies, and the benefits of 
lifetime learning, safety and preparedness. It unites proven 
successful management practices with proven methods for 
meeting a wide variety of security and protective services 
to individuals and businesses. All courses are 4.5 quarter 
units unless otherwise noted. 

All students must register for at least one required course 
per term, following the sequence of the first four courses; 
students may register for an elective at any time. Students 
with limited subject matter experience are strongly 
encouraged to enroll in PRO595 and PRO596 as their two 
electives. 
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• TCT-PLO M1: Evaluate and manage various 
information sources and their relevance to countering 
terrorism as well as strategic security and translate that 
information into actionable outcomes. 

• TCT-PLO M2: Perform sophisticated analysis and 
evaluations of possible terrorist threats through 
demonstrated technical expertise and application of 
conceptual counterterrorism skills. 

• TCT-PLO M3: Appraise and apply issues of security, 
national policy, business, reform, and ethics, integrating 
information from the counterterrorism, intelligence and 
security literature. 

• TCT-PLO M4: Synthesize strategic leadership 
competencies specific to terrorism and 
counterterrorism, as well as strategic security. 

• TCT-PLO M5: Operate and communicate effectively in 
all mediums, with the ability to work with stakeholders 
at the highest levels in the counterterrorism field. 

Degree Requirements 

Terrorism and Counterterrorism Studies Major Core 
(27) 
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Stand-Alone Henley-Putnam Certificates 
Students considering enrolling in an academic program 
that customarily leads to professional license should first 
contact the appropriate licensing agency in the state in 
which they reside or plan to work to determine whether the 
academic program satisfies the requirements for licensure 
in that state. Because of varying requirements, National 
American University cannot assure that its programs 
satisfy the criteria of professional licensing authorities in 
all states or territories.  

Admission Requirements 
See Admissions Section 

Program Requirements 
The university offers the credit bearing certificate 
programs described below. The university requires an 
official high school transcript or official transcript from 
highest degree prior to starting classes. 

Mid-Level and Advanced Certificates 
Mid-level certificate applicants are required to have 
successfully completed the entry-level certificate program 
and have completed a bachelor’s degree from an institution 
accredited by an agency recognized by the U.S. Secretary 
of Education and/or the Council for Higher Education 
Accreditation. 
• Mid-Level Certificate in Counterterrorism 
• Mid-Level Certificate in Executive Protection 
• Certificate in Homeland Security  
• Mid-Level Certificate in Intelligence Analysis  

*These stand-alone certificates are not eligible for Title IV 
funding when taken outside of a full degree program. 

Graduation Requirements 
Successful completion of all certificate courses. 

A minimum CGPA 3.0/4.0 scale in 500-and 600-level 
courses completed from the university. Payment of all 
financial obligations to the school. 

Program Length 500- and 600-Level Courses 
Students taking two courses at a time are considered to be 
full-time. The average completion rate is one year. 
Students have a maximum of two years to complete each 
certificate program. 

Certificate Awarded 
At the completion of all of the certificate courses a 
certificate of completion will be awarded to the student.  
Students may also request a transcript of their work. 

INTELLIGENCE MANAGEMENT 

Mid-Level Certificate in Intelligence 
Analysis 
This mid-level certificate is designed  for the professional 
who already has some experience in the intelligence 
analysis field or the student who has taken the entry level 
certificate to further learn about the intelligence cycle, how 
intelligence is prepared, and how it is used to inform 
decision and policy makers. This program will cover 
matters of intelligence ethics, privacy issues, and changes 
in the intelligence community in the post-9/11 
environment. In this program the student will take the role 
of terrorist and pick a target for a future terrorist attack and 
then collect intelligence about that target. And finally, this 
course will distinguish counter-terrorism (CT) from anti-
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STRATEGIC SECURITY AND 
PROTECTION MANAGEMENT   

Mid-Level Certificate in Executive 
Protection 
This mid-level certificate is designed to take the 
professional who already has some experience in the 
executive protection field to a level of competency 
expected by clients and employers. Building on the basics 
from the entry-level certificate and/or the student’s current 
level of experience in this field, this certificate further 
explains the tools necessary to conduct successful 
protection operations, including intelligence techniques 
and crisis preparations germane to protection. Finally, it 
will give the student a better understanding of relationships 
and behaviors with clients and those around them. 

Outcomes: 
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acquire the tools necessary to identify and evaluate the 
variety of structures of terrorist organizations, from strict 
hierarchy to diffuse networks, as well as the implications 
of structure and internal dynamics on terrorist actions and 
capabilities. 

Outcomes: 

Upon completion of this certificate, students will be able to 
do the following: 
• Research and define terrorism and its genesis, stages, 

and characteristic features. 
• Distinguish the different types of terrorist motivations 

including left-wing, right-wing, ethno-nationalist, and 
religious. 

• Assess and explain the threat from specific types of 
terrorism including state-sponsored, suicide, and CBRN 
using analytical tools common in counterterrorism 
analysis. 

• Analyze the workings of a domestic (United States) 
terrorist group in order to classify and distinguish the 
different dynamics at work in these types of groups. 
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Education 

National American University offers a Doctor of Education 
(EdD). The EdD is designed for administrators, faculty, 
and individuals who aspire to leadership positions in 
colleges, business and industry. Students enrolled in the 
EdD program engage with experts and educational leaders 
to address emerging issues in multiple educational 
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• Completion of 60 credit hours of doctoral studies 
comprised of: 
• 27 credit hours of core coursework 
• 12 credit hours of research and culminating 

capstone coursework 
• 15 credit hours of a specialization (including an 

individual project) 
• 6 credit hours of dissertation preparation  

• Successful completion and defense of a dissertation 

Students are expected to complete the doctoral degree 
within five years of beginning the program at NAU (refer 
to Time Limitations and Program Terminations - Graduate 
Programs (p. 41). 

EdD Program Core Courses 

Core courses are to be completed prior to taking the 
capstone course, the advanced doctoral practice courses 
(i.e., practicum and advanced leadership institute), or, 
defending the dissertation. The core EdD courses include: 

ED8000 Emerging Issues in Education 3 
ED8200 Managing Change - Leading 

Institutional Transformation 
3 

ED8300 Organization Design and Development 3 
ED8400 Ethics and Values 3 
ED8500 Governance and Administration 3 
ED8600 Planning, Finance, and Resource 

Development 
3 

ED8700 Policy, Politics, and Public Affairs 3 
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AC3170 - Accounting Topics and Issues (1.5) 

This course provides a comprehensive review of the 
accounting curriculum in preparation for entry into the 
accounting profession. Students will integrate knowledge 
and skills obtained in accounting program coursework 
through case study analysis, critical thinking, and problem 
solving. 

