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GENERAL INFORMATION 
MISSION STATEMENT 
N a tio n a l Am er ic a n Un iv e r sity pro v id e s in n o v a tiv e lear n ing ex p e r ie n c e s in a car in g an d sup p o r tiv e en v iro n m e n t fo r in d iv id u a ls 
of div er se back gr o u nd s, cultu re s, and ab ilitie s , prep a r in g th em fo r su cc e ss in tech n ic a l an d pro f e ssio n a l field s.  

PURPOSE 
We crea te op p o r tu n itie s.   We emp o w e r peo p le.   We tran sfo rm liv e s.  

VISION 
A n in n o v a tiv e un iv e r sity tran sf o r m ing you r fu tu r e.  

Ado p te d by th e Nation a l Am er ic a n Un iv e r sity Bo ar d of Gove r n o r s, Octo b er 2019  

ACCREDITATIONS - AUTHORIZATIONS - APPROVALS 
Regional Accreditation 

N a tio n a l Am er ic a n Un iv e r sity is accr e d ite d by th e Hig h e r Lear n in g Co m m issio n, 230 South LaSa lle Str e e t, Suite 7- 500, 
Chica g o, IL, 6060 4, http s:// www. hlco m m issio n.org, (800) 621- 7440.  

Natio n a l Am er ic a n Un iv e r sity is ap p r o v ed by th e Hig h er Lear n in g Co m m issio n to off e r pro g r a m s an d co ur se s th r o u gh dista n c e 
ed u c a tio n.   

State Authorization 

N a tio n a l Am er ic a n Un iv e r sity is au th o r iz e d to off er num e r ou s on lin e pro g r am s in many state s, but no t all state s. Beca u s e 
au th o r iz a tio n req u ir em e n ts fo r on lin e po stse c o n d a r y ed u c a tio n vary fro m state to state, it is imp o r ta n t to rev ie w th e fo llow i n g 
in f o r m a tion: 
•  Auth o r iz e d Prog r a m s –  Ea ch pro sp e c tiv e stu d e n t sho u ld fir st visit with an NAU en r o llm e nt ser v ic e s ad v iso r  to con f ir m th at 

NAU is au th o r iz e d to off e r th e pro gr a m in th e stu d e n t’ s state of resid e n c e.  
•  Chan g in g Prog r a m s –  Any NAU stu d e n t wh o is co n sid e r ing ch ang in g to an o th er NAU pro g r a m sh ou ld fir st visit with an 

NAU stu d e n t ser v ic e s ad v iso r to dete r m in e wh eth e r NAU is au th o r iz e d to off e r th e prog r am in th e stu d e n t’ s state of 
resid e n c e.  

•  Mov in g to An o th e r State –  Any NAU stu d e n t wh o plan s to mo v e to an o th e r state sh o u ld fir st visi t with an NAU stu d e n t 
ser v ic e s ad v iso r  to dete rm in e wh eth e r NAU is au th o r iz e d to off e r th e pro g r a m in th e stu d en t’ s new state of resid e n c e.  

Specialized Accreditation 

http://iacbe.org/memberpdf/
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ACADEMIC CALENDARS 
SUMMER 2020 
Academic and Financial Deadlines Summer A  

2020 
Summer B  

2020 
Summer C  

2020 
Quar te r beg in s  Ju n 1  Ju l   6  Aug 3  
Last day to add classe s; last da y to dro p classe s with o u t in cu rr in g 
ch ar g e s fo r tu itio n an d fees.     Jun 7  Jul 12  Au g 9  

Last day to dro p classe s an d rece iv e a grad e of "W," which do es no t 
ad v e r se ly aff e c t grad e po in t av er a g e bu t may aff e c t fin an c ial aid.    Jul 16  Au g  20  Sep 17  

Fin a l ex am s  Au g 10 - 16  Sep 14 - 20  Oct 12 - 18  
Qu ar te r en d s  Au g 16  Sep 20  Oct 18  
Qu ar te r break  Au g 17 - Sep 7  Sep 21 - Oct 4  Oct 19 - Nov 1  

 

FALL 2020 - SUMMER 2021 
Academic and Financial Deadlines Fall A  

2020 
Fall B  
2020 

Fall C  
2020 

Quar te r beg in s  Sep  8  Oct  5  No v  2  
Last day to add classe s; last da y to dro p classe s with o u t in cu rr in g 
ch ar g e s fo r tu itio n an d fees.  Sep  14  Oct  11 No v  8  

Last day to dro p classe s an d rece iv e a grad e of "W," which do es no t 
ad v e r se ly aff e c t grad e po in t av er a g e bu t may aff e c t fin an c ial aid.    Oct  23 No v  19  Dec  20  

Fin a l ex am s  No v  17 -23  Dec  14 -20  Jan  11 -17  
Qu ar te r en d s  No v  23  Dec  20  Jan  17  
Qu ar te r break  No v 24 -Dec 6  Dec 21 -Jan 3  Jan  18 -31

-
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FALL 2022 - SUMMER 2023  
Academic and Financial Deadlines Fall A 

2022 
Fall B 
2022 

Fall C 
2022 

Q u a r te r beg in s  Sep  6  Oct  3  No v  7  
Last day to add classe s; last da y to dro p classe s with o u t in cu rr in g 
ch ar g e s fo r tu itio n an d fees.  Sep  12  Oct  9  Nov  13  
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FALL 2023 - SUMMER 2024 
Academic and Financial Deadlines Fall A 

2023 
Fall B 
2023 

Fall C 
2023 

Quar te r beg in s  Sep  5  Oct  2  No v  6  
Last day to add classe s; last da y to dro p classe s with o u t in cu rr in g 
ch ar g e s fo r tu itio n an d fees.  Sep  11  Oct  8  No v  12  

Last day to drop classes and receive a grade of "W," which does not 
adversely affect grade point average but may affect financial aid.    Oct  20 No v  16  Dec  21  

Fin a l ex am s  No v  14 -20  Dec  11 -17  Jan  15 -21  
Qu ar te r en d s  No v  20  Dec  17  Jan  21  
Qu ar te r break  No v 21 -Dec 3  Dec 18 -Jan 1  Jan 22 -Feb 4  

Academic and Financial Deadlines Winter A  
2023-24 

Winter B  
2024 

Winter C  
2024 

Quar te r beg in s  Dec  4  Jan  2  Feb  5  
Last day to add classe s; last da y to dro p classe s with o u t in cu rr in g 
ch ar g e s fo r tu itio n an d fees.  Dec  10  Jan  8  Feb  11  

Last day to drop classes and receive a grade of "W," which does not 
adversely affect grade point average but may affect financial aid.    Jan  18  Feb  16  Mar  21  

Fin a l ex am s  Feb  12 -18  Mar  12 -18  Ap r  15 -21  
Qu ar te r en d s  Feb  18  Mar  18  Ap r  21  
Qu ar te r break  Feb 19 -Mar 3  Mar  19 -31  Ap r  22 -May 5  

Academic and Financial Deadlines Spring A  
A
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Academic and Financial Deadlines 
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Academic and Financial Deadlines Spring A  
2026 

Spring B  
2026 

Spring C  
2026 
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INTRODUCTION 
N a tio n a l Am er ic a n Un iv e r sity (NAU) off er s th e fo llo w in g 
maste r ’ s deg r e e s.  
•  Maste r o f Bu sin e ss Ad m in istr a tio n (MBA)  
•  Maste r of Man a g e m en t (MM)  
•  Maste r of Scie n c e In te llig e n c e Man a g e m e n t  
•  Maste r of Scie n c e Str a te g ic Secu r ity an d Pro te c tio n 

Man a g e m e n t  
•  Maste r of Scie n c e Ter r or ism an d Co u n te r te rr o r ism 

Stu d ie s  

Natio n a l Am er ic a n Un iv e r sity also off e r s do cto r a l 
pro g r am s. Info r m a tion on th ese pro gr a m s can be fou n d in 
th e NAU Cata lo g fo r Do cto r a l Pro g r a m s.  

The maste r's deg r e e prog r a m s are desig n e d to pro v id e 
stu d e n ts with an in n ov a tiv e cur r ic u lu m as well as th e sk ills 
need e d fo r eff e c tiv e lead e r sh ip an d man a g e m en t. In 
ad d itio n to th e co r e prog r a m co u r se s, stu d e n ts hav e th e 
op p or tu n ity to sele c t elec tiv e co u r se s to fit th eir ind iv id u a l 
car e e r need s.  

To fu lf ill NAU's mis sio n to pro v id e car e er an d 
pro f e ssio n a l ed uc a tio n respo nsiv e to stu d e n t in te r e sts an d 
th e need s of a var ie ty of emp lo y e r s, these grad u a te deg r e e 
pro g r am s fo cu s on th e need s th at man y em p lo y er s hav e fo r 
g rad u a te- lev e l bu sin e ss, man ag e m e n t, str a te g ic secu r ity, 
and health c a r e wo r k er s. This missio n is acco m p lish e d by 
maste r's -lev e l pro g r am s th at em p h a siz e th e sy n th e sis of 
kn o wle d g e in th e relev a n t su b je c t area s need e d fo r tho se 
fillin g mid d le and up p e r man ag e m e n t po sitio n s in a wid e 
var ie ty of org an iz a tio n s.  

NAU's maste r ’ s deg r e e pro gr am s seek to assist stu d e n ts in 
dev e lo p ing th e ab ility to co mm u n ic a te eff e c tiv e ly to 
in te r e ste d par tie s. Stu d e n ts partic ip a te in a var ie ty of 
activ itie s th at pro v id e mean ing f u l plann in g an d prob le m -
solv in g opp o r tun itie s. Activ itie s in clu d e ex ec u tiv e 
sem in a r s, case stu d ie s, team pro je c ts an d rese a r c h. 
Stu d e n ts are prep ar e d to meet a wid e var ie ty of ch alle ng e s 
in th eir car e e r s. The pro g r a m ad v iso r y bo ar d rev ie w s 
pro g r am requ ir e m e n ts to en sur e th at cu r r icu lu m con te n t 
co r r e sp o nd s with th e need s of th e bu sin e ss en v ir o nm e n t.  

Area s of emp h a sis with in each deg r e e off e r ad d itio n a l 
elec tiv e co u r se s th at en ab le maste r's can d id a te s to gain an 
in -dep th un d er sta n d in g in sele c te d acad e m ic area s fo r 
wh ic h th ey hav e a sp ec ia l in ter e st.  

The stu d e n t will meet with his or her ad v iso r to deve lo p a 
plan of stu dy base d on prio r ed u c a tio n an d wo rk 
ex p e r ie n c e, car e e r go als an d in d iv id u a l need s. The ad v iso r 
will assi st th e stu d e n t in asse s sin g wh eth e r he/sh e has met 
th e prer eq u isite co u r se requ ir em e n ts. The resu ltin g 

acad e m ic plan will be su bm itte d to th e ap p r op r ia te dean or 
asso c ia te dean of grad u a te stud ie s fo r app r o v a l or 
disa p p r o v a l. Afte r app r o v a l, the stu d e n t will rece iv e a co p y 
of th e app r ov e d plan of stu d y. A cop y will also be plac ed 
in th e stu d e n t’ s file fo r fu tu r e ref e r e n c e.  

PROGRAM GOALS - MASTER'S 
DEGREES  

T h e go als of th e NAU maste r's pro g r a m s  are to:  
1.  Pro v id e stu d e n ts with a tho r o ug h und e r sta n d ing of 

th eo r y an d app lic a tio n rela te d to th e area of stu d y so 
th ey can co lle c t an d an aly z e data to fo r mu la te 
an aly tic a lly so u n d decisio n s an d und e r sta n d the lik e ly 
co n se q u e n c e s of th o se decision s.  

2.  Pro v id e stu d e n ts with maste r's -lev e l kn o wle dg e and 
sk ills in cu r r e n t tech no lo g y app lic a tio n fo r use i n 
co m m u n ic a tion, data co lle c tio n/an aly sis, and pro b le m 
so lv in g.  

3.  Inv o lv e stu d e n ts in lead e r sh ip dev e lo p m en t th r ou g h 
par tic ip a tio n in classr o o m an d pro f e ssio n a l activ itie s.  

4.  Foste r an in te r e st by stu d e n ts fo r in vo lv e m e n t in 
stu d e n t an d pro f e ssio n a l org a niz a tio n s.  

5.  Pro v id e stu d e n ts with an un d er sta n d in g of pro f e ssio n a l 
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ADMISSIONS 
ADMISSION CRITERIA 
T h e id ea l maste r's stu d e n t is hig h ly mo tiv a ted, valu e s 
lif e lo n g lear n in g op p or tu n itie s, has th e ab ility to per f or m 
acad e m ic wo r k at th e maste r's lev e l, and is ab le to 
co n tr ib u te po sitiv e ly to th e lear n in g en v ir on m e n t of fello w 
maste r's stu d e n ts. Adm issio n req u ir e m e n ts are desig n e d to 
en su r e th at th e stu d en ts in th e maste r's pro g r a m s ref le c t 
th ese attr ib u te s.  

ADMISSION REQUIREMENTS 
Regular Admissions 
Re g u la r ad m issio n s ap p lie s to citiz e n s of, per m an e n t 
resid e n ts of, or 
15.96 -0 0 1s (o)1ete (,)-1 1lTT l 3 ( )-2.812d B T
/Artif a c t <</Attt i f a c t <</Attt io n s
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ACADEMIC INFORMATION 
ACADEMIC INTEGRITY 
T h e Natio n a l Am er ic a n Un iv er sity Missio n desc r ib e s th e 
un iv e r sity ’ s co m m itm en t to prep a r in g stu d en ts fo r su cc e ss 
in tech n ic a l an d prof e ssio n a l field s.   A sig n if ic a n t asp e c t of 
th is missio n rela te s to acad e m ic in te g r ity and th e 
en co u r ag e m e n t of ho n e sty an d eth ic a l beh a v ior on th e par t 
of stu d e n ts an d gradu a te s.  Acad e m ic dish o n e sty in clu d e s, 
but is no t lim ite d to, plag ia r iz in g an d/or ch ea ting on 
assig n m e n ts, tests or pro je c ts; or assistin g so m e o n e else in 
th ese actio n s.  