Prerequisite: Completion of all other major core courses:  
AC1060, AC1160, AC1260, AC2050, AC3050, AC3100, 
AC3150.  

AC3171 - Accounting Topics and Issues (3) 

This course provides a comprehensive review of the 
accounting curriculum with an emphasis on solving real 
world accounting problems in preparation for entry into the 
accounting profession. Students will integrate knowledge 
and skills obtained in accounting program course work 
through case study analysis, critical thinking and problem 
solving. 

Prerequisite: Completion of all other major core courses. 

AC3200 - Cost Accounting (4.5) 

This course presents accounting concepts and procedures 
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Prerequisite: AC3150.  

AC4250 - Auditing II (4.5) 

This course continues the study of the auditing profession.  
Particular attention is given to internal controls and 
obtaining evidence about the various financial statement 
accounts, the auditor's reporting responsibilities, and other 
attestation and accounting services.  The course concludes 
with a discussion of internal compliance and operational 
auditing. 

Prerequisite: AC4200.  

AC4291 - Accounting Case Analysis (4.5) 

This course provides a comprehensive review of the 
accounting curriculum with an emphasis on solving real 
world accounting problems in preparation for entry into the 
accounting profession. Students will integrate knowledge 
and skills obtained in accounting program coursework 
through case study analysis, critical thinking and problem 
solving. 

Prerequisite: AC3150, AC3200, AC3450, AC4250.  

AC4700-4740 - Accounting Internship (4.5) 

The purpose of this internship is to give the student 
experience in applying what he or she has learned in the 
classroom by working in a business environment.  The 
student's responsibility is agreed upon in advance by the 
student's advisor, the business entity and the student.  
Successful completion requires a written report by the 
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practice in using the language in current or future career 
fields.  This course teaches Mandarin Chinese (China). 

CHN202 - Intermediate Mandarin Chinese, Part 2 (4.5) 

CHN 202 is intended for students who have completed 
CHN 201 or who test at the 1+/2 level of Mandarin 
Chinese.  This course aims to further develop the oral and 
written communication skills acquired in earlier classes and 
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visual elements, but also as navigational and informational 
elements within the site. 

Prerequisite: CI1420 and EN1300.  

CI3315 - Web Design and Programming (4.5) 

This course continues to develop student's competency in 
the HTML, XHTML, and advanced web design. This 
course starts with a focus on more complex, code-based, 
understanding of HTML markup and then extends into 
CSS and multimedia.  Additionally, students will use open-
source publishing software to create sample websites. 

Prerequisite: CI3310.  

CI3380 - Client Side Scripting and Open 
Communications (4.5) 

In this course, students will continue to develop a deeper 
understanding of HTML, DHTML, XHTML, and 
JavaScripting. Students will also develop an understanding 
and appreciation of the constant evolution in web page 
development by making use of the technologies that are 
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CI4292 - Interconnecting Cisco Network Devices II 
(4.5) 

Provides continued instruction in Cisco-based networking 
technologies. Topics include advanced routing protocols, 
wireless networking, virtual networks, and security. This 
course is designed to provide the skills and knowledge 
necessary to configuring and securing an advanced 
network, including WAN technologies with NAT, wireless 
networking, and IPv6. 
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covered include interviewing, preparation for and delivery 
of courtroom testimony, as well as other types of verbal 
statements which may be required in a criminal justice 
setting. 

Prerequisite: EN1150 & EN1300.  

CJ2300 - U.S. Courts (4.5) 

This course provides an overview of the court process from 
an organizational perspective. The interlocking roles of the 
prosecutor, judge, and defense attorney are explored as a 
workgroup dynamic facilitating courtroom activity. The 
structure and jurisdiction of state and federal courts are 
examined. Various courtroom dynamic theories are 
presented with emphasis on court workload processing, 
plea bargaining, criminal procedure, and how theoretical 
models influence court activity. 

Prerequisite: CJ1500 and EN1300.  

CJ2400 - U.S. Corrections (4.5) 

This course provides an overview of community and 
institutional corrections in the United States. Evaluation of 
contemporary corrections systems and recent research 
related to issues facing institutional corrections and 
community corrections are emphasized. 

Prerequisite: CJ1500.  

CJ2700 - Cybercrime in Criminal Justice (4.5) 

This course will examine the history of cybercrime and the 
techniques and strategies for investigating computer crime. 
Emphasis will be placed on the identification of cybercrime 
activity and applying the concepts, theories and laws of 
computer crime to the conduct of investigations. 

CJ3000 - Victimology (4.5) 

This course presents a survey of the literature, research, 
and current trends concerning the victim of crime with 
emphasis placed on victim rights and compensation in the 
criminal justice process, the extent of victimization, and the 
impact of victimization on the individual. 

Prerequisite: CJ2100.  

CJ3005 - Gangs in America (4.5) 

Are you familiar with gang hand signs?  What graffiti 
indicates the presence of gang activity?  What gangs are 
likely to be involved in the distribution of narcotics?  What 
are prison gangs, and do they interact with street 
gangs?  This course introduces the criminal justice student 
to the history and sociology of American street and prison 
gangs.  The course explores the development of the first 
street gangs, prison gangs, and the growing phenomena of 
gang globalization.   
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The organization and uses of architectural/engineering 
drawings and specifications in the construction process will 
be covered.  

Prerequisite: CM1100.  

CM2400 - Building Codes and Inspection (4.5) 

This course will provide an overview of the permit process, 
life-safety requirements, and environmental regulations for 
designs and construction of buildings as established by the 
national and local jurisdictions.  

Prerequisite: CM2200.  

CM2500 - Construction Estimating I (4.5) 

This course will provide an introduction to the principles 
and techniques of estimating construction costs, with 
emphasis on quantity take-off and pricing elements of 
work.  

Prerequisite: CM2200, CM2300.  

CM2600 - Construction Planning and Scheduling (4.5) 

This course will provide the basic principles, techniques, 
and practices used as tools by contractors to plan, schedule, 
and control costs on construction projects.  

Prerequisite: CM2500.  

CM3100 - Construction Safety (4.5) 

This course will cover the requirements of the 
Occupational Safety and Health Act and other related 
federal and state legislation that is applied to the building 
construction industry by addressing standards for accident 
prevention, hazard identification, and responsibility for 
compliance emphasized.  

Prerequisite: CM1100.  

CM3200 - Construction Laws and Contracts (4.5) 

This course surveys the legal system as it pertains to the 
field of construction. Topics include an introduction to the 
legal system; legalities surrounding construction 
specifications and plans; how contract changes are handled; 
warranties, torts, contract termination, and contract 
damages; liability and indemnity; and conflict and dispute 
resolution. Upon successful completion of this course, 
students will be able to administer the construction 
contracting process, identify basic contract-related legal 
risks associated with a construction project, and support the 
management of a construction project within the legal 
framework of construction law. 

Prerequisite: CM2300, MT1050.  

CM3300 - Mechanical and Electrical Systems (4.5) 
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Environmental Design standards to evaluate alternatives 
and select techniques for constructing sustainable projects.  

Prerequisite: CM2600.  

CM4400 - Construction Project Management and 
Administration (4.5) 

This course shall examine management of construction 
projects focusing on construction contracting, cost 
estimating, project scheduling, and resource management.  

Prerequisite: CM4300.  

CM4500 - Construction Management Capstone (1.5) 

This Capstone project will utilize case studies to apply 
skills, knowledge, techniques, and concepts developed in 
prior courses. This course will be based on the concept of 
integrated project management, including cost estimating 
and bidding, scheduling, project organization, cost control, 
documentation, and safety.  

Prerequisite: CM1100, CM2100, CM2200, CM2300, 
CM2400, CM2500, CM2600, CM3100, CM3200, 
CM3300, CM3400, CM3500, CM4100, CM4200, 
CM4300, CM4400.  

CS - 
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DARI - Dari 
DARI101 - Beginning Dari, Part 1 (4.5) 

DARI 101 is intended for students with no previous Dari 
study or students with previous study who choose to start at 
the beginning.  Students learn the alphabet, vocabulary, and 
grammar.  This course aims to build foundational speaking, 
listening, reading, and writing abilities, as well as 
knowledge of culture of the region.  Students will have 
access to cutting-edge language resources (including 
vocabulary and scenarios) relevant to corporate and 
strategic security professions, providing students with 
added vocabulary and practice in using the language in 
current or future career fields.  This course teaches Dari (all 
regions). 

DARI102 - Beginning Dari, Part 2 (4.5) 

DARI 102 is intended for students who have completed 
DARI 101 or who test at the 0+/1 level of Dari.  This 
course aims to enhance speaking, listening, reading, and 
writing abilities, as well as knowledge of region’s culture, 
learned in DARI 101.  Students will have access to cutting-
edge language resources (including vocabulary and 
scenarios) relevant to corporate and strategic security 





Undergraduate Course Descriptions| 149 

asset and liability management, long-term asset and 
liability management, and international banking. 

Prerequisite: FN3010.  

FN4055 - Financial Institutions and Markets (4.5) 



150| National American University 2021-2022 Catalog 

vocabulary and scenarios) relevant to corporate and 
strategic security professions, providing students with 
added vocabulary and practice in using the language in 
current or future career fields.  This course teaches Farsi 
(all regions). 

FRSI102 - Beginning Farsi, Part 2 (4.5) 

FRSI 102 is intended for students who have completed 
FRSI 101 or who test at the 0+/1 level of Farsi.  This 
course aims to enhance speaking, listening, reading, and 
writing abilities, as well as knowledge of region’s culture, 
learned in FRSI 101.  Students will have access to cutting-
edge language resources (including vocabulary and 
scenarios) relevant to corporate and strategic security 
professions, providing them with added vocabulary and 
practice in using the language in current or future career 
fields.  This course teaches Farsi (all regions). 

FRSI201 - Intermediate Farsi, Part 1 (4.5) 

FRSI 201 is intended for students who have completed 
Farsi 102 or who test at the 1/1+ level of Farsi.  This course 
aims to expand the oral and written communication skills 
acquired in earlier classes and to broaden students’ 
understanding of the culture and study of Farsi-speaking 
regions.  Students will have access to language resources 
(including vocabulary and scenarios) relevant to corporate 
and strategic security professions, providing them with 
extra vocabulary and practice in using the language in 
current or future career fields.  This course teaches Farsi 
(all regions). 

FRSI202 - Intermediate Farsi, Part 2 (4.5) 

FRSI 202 is intended for students who have completed 
FRSI 201 or who test at the 1+/2 level of Farsi.  This 
course aims to further develop the oral and written 
communication skills acquired in earlier classes and to 
broaden students’ understanding of the culture and study of 
Farsi-speaking regions.  Students will have access to 
language resources (including vocabulary and scenarios) 
relevant to corporate and strategic security professions, 
providing them with extra vocabulary and practice in using 
the language in current or future career fields.  This course 
teaches Farsi (all regions). 

HA - Health Care 
HA3010D - Introduction to U.S. Healthcare Delivery (4) 

This course provides an introduction to healthcare delivery 
in the United States from a systems theory perspective.  
Topics of study include the types of professionals 
employed in health care, the institutions that provide 
services across the care continuum and the effects of 
internal and external environments on the healthcare 
delivery system. Developments in the evolution of health 
care in the U.S. and changes in the current healthcare 
environment will also be examined. 

HA3110D - Quality Improvement and Risk 
Management (4) 

This course addresses methods used to measure and 
improve the efficiency and effectiveness of care delivery in 
healthcare institutions.  Students will gain an understanding 
of the history and theory related to quality management and 
risk management in healthcare organizations and will apply 
methods for collecting and analyzing quality data. 

Prerequisite: EN1300 and HA3010D.  

HA3120D - Essentials of Managed Care (4) 

This course examines the systems and processes used in the 
U.S. to control healthcare access and cost in order to 
improve efficiency and productivity in service delivery. 
Topics addressed include types of managed care 
organizations, reimbursement models and utilization 
management in rural and urban settings. 

Prerequisite: HA3010D.  