Students 

Stu d e n ts are en cou r a g e d to mo d e l beh av io r s th at ref le c t 
ho n e sty and in te g r ity, and, ther e f o r e, may no t en g ag e in or 
to le r a te ch ea tin g, plag ia r ism or oth e r fo r m s of acad e m ic 
dish o n e sty an d/or rela te d misc o n d u c t.  Stu d e n ts sh o u ld 
wo r k in co lla b o r a tion with each oth e r to acco mp lish 
ed u c a tio n a l ob je c tiv e s; howeve r, they are also resp o n sib le 
fo r th eir own un d e r sta n d in g of th e acad e m ic con te n t and 
fo r th eir own wo rk.  Stu d en ts wh o are un cle a r abo u t th e 
acad e m ic dish o n e sty ex am p les liste d belo w sh o u ld seek 
clar if ic a tio n from a facu lty mem b e r or staf f mem b er s with 
ap p r op r ia te ex p er tise.  

The mo st co m mo n fo r m s of acad e m ic dish o n e sty in clu d e 
bu t are no t lim ite d to:  

Cheating:  
•  Usin g or atte m p tin g to use unau th o r iz e d assista n c e, 

mate r ia l or stu d e n t aid s in ex am in a tio n s or oth e r 
acad e m ic wo r k.  
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NAU missio n state m e n t). In ord e r to ach ie v e its missio n, 
the un iv e r sity co m m un ity recog n iz e s th e im p or ta n c e of:  
•  Dev e lo p in g str a te g ic an d op era tio n a l plan s th at are 

co n siste n t with th e state d  miss io n, whic h pro mo te 
qu ality acad e m ic an d in stitu tio n a l su p po r t ser v ic e s an d 
en co u r ag e ex ce lle n t teac h in g an d eff e c tiv e lear n ing;  

•  Desig n in g new acad e m ic progr a m s an d su pp o r t 
ser v ic e s afte r ap p ro p r ia te resea r c h an d plan n in g hav e 
been co mp le te d so th at qu ality is "built in" to an y 
desig n;  

•  Iden tif y ing im po r ta n t in d ic a tor s fo r acad em ic prog r a m s 
an d stu d e n t ser v ic e s wh ic h can be used to measu r e 
stu d e n t lear n in g ou tc om e s an d th e qu ality of ser v ic e s 
pro v id ed with in and acro ss un iv e r sity dep a r tm e n ts;  

•  Measu r in g th ese im p or ta n t in dic a to r s in a syste m a tic 
an d con tin u ou s man n e r with peer grou p an aly sis of 
resu lta n t data to dete rm in e wheth e r area s fo r 
im p r o v e m en t in un d e rg r a du a te an d grad u a te stu d en t 
lear n in g or rela te d ser v ic e s are prese n t;  

•  Imp le m e n tin g reco m m e n d ed actio n s, when in d ic a te d, 
and con tin u in g to measu r e th ese area s un til 
im p r o v e m en t can be do cu m e nte d; and  

•  Inco r po r a tin g th e find in g s from th is im p r o v em e n t 
pro c e ss in to fu tur e str a te g ic, bud g e t and op er a tio n a l 
plan s.  

Con siste n t with th is ph ilo so p h y, every stu d e n t at NAU 
sh all par tic ip a te in per iod ic asse ssm e n t ev alu a tio n s as a 
req u ir e m en t fo r gradu a tio n in ord e r fo r the un iv e r sity to 
measu r e an d imp r ov e stu d e n t lear n in g ou tc o m e s and 
stu d e n t ser v ic e s. A var ie ty of acad e m ic an d in stitu tio n a l 
asse s sm e n t meth o d s are used an d may in clu d e 
ex am in a tio n s, comp e te n c y chec k lists, por tf o lio 
assig n m e n ts, sur v e y par tic ip a tio n, or oth e r mean s of 
asse s sm e n t.  

ATTENDANCE AND PARTICIPATION 
POLICY 

Cla s s atte n d a n c e is req u ir e d beg in n in g with th e fir st 
sch e d u le d class meetin g, and stu d e n ts are exp e c te d to 
atte n d all class ses sio n s fo r wh ic h th ey are 
reg iste r e d.  Atten d a n c e is tak e n each sch e du le d per io d of 
in str u c tio n in all class sessio n s.  If a stu d en t do es no t 
atte n d a reg iste r e d class sessio n fo r fo ur te e n con se c u tiv e 
cale n d a r day s du r ing sch e du le d per iod s of in str u c tion 
with o u t co n ta c tin g th e in str u c to r or acad e m ic adv iso r, 
he/sh e may be ad m in istr a tiv e ly drop p e d from th e 
co u r se.  It is th e respo n sib ility of th e stu d en t to arr a n g e to 
mak e up all co u r se wo rk misse d beca u se of leg itim a te class 
ab se n c e s an d to no tif y th e in str u c to r wh en an ab se n c e will 
occu r.  Howev e r, instr u c to r s may in co rp o r a te atte nd a n c e -
tak in g in to task s th at pro du c e in- class par tic ip a tio n po in ts.  

Atte n d a n c e sh al l be def in e d as an acad e m ic a lly -rela te d 
activ ity wh ic h in clu d e s any of th e fo llo w in g:  
•  Atte n d in g a class wh er e th er e is an op p or tu n ity fo r 

dir e c t in te r a c tio n betwe e n th e in str u c to r an d stu d e n ts;  
•  Sub m ittin g an acad e m ic assig n m e n t;  
•  Tak in g an ex am, an in te r a c tive tu to r ia l, or co m pu te r -

assis te d in str u c tio n; 
•  Atte n d in g a stu d y grou p that is assig n e d by th e 

un iv e r sity;  
•  Par tic ip a tin g in an on lin e discu ssio n ab o u t acad e m ic 

matte r s.  
•  For dista n c e ed u c a tion co ur se s, con tr ib u ting to an 

on lin e disc u ssio n or in itia tin g co n ta c t with in th e cou r se 
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site. As a  resu lt, the stu d e n t’ s par tic ip a tio n is per m an e n tly 
reco r d ed th r ou g h th e lear n in g man a g e m e n t sy ste m.  

A stu d e n t's week ly in v o lv e m en t in co ur se activ itie s can be 
measu r e d by activ e par tic ip a tio n in th e acad e m ic end e a v or. 
Stu d e n ts wh o do no t par tic ip a te with i n th e co ur se in a 
con siste n t fash io n may jeo p a rd iz e th eir acad e m ic stan d in g.  

Stu d e n ts wh o hav e atte n d e d past th e fir st 60 per c en t of th e 
sch e d u le d ter m, as pu b lish e d in th e acad e m ic calen d a r, will 
no t be dro pp e d fo r no n- atten da n c e.  

Please Note: T h e fo r e go i n g atte n d a n c e po lic y do es no t 
ap p ly to vete r a n ’ s edu c a tio n a l ben e f its fo r stu d en ts 
resid in g in Ok la ho m a.  

ATTENDANCE PHILOSOPHY 
T h e un iv er sity ’ s ph ilo so p hy on atte n d a n c e sup p or ts its 
missio n of car e e r an d pro f e ssio n a l ed u c a tion. The 
un iv e r sity crea te s an ed u c a tion a l en v ir on m e n t th at is 
resp o n siv e to th e car e e r and pro f e ssio n a l in te r e sts an d 
ed u c a tio n a l ob je c tiv e s of its stu d e n ts, as well as th e need s 
of emp loy e r s, gov e r nm e n t and so cie ty. Stu d e n ts are 
ex p e c t e d to atte nd all of th eir classe s ju st as emp lo y e e s are 
ex p e c te d to be at wo rk as sch e d u le d in th e bu sin e ss wo r ld. 
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dealin g eff e c tiv e ly with oth er s an d with th e en v ir on m e n t. 
The cu r r icu lu m is desig n e d to en ab le stu d e n ts to acqu ir e a 
brea d th as well as a dep th of kn o wl e d g e.  

NAU facu lty mem b e r s are com m itte d to ex ce lle n c e in th e 
classr o o m an d to th e ch alle n ge of nu r tu r ing th e in te lle c tu a l 
gro wth of stu d e n ts. Add ition a lly, beca u se of NAU's 
co m m itm e n t to a colle g ia te env ir o n m en t of car in g, 
con c e r n, and prof e ssio n a l ser v ic e , stu d e n ts at NAU hav e 
th e op po r tu n ity to esta b lish clo se per so n a l and pro f e ssio n a l 
rela tio n sh ip s with th eir pro f e sso r s , stu d e n t ser v ic e s 
ad v iso r s , enr o llm en t ser v ic e s ad v iso r s , and fin a n c ia l 
ser v ic e rep r e se n ta tiv e s.  

ENROLLMENT DATES AND 
QUARTER SYSTEM 

N A U's maste r's pro g r a m s are on a fou r -quar te r cale n d a r 
sch e d u le. Maste r's cla sse s are deliv e r e d in 11 -week 
sessio n s. The in str u c tio n a l meth o d s em p loy e d by NAU 
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•  Su b m it do cum e n ts th at are th e orig in a l wor k of th at 
stu d e n t  

•  Par tic ip a te in th e So cr a tic Meth o d of edu c a tio n by 
clar if y in g, deb a tin g, and qu estio n in g arg u m en ts, 
viewp o in ts, and un d er ly in g assu m p tio n s  

•  Par tic ip a te in team w o r k and gro u p lead e r sh ip activ itie s  
•  Act in a prof e ssio n a l man n e r in all in te r a c tio n s with 

facu lty, staf f, fello w stud e n ts, and as a repr e se n ta tiv e of 
NAU.  

FALSIFICATION OF EDUCATIONAL 
RECORDS 

Fa lsif y in g, alte r in g, or misr e p re se n tin g a tran sc r ip t, grad e 
rep o r t, dip lo m a, or an y oth e r mate r ia l rele v a n t to 
ad m issio n, enr o llm e n t or acade m ic per f or m a n c e sh all be  
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ho n or s, a stu d e n t mu st hav e a cu m u la tiv e grad e po in t 
av er a g e on cred its ear n e d at NAU acco r d in g to th e 
fo llo w in g sch e du le:  
•  Cum Lau d e -  An av er ag e of 3.5 to 3.69  
•  Mag n a Cu m Laud e -  An av er ag e of 3.7 to 3.89  
•  Sum m a Cu m Lau d e -  An av era g e of 3.9 or high e r  

Asso c ia te deg r e e an d dip lo m a can d id a te s wh o hav e a 
cu m u la tiv e grad e po in t av er age of 3.5 or hig h er for cred its 
ear n e d at NAU are elig ib le fo r th e desig n a tio n "With 
Distin c tio n."  

In ad d ition to th ese ho n or s, specif ic co lle g e s an d sch oo ls 
may main ta in ad d itio n a l award s an d ho n o r s.  

INCOMPLETE GRADE POLICY 
A stu d e n t may req u e st an in com p le te grad e ("I") if th e 
stu d e n t can n o t co m p le te  all req u ir e m e n ts of th e cou r se  by  
th e en d  of th e co u r se.   The stud e n t mu st demo n str a te th at 
ex te n u a tin g cir cu m sta n c e s are prev e n ting  co mp le tio n of 
th e co u r se w o rk.   Exam p le s of ex te n u a tin g cir cu m sta n c e s 
in clu d e th e death of a rela tiv e, ser io u s in ju r y or illn e ss of 
th e stu d e n t, or oth e r sp ec ia l cir c u m sta n c e s.   
Docu m e n ta tio n may  be req u ire d  to ver if y qu alif y in g 
ex te n u a tin g cir cu m sta n c e s.  

Inco m p le te grad e s and arr an ge m e n ts fo r th e co m p le tio n of 
co u r se wo r k sh o u ld be disc u sse d by th e stu d e n t and th e 
in str u c to r prio r to th e en d of th e co u r se.   If th e in str u c to r 
belie v e s th e stu d e n t sh o u ld be elig ib le fo r an in co mp le te 
grad e, the in str u c to r will co mp le te th e In com p le te Fo r m 
an d for wa r d th e fo rm requ e stin g ap pr o v a l,  to th e rela te d 
pro g r am dean for co n sid e r a tion.  If an in co m p le te grad e  is 
gran te d , the stu d e n t will be allo w e d a fou r -week ex te n sio n 
per io d fro m th e en d of th e co ur se , to co m p le te ap p r ov e d 
co u r se w o r k. Once th e in str u c to r has grad e d all ou tsta n d in g 
co u r se w o r k, the in str u c to r will co m p le te and su b m it th e 
Grad e Ch an g e Fo rm.  

In cir c u m sta n c e s th at inv o lv e preg n an c y, par e n ting, 
milita r y dep lo ym e n t,  or natur al disa ste r s, see th e 
co r r e sp o nd in g Title IX: Sex Disc r im in a tio n an d Sexu a l 
Misc o n d u c t, Acad e m ic Relie f fo r U.S. Milita r y 
Ser v ic e/Ab se n c e, or Natu r a l Disa ste r Acad e m ic 
Acco m m o d a tion po lic ie s fo r mo r e in fo r m a tio n. The 
stu d e n t's Sa tisf a c to r y Acad e m ic Pro g r e ss (SAP) for th e 
pu r po se of dete rm i n in g fin a n cia l aid elig ib ility will no t be 
ev alu a te d for stu d e n ts wh o rece iv e an in com p le te grad e 
un til th e in co mp le te grad e has been con v e r te d to a fin a l 
grad e.  