HA3220D - Health Information Systems (4) 

This course provides healthcare management students with 
knowledge and skills related to core health informatics 
principles. These principles include the ethical and legal 
aspects of health informatics, the use of electronic health 
record systems, electronic security, and informatics tools 
that improve patient safety, patient engagement, and 
quality outcomes. 

Prerequisite: CS1201 and HA3010D.  

HA3300D - Healthcare Policy and Ethics (4) 

This course is an introduction to ethics as it applies to 
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code more diagnoses and procedures. This course also 
provides more study of human diseases for the allied health 
student, emphasizes the description, etiology, signs and 
symptoms, diagnostic procedures, and treatment for 
specified diseases and introduces the allied health student 
to the study of medications and medication therapy by 
identifying actions, classifications, names, routes of 
administration, and adverse effects of medications. This 
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ME1184D - Medical Staff Services Management I (4.5) 

This course provides an introduction to the profession of 
medical staff services management. Medical staff 
management topics will be addressed, including the 
medical staff organizational structure, medical staff 
services roles and responsibilities, and the process of 
credentialing healthcare providers. 

Prerequisite: EN1300, HT2250D, ME1140.  

ME2185D - Medical Staff Services Management II (4.5) 

This course will expand the MSSM student’s knowledge 
about the roles and functions of a medical staff services 
department (MSSD), focusing on clinical privileges, peer 
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Prerequisite: ME2611. Offered: Online course 4 hours per 
week. 

ME2620 - Medical Office Procedures with Software 
Apps (4) 

The allied health student will demonstrate practical skills 
and knowledge in medical office administrative duties 
using manual and computerized methods. The following 
areas of medical office management are emphasized: 
administrative responsibilities and procedures, telephone 
techniques, appointment scheduling, medical practice 
finances, and scribe functions. 

Prerequisite: EN1000, ME1100, ME1140, SC1221.  

ME2630 - Medical Billing & Coding Capstone (3) 

Students will have the opportunity to practice coding skills 
using advanced scenarios, patient records, computerized 
coding systems, the Healthcare Common Procedure Coding 
System (HCPCS), and Resource-Based Relative Value 
Scales (RBRVS). Review of program skills and objectives 
will help to prepare students for future certification 
examinations. 

Prerequisite: HA3010D, ME1140, ME2211, ME2250, 
ME2260, ME2515, ME2611, ME2612.  

ME2650 - Medical Billing & Coding Practicum (4) 

This practicum is designed to allow students to apply 
billing and coding principles and concepts used in clinics 
and physician office settings. Successful students will 
prepare to demonstrate skills expected of entry-level billers 
and coders employed in the healthcare field.  

Prerequisite: HA3010D, ME1140, ME2211, ME2250, 
ME2260, ME2515, ME2611, ME2612, ME2630.  

ME2993 - 
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MT3717 - Energy Management (4.5) 

This course introduces students to the basic principles of 
energy management.  Moreover, the course provides an 
overview of the energy industry and the dynamics of 
worldwide energy consumption.  Topics include the history 
of the energy industry and analysis of current and relevant 
issues within the energy management industry. 

Prerequisite: MT1050.  

MT3719 - Sustainability (4.5) 

This course introduces sustainability concepts from a 
managerial perspective.  The course focuses on key 
knowledge areas of sustainability theory and practice, 
including population, ecosystems, global change, energy, 
agriculture, water, ethics, and cultural history. 

Prerequisite: MT1050.  

MT3723 - Energy Policy (4.5) 

This course will provide students with an overview of 
energy policy in the U.S.  Students will examine public 
policy decision making and issues related to energy 
production, distribution, and consumption. 

Prerequisite: MT3717.  

MT4050 - Training and Development (4.5) 

The focus of this course is on training and development 
(TandD), one of the eight processes in the human resources 
field. The class will provide an overview of the role of 
Human Resource Development (HRD) in the organization. 
Various elements of TandD will be examined as elements 
of a training program. 

Prerequisite: MT3050.  

MT4140 - Innovation, Creativity, and New Product 
Development (4.5) 

This course examines innovation from multiple 
perspectives (including organizational and technological) 
and at both the macro and micro levels. Topics include the 
various types of innovation, leading models of innovation, 
and the concept of innovation as it relates to competitive 
advantage. 

Prerequisite: MT3600.  

MT4200 - Business Ethics (4.5) 

This course exposes the student to both sides of past and 
present ethical dilemmas facing the world.  Course content 
includes an overview of individual ethical development, 
ethical issues in business today, the opportunity and 
conflict of ethical issues, an ethical decision-making 
framework and the development of an effective ethics 
program in a corporation. 

Prerequisite: EN1300, and MT2050.  

MT4210 - Quantitative Analysis (4.5) 
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MT4444 - Management Review Lab (1.5) 

This course provides a comprehensive review of business 
related topics to include management, marketing, business 
ethics and social responsibility, financial accounting, 
economics, business law, finance, business analysis, and 
international issues. A comprehensive examination over 
these topics will constitute a significant portion of the 
student's final course grade. (3.0 hours lab/week on 
campus)   

Prerequisite: AC1160 or AC2760, and EC2050, EC2100, 
FN3000, LA3100, MA3000, MG3000, MT2050, MT4200 
and Senior status.  

MT4450 - Strategic Management (4.5) 

This course provides practical training for the senior-level 
business student to develop an understanding and 
knowledge of strategic management as a tool for long-term 
business success.  The course will develop skills in 
analyzing the various functions and contributions of the 
organization's component parts, and how they may be used 
in making strategic decisions.  Students will create strategy 
by means of written case analyses. 

Prerequisite: MT4441, MT4444, or corequisite.  

MT4500-4540 - Management Internship (4.5-
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processes involved in action research. After formulating an 
action research plan for a specific organizational issue, 
students will collect data in preparation for further steps 
taken in Organizational Leadership Action Research II. 

Prerequisite: EN1300, MT4050, MT4200, MT4300, 
OL3100, OL4100, OL4200, OL4300.  

OL4551 - Organizational Leadership Action Research 
II (3) 

After conducting preliminary research in Organizational 
Leadership Action Research I, students will analyze data 
findings, make specific recommendations based on the 
analysis, and produce a written research report detailing the 
action research project. Students will also create a 
PowerPoint presentation that highlights the central 
elements of the project. 

Prerequisite: OL4501.  

OM - Operations Management 
OM1000D - Introduction to Business Logistics (4.5) 

This course introduces students to the many dimensions of 
logistics. Students will begin to explore the elements of the 
logistics system, including demand management, order 
management, inventory management, warehousing 
management, and transportation management. Supply 
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PL2350 - Criminal Procedure (4.5) 

This course examines the constitutional foundation of 
criminal law and criminal procedure.  Students review 
substantive criminal law concepts, including criminality, 
culpability, and the elements of particular crimes.  Students 
also explore criminal procedure, including search and 
seizure, the pretrial process, trial, sentencing, and appeal. 

PL2500 - Legal Writing (4.5) 

This course is an extension of the Legal Research courses 
with an emphasis on the various types of legal writing.  The 
student is given responsibility for drafting legal 
correspondence, instruments, pleadings and briefs, in 
addition to interoffice memorandums. 

Prerequisite: EN1300 & PL1350. Cross-Listed as: EN2500.  

PL2800 - Topics in Paralegal Studies (2) 

Topics will vary depending on the interests of the instructor 
and students.  

PL3000 - Law Office Technology (4.5) 

This course introduces students to technology commonly 
utilized in law offices. Using a hands-on approach, students 
learn various software applications, including applications 
related to office management, case organization and 
management, electronic discovery, litigation support, 
presentation and trial graphics, electronic research, 
databases, and word processing. 

PL3010 - White-Collar Crime and the Law (4.5) 

See CJ3010 

Cross-Listed as: CJ3010. 

PL3020 - Serial Killers and the Law (4.5) 

See CJ3020 

Cross-Listed as: CJ3020. 

PL3030 - Hate Crimes and the Law (4.5) 

See CJ3030  

Cross-Listed as: CJ3030. 

PL3050 - Real Property (4.5) 

This course introduces students to the laws of real property.  
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PL3500 - Introduction to Contracts (4.5) 

This course examines the law of contracts and the corollary 
law of equitable remedies.  Students study the classical 
contract model, the Uniform Commercial Code, and federal 
statutes governing contracts.  Students analyze hypothetical 
factual scenarios by applying legal and equitable theories 
learned in this course.  In addition, students develop 
practical skills by drafting basic contracts and pleadings 
associated with contract litigation. 

Prerequisite: PL1150. Cross-Listed as: LA3500.  

PL4110 - Elder Law (4.5) 

This course examines various legal issues encountered by 
the elderly, and explores various methods for addressing 
those issues, including advance directives, wills, trusts, 
guardianships, entitlement programs, managed care and 
long-term care insurance, viatical settlements, living 
facilities for the elderly, financial planning, and elder 
abuse. 

Prerequisite: PL3250.  

PL4150 - Practical Legal Investigation (4.5) 

This course instructs the student in methods of conducting 
a proper investigation through interviewing techniques, 
records investigation, the taking of statements, and proper 
reporting of obtained information. 

Prerequisite: PL2150.  

PL4200 - Litigation and Trial Practice (4.5) 

This course prepares the student to assist attorneys in all 
aspects of civil litigation from the client interview through 
pre-trial discovery and motion practice, to trial and post-
trial motions and appeals.  This course guides the student 
through an entire set of facts and requires considerable 
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learn how to plan and construct consequence and 
contingency plans to meet both natural and man-made 
emergencies.  The course also provides an introduction to 
the Incident Command System. 

PRO422 - Building Security (4.5) 

This is a principles course on the proactive means of 
securing and protecting facilities and countering 
threats.  Students will learn the basic aspects of building 
protection: security, safety, surveillance, intelligence, and 
management.  Upon completion of this course, students 
will be able to apply sound principles of asset protection 
management through private enforcement and will be able 
to use proper strategies in order to be prepared for any 
contingency.  Emphasis is on how to protect the fixed asset, 
the persons in the facility, and sensitive information. 

PRO430 - Travel and Hospitals (4.5) 

An important component in advance work for any 
protective operation is the consideration of travel plans - 
where the principle is going.  This class primarily deals 
with the actual travel of principals, in essence, getting them 
from one point to another in the safest manner 
possible.  Another vital factor that must be taken into 
consideration in advancing any travel plans is the advance 
of the hospitals along the travel routes in preparation of 
having the need for these facilities.  This course will cover 
the basics of a proper advance for travel plans and 
emergency medical preparations. 

Prerequisite: PRO466.  

PRO432 - Principal’s Office and Residence (4.5) 

This course examines the importance of insulating 
principals within the two primary places they spend most 
of their time - the office and the residence.  This class will 
address how the secure work environment begins at the 
entrance to the business property, often the parking facility, 
as well as concerns about natural and man-made 
disasters.  





174| National American University 2021-2022 Catalog 

SC1200 - Principles of Nutrition (4.5) 

This course introduces nutritional concepts including 
principles of digestion and absorption, the functions of 
nutrients, lifecycle needs, disease prevention, and weight 
management. The basic principles of nutrition are studied 
with particular emphasis on their applications to human 
health and daily living. 

SC1221 - Essentials of Anatomy and Physiology with 
Lab (6) 

Designed for learners with little or no biology knowledge, 
this course provides an introduction to the essentials of 
anatomy and physiology.   Throughout the course students 
will demonstrate knowledge of the complementary 
relationship between structure and function of the human 
body, as well as the integration of systems to maintain 
homeostasis.  Students will apply this fundamental 
knowledge to explain common diseases, disorders or 
conditions, and make recommendations that promote 
individual health, regardless of age or gender.  Laboratory 
activities are embedded in this lecture-based class to 
optimize student assimilation and retention of content. (4.5 
hours lecture, 3 hours lab per week.) 

SC1224D - Advanced Essentials of Anatomy and 
Physiology with Lab (6) 

This course utilizes a systems approach to study human 
anatomy and physiology. The integumentary system, the 
skeletal system, the muscular system the nervous system, 
the endocrine system, blood and cardiovascular system, the 
lymphatic system, the digestive system, the respiratory 
system, the urinary system, and the reproductive system are 
addressed. Each week there are 4-1/2 hours of lecture and 
three hours of lab scheduled. 

Prerequisite: SC1221.  

SC1300 - Physical Science (4.5) 

This lecture course provides a general knowledge of the 
physical sciences dealing with matter and energy.  Lectures 
cover introductory chemistry, physics, astronomy, and 
earth sciences. 