INDEPENDENT STUDY 
I n d e p en d e n t stu dy cou r se s are av aila b le und e r ex te n u a tin g 
cir c u m sta n c e s. The stu d e n t mu st co n su lt with th e grad u a te 
dean to dete r m in e if he/sh e qualif ie s fo r an ind e p e nd e n t 

stu d y. Ind e p e nd e n t stu d y co u rse s may no t be tak en to 
imp r o v e a grad e in a prev iou sly co m p le te d co u r se or to 
co m p le te a cap sto n e co u r s e.  

In ad d ition, the stu d en t mu st meet th e fo llo w in g elig ib ility 
req u ir e m en ts:  
•  Writte n ap p r o v a l by th e gradua te dean or desig n e e.  
•  Ind ic a tio n of acad em ic ab ility ev id e n c e d by on e of th e 

fo llo w in g:  
•  Min im u m und e r gr a d u a te GPA of 3.0, or  
•  Com p le tio n of on e or mor e maste r's -lev e l co u r se s 

with a min im u m CGPA of 3.0  

The in d e p en d e n t stud y cou r se will star t on th e fir st day of 
ter m an d en d on th e last day of th e ter m. For NAU 
em p lo y e e s, CTA will no t co v er tu itio n fo r in d ep e n d en t 
stu d y co u r se s.  
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stu d e n t’ s pro gr a m of stu d y. The fo llo w in g co nd itio n s 
ap p ly:  
1.  All su ch co u r se s mu s t hav e been co m p le te d at an 

in stitu tio n reco g n iz ed or accr ed ite d by an app r o pr ia te 
go v e rn m e n t or th ir d -par ty ag en c y.  Tran sc r ip ts fro m 
oth e r org a n iz a tio n s may be rev ie w e d on a case -by- case 
basis; and  

2.  All co u r se s mu st be gradu a te -lev e l an d relev a n t to th e 
stu d e n t’ s area of stu dy, with th e ex ce p tion of on e no n -
rele v a n t grad u a te -lev e l gen e r al elec tiv e; and  

3.  Cou r se s ev alu a te d fo r tran sf e r cred it mu st hav e been 
tak e n with in ten year s of th e date th e stu d m ay 4 5 8 Td
(2.)udm 2 h n c -0.012 ( a)2/7w2 ( d)1p(at)2.9 (u)-4.1 (at)2.9.8 (n)-10 (d)]TJ
07h.1p(at)2..6 (e)1v e; an d
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Stu d e n ts wh o sele c t th e th esis op tio n mu st co m p le te th e 
fo llo w in g cou r se s: MT6 1 0 0 Rese a r c h Meth o d s; MT6 80 5 
Th esis I; and MT6 81 0 Th esis II  

TIME LIMITATIONS 
Fo r acad e m ic pu r po se s, a stu d e n t is ex p e c te d to co m p le te a 
maste r's deg r e e with in ten year s of beg in n in g maste r's stu d y at NAU, with th e ex ce p tio n of th e MSN prog r a m  in 

wh ic h th e exp e c te d len g th of stu d y is fiv e year s. The 
stu d e n t sh o u ld co n ta c t fin an c ia l aid to disc u ss fin a n c ia l aid 
restr ic tio n s reg a r d ing tim e limita tio n s.  

TRANSCRIPTS 

T h e un iv er sity reg istr a r main ta in s an off ic ia l NAU 
tran sc r ip t o r reco r d th at sh o ws th e acad e m ic statu s of th e 
stu d e n t at th e tim e of issu a n c e, inclu d ing GPA, cou r se s, 
cou r se grad e s, atte n d a n c e, etc. A cur r e n t stu d en t may 
req u e st an un o f f ic ia l co p y of his/her tran sc r ip t at no 
ch ar g e. An off ic ia l tran sc r ip t, sig n e d an d seale d by th e 
reg istr a r, is pro v id e d to th e stud e n t at no ch ar g e upo n 
grad u a tion. Off ic ia l tran sc r ip ts may also be pro v id ed at no 
ch ar g e if issu e d dir e c tly to scho la r sh ip ag en c ie s (e.g., 
emb assie s, BIA), com p a n y/milita r y tu itio n assista n c e, 
exam ag en c ie s ( e.g., CPA), and pro sp e c tiv e em p loy e r s. 
Add itio n a l co p ie s of a stu d e n t’ s off ic ia l tran sc r ip t are 
av aila b le fo r $10 per tran sc r ipt req u e st.
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STUDENT AND LEARNER SERVICES 
T h e stu d e n t ser v ic e s pro g r a m at NAU co n tr ib u te s to th e 
car e e r dev e lo p m e n t go als of th e un iv er sity ’ s stu d e n ts. 
Stu d e n t ser v ic e s are pro v id e d th r o u gh per son n e l, 
pro g r am s, and pro c ed u r e s off er e d to stim u la te stu d e n t 
dev e lo p m en t an d per so n a l an d so cia l gro wth. Oth e r asp e c ts 
of stu d e n t ser v ic e s atte m p t to red u c e or regu la te co nd itio n s 
th at mig h t con f lic t with ed u c a tio n a l ob je c tiv e s sh ar e d by 
stu d e n ts an d th e un iv e r sity.  

Uniq u e to th e Hen le y- Putn a m Sch o o l of Str a te g ic Se cur ity 
is th e Journal of Strategic Security , HPSS S- spo n so r e d 
web in a r s, and pro f e ssio n a l men to r in g. Stu d e n ts may get 
in v o lv e d in gro u p s and so cie tie s rela te d to th eir stu d ie s: 
Ord e r of th e Swo r d Ho n o r Socie ty, and th e Hen le y- Putn a m 
Sch o o l of Str a te g ic Secur ity Ch ap te r of Stu d e n t Vete r a n s 
Asso c ia tio n (SVA).  

ACADEMIC ADVISING SERVICES 
A ll grad u a te stu d e n ts hav e acce ss to ad v iso r s to assist th em 
with qu estio n s co n c e rn in g co ur se sch e d u lin g, deg r e e 
co m p le tio n an d oth e r acad em ic issu e s.  

MBA, EMBA, MM, and MS 

Stu d e n t ser v ic e s ad v iso r s can be reac h e d th r ou g h em ail at 
nau a d m issio n s @n a tio n a l.ed u.  

MSN 

N u r sin g pro g r a m lear n e r ser v ic e s ad v iso r, Tany a Far r a r, 
can be reach e d at (605) 721 -530 4 or tfar ra r @n a tio n a l.ed u.  

ACADEMIC RELIEF FOR U.S. 
MILITARY SERVICE/ABSENCE 

N A U reco g n iz e s th e sacr if ic e s, com m itm e n t, and har d sh ip s 
of ser v ic e m e n an d wom e n. This po lic y is in te n d e d to 
relie v e acad e m ic bu r d en dur ing per iod s wh en mi lita r y 
ser v ic e co n f lic ts with class att e n d a n c e an d cou r se 
co m p le tio n. This po lic y ap p lies to activ e du ty ser v ic e m en 
an d wo m e n, their sp ou se s, Natio n a l Gu ar d mem b e r s and 
Rese r v ist s wh en ord e r s tak e eff e c t du r ing, or in te r se c t 
with, an activ e acad e m ic ter m (Proof of orders is required 
and can be accomplished by visual inspection or a letter or 
email from the commander or 1st Sergeant). This po lic y 
also ap p lie s to vete r a n s wh o hav e a do cu m e n te d ser v ic e-
rela te d disa b ility th at prev e n ts th em fro m su cc e ssf u lly 
at te n d in g and/or co m p le tin g a co u r se.  (A letter or email 
from an attending medical professional stating the 
student’s disability prevents them from successfully 
completing the class or program at this time is required). 

Note:  In so m e case s, stu d e n ts may acce p t an In co m p le te 
du r in g a tim e of ab se n c e and co m p le te th e cou r se upo n 
retu r n. Howev e r, be awar e th at milita r y reg u la tio n s 
go v e rn in g th e allo w a b le tim e to rep la c e In co mp le te (I) 
grad e s dif f er betwe e n milita r y bran c h e s an d th e serv ic e 
req u ir e m en ts tak e pr ec e d en t ov er NAU’ s 
req u ir e m en ts.  NAU str o n g ly reco m m e n d s th at bef o r e 
ch o o sin g an op tion req u e stin g an in co mp le te bey on d th e 
en d of th e cur r e n t ter m, stu d e nts co n ta c t th e milita r y 
Ed u c a tio n Off ic e to dete rm in e th e milita r y bran c h ’ s 
sp ec if ic po lic y for reco u p m en t of Tu ition Assista n c e fu n d s.  

Stu d e n ts will co m p le te th e Acad e m ic Relie f fo r U.S. 
Milita r y Ser v ic e/Ab se n c e Fo r m an d will elec t on e of th e 
fo llo w in g op tio n s for each class (the sam e op tio n may be 
used fo r all or diff e r e n t op tio ns fo r so m e classe s.)  F or 
ex am p le, a stu d en t may decide to co m p le te on e class 
bef o r e leav in g [o p tio n on e] but will need to tak e an 
in co m p le te in th e oth e r classe s [o p tio n th r e e ].  On th e 
sp ac e pro v id e d at th e en d of the fo r m, list th e classe s, 
whic h will be aff e c te d by th is po li c y, the nam e of th e 
in str u c to r for each class, and th e Acad e m ic Relie f fo r 
Milita r y Ser v ic e op tio n fo r each class.  Inclu d e th e last date 
of atte n d a n c e an d sign an d date th is fo r m.  This fo r m mu st 
be co m p le te d with in 30 day s of th e last date of 
atte n d a n c e.   If no t, the un iv e r sity with d r a w a l an d ref u nd 
po lic y as fou n d in th e cur r e n t cata lo g will be 
ap p lie d.  Bef o r e sig n in g, plea se sp ea k to an NAU fin an c ia l 
ser v ic e s rep r e se n ta tiv e an d an NAU milita r y fin a n c e 
co o r d in a to r.  

Option One: 

E le c t to fin ish class(es) by acce le r a tin g wo r k an d 
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oth e r per io d ic pro gr a m, initia tiv e an d need s asse ssm e n t 
su r v e y s.  

Oth e r NAU alu m n i ben ef its hav e in clu d ed car e e r serv ic e s 
su p p o r t; a 10% alum n i tu ition ben e f it disc o un t fo r alu m n i 
wh o will pu r su e adv a n c e d degr e e s th r o u gh NAU; and 

https://www.naufoundation.org/welcome-nau-alumni
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Step 2 – 

Su b m it a co m p le te d ADA Acco m m o d a tion Req u e st Fo r m 
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16.  Thef t or oth e r ab u se of co m pute r facilitie s an d 
reso u r c e s, inclu d in g bu t no t lim ite d to:  
a.  Unau th o r iz e d en tr y in to a file, to use, read, or 

ch an g e th e co n te n ts, or for any oth e r pu rp o se.  
b.  Unau th o r iz e d tran sf e r of a file.  
c.  Use of an o th e r i n d iv idu a l's id en tif ic a tio n an d/or 

passw o r d.  
d.  Use of co m p u ting facilitie s and reso u r c e s to 

in te r f e r e with th e wor k of ano th e r stu d e n t, facu lty 
mem b e r or un iv e r sity off ic ia l.  

e.  Use of co m p u ting facilitie s and reso u r c e s to send 
ob sc e n e or ab u siv e messa g e s.  

f.  Use of co m p u ting facilitie s and reso u r c e s to 
in te r f e r e with no r m a l op er a tion of th e un iv er sity 
co m p u ting sy ste m.  

g.  Use of co m p u ting facilitie s and reso u r c e s in 
vio la tio n of co py r ig h t laws.  

h.  Any vio la tio n of th e un iv er sity ’ s In te r n e t, 
Netiq u e tte, and  Proh ib ite d Use po lic ie s.  

Sanctions 
1.  The fo llo w ing san c tio n s may be imp o se d up on an y 

stu d e n t fo un d to hav e vio la te d th e Stu d e n t Co d e of 
Co n d u c t:  
a.  War n in g —A no tic e in writin g to th e stu d e n t th at th e 

stu d e n t has vio la te d un iv e r sity po lic y.  
b.  Pro b a tio n —A writte n rep r im an d for vio la tion of 

sp ec if ie d un iv e r sity po lic ie s. Pro b a tio n is fo r a 
desig n a te d per io d of tim e an d in clu d e s th e 
pro b ab ility of mo r e sev e r e disc ip lin a r y san c tio n s if 
th e stu d e n t is fo un d to hav e vio la te d un iv er sity 
po lic y du r in g th e pro b a t io n ar y per io d.  

c.  Susp e n sio n —Se p a r a tio n of the stu d e n t from th e 
un iv e r sity for a def in ite per iod of tim e, afte r wh ic h 
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Co m m itte e, com p o se d of th r ee un iv e r sity 
ad m in istr a to r s, to rev ie w th e pro c e e d in g s of th e Stu d en t 
Co n d u c t Co m m itte e.   

10.  The Stu d e n t Co nd u c t Ap p e a ls Co m m itte e will ren d e r a 
decisio n with in fiv e (5) day s afte r rece ip t of th e 
stu d e n t’ s ap p e a l.  Absen t provo st in te r v e n tio n, the 
decisio n of th e Stu d e n t Co n duc t Ap p e a ls Co m m itte e  is 
fin a l.  

CONFIDENTIALITY POLICY 
M SN stu d e n ts sh o u ld ref e r to th e Sch o o l of Nu r sin g 
Han d b o ok fo r sp ec if ic po lic ie s rela tin g to co nf id e n tia lity.  

Stu d e n ts co n d u c ting rese a r c h mu st co m p le te th e 
In stitu tio n a l Rev ie w Bo ar d pro c e s s fo r ap pr o v a l of th eir 
rese a r c h desig n prio r to beg inn in g th e rese a r c h. The IRB 
po lic y is av aila b le in a latte r sectio n of th is cata lo g or up on 
req u e st from th e grad u a te scho o l.  

HARASSMENT, NON-
DISCRIMINATION, AND NON-
RETALIATION POLICY 

N a tio n a l Am er ic a n Un iv e r sity (NAU) emp lo y e e s and 
stu d e n ts sh o u ld be ab le to wo rk an d learn in an 
en v ir o nm e n t free from disc r im in a tio n and har a ssm e n t. The 
missio n of NAU is best acco m p lish e d in an atmo sp h e r e of 
pro f e ssio n a lism, whic h in tu r n is su p p o r te d by mu tu a l 
resp e c t an d tru st. NAU ex p e c ts all em p lo y e e s an d stu d en ts 
to wo r k to wa rd th is go al.  

Discr im in a tio n an d har a ssm e n t base d on a per so n ’ s race, 
colo r, creed, relig ion, natio n a l orig in, sex, sex u a l 
orie n ta tio n, disa b ility, age, gen etic in f o r m a tion, gen d e r 
id en tity, or an y oth e r pro te c ted class statu s i s str ic tly 
pro h ib ite d by NAU.  

This po lic y pro h ib its an y fo rm of hara ssm e n t by an 
in d iv id u a l, inclu d ing un iv e r sity man a g er s an d su p er v iso r s, 
emp lo y e e s, co -w or k er s an d th ir d par tie s su ch as stu d e n ts, 
con su lta n ts, con tr a c tor s or vend o r s wh o deal with 
un iv e r sity em p lo y e e s or stu d en ts.  
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a half -tim e basis fo r th e awar d per io d. The min im u m 
cu m u la tiv e GPA req u ir em e n t fo r con sid e r a tio n is 3.66.  

App lic a tio n s are av aila b le at th e fo un d a tio n's web site at 
nau f ou n d a tion.org/sch o la r sh ips an d from stu d e n t a dv iso r s. 
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per so n em p lo y e d by th e sch o ol in an ad m in istr a tiv e, 
sup e r v iso r y, acad e m ic, rese a r ch, or sup p or t staf f 
po sitio n (includ in g law en -forc e m e n t un it per so n n e l 
an d health staf f); a per son serv in g on th e go v e rn in g 
bo ar d; or a stu d en t ser v in g on an off ic ia l com m itte e, 
such as a disc ip lin a r y or grieva n c e co m -mitte e.   A 
sch o o l off ic ia l also may in clud e a vo lu n te e r or 
co n tr a c to r ou tsid e of th e sch oo l wh o per f o rm s an 
in stitu tio n a l ser v ic e of fun c tion fo r wh ic h th e scho o l 
wo u ld oth er w ise use its own em p lo y e e s an d wh o is 
un d e r th e dir e c t co n tr o l of th e sch o o l with resp e c t to the 
use an d ma in te n an c e of PII fro m ed u c a tion recor d s, 
such as an atto r n ey, aud ito r, or co lle c tio n ag en t or a 
stu d e n t vo lun te e r in g to assist an o th e r scho o l off ic ia l in 
per f o rm in g his or her task s.   A sch o o l off ic ia l has a 
leg itim a te ed u c a tio n a l in te r e st if th e off ic ia l need s to 
rev ie w an edu c a -tio n reco rd in ord e r to fu lf ill his or her 
pro f e ssio n a l resp on sib ilitie s fo r th e sch o o l.  

Upo n req u e st, the sch oo l may disc lo se ed u c a tio n 
reco r d s with o u t a stu d e n t’ s prio r writte n con se n t to 
off i -



mailto:ACPE@alaska.gov
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West Sacr a m e n to, CA 95798- 081 8  
Web site: ww w.bp p e.ca.go v/  
Pho n e: (916) 431 -6959; Toll Free: (888) 370- 7589   
Fax: (916) 263- 1897  
Email: bpp e @d c a.ca.go v  

Colorado  
Co lo r a d o Dep a r tm en t of Hig he r Ed u c a tion  
15 6 0 Bro ad w a y, Suite 16 0 0  
Den v e r, CO 80 20 2  
Web site: hig h e r e d.co lo r ad o.go v/  
Ph o n e: (303) 866 -272 3  
Fax: (303) 866- 426 6  

Connecticut  
Co n n e c tic u t Bo ar d of Reg e n ts fo r Hig h er Edu c a tio n  
39 Woo d la nd Str e e t  
Har tf o r d, CT 06 1 05  
Web site: ww w.cto h e.org/  
Pho n e: (860) 493 -000 0  

Delaware  
D e la w a r e Hig h e r Ed u c a tion Off ic e 
Jo h n G. Town se nd Bu ild in g  
40 1 Fed e r a l Str e e t  
Do v e r, DE 19901  
Web site: ww w.do e.k1 2.de.us/  
Pho n e: (302) 735 -400 0  
Fax: (302) 739- 465 4  
Em ail: ded o e @d o e.k1 2.de.us  

Florida  
Flo r id a D ep a r tm e n t of Edu c a tio n  
32 5 W. Gain e s Str e e t, Roo m 15 4 4  
Talla h a sse e, FL 32 399 -0400  
Web site: ww w.fld o e.org  
Ph o n e: (850) 245 -050 5  
Fax: (850) 245- 9667  
Email: Susa n.Ho o d @f ld o e.org 

Georgia 
N o n p u b lic Po stse c o n d ar y Educ a tio n Co m m issio n 
20 8 2 East Ex ch a ng e Plac e, Suite 22 0  
Tu ck e r, GA 30 0 84- 530 5  
Web site:  ww w.gn p e c.geor g ia.go v  
Ph o n e: (770) 414 -330 0  
Fax: (770) 414- 3309  

Hawaii 
H a w a ii State Dep a r tm e n t of Ed u c a tio n  
1390 Mille r Str e e t  
Ho n o lu lu, HI 9681 3  
Web site: ww w.hawa iip u b lic sc h o o ls.org/  
Pho n e: (808) 586 -323 0  
Fa x: (808) 586- 323 4  

Idaho  
I d a h o State Bo ar d of Ed u c a tion 

Str e e t Ad d r e ss:  
650 West State Str e e t, 3rd Flo o r  
Bo ise, ID 83 7 0 2  
Mailin g Ad d r e ss:  
P.O. Box 83 72 0  
Bo ise, ID 83 7 2 0 -003 7  
Web site: ww w.bo ar d o f ed.id aho.go v/  
Pho n e: (208) 334 -227 0  
Fax: (208) 334- 263 2  
Em ail: boar d @o sb e.id aho.go v  

Illinois  
I llin o is Bo ar d of High e r Edu ca tio n 
43 1 East Ad am s, 2nd Flo or  
Sp r in g f ie ld, IL 62 7 0 1 -140 4  
Web site: ww w.ib h e.org  
Ph o n e: (217) 782 -255 1  
Fax: (217) 782- 854 8  

Indiana 
I n d ia n a Co m m issio n fo r Hig he r Ed u c a tion  
10 1 West Oh io Str e e t, Suite 55 0  
In d ia n a po lis, IN 462 0 4- 1984  
Web site: ww w.in.go v/ch e/  
Pho n e: (317) 464 -440 0  
Em ail: com p la in ts@c h e.in.gov  

Iowa  
I o w a Co lle g e Stu d e n t Aid Com m issio n 
43 0 East Grand Av enu e, FL 3  
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Web site: http://reg en ts.lo u isia n a.go v/  
Pho n e: (225) 342 -708 4  
Fax: (225) 342- 9318 or 6926  

Maine  
M a in e Dep a r tm e n t of Edu c a tio n  
23 State Ho u se Statio n  
Au g u sta, ME 043 3 3 -002 3  
Web site: ww w.main e.go v/do e/  
Pho n e: (207) 624 -660 0  
Fax: (207) 624- 670 0  

Maryland  
M a r y la n d Atto rn e y Gen e ra l  
Co n su m e r Pro te c tio n Div isio n  
20 0 St. Pau l St.  
Baltim o r e, MD 21 2 02  
Ph o n e: (410) 528 -866 2; Toll Free (888) 743- 0823  

Massachusetts  
M a ssa c h u se tts Dep a r tm e n t of Hig h e r Ed uc a tio n  
On e Ash b u r to n Plac e, Roo m 14 0 1  
Bo sto n, MA 02 1 08  
Web site: ww w.mass.ed u  
Ph o n e: (617) 994 -6950  
Fax: (617) 727- 0955 or (617) 727- 6656  

Michigan  
M ic h ig a n Dep a r tm en t of Licen sin g an d Reg u la to r y Aff a ir s  
Bu r e a u of Co m m er c ia l Ser v ice s, Lice n sin g Div isio n, 
Priv a te Po stse c o n d a r y Sch o o ls  
P.O. Box 30 01 8  
Lan sin g, MI 48909  
Web site: ww w.mich ig a n.gov  
Ph o n e: (517) 241 -9288  
Fax: (517) 373- 216 2  

Mississippi  
M issi ssip p i Co m m is sio n on Co lle g e Accr e d ita tio n  
38 2 5 Rid g e wo o d Ro ad  
Jack so n, MS 39211- 645 3  
Web site: ww w.missi ssip p i.ed u  
Pho n e: (601) 432 -664 7  

Missouri 
M isso u r i De p a r tm e n t of Highe r Ed u c a tion an d Wo r k f or c e 
Dev e lo p m e n t  
30 1 West Hig h Str e e t, S ui te 84 0 
Jef f e r so n City, MO 65 10 1  
Web site: ww w.dh e.mo.go v/  
Pho n e: toll free: (573) 751- 236 1; Toll Free  (800) 473- 675 7  
Fax: (573) 751- 663 5  

Montana  
M o n ta n a Un iv e r sity Sy ste m, Mon ta n a Bo ar d of Reg e n ts  
Off ic e of th e Co mm issio n e r of Hig h e r Edu c a tio n  
25 0 0 Bro ad w a y Str e e t, P.O. Box 203 2 01  
Hele n a, MT 59620 -3201  

Web site: http://mus.ed u/bo ar d/def a u lt.asp  
Ph o n e: (406) 444 -657 0  
Fax: (406) 444- 1469  

Nebraska  
Co o r d in a tin g Co m m issio n fo r Po stse c o n d a r y Ed u c a tio n  
Str e e t Ad d r e ss:  
140 N. 8th Str e e t, Suite 300  
Lin c o ln, NE 68 50 8  
Mailin g Ad d r e ss:  
P.O. Box 9500 5  
Lin c o ln, NE 68 509- 500 5  
Web site: ww w.ccp e.neb r a sk a.go v  
Ph o n e: (402) 471 -284 7  
Fax: (402) 471- 288 6  

Nevada  
N e v a d a Co m m issio n on Po stse c o n d a ry Edu c a tio n  
87 7 8 Sou th Mary la n d Park w a y, Suite 11 5  
Las Veg a s, NV 89123  
Web site: ww w.cp e.state.nv.us/in d e x.htm  
Ph o n e: (702) 486 -733 0  
Fax: (702) 486- 734 0  

New Hampshire  
N e w Ham p sh ir e Dep a r tm e n t of Ed u c a tion  
10 1 Plea sa n t Str e e t  
Co n c o r d, NH 03 3 01- 3494  
Web site: ww w.ed u c a tio n.nh.go v  
Ph o n e: (603) 271 -3494  
Fax: (603) 271- 1953  
Email: lor i.tem p le @d o e.nh.gov  

New Jersey  
N e w Jer se y Secr e ta r y of Hig he r Ed u c a tion  
20 West State Str e e t, 4th flo o r  
P.O. Box 54 2  
Tren to n, NJ 08 6 25- 054 2  
Web site: ww w.state.nj.us  
Pho n e: (609) 292 -431 0  
Fax: (609) 292- 722 5  

New Mexico  
N e w Mex ic o Hig h e r Ed u c a tion Dep a r tm e n t  
Priv a te Po st -Seco n d a r y Sch ools Div isio n  
20 4 4 Galiste o Str e e t  
San ta Fe, NM 87 5 05 -210 0  
Web site: ww w.hed.state.nm.us/  
Pho n e: (505) 476 -840 0  
Fax : (505) 476- 845 3  

New York 
O f f ic e of Co lle g e and Un iv e r sity Ev alu a tio n  
New Yo r k State Ed u c a tio n Dep a r tm e n t  
89 Wash in g to n Av en u e  
Alb a n y, NY 122 3 4  
Web site: ww w.hig h e r e d.ny se d.go v  
Pho n e:  (518) 474 -2593  
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Fax: (518) 486- 2779  
Email: ocu e in f o @m a il.ny se d.go v  

North Carolina 
N o r th Car o lin a Co m m un ity Co lle g e Sy ste m  
20 West Jo n e s Str e e t  
Rale ig h, NC 27 6 0 3  
Web site: ww w.ncco m m u n ity co lle g e s.ed u/  
Pho n e: (919) 807 -714 6  
Fax: (919) 807- 716 4  

North Dakota  
N o r th Dak o ta State Bo ar d fo r Car e e r an d Techn ic a l 
Ed u c a tio n  
State Cap ito l 15 th Flo o r  
60 0 East Bo u le v a rd Av enu e, Dep t. 270  
Bism a r c k, ND 58 5 0 5 -061 0  
Web site: ww w.nd.go v/  
Pho n e: (701) 328 -318 0  
Fax: (701) 328- 125 5  
Em ail: cte@n d.go v  

Ohio  
O h io State Bo ar d of Car e e r Co lle g e s an d Sch oo ls  
30 East B ro a d Str e e t, Suite 248 1  
Co lu m b u s, OH 43 21 5  
Web site: scr.oh io.go v/  
Pho n e: (614) 466 -275 2  
Fax: (614) 466- 2219  
Email: bpsr @sc r.state.oh.us  

Oklahoma  
O k la h o m a State Reg e n ts fo r Hig h e r Edu c a tio n  
65 5 Rese a r c h Par k w a y, Suite 20 0  
Ok la h o m a City, OK 731 0 4  
Web site: ww w.ok h ig h e r ed.org/  
Pho n e: (405) 225 -9100  
Email: com m u n ic a tion sd e p a r tm e n t@o sr h e.ed u  
Ok la h o m a Bo ar d of Priv a te Vo ca tio n s Sch o o ls  
37 0 0 N.W. Classe n Bo u le v a r d, Suite 25 0  
Ok la h o m a City, OK 731 1 8  
Web site: http://obp v s.ok.gov/  
Pho n e: (405) 528 -337 0  