Prerequisite: MA1500.  

SC3705 - Energy Science Principles (4.5) 

This course develops a foundation in the principles related 
to energy and its various forms. It covers key areas of 
energy science, such as fossil fuels, biomass, nuclear 
energy, renewable energy, and the emerging energy 
technologies. It includes study of global energy demand 
and the effects of increasing amounts of competitive 
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subcultures of hackers and groups dedicated to malicious 
computer hacking.  They will also be able to distinguish 
appropriate countermeasures to be applied to shore up 
specific vulnerabilities and to fend off specific types of 
intrusion attempts. 

SO - Sociology 
SO1050 - Introduction to Sociology (4.5) 

This course is designed to develop the sociological thinking 
of students.  The multifaceted nature and depth of 
sociology will be presented in such areas as socialization, 
diversity, stratification, social institutions, and 
globalization. 

SO1060 - Foundations of Cultural Competence (2) 

This course provides the opportunity for students to 
examine cultures other than their own in order to better 
understand the customs and perspectives of 
others.  Through topics such as culturally competent 
communication, decision-making, problem solving, ethics, 
and social responsibility, students will learn how they can 
improve their effectiveness in multicultural settings. 

SO1100 - Introduction to Legal Principles (4.5) 

See PL1100 

Cross-Listed as: LA1100, PL1100. 

SO2120 - Domestic Relations (4.5) 

See PL2100 

Cross-Listed as: PL2100.  

SPAN - Spanish 
SPAN101 - Beginning Spanish, Part 1 (4.5) 

SPAN 101 is intended for students with no previous 
Spanish study or students with previous study who choose 
to start at the beginning.  Students learn the alphabet, 
vocabulary, and grammar.  This course aims to build 
foundational speaking, listening, reading, and writing 
abilities, as well as knowledge of culture of the 
region.  Students will have access to language resources 
(including vocabulary and scenarios) relevant to corporate 
and strategic security professions, providing them with 
extra vocabulary and practice in using the language in 
current or future career fields.  This course teaches Spanish 
(Latin American). 

SPAN102 - Beginning Spanish, Part 2 (4.5) 

SPAN 102 is intended for students who have completed 
SPAN 101 or who test at the 0+/1 level of Spanish.  This 
course aims to enhance speaking, listening, reading, and 
writing abilities, as well as knowledge of region’s culture, 
learned in SPAN 101.  Students will have access to 
language resources (including vocabulary and scenarios) 
relevant to corporate and strategic security professions, 

providing them with extra vocabulary and practice in using 
the language in current or future career fields.  This course 
teaches Spanish (Latin American). 

SPAN201 - Intermediate Spanish, Part 1 (4.5) 

SPAN 201 is intended for students who have completed 
SPAN 102 or who test at the 1/1+ level of Spanish.  This 
course aims to expand the oral and written communication 
skills acquired in earlier classes and to broaden students’ 
understanding of the culture and study of Spanish-speaking 
regions.  Students will have access to language resources 
(including vocabulary and scenarios) relevant to corporate 
and strategic security professions, providing them with 
extra vocabulary and practice in using the language in 
current or future career fields.  This course teaches Spanish 
(Latin American). 

SPAN202 - Intermediate Spanish, Part 2 (4.5) 

SPAN 202 is intended for students who have completed 
Spanish 201 or who test at the 1+/2 level of Spanish.  This 
course aims to further develop the oral and written 
communication skills acquired in earlier classes and to 
broaden students’ understanding of the culture and study of 
Spanish- speaking regions.  Students will have access to 
language resources (including vocabulary and scenarios) 
relevant to corporate and strategic security professions, 
providing them with extra vocabulary and practice in using 
the language in current or future career fields.  This course 
teaches Spanish (Latin American). 

 

TCT - Terrorism and 
Counterterrorism 

TCT306 - 
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operational, and/or psychological.  This support may come 
from nations, religious groups, organized criminal 
enterprises, or even a network of wealthy individuals.  This 
course explores the various support networks available to 
terrorists, how they function, and the policy implications 
they present to counterterrorists. 

TCT440 - Islamism and Terrorism (4.5) 

This course provides an overview of one type of religious 
terrorism that currently constitutes one of the principal 
national security threats to the US and its allies.  Students 
taking this class will be able to explain the doctrinal 
characteristics of Islamism – a radical anti-Western 
political ideology – and compare it both to Islam in general 
and to broader currents of Muslim traditionalism (including 
pious quietist movements) and fundamentalism (such as the 
official Saudi Wahhabi doctrine).  They will be able to 
identify the historical factors leading to the development 
and rise of Islamism and list the ideas advocated by leading 
Islamist theorists.  Students will also be able to describe the 
structure of Sunni and Shia Islamist groups. 

TCT525DC - Advanced Counterterrorism Analysis  
(4.5) 

The task of counterterrorism is one that is particularly 
analysis-intensive.  It requires its practitioners to employ a 
melded set of analytical tools and interoperable 
capabilities.  This objective can be complicated by the fact 
that many counterterrorism operations might involve 
several entities, including both the intelligence community 
and unclassified counterterrorism efforts.  This course will 
explore how to create a unified, integrated, and multi-
disciplinary counterterrorism analysis program that makes 
the best use of all available resources. 

TCT595DC - Advanced Counterterrorism  Operations 
(4.5) 

This course provides an overview of the prevalent types of 
terrorism, their impact throughout the world, and its 
relative significance to the United States.  The course will 
also look at the genesis of terrorist organizations and the 
moral, financial and logistical support they receive.  By the 
end of this course, students will understand the strategies 
and tactics terrorist groups employ to achieve their aims as 
well as the role of the international community in defining 
terrorism, controlling the supply of money and weapons, 
and developing and implementing an active international 
counterterrorism policy. 