Oregon 
O r e g o n Dep ar tm e n t of Edu c a tio n  
25 5 Cap ito l Str e e t NE  
Sale m, OR 9731 0- 0203  
Web site: ww w.od e.state.or.us/  
Pho n e: (503) 947 -560 0  
Fax: (503) 378- 515 6  
Oreg o n Off ic e of Stu d en t Acce ss an d Co m p le tio n (OSAC)  
150 0 Valle y Riv e r Driv e, Suite 10 0  
Eu g e n e, OR 9740 1  
Web site: ww w.oreg o n stu d en ta id.go v  
Ph o n e: (541) 687 -747 8  
Fax: (541) 687- 741 4  

Pennsylvania  
D e p a r tm e n t of Ed u c a tion, Divisio n of Pro gr a m Ser v ic e s  
33 3 Mark e t Str e e t  
Har r isb u r g, PA 17 1 26  
Web site: ww w.po r ta l.state.pa.us  
Ph o n e: (717) 783 -613 7  
Fax: (717) 783 -6139  

Puerto Rico  
Pu e r to Rico Co u n c il on High er Ed u c a tion  
P.O. Box 19900  
San Ju an, Puer to Rico 00910- 1900  
Web site: ww w.ce.pr.go v  
Ph o n e: (787) 641 -710 0  
Fax: (787) 641- 257 3  

South Carolina  
So u th Car o lin a Co m m issio n on Hig h e r Ed u c a tio n  
11 2 2 Lad y Str e e t, S uite 30 0  
Co lu m b ia, SC 29201  
Web site: ww w.ch e.sc.go v/  
Pho n e: (803) 737 -226 0  
Fax: (803) 737- 2297  

South Dakota  
So u th Dak o ta Bo ar d of Reg e nts  
30 6 East Cap ito l Av en u e  
Pier r e, SD 57 5 01  
Web site: ww w.sd b o r.ed u/  
Pho n e: (605) 773 -345 5  
Fax: (605) 773- 532 0  
Em ail: inf o @sd b o r.edu  

Tennessee  
T e n n e sse e Hig h e r Edu c a tio n Co m m issio n 
Div isio n of Po stse c o n d a r y Sch o o l Au tho r iz a tio n  
40 4 Jam e s Ro b e r tso n Par k w ay, Suite 1900  
Nash v ille, TN 37 2 43  
Web site: ww w.tn.go v/  
Pho n e: (615) 741 -360 5  
Fax: (615) 532- 884 5  

Texas  
T e x a s Hig h e r Edu c a tio n Co ord in a tin g Bo ar d  
Str e e t Ad d r e ss:  
120 0 E. And er so n Lan e  
Au stin, TX 78 7 52  
Mailin g Ad d r e ss:  
P.O. Box 12 78 8  
Au stin, TX 78 7 11- 278 8  
Web site:  http://www.th ec b.state.tx.us /  
Pho n e: (512) 427 -610 1  
Em ail: Stu d e n tCo m p la in ts@t h e c b.state.tx.us  
Tex a s A d m in istr a tiv e Co d e: 19 Tex. Adm in. Cod e §§ 
1.110 –  1.120 
http://tex r e g.so s.state.tx.us/pub lic/read ta c$ext.ViewT A C? t
a c _ v ie w = 5&ti=19&pt=1&ch=1&sch=E&rl=Y  
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Utah  
U ta h Div isio n of Co n su m e r Pro te c tio n  
16 0 East 300 So u th  
Salt Lak e City, UT 84 1 11  
Web site: ww w.co n s u m e r p r o tec tio n.utah.go v/  
Pho n e: (801) 530 -660 1; Toll Free  (800) 721- 7233  
Fa6 3 (ol)6.9 (l)6.9 ( F)19.8 (r)S -
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TUTORING SERVICES 
T h e tu to r ing ser v ic e th at is availa b le to stu d e n ts of th e 
grad u a te scho o l can be lo ca te d th r o ug h th e stu de n t po r ta l 
an d acce ssin g Sm ar th in k in g.  

USERVICES 
Fo r ad d itio n a l inf o r m a tion no t fo u nd at On eSto p, the 
User v ic e s team is av aila b le via ph o ne (1- 800 -548 -060 2) or 
email (user v ic e s@n a tio n a l.edu) to assist.  
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TUITION, FEES, WITHDRAWALS, AND REFUNDS  
A ll tu itio n an d fees are sub je c t to ch ang e by no tif ic a tio n 
fro m th e un iv er sit y. 
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pro r a te d base d on t h e last day of atte n d a n c e in accor d a n c e 
with th e fo llo w in g calcu la tio n: 

Last Day of Attendance Percent of 
Reduction 

With d r a w a l prio r to th e fir st day of 
classe s  

10 0%  
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Calif o r n ia resid e n t, or are enro lle d in a resid e n cy pro g r am, 
and prep a y all or par t of yo u r tu itio n.
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stan d in g statu s with in on e term will be plac e d in 
su sp e n sio n statu s. Fed e r a l fin an c ia l aid an d vete r a n ’ s 
ed u c a tio n a l ben e f its are av ailab le to elig ib le stu d e n ts in 
war n in g statu s.  

SUSPEN

S
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ACADEMIC PROGRAMS 
HAROLD D. BUCKINGHAM 

GRADUATE SCHOOL - BUSINESS 
AND MANAGEMENT PROGRAMS  

Master of Business Administration 
T h e Maste r of Bu sin e ss Ad m in istr a tio n prog r a m pro v id e s 
stu d e n ts with th e op po r tu n ity to ad v an c e th eir kn o wle d g e 
an d sk ills in th e field of bu sin e ss. Spec ia lty elec tiv e s 
in clu d e Acco un tin g; Adv an c ed In cid en t an d Con se q u e n c e 
Man a g e m e n t; Adv an c e d Secur ity Man a g e m en t; E -
Mar k e tin g; Health Car e Ad m in istr a tio n; Hum an Reso u r c e 
Man a g e m e n t; Info rm a tio n Tech n o lo g y Man ag e m e n t; 
Inter n a tio n a l Bu sin e ss; Man age m e n t; Oper a tio n s and 
Co n f ig u r a tio n Man a g e m en t; Pro je c t an d Pro c e ss 
Man a g e m e n t; and Str a te g ic Secu r ity Man a g em e n t.  

Program Learning Outcomes 

G r a d u a te s of th e MBA pro g r am will  be ab le to:  
1.  Critic a lly ev alu a te co n c e p ts in th e prin c ip a l area s of 

bu sin e ss to dev e lo p action a b le bu sin e ss plan s.  
2.  Use cu r r e n t bu sin e ss tech n o log ie s in su p p o r t of 

org a n iz a tio n a l su sta in a b ility.  
3.  Dem o n str a te th e lead e r sh ip skills req u ir e d to ach iev e a 

mu lti- dim e n sio n a l bu sin e ss str a te g y.  
4.  Evalu a te an app r op r ia te cod e of eth ic s fo r a glob a l 

bu sin e ss en v ir o n m en t.  
5.  Pro f ic ie n tly co m mu n ic a te acro ss div e r se stak e h o ld e r 

gro up s.  
6.  Pro d u c tiv e ly co lla b o r a te with div e r se stak e h o ld e r 

gro up s.  

MBA Program Requirements 
T h e MBA deg r e e pro v id ed by NA U co n sists of two 
acad e m ic req u ir e m e n ts:  maste r's co r e co u r se s an d elec tiv e 
co u r se s.   The deg r e e pro gr a m co n sists of 10 co ur se s an d 
su cc e ssf u l co m p le tio n of 45.0 cred it ho ur s.  

The MBA deg r e e may be earne d un de r a no n -thesis or a 
thesis plan (gen er a l on ly) .  Und er th e no n- thesis op tio n, the 
stu d e n t mu st satisf y th e prep ara to r y req u ir e m e n ts, and 
co m p le te 31 hou r s of maste r's -lev e l co r e co u r se s an d 13.5 
hou r s of elec tiv e s.   Und er th e th esis op tio n plan, the 
stu d e n t mu st co m p le te 31 ho ur s of maste r's -lev e l co r e 
co u r se s, 4.5 hour s of elec tiv e s an d nin e (9) hou r s of th esis.  

An in -dep th an aly sis of a case, acco m p lish e d in th e 
Str a te g y an d Po lic y co u r se, is desig n e d to in teg r a te th e 
MBA co r e area s an d is req u ir ed in bo th th e no n- thesis an d 

th esis op tio n s to satisf y  th e univ e r sity's req u ir e m e n t fo r a 
co m p r e h en siv e pro g r a m asse s sm e n t.  

MBA Prerequisite Requirements 
Stu d e n ts wish in g to pur su e th e MBA, who hav e no t 
co m p le te d su f f ic ie n t un d er g r ad u a te co ur se w o r k in 
acco u n tin g, busin e ss fin a n c e, statist ic s an d eco n o m ic s, 
sh all be req u ir ed to cho o se th e gen e r a l emp h a sis with 
Op tio n B*.  

The fo llo w ing NAU co u r se s are co n sid e r e d su f f ic ie n t 
un d e rg r a d ua te prep ar a tio n fo r th e MBA:  
 

AC2 7 6 0  Fin a n c ia l Acco u n tin g fo r Mana g e r s  4.5  
MA3 0 0 0  Bu sin e ss Statis tic s  4.5  
EC2 0 5 0  Macr o e c o no m ic s  4.5  
FN3 0 0 0  Bu sin e ss Fin a n c e I  4.5  

This req u ir e m en t may also be met in th e fo llo w ing way s:  
•  The eq u iv a len t und e r g r ad u a te co u r se s or maste r's 

co u r se s may be tak e n at an accr e d ite d two - or fo u r -year 
co lle g e or un iv e r sity, or fro m an in stitu t io n recog n iz e d 
or accr e d ite d by an app r o pr ia te go v e rn m e n t or th ird-
par ty ag en c y, and  

•  Th e stu d e n t has earn e d a C or hig h e r in th e cou r se(s), or  
•  The stu d e n t may atte m p t and su cc e ssf u lly co m p le te 

CLE P or DANT E S ex am in a tio n s, or  
•  The stu d e n t may su b m it an exp e r ie n tia l lear n in g 

po r tf o lio to th e grad u a te scho ol fo r app r ov a l.  

Option B 
*Option B includes the following courses: 

M A 6 1 0 0  Statist ic s  4.5  
EC6 1 0 0  Eco n o m ic An aly sis  4.5  
FN6 2 0 0  Acco u n tin g an d Fin a n c e fo r Man a g e r s  4.5  

Students who have 
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EC6 1 5 0  Man a g e r ia l Eco no m ic s  4.5  
FN6 3 5 0  Fin a n c ia l Man a g e m e n t  4.5  
MA6 6 0 0  Qu an tita tiv e Meth o d s for 

Man a g e m e n t Decisio n s  
4.5  

MG6 5 0 0  Mar k e tin g Ad m in istr a tio n  4.5  
MT6 2 5 5  In tr o du c tio n to Lead e r sh ip and 

Qu ality  
4.5  

MT6 6 5 0  Str a te g y an d Po lic y  4.5  

Elective Courses: 

T h r e e elec tiv e cou r se s.  

MBA Electives 
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Stu d e n ts wh o sele c t th e th esis o p tio n mu st co m p le te th e 
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Stu d e n ts will co m p le te 45 cred its in th e fo llo w in g 
seq u e n c e:  

Term One    

MA6 6 0 0  Qu an tita tiv e Meth o d s for 
Man a g e m e n t Decisio n s  

11 Week s  

MT6 0 3 0  In tr o du c tio n to Bu sin e ss 
Co m m u n ic a tio n s an d Stu d e n t 
Su cc e ss  

5.5 Week s  

MT6 0 5 0  Man a g in g Org a n iz a tio n s and 
Lead in g Peo p le  

5.5 Week s  

Term Two    

FN6 2 0 0  Acco u n tin g an d Fin a n c e fo r 
Man a g e r s  

5.5 Week s  

MT6 5 8 0  In te r n a tio n a l Man a g e m e n t  5.5 Week s  

Term Three  

MT6 3 0 0  Man a g in g Hum a n Reso u r c e s  5.5 Week s  

LA7 1 0 0  Leg a l En v iro n m e n ts of Bu sin e ss  5.5 Week s  

Term Four    

MG6 2 0 0  Mar k e tin g and Sale s 
Man a g e m e n t  

5.5 Week s  

MT6 6 19  Pro je c t Man a g e m e n t Esse n tia ls  5.5 Week s  

MT6 6 5 0  Str a te g y an d Po lic y  
In clu d e s Dig ita l Car e e r Po r tf olio  

5.5 Week s  

All of th e ab ov e cou r se s are 4.5 cred its, and all are 
co n sid e r e d “co r e ” fo r th is ver sio n of th e MM.  

It is recommended that students who wish to complete 
the accelerated format version of the program should 
be at least 25 years of age and should have a CGPA of 
3.0.  Additional admissions counseling may be 
recommended as this is a very rigorous, fast paced 
program.  

Prerequisite 
T h e fo llo w ing co ur se prer eq u isite is reco m m e n d e d bu t no t 
req u ir e d:  

MA3 0 0 0  Bu sin e ss Statis tic s  4.5  

The ab ov e recom m e n d ed prere q u isite may also be met in 
th e fo llo w in g way:  
•  The eq u iv a len t und e r g r ad u a te co u r se or maste r's co u r se 

may be tak en at an accr e d ite d two - or fo u r -year co lle g e 
or un iv e r sity, or fro m an in stitu tio n recog n iz e d or 
accr e d ite d by an app r op r ia te go v e r n m en t or th ir d- par ty 
ag en c y.  

HENLEY-PUTNAM SCHOOL OF 
STRATEGIC SECURITY 

N a tio n a l Am er ic a n Un iv e r sity reco g n iz e s th e man y 
sacr if ic e s, challe n g e s, and dem a n d s plac e d up on ser v ic e 
mem b e r s an d th eir fam ilie s, inclu d in g ex te n d e d 
dep lo y m en ts, tem p o r ar y du ty assig n m e n ts, and freq u e n t 
per m a n e n t ch an g e of statio n s.   

To bette r ser v e milita r y stu d e nts an d th eir dep e n d en ts, 
NAU main ta in s a fu ll div isio n ded iciE806 Tc -0.59 0 T8y4a9 (l)6.9 (i)6.9 (e)4.2 (s)9.4  
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dev e lo p m en t of sk ills in in te llig e n c e an aly sis, 
cou n te r in te llig e n c e, colle c tio n man a g e m en t, and 
in te llig e n c e op er a tion s. All cou r se s are 4.5 quar te r un its 
un le ss oth e r w ise no te d.  

All stu d e n ts mu st reg iste r fo r at least on e req u ir ed co ur se 
per ter m, follo w in g th e seq u e nc e of th e fir st fo u r co u r se s; 
stu d e n ts may reg iste r fo r an elec tiv e at an y tim e.  

Program Learning Outcomes 

G r a d u a te s of th e prog r a m will:  
•  IM -PLO M 1: Evalu a te and m an a g e var io u s in f or m a tio n 

so u r c e s an d th eir rele v a n c e to secu r ity in d u str y an d 
tran sla te th at in f o r m a tion in to actio n a b le ou tco m e s.  

•  IM -PLO M2 : Evalu a te con tem p o r a ry and em er g en t 
th r e a ts, challe n g e s , and issu e s with in th e sp h e r e of th e 
secu r ity in d u str y a n d sy n th e siz e in f o r m a tion with 
tech n ic a l ex p e r tise an d crea tive ap p lic a tio n of 
co n c e p tu a l sk ills . 

•  IM -PLO M3 : Evalu a te in te llige n c e issu e s or ch alle n g e s 
usin g ad v an c e d qu alita tiv e, quan tita tiv e , and mix ed 
meth o d s an aly sis sk ills . 

•  IM -PLO M4 : A ntic ip a te , app ra ise, and fo rm u la te 
reco m m e nd a tio n s  for issu e s of po lic y, ref o r m, and 
eth ic s with in th e secu r ity in d ustr y . 

•  IM -PLO B5: App ly th e sk ills of eff e c tiv e 
co m m u n ic a tion in  pro f e ssio n al writte n an d oral 
pro du c ts  th at are rele v an t to secu r ity in du str y decisio n -
mak e r s.  

Degree Requirements 
Intelligence Management Major Core (36) 

Stu d e n ts mu st tak e RES5 0 0 as th e fir st co u r se bu t can tak e 
a req u ir ed co ur se co n c ur r e n tly.  

FRP697  Maste r's Cap s to n e Po r tf o lio  4.5  
INT 5 1 1  Ad v a n c e d An aly tic a l Meth o d s  4.5  
INT 5 2 1  Ad v a n c e d In te llig e n c e Co lle c tio n  4.5  
INT 5 7 0  All So u r c e In te llig e n c e  4.5  
INT 5 7 5  In te llig e n c e Po lic y and Ref o rm  4.5  
INT 6 0 0  In te llig e n c e Team Man a g e m en t  4.5  
INT 6 8 0  Op er a tio n a l  Co n c e p ts an d Plan n in g 

(Targ e tin g)  
4.5  

RES5 0 0  Acad e m ic Writin g an d Rese a r c h  4.5  

(all co u r se s mu st be co mp le te d with a grad e of "C" or 
bette r)  

HPSSS Electives (18) 

Ch o o se an y fo u r co u r se s.  
   
INT5 3 5  Co v e r  4.5  
INT 5 5 0  Ad v a n c e d Op en So ur c e In te llig e n c e  4.5  
INT 5 5 1  Do u b le Ag en ts, Den ia l and Dece p tio n  4.5  
INT 5 5 2  Co u n te r e sp io n a g e  4.5  

INT 5 6 0  Str a te g ic In te llig e n c e  4.5  
INT 5 8 0  Lead e r sh ip and Po litic a l An aly sis  4.5  
INT 5 8 4  Area Stu d ie s An aly sis  4.5  
INT 595  Ad v a n c e d In te llig e n c e Op er a tio n s  4.5  
INT 6 09  Case Stu d ie s in Co v e r t Op er a tio n s  4.5  
PRO5 0 0  Ad v a n c e d Ex ec u tiv e Pro te c tio n  4.5  
PRO5 1 0  Ad v a n c e d Pro to c o l, Mann e r s , Etiq u e tte  4.5  
PRO5 2 0  Stalk in g an d Wo r kp la c e Vio len c e  4.5  
PRO5 2 1  Bu ild in g an d Per im e te r Secur ity  4.5  
PRO5 3 5  Ad v a n c e d Veh icu la r Secu r ity  4.5  
PRO5 4 0  To p ic s in Ad v a nc e Wo r k  4.5  
PRO595  Ad v a n c e d Pro te c tio n Op er a tion s  4.5  
PRO596  Ad v a n c e d Pro te c tiv e In te llig en c e  4.5  
PRO6 0 5  Ad v a n c e d Co n se qu e n c e Man ag e m e n t 

an d In cid e n t Co m m a nd Sy ste m  
4.5  

PRO6 6 0  Ex p lo siv e s an d Arson Secu r ity  4.5  
PRO690  Ad v a n c e d Th r e a t Asse ssm e n t  4.5  
SEC5 0 5  Ad v a n c e d Str a te g ie s / Crisis 

Prep a r e d n e ss  
4.5  

SEC6 2 1  Back g r o u nd Inv e stig a tio n s  4.5  
SEC6 6 5  Cy b e r Secu r ity  4.5  
TCT 5 0 8  Ex tr e m ist Org a n iz a tio n s  4.5  
TCT 5 1 7  WMD Ter r o r ism  4.5  
TCT 5 2 5  Ad v a n c e d Co un te r te r ro r ism An aly sis  4.5  
TCT 5 7 0  Cu lts an d Ch ar ism a tic Lead e r s  4.5  
TCT 5 7 1  Secr e t So cie tie s  4.5  
TCT 5 7 6  An aly z in g th e Ter r or ist Min d  4.5  
TCT 595  Ad v a n c e d Co un te r te r ro r ism Op er a tio n s  4.5  
TCT 596  Orig in s, Evo lu tion s, and Trend s in 

Ter r o r ism  
4.5  

TCT 6 0 0  Ad v a n c e d Co un te r te r ro r ism  4.5  
TCT 6 1 7  Cy b e r te r r o r ism, Cyb er w a r f a r e, 

Cyb e r c r im e  
4.5  

TCT 6 2 0  Ad v a n c e d Dom e stic Ter r o r ism  4.5  
TCT 6 4 0  Ad v a n c e d Isla m ism an d Ter ror ism  4.5  

A min im u m 3.0 GPA is req u ire d ov er a ll.  

Upo n co mp le tio n of a full ev alu a tio n of all prev iou s 
co u r se s an d cred its, stu d e n ts will rece iv e a cu sto m iz e d 
deg r e e plan deta ilin g th e sp ec if ic co u r se s th ey will need to 
tak e.  

Master of Science in Strategic Security 
and Protection Management 
5 4 Cred its  

Th e  
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to in d iv idu a ls an d bu sin e sse s. All co u r se s are 4.5 quar te r 
un its un le ss oth e r w ise no te d.  
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Master of Science in Terrorism and 
Counterterrorism Studies 
5 4 Cred its  

Th e Maste r of Scie n c e Degr e e in Ter r or ism an d 
Co u n te r te r r o r ism is ear n ed by satisf a c to r y co m p le tio n of 
an on lin e prog r a m eq u iv a le n t to 1.5 year s of fu ll -tim e po st-
grad u a te stu dy. Instr u c to r s emp h a siz e pro f e ssio n a lism, 
pro a c tiv e str a te g ie s, and a th o ro u g h un d er sta n d in g of 
ter r o r ist dy n am ic s. It also prov id e s fo r th e ad v an c e d 
kn o wle d g e of ho w to deal eff ec tiv e ly with ter r o r ism to 
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Up o n co mp le tio n of a full ev alu a tio n of all prev iou s 
co u r se s an d cred its, stu d e n ts will rece iv e a cu sto m iz e d 
deg r e e plan deta ilin g th e sp ec if ic co u r se s th ey will need to 
tak e.   

STAND-ALONE BUSINESS 
CERTIFICATES 

The following four certificates are all eligible for Title 
IV funding. 

Certificate in Accounting 
Co m p le tio n of th e grad u a te -lev e l acco u n ting cer tif ic a te 
fo cu se s th e stu d e n t's prep a r a tio n to ev alu a te man ag e r ia l 
decisio n s hav in g eth ic a l dim en sio n s with in th e co n tex t of 
leg a l an d reg u la to ry requ ir e me n ts an d co d e s of 
pro f e ssio n a l co nd u c t.  Grad u a te s will also be ab le to 
ev alu a te an ti -frau d dete r r e n ts an d con tr o ls an d th e frau d 
ex am in a tio n plan for an org aniz a tio n's acco u n tin g sy ste m s 
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•  Ev alu a te real -wor ld scen a r io s th at ex em p lif y cu r r en t 
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an d In cid e n t Co m m a nd Sy ste m  
SEC5 0 5  Ad v a n c e d Str a te g ie s / Crisis 

Prep a r e d n e ss  
4.5  

TCT 5 1 7  WMD Ter r o r ism  4.5  

Terrorism and Counterterrorism 

Mid-Level Certificate in 
Counterterrorism 
T h is mid -lev e l cer tif ic a te is desig n e d   for th e pro f e ssio n a l 
wh o alr e a d y has so m e exp e r ien c e in th e co u n te r te rr o r ism 
field or th e stu d e n t wh o has tak e n th e en tr y lev e l cer tif ic a te 
to fu r th e r und e r sta n d th e str a te g ie s an d tactic s ter r o r ist 
gro up s em p lo y to ach ie v e th eir aim s as well as th e ro le of 
th e in te r n a tio n a l co m m un ity in def in ing ter ro r ism, 
con tr o llin g th e su p p ly of mo ne y an d weap o n s and 
dev e lo p ing and im p le m e n ting an activ e in te r n a tio n a l 
co u n te r te r ro r ism po lic y. Stu d en ts will lear n ab o u t th e 
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Han d lin g  
CI6 6 2 0  Fo u n d a tio n s of Secu r ity (Secur ity+) 

(E)  
4.5  

CI6 6 5 0  Ad v a n c e d Secur ity Prac tic e s an d Risk 
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•  Syn th e siz e co n te n t kn o wle d g e in to dif f er e n t writte n 
fo r m a ts th at eff e c tiv e ly co m mu n ic a te mean ing to an 
in te n d e d au d ie n c e.   

Senior-Level Certificate (18 Credits) 

Required Courses 
I N T 5 1 1  Ad v a n c e d An aly tic a l Meth o d s  4.5  
INT 5 8 0  Lead e r sh ip and Po litic a l An aly sis  4.5  
   
INT5 8 4  Area Stu d ie s An aly sis  4.5  
TCT 5 2 5  Ad v a n c e d Co un te r te r ro r ism An aly sis  4.5  

Advanced Certificate in Intelligence 
Collection and Analysis 
T h is cer tif ic a te is desig n e d to giv e th e pro f e ssio n a l in th e 
in te llig e n c e co lle c tio n field or th e stu d e n t wh o is 
co n sid e r in g gettin g in to th e cor p o r a te, gov er n m e n t or law 
en f o r c e m en t secu r ity field, adv a n c e d kn o wle dg e of th e 
pro c e sse s fo r in te llig e n c e co lle c tio n in clu d ing ho w to 
distin g u ish betwe e n cred ib le an d no t cred ib le in te llig en c e 
so u r c e s. This cer tif ic a te prov id e s th e stu d e n t with an 
op p or tu n ity to ref in e hig h er ord e r an aly sis sk il ls of 
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Strategic Security and Protection 
Management   

Certificate in Aviation and Airport 
Security 
T h is mu lti- disc ip lin a r y cer tif ica te ex am in e s all asp e c ts of 
av ia tio n secu r ity and th en su pp le m e n ts th at with an 
ad d itio n a l fo cu s on bu ild ing an d per im e ter secu r ity and 
veh ic le secu r ity –  all co m p on en ts of av ia tio n secur ity. For 
ex am p le, upo n co m p le tion of PRO5 2 1, the stu d e n t will be 
ab le to ap p ly ad v an c e d co n c e pts of per im e te r an d bu ild in g 
secu r ity to co nd u c t a sy ste m a tic secu r ity an d saf e ty 
ev alu a tio n, tak in g in to acco unt th e fu n c tion of th e bu ild in g 
su ch as an air p or t or oth e r av ia tio n str u c tu r e s. The 
prin c ip le s lear n e d ab o u t veh icle secu r ity co u ld be app lie d 
to av ia tio n asse ts.  

Outcomes: 
•  Evalu a te th e av ia tion secu r ity th r e a ts  
•  An aly z e need s of air p or t secu rity  
•  Ev alu a te air p or t secu r ity prec au tio n s  
•  Asse s s secu r ity th r e a ts facin g av ia tio n  
•  Dete r m in e secu r ity requ ir e m en ts rela te d to co m m er c ia l (u)-4 (ct)25 
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Advanced Certificate (13.5 Credit Hours) 

Required Courses 
CJ6 2 5 0  Man a g e m e n t of Critic a l In cide n ts  4.5  
PRO6 0 5  Ad v a n c e d Co n se qu e n c e  Man ag e m e n t 

an d In cid e n t Co m m a nd Sy ste m  
4.5  

SEC5 3 7  Crisi s Neg o tia tio n  4.5  

Advanced Certificate in Physical 
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•  Distin g u ish am o n g th e fu nd am e n ta l rese a r c h do m a in s 
of kno wle d g e (critic a l th in k ing, open -mind e d inq u ir y, 
con c e p tu a l th in k in g, and in f e re n c e s vs. assu m p tio n s) 
and ho w th ey app ly to th e field of str a te g ic secu r ity.  