TCT596DC - Origins, Evolutions, and Trends in 
Terrorism (4.5) 

This course provides an accelerated introduction to 
terrorism by exploring the circumstances that promote 
terrorism and terrorist activity.  Special emphasis is given 
to social extremists, including efforts to manipulate such 
marginalized groups by sponsors of terrorism, and their 
rationalizations for terrorist behaviors.  Case studies from 
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URDU202 - Intermediate Urdu, Part 2 (4.5) 

URDU 202 is intended for students who have completed 
Urdu 201 or who test at the 1+/2 level of Urdu. This course 
aims to further develop the oral and written communication 
skills acquired in earlier classes and to broaden students’ 
understanding of the culture and study of Urdu-speaking 
regions.  Students will have access to language resources 
(including vocabulary and scenarios) relevant to strategic 
security professions, providing them with extra vocabulary 
and practice in using the language in current or future 
career fields. 
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AC - Accounting 
AC6250 - Forensic Accounting and Fraud Examination 

(4.5) 

This course focuses on different types of business and 
occupational frauds, including asset misappropriation, 
corruption, and fraudulent statements (financial statement 
fraud). Students will research laws that relate to fraud; anti-
fraud deterrent, controls and countermeasures; and fraud 
examination procedures and techniques. 

Prerequisite: MT6255 and FN6200 or equivalent.  

AC6260 - Accounting Ethics (4.5) 

This course focuses on processes for ethical decision 
making; core values such as objectivity, independence, and 
integrity; and the need for transparency in reporting. 
Current regulatory developments at the state, national and 
international level will be covered. Students will conduct 
research and utilize case studies to develop their ability to 
analyze situations in light of legal and regulatory 
requirements and codes of professional conduct. 

Prerequisite: MT6255 and FN6200 or equivalent.  

AC6270 - Accounting Information Systems and 
Computer Related Fraud (4.5) 

This course focuses on the use of computers as a means of 
perpetrating fraud. Students will explore the various ways 
that computers can be used to conduct fraudulent activities 
including Internet and e-commerce fraud, money 
laundering, and identity theft. Students will learn to assess 
risk, detect and deter computer
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CI6600 - Computer Security (4.5) 

This course explores Information Assurance (IA) from the 
concepts of computer systems foundation, networking, 
information security policies, standards, procedures, and 
guidelines. IA and security design, integration, 
implementation, and maintenance will be explored with 
real-world scenarios for authentic learning experiences. 
Security audit, validation, verification, and certification 
procedures will be built into the course discussion topics. 
Current and changing legal and ethical issues as they relate 
to cybersecurity, cyber-attacks, cyberterrorism will be 
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DSS - Doctor of Strategic Security  
DSS700DC - Advanced Strategic Security Analysis and 

Critique  (4.5) 

This course is designed to introduce various advanced 
analytical social science methods and theories applicable to 
the human intelligence field.  It challenges the student to 
critique analyses by well-known scholars.  A number of 
classic studies will be examined in detail with the intent of 
assisting the student in understanding the strengths and 
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FN - Finance 
FN6200 - Accounting and Finance for Managers (4.5) 

This course is designed for the non-finance major who 
needs a background in finance from the viewpoint of 
management. The emphasis is to familiarize the student 
with concepts of financial management through analytical 
and evaluative techniques necessary to make better 
managerial decisions. 

Prerequisite: MT6255.  

FN6350 - Financial Management (4.5) 

This course emphasizes the use of financial analysis as a 
tool in management decision-making. The student will 
learn to identify and interpret financial information as it 
relates to the decision-making process and to communicate 
this information to a variety of audiences. Course can be 
substituted for FN6200. 

Prerequisite: MT6255, FN6200 or 9 credits of accounting 
and 4.5 credits of finance.  

FRP - 
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current make up of the U.S.  Intelligence Community 
(IC).  The course defines and distinguishes positive or 
foreign intelligence collection operations from paramilitary 
or covert operations and counterintelligence operations. 

INT600 - Intelligence Team Management  (4.5) 

This course presents human resource management issues 
that can be encountered in an operational intelligence 
team.  Students will learn how to maintain group 
productivity and cohesion by examining many different 
approaches, situations, and examples.  Students will also 
demonstrate knowledge of management principles that are 
particularly appropriate for intelligence organizations and 
workforces. 

INT609 - Case Studies in Covert Operations  (4.5) 

This course is a graduate-level seminar in which students 
study and evaluate various declassified covert operations in 
light of their goals, planning, execution, success or failure, 
and fallout that may have resulted.  Students will use these 
case studies to gain a deeper understanding of how to plan, 
run, and terminate covert operations for maximum benefit 
and minimal negative fallout while maintaining the 
necessary degree of deniability. 

INT680 - Operational Concepts and Planning 
(Targeting)  (4.5) 

Intelligence target packages are centralized collections of 
research that provide information and analysis to support 
the monitoring, the acquisition, and/or the neutralization of 
a threat.  This course will teach students how to prepare 
target packages on personnel and inanimate targets for use 
in military, national, and competitive intelligence sectors, 
to ebms pack target packages to predict future threat 
activities, and to provide cogent recommendations to 
decision makers based on target packages. 

LA - Law 
LA6570 - 
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environments. Discusses current trends in international 
supply chain management.  

MT6510 - Environmental Economics (4.5) 

This course introduces students to environmental 
economics, policy, and decisions affecting organizational 
performance. Related topics including legal and regulatory 
issues, ethical considerations, cost/benefit analysis, and 
planning will be covered. 

Prerequisite: MT6255.  

MT6515 - Domestic and International Ethics, Law, and 
Contracts (4.5) 

Explore the domestic and international ethics, law, and 
contracts in the context of supply chain management. 
Topics include the overlapping roles of ethics and 
regulation in enabling world class supply chain 
management, and obligations and remedies in an 
international setting. 

MT6520 - Manage Supply Chain and Logistic 
Technologies (4.5) 

Examine supply chain technologies and technological 
change, its use and effect on firms and sustainability. 
 

MT6520 - obh(n)-1m 9 (ng)23.8 ( )-2
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RES - Research 
RES500 - Academic Writing and Research (4.5) 

This course is designed to be taken as the first course in all 
HPSSS master’s programs coursework.  This is a research 
and writing course in which students will devote significant 
time to improving upon their research, writing, sourcing, 
and citing skills.  Students will learn the importance of 
accuracy, brevity, and clarity in strategic security 
communications.  Students will focus on academic essay 
organization including thesis statements, ethical use of 
source materials using scholarly methods. 

SEC 
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over their members.  Students taking this course will be 
able to describe the “brainwashing” methods used by the 
Chinese and North Korean communists and the social 
control mechanisms employed by religious cults and other 
highly authoritarian groups to recruit, control, and deploy 
their followers.  They will be able to explain and discuss 
the nature of charismatic leadership.  Among the groups 
covered as case studies in this course are the Manson 
Family, the Unification Church, the People’s Temple, the 
Order of the Solar Temple, Aum Shinrikyo, and Heaven’s 
Gate. 