•  Com p a r e str a te g ie s an d pitf a lls fo r ev alu a ting th e 
relia b ility, cred ib ility, and valid ity of inf o r m a tion.  

•  Und e r sta n d and ev alu a te th e ch ar a c te r istic s of eff e c tiv e 
prese n ta tio n s with resp e c t to str a te g ic an d in te llig e n c e -
rela te d mate r ia l.  

•  Analy z e an d asse ss str a te g ic lev e l lead e r sh ip po sitio n s 
an d cu rr e n t org a n iz a tio n a l an d sy ste m ic pro g r a m s 
with in th e natio n a l secu r ity str u c tu r e.  

•  Inte r p r e t a "comm on lead e r sh ip visio n" and 
dem o n str a te eff e c tiv e co m mun ic a tio n with in th e 
co n te x t of str a te g ic secu r ity lead e r sh ip to stak e ho ld e r s 
at all lev e ls.  

•  Read an d ev alu a te fin ish e d in te llig e n c e brie f ing s fo r 
th eir fo r m a tiv e ch ar a c te r istic s an d su m m a tiv e valu e.  

•  Evalu a te org a n iz a tio n a l th eo r y meth o do lo g ie s an d 
sy ste m s to an aly z e th e natio n al secu r ity str u c tu r e.   

Certificate (13.5 Credit Hours) 

Required Courses 
D SS7 2 0 D C  Str a te g ic Secu r ity In fo r m a tio n 

Lite r a c y  
4.5  

DSS7 5 0 D C  Brie f in g s, De -brie f in g s and 
Prese n ta tio n s  

4.5  

DSS7 6 0 D C  Ad v a n c e d Lead e r sh ip an d 
Man a g e m e n t  

4.5  

Terrorism and Counterterrorism 

Senior-Level Certificate in 
Counterterrorism 
T h is sen io r -lev e l cer tif ic a te is desig n e d for th e in te llig e nc e 
an aly st pro f e ssio n a l wh o wan ts to lear n to id en tif y kn o wn 
ter r o r ist’ s org a n iz a tion s, their per c e iv e d str u c tur e, goals 
an d deg r e e of op er a ti o n a l cap ac ity. It will fam ilia r iz e th e 
stu d e n ts with critic a l issu e s be in g deb a ted ab ou t th e WMD 
ter r o r ist th r e a t an d plac e th at th r e a t in to bro a d er po litic a l 
an d str a te g ic co n tex t. The co ur se will also disc u ss var io u s 
measu r e s fo r cop in g with (prev e n tin g or resp on d ing to) 
ter r o r ist atta c k s usin g WMD.   And fin a lly, stu de n ts will be 
ab le to ex p la in an d disc u ss th e histo r y, philo so p hy, 
politic a l an d th eo lo g ic a l ten e ts acr o ss th e mo d er n Isla m ist 
mo v e m e n t, with sp ec ia l fo cu s on th o se seg m e n ts who hav e 
em b r a c e d vio le n c e.  

Outcomes: 

U p o n co mp le tio n of th is cer tific a te, stu d e n ts will be ab le to 
do th e fo llo w in g:  

•  Rese a r c h, disc u ss an d an aly z e key con c e p ts an d issu e s 
in te g r a l to th e WMD ter r o r ist th r e a t in clu d ing ter r or ist 
cap a b ilitie s an d mo tiv a tio n s.  

•  Clas sif y va r io u s psy c ho lo g ic a l traits an d id eo log ie s in to 
cu r r e n t accep te d ter ro r ist class if ic a tio n s illu str a tin g 
th eir co m pr e h e n sio n of th is sub je c t.  

•  Syn th e siz e a plan of actio n eith e r lo ca lly, state w id e or 
natio n a lly to in cr e a se secu r ity ag ain st a kn o wn or 
per c e i v e d terr o r ist th r e a t.  

•  Pro v id e reco m m e nd a tio n s on way s of ad dr e ssin g 
WMD, relig io u s ex tr e m ist, or do m e stic ter r o r ism.  

•  Com m u n ic a te to key stak e h o ld e r s th e rele v a n c e of case 
stu d ie s in WMD ter r o r ism an d co u n te r te rr o r ism usin g 
eff e c tiv e prese n ta tio n s or wr itte n do cu m e n ts.  

Senior-Level Certificate (18 Credit Hours) 

Required Courses 
T CT 5 1 7  WMD Ter r o r ism  4.5  
TCT 6 0 0  Ad v a n c e d Co un te r te r ro r ism  4.5  
TCT 6 2 0  Ad v a n c e d Dom e stic Ter r o r ism  4.5  
TCT 6 4 0  Ad v a n c e d Isla m ism an d Ter ror ism  4.5  

Advanced Certificate in 
Cybercrime/Terrorism and Network 
Security 
T h is ad v a n c e d mu lti -disc ip lina r y cer tif ic a te fo cu se s on 
way s th at co m p u te r s can by used by terr o r ists an d 
crim in a ls an d co mb in e s th is with v ar io u s networ k secu r ity 
co u r se s. Stu d e n ts may tailo r th e cer tif ic a te ’ s acad e m ic 
fo cu s by pair in g an y th r e e cour se s. This may be repe a te d to 
rece iv e ad d itio na l cer tif ic a te s by pair ing th r e e dif f e r en t 
co u r se s.  

Outcomes: 

The lear n ing ou tco m e s will var y dep en d ing on th e cou r se s 
ch o se n bu t wo u ld in clu d e  
•  Dem o n str a te th e ab ility to emp lo y var io u s in fo r m a tio n 

so u r c e s an d techn o lo gy to rese a r c h ho w th e In te rn e t 
can be used as a weap o n.  

•  Iden tif y an d disc u ss th eo r ie s an d th r e a ts th at com p u te r s 
an d th e In te r n e t pro v id e to ter ro r ists an d crim in a ls.  

The learning outcomes could also include 
•  Outlin e th e ro le of in fo r m a tion sy ste m s, str a te g ic 

ad v a n ta g e, eth ic s an d priv a c y issu e s in in f o r m a tio n 
sy ste m s.  

•  App r a ise co m m on th r e a ts to an d atta c k s ag ain st 
org a n iz a tio n asse ts.  

•  Prep a r e fo r a secu r ity vu ln e r ab ility asse s sm e n t.  
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•  Asse s s th e str e n g th s an d weakn e sse s of th e Natio n a l 
In f r a str u c tur e Pro te c tio n Plan (NIPP) in rela tio n to 
critic a l in f r a str u c tu r e thr e a ts.  

•  Prep a r e fo r ev id en c e su b m issio n wh ile adh e r in g to 
reaso n a b le prac tic e s of Han d lin g, Chain of cu sto dy, 
Colle c tio n, Iden tif ic a tio n, Tran sp o r ta tio n, Sto r ag e, and 
Do cu m e n ta tio n of th e in v e stiga tio n.  

•  Crea te a secu r ity po lic y to prom o te secu r e cyb e r 
activ itie s in an org a n iz a tion.  

•  Crea te a def e n se in dep th secur ity to pro te c t netwo r k 
asse ts.  

•  Crea te a secu r e en te r p r ise netwo r k for an org an iz a tio n.  
•  Dev e lo p a Bu sin e ss Co n tin u ity (BC) and Disa ste r 

Reco v e r y (DR) plan.  

Advanced Certificate (18 Credit Hours) 
Required Course 

T CT 6 1 7  Cy b e r te r r o r ism, Cyb er w a r f a r e, 
Cyb e r c r im e  

4.5  

Elective Options - Students complete 3 courses from the 
list below. 

CI 6 4 0 0  In f o rm a tio n Sy ste m s fo r Str a te g ic 
Ad v a n ta g e  

4.5  

CI6 6 0 0  Co m p u te r Secu r ity  4.5  
CI6 6 0 5  Risk As se s sm e n t an d An aly sis  4.5  
CI6 6 1 5  Co m p u te r Fo r e n sic s an d In cide n t 

Han d lin g  
4.5  

CI6 6 2 0  Fo u n d a tio n s of Secu r ity (Secur ity+) (E)  4.5  
CI6 6 5 0  Ad v a n c e d Secur ity Prac tic e s an d Risk 

Man a g e m e n t (CISSP) (E)*  
4.5  

Certificate in Intelligence and 
Terrorism Profiling 
T h is cer tif ic a te is desig n e d fo r th e stu d e n t wh o wan ts to be 
ab le to desc r ib e an d exp la in ter r o r ism an d ter r or ism 
dy n a m ic s in ord e r to pro v id e bette r co u n ter te r r o r ism 
tech n iq u e s an d prev e n tio n st r ate g ie s. This cer tif ic a te will 
ex p lo r e an d asse ss var io u s ch ar a c te r istic s, som e of th em 
men ta l th at may ex p la in th is beh a v io r as well as delv e in to 
de -hum an iz a tio n facto r s th at aff e c t th ese in d iv idu a ls. This 
pro g r am will also ad d r e ss beha v io r and verb a l s ig n s th e 
stu d e n t can lear n to assist in pred ic tin g dan g e ro u sn e ss. 
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Lein in g e r, M., & McFar la n d, M. (2002). Tran sc u ltu r a l 
nu r sin g: Con ce p ts, theo r ie s, rese a r c h, and prac tic e. 
New Yo r k, NY: McGr a w Hill.  

Lein in g e r, M., & McFar la n d, M. (2006). Culture care 
diversity and universality. Bosto n, MA: Jon es an d 
Bar tle tt.  

Natio n a l Leag u e fo r Nur sin g. (2010). Outcom e s an d 
co m p e te n c ie s fo r grad u a te s of prac tic a l/vo ca tio n a l, 
dip lo m a, asso c ia te deg r e e, bacc a la u r e a te, maste r ’ s, 
prac tic e do ctor a te, and rese a r ch do ctor a te pro g r a m s in 
nu r sin g. New Yor k, NY: Natio n a l Leag u e fo r Nu r sin g 
Press.  

Master of Science in Nursing (New students 
are no longer being accepted into this 
program) 
N e w stu d e n ts are no lon g e r bein g acce p te d in to th e Maste r 
of Scie n c e in Nur sin g degr e e pro g r am s.  

MSN Curriculum Description 
MSN Student Learning Outcomes (SLOs) 

T h e Maste r of Scie n c e in Nu r sin g (MSN) stu d e n t learn in g 
ou tc o m e s (SLOs) guid e an d inf o r m th e MSN grad u a te 
cu r r ic u lu m.   These com p e te n cie s are desig n e d to id en tif y a 
nu r se wh o is ab le to eff e c tiv e ly per fo r m th e du tie s of an 
ad v a n c e d nu r se.    Grad u a te s of th is pro gr a m hav e met 
th ese ou tc o m e s an d will be equ ip p e d to be lead er s.  The 
SLOs are:  
 
1.  Analy z e so cia l, eth ic a l an d lega l issu e s th at im p a c t th e 

deliv e r y of do m e stic an d globa l health c a r e.  
2.  Inte g r a te th eo r y, rese a r c h, and prac tic e usin g critic a l 

th in k in g an d eff e c tiv e pro b lem so lv in g fo r th e 
ad v a n c e m en t of th e nur sin g pro f e ssio n.  

3.  Utiliz e cu r r e n t/em er g ing tech no lo g ie s an d 
co m m u n ic a tiv e meth o do lo g ies to bu ild co lla bo r a tiv e 
rela tio n sh ip s to pro m o te ev id en c e -base d prac tic e an d 
im p r o v ed health c a r e ou tc om e s.  

4.  Syn th e siz e prin c ip le s an d th eor ie s fro m on e’ s sp ec ia lty 
area of prac tic e (adm in istr a tio n, car e co o r d in a tio n, 
edu c a tio n, inf o rm a tic s, or adva n c e d prac tic e) to 
par tic ip a te in fu tu r e adv a n c e s in health c a r e in itia tiv e s.  

5.  Mod el prof e ssio n a l, sch o la r ly, and lead e r sh ip beh av io r s 
of on e’ s sp ec ia lty area of practic e (adm in istr a tio n, car e 
co o r d in a tion, edu c a tio n, inf o rm a tic s, or ad v an c e d 
prac tic e) that fo ste r clin ic a l reaso n in g and lif e lo ng 
lear n in g.  

Overview 

D u r in g th e MSN pro g r am, stud e n ts acq u ir e th e ab ility to 
an aly z e, syn th e siz e, and utilize kn o wle d ge.  This is 
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NS6 6 1 2  Ad v a n c e d Prac tic e Prac tic u m II  4.5  
NS6 6 1 3  Ad v a n c e d Prac tic e Prac tic u m III  4.5  
NS6 6 1 4  Ad v a n c e d Prac tic e Prac tic u m IV  4.5  
NS6 6 1 5  Ad v a n c e d Prac tic e Prac tic u m  4.5  

MSN Emphasis Areas - Nursing 
Administration, Care Coordination, 
Education, and Nursing Informatics 

Nursing Administration 

T h e MSN em p h a sis in Nu r sing Ad m in istr a tio n pro v id e s 
stu d e n ts th e fo un d a tio n fo r adv a n c e nu r sin g prac tic e 
co n siste n t with th e Am er ic a n Nu r sin g Cred e n tia lin g Cen te r 
(ANNC) Nur se Ex ec u tiv e, Adv a n c e d Cer tif ic a tio n Ex am.  
The Nu r sin g Adm in istr a tio n co u r se s sy n th e siz e prin c ip le s 
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MASTER’S COURSE DESCRIPTIONS 
AC - ACCOUNTING 
AC6250 - Forensic Accounting and Fraud Examination 

(4.5) 

T h is co u r se fo cu se s on dif f er en t ty p e s of bu sin e ss an d 
occu p a tio n a l fraud s, inclu d ing asse t misa p p r o p r ia tio n, 
cor r u p tio n, and frau du le n t state m e n ts (fin an c ia l state m e n t 
frau d). Stu d e n ts will rese a r c h laws th at rela te to frau d; anti-
frau d dete r r e n t, con tro ls an d co u n te r m e a su r e s; and frau d 
ex am in a tio n pro c e du r e s an d tech n iq u e s.  