TCT571 - Secret Societies  (4.5) 

This course is designed to provide an understanding on 
secret societies and how they operate.  Students will learn 
to distinguish between clandestine and semi-clandestine 
operations.  It will address issues of membership and 
influence, operations, the underground economy, and how 
this relates to intelligence and counterterrorism. 

TCT576 - Analyzing the Terrorist Mind  (4.5) 

Popular belief is that “normal” people do not kill civilians 
indiscriminately.  Add to this the use of suicide as a 
terrorist tactic, and all acts of terrorism are viewed as 
irrational.  Hence, the search is for some inner attributes to 
explain these acts as well as try to understand the basics of 
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DSS770 - Case Studies in Intelligence Regulation and 
Reform  (4.5) 

By means of case studies, this course applies legal and 
ethical principles of accountability and integrity to the 
operational and political realities of intelligence collection 
and production, and assesses contemporary proposals for 
intelligence reform.  Through individual research projects, 
students will derive principles and criteria for evaluating 
and implementing intelligence reform policies, and apply 
them to the dynamic environment of security threats and 
challenges. 

DSS780 - The Strategic Intelligence Process and Policy 
(4.5) 

This course prepares the student to manage and coordinate 
large-scale intelligence collection and analysis operations 
involving a variety of intelligence types.  The student will 
prepare a model collection plan and analysis procedure, 
and specify the design to communicate the findings of the 
operation for three different kinds of client.  The student 
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principles of managing change in colleges and 
organizations within the real context of change and 
institutional transformation efforts. The course includes the 
practical application of principles to complex change 
processes and working with individuals, teams, and 
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training and education.  Additional topics include 
collaboration and problem-solving between organization 
leaders, policymakers and other public and private 
stakeholders, and innovations and investments in all forms 
of education including community colleges, 
apprenticeships, and public-private partnerships.  
Challenges such as flexibility and portability of education 
and training are reviewed. 

ED9701 - Workforce Partnerships (3) 

The course will provide a study of workforce partnerships. 
Additional topics include educational leadership and 
planning for growth opportunities resulting from 
partnerships between business, industry and community 
colleges concentrating efforts on innovative technical 
training and workforce development.  Opportunities for 
collaboration focused on re-trained or reskill workers as a 
result of advances in technology are explored, along with 
re-thinking resource allocation prospects. 

ED9702 - Advanced Leadership Seminar (3) 

The course is designed to provide students with an 
overview of the process of how educators become leaders 
in the community college environment.  Course focus 
includes information management and evaluation 
leadership, developing leaders with vision and purpose, 
leadership competencies, understanding and effective 
utilization of information, and concepts of developing and 
sustaining the leader-follower relationship. 

ED9800 - Dissertation Proposal (3) 

The primary goal of this course is for the student to 
develop a proposal of the key elements of the dissertation 
to be used as a road map to guide the dissertation. 
Successful completion of the course will require the 
approval of the proposal by the dissertation chair and the 
dissertation committee. 

ED9801 - Dissertation Proposal Extension (3) 

The primary goal of the extension courses is for the student 
to finalize development of a proposal of the key elements 
of the dissertation to be used as a road map to guide the 
dissertation. If a student is unable to complete ED9800, 
Dissertation Proposal, within one trimester, a student may 
subsequently register for ED9801 or ED9802. Successful 
completion of either of these courses will require the 
approval of the proposal by the dissertation chair and the 
dissertation committee. 

ED9802 - Dissertation Proposal Extension (3) 

The primary goal of the extension courses is for the student 
to finalize development of a proposal of the key elements 

of the dissertation to be used as a road map to guide the 
dissertation. If a student is unable to complete ED9800, 
Dissertation Proposal, within one trimester, a student may 
subsequently register for ED9801 or ED9802. Successful 
completion of either of these courses will require the 
approval of the proposal by the dissertation chair and the 
dissertation committee.  If a student has not completed an 
approved proposal after completing ED9802, the student 
must meet with the dissertation chair for further 
instructions. 

ED9900 - Dissertation Completion (3) 
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Business Administration, Texas A&M University 
Commerce; EdD, Educational Administration, The 
University of Texas at Austin 

McLaughlin, Keith D., BA, Political Science, State 
University of New York at Albany; MM, Roberts 
Wesleyan College; PhD, Higher Education 
Administration, Community College Leadership and a 
concentration in public affairs, Lyndon B. Johnson 
School of Public Affairs, University of Texas at Austin 

McMillan, Tyson, BBA, Computer Information Systems, 
West Texas A&M University; MS, Information 
Technologies, The University of North Texas; PhD, 
Information Science, The University of North Texas 

Moore, F. Lynn, BS, Business Management, University of  
Phoenix; MBA, Baker College; PhD, Higher Education 
Administration with concentration in Community 
College Leadership, The University of Texas at Austin 

Persson, Katherine B., BS, Biology, Southwest Texas 
University; MS, Biology, Texas Women’s University; 
PhD, Educational Administration, Community College 
Leadership, The University of Texas at Austin 

Proudfit, Ann, BA, Sociology, Washington and Jefferson 
College; MA, Sociology, Ohio State University, PhD,  
Higher Education Administration, University of Toledo 

Silva, Rito, BBA, Finance, Texas A&M University; MS, 
Guidance and Counseling, Texas A&M University-
Kingsville; PhD, Human Resource Development, Texas 
A&M-College Station 

Thomas, Noreen, BS, Management, Daemen College; 
MEd, Educational Leadership, Eastern Michigan 
University; EdD, Community College Leadership, 
University of Texas at Austin 

Troyer, Diane, MEd, Health Education, The University of 
Texas at El Paso; PhD, Educational Administration, 

Community College Leadership, The University of 
Texas at Austin 

Voorhees, Richard A., BS, Elementary Education, 
University of North Dakota; MA, Counseling and 
Guidance, University of North Dakota; PhD, Higher 
and Adult Education, Arizona State University 

Zeiss, Tony, BA, Speech Education, Indiana State 
University; MA, Speech (Radio and Television), 
Indiana State University; PhD, Community College 
Administration, Nova University 
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