Prer e q u isite: MT6 2 5 5 an d FN6 2 0 0 or eq u iv a le n t.  

AC6260 - Accounting Ethics (4.5) 

T h is co u r se fo cu se s on pro c e sse s fo r eth ic a l decisio n 
mak in g; core valu e s su ch as ob je c tiv ity, ind e p en d e n c e, and 
in te g r ity; and th e need fo r transp a r e n c y in rep or tin g. 
Cur r e n t regu la to r y dev e lo pm en ts at th e state, natio n a l an d 
in te r n a tio n a l lev e l will be co ve r e d. Stu d e n ts will co nd u c t 
rese a r c h an d utiliz e case stu d ie s to dev e lo p th eir ab ility to 
an aly z e situ a tio n s in lig h t of leg a l an d reg u la to ry 
req u ir e m en ts an d cod e s of prof e ssio n a l co n d u c t.  

Pre r e q u isite: MT6 2 5 5 an d FN6 2 0 0 or eq u iv a le n t.  

AC6270 - Accounting Information Systems and 
Computer Related Fraud (4.5) 

T h is co u r se fo cu se s on th e use of co mp u te r s as a mean s of 
per p e tr a tin g fraud. Stu d en ts will ex p lo r e th e var io u s way s 
th at co m p u te r s can be  used to co n d u c t fraud u le n t activ itie s 
in clu d in g In te r n e t an d e -comm e r c e fraud, mon e y 
lau n d e r ing, and id en tity thef t. Stu d e n ts will lear n to asse ss 
risk, dete c t an d dete r co mp u ter -rela te d frau d, and asse ss 
rele v a n t leg a l, techn ic a l an d priv a c y issu e s.  

Prer e q u isite: MT6 2 5 5 an d FN6 2 0 0 or eq u iv a le n t.  

AC6280 - Auditing and Information Assurance (4.5) 

T h is co u r se is desig n e d to prov id e a fou n d a tion in fin a n c ia l 
state m e n t au d itin g. This cou r se will co v e r th e econ o m ic 
an d so cia l ju stif ic a tio n s fo r aud itin g; the c on n e c tio n s 
betwe e n en te r pr ise str a te g y, busin e ss pro c e sse s, busin e ss 
risk s, fin a n c ia l measu r e s, and th e au d it; the ro le of in te r n a l 
co n tr o l in au d itin g; the tech n ica l deta ils of au d it plann in g, 
testin g, and rep o r tin g; and th e so cia l resp o n sib ility of th e 
a u d ito r. The pro b le m s in v e stor s, analy sts, and th e pu b lic 
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CI6600 - Computer Security (4.5) 
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reco m m e nd a tio n s an d op tion s.   Stu d e n ts will dev e lo p 
str a te g ie s to keep team s hig h ly mo tiv a te d, and en h a n c e 
lead e r sh ip sk ills th r o u gh in te rp e r so n a l co mm u n ic a tio n an d 
tim e man a g e m e n t.  

EC - ECONOMICS 
EC6100 - Economic Analysis (4.5) 

T h is co u r se lo o k s at th e ap p lica tio n an d an aly sis of 
micr o e c o no m ic an d macr o e con o m ic con c e p ts, too ls, 
theo r ie s, and ev en ts th at sh ap e an d mo d if y th e eco no m y. 
Emp h a sis will be on decisio n mak in g fo r th e man a g er an d 
dev e lo p m en t of  basic to o ls of eco n o m ic an aly sis req u ir e d 
fo r grad u a te -lev e l co u r se s.  

Prer e q u isite: MT6 2 5 5.  

EC6150 - Managerial Economics (4.5) 

T h is class ex p lo r e s th e ap p lic atio n an d an aly sis of 
micr o e c o no m ic an d macr o e con o m ic con c e p ts, too ls, 
theo r ie s, and ev en ts th at  sh ap e an d mo d if y th e eco no m y. 
Emp h a sis will be on decisio n mak in g fo r th e man a g er an d 
dev e lo p m en t of basic to o ls of eco n o m ic an aly sis req u ir e d 
fo r grad u a te -lev e l co u r se s.  

Prer e q u isite:  MT6 2 5 5 an d EC6 1 0 0 or eq u iv a le n t.  

FN - FINANCE 
FN6200 - Accounting and Finance for Managers (4.5) 

T h is co u r se is desig n e d fo r th e no n- fin a n c e majo r who 
need s a backg r ou n d in fin a n c e fro m th e viewp o in t of 
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fo r decisio n mak in g at th e in stitu tio n a l, prog r a m, and 
co u r se lev e ls.  They will be ask e d to id en tif y bar r ie r s to 
in stitu tio n a l eff e c tiv e n e ss, stu d e n t lear n ing, equ ity, 
succe ss, com p le tio n an d asse ss th e in stitu tio n a l cu ltu r e for 
fo ste r in g a cu ltur e of ev id e n c e an d inq u ir y.  Stu d e n ts will 
lear n ab ou t th e use of data fo r str a te g ic plan n in g, polic y 
dev e lo p m en t, and reso u r c e allo c a tio n.  

HE7000 - Practicum (4.5) 

T h e prac tic u m is a critic a l asp e c t of th e maste r ’ s pro g r am 
ex p e r ie n c e.   It off e r s an op po rtu n ity for stu d e n ts to sp end 
tim e in a hig h er ed u ca tio n off ic e or classr o o m to ex am in e a 
sig n if ic a n t prob le m, with str u ctu r e d and su p e rv ise d 
deliv e r a b le s.  Stu d e n ts will wo r k in co lla b o r a tion with th e 
facu lty to dev e lo p plan s for the le ar n in g ou tc o m e s fo r th e 
prac tic u m wh ic h will cu lm in a te in a comp r e h e n siv e 
pro je c t.  

INT - INTELLIGENCE 
INT511 - Advanced Analytical Methods  (4.5) 

A d v a n c e d fo r m s of an aly sis req u ir e th e an aly st to ad ro itly 
han d le in fo r m a tion fro m a varie ty of so u r c e s an d 
disc ip lin e s, weig h in g each acco r d in g to its in h e r e n t 
str e n g th s an d weakn e sse s.  Analy sts mu st also kn o w ho w 
to gen e r a te alte rn a te scen a r io s fo r analy tic a l an d 
prep a r a tion pur p o se s.  Adv an ce d an aly sis is th e distilla tio n 
of th e in te llig e n c e prod u c t in to in f o rm a tio n th at can 
prep a r e lead e r s an d po lic y mak e r s fo r oth e r w ise 
un ex p e c ted co n ting e n c ie s.  This co u r se teac h e s th e fin e r 
po in ts of adv a n c ed an aly sis, inclu d in g ho w to prese n t 
brie f in g s gear e d to th e co n tex t of th e in te llig e nc e cu sto m e r.  

INT521 - Advanced Intelligence Collection  (4.5) 

T h is co u r se teac h e s all -sou r c e in te llig e n c e co lle c tio n 
meth o d o lo g ie s as th ey rela te to satisf y in g natio n a l 
in te llig e n c e req u ir em e n ts.  
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lo o k at sev e r a l mean s of co lle c tin g an d an aly z in g mu lti -
disc ip lin e in f o r m a tion, but rem a in fo cu se d on th e need an d 
ab ility to sy n th e s iz e all of th is data, howe v er in to ob je c tiv e 
an d coh e siv e all so u r c e pro duc ts.  

INT575 - Intelligence Policy and Reform  (4.5) 

T h is co u r se ex am in e s and su rv e y s Un ite d State s 
in te llig e n c e po lic y an d ref o r m eff o r ts, includ in g th e mo st 
rece n t in te llig e n c e ref o r m prop o sa ls.  In a wor ld th at has 
beco m e in cr e a sing ly awar e of po te n tia l ter r o r ist th r e a ts, the 
Un ite d State s’ activ itie s an d po lic ie s in th e In te llig e n c e 
Co m m u n ity (IC) hav e beco m e co n sid e r a b ly mo r e op en to 
th e pu b lic an d presu m a b ly have un d e rg o n e majo r ch an g e s.  

INT580 - Leadership and Political Analysis  (4.5) 
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MG6620 - Social Media Marketing (4.5) 

T h is co u r se lo o k s at th e step s req u ir e d in crea tin g a 
co m p r e h en siv e an d eff e c tiv e so cia l med ia mark e tin g plan. 
Cor e mar k e tin g prac tic e s, such as id en tif ic a tio n o f tar g e t 
mar k e ts, are cou p le d in co n te xt with prim a r y so cia l med ia 
ch an n e ls, thu s allo w in g mar k ete r s to craf t med ia str a te g ie s 
acr o ss mu ltip le platf o r m s th at in clu d e platf or m sp ec if ic 
tactic s an d ob je c tiv e s.  

Prer e q u isite s:  MT6 2 5 5 and MG6 5 0 0 (MBA) or MG6 20 0 
(MM)  

MG6630 - E-Marketing Analytics (4.5) 

T h is co u r se is desig n e d to acqu a in t stu d e n ts with an aly tic a l 
to o ls av aila b le to measu r e th e ROI of a fir m ’ s e- mar k e tin g 
eff o r ts, such as so cia l netwo rkin g, sear c h en g in e 
op tim iz a tio n, sear c h en g in e mar k e tin g, and Pay per Clic k, 
etc. As th e majo r pro v id er of data on on lin e adv e r tisin g 
an d on lin e mar k e ting, Goo g le An aly tic s is a majo r fo cu s. 
This co u r se will help prep a r e stu d e n ts to tak e th eir Goo g le 
An aly tic s In d iv id u a l Qu alif ic a tio n ex am (GAI Q).  

Prer e q u isite s:  MT6 2 5 5 and MG6 5 0 0 (MBA) or MG6 20 0 
(MM)  

MG6640 - Marketing Research (4.5) 

T h is co u r se is desig n e d fo r stud e n ts to gain an 
un d e r sta n d in g of mark e tin g rese a r c h an d its valu e in 
an aly z in g co n su m e r s, mar k e ts, and th e en v iro n m e n t. 
Top ic s in clu d e an ov er v ie w of mar k e t rese a r c h an d 
rese a r c h desig n, exp lo r a to r y rese a r c h; descr ip tiv e rese a r c h; 
scalin g; sam p lin g; and data analy sis an d rep o r ting.  

MT - MANAGEMENT 
MT6100 - Research Methods (4.5) 

T h is co u r se pro v id e s stu d e n ts with a fra m e w o rk for 
rese a r c h desig n. Stu de n ts will co n sid e r ho w rese a r c h is 
dif f e r e n t fro m oth e r way s of kn o win g, iden tif y a rese a r c h 
pro b le m an d qu estio n s, cond uc t a lite r a tu r e rev ie w, desig n 
a rese a r c h plan, def in e a pop u la tio n an d sam p ling plan, 
con str u c t in str u m e n ts to co lle c t data, and sub m it a rese a r c h 
pro po sa l. Eth ic a l issu e s in qu an tita tiv e an d qu alita tiv e 
rese a r c h are also add r e sse d.  

Prer e q u isite: MT6 2 5 5.  

MT6255 - Introduction to Leadership and Quality (4.5) 

T h is co u r se em ph a siz e s th e fou r fun c tio n s of man a g em e n t:  
plan n in g, lead in g, org an iz in g an d con tr o llin g.  The co u r se 
will ex am in e th ese to p ic s to un d e r sta n d an d app ly bu sin e ss 
eth ic s an d Co r p or a te So cia l Resp o n sib ility ("CSR"). 
Stu d e n ts will in v e stig a te ho w lead e r s utiliz e eff e c tiv e 
co m m u n ic a tion, build  cu ltu r e an d en co u r a g e ch ang e to 
crea te a su cc e ssf u l org a n iz a tion.  

MT6270 - Independent Research (4.5) 

T h is co u r se is desig n e d to prov id e th e stu d e n t with th e 
op p or tu n ity fo r ind e p e nd e n t ap p lie d rese a r c h. Stu d e n ts 
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sur v e y s, estim a te th e co st of emp lo y e e ab se n te e ism, 
analy z e th e co st of emp loy e e ben e f its, and calcu la te th e 
retu r n on inv e stm e n t fo r em p lo y e e dev e lo p m en t prog r a m s. 
Stu d e n ts will also be in tr o d u ce d to statistic a l so f tw a r e 
freq u en tly utiliz e d by HR pro fe ssio n a ls.  

Prer e q u isite: BA or BS.  

MT6320 - Employee Evaluation and Compensation 
(4.5) 

T h is co u r se is a deta ile d ex amin a tio n of emp lo y e e 
ev alu a tio n and co mp e n sa tio n. Top ic s in clu d e per f or m a n c e 
asse s sm e n t, com p e n sa t io n an d ben e f its ph ilo so ph y, role of 
co m p e n sa tio n an d ben e f its in recr u itin g and rete n tion, 
desig n of co m p en sa tio n plan s, and asse ssm e n t of th e 
eff e c tiv e n e ss of ev alu a tion and co m p en sa tio n plan s.  

Prer e q u isite: MT6 2 5 5.  

MT6330 - Employment and Labor Law (4.5) 

T h is ov er v ie w of emp lo y m e n t law will ex p o se stu d e n ts to 
an in -dep th an aly sis of U.S. Emp lo y m en t Law. Stu d e n ts 
will use critic a l th in k in g sk ills to an aly z e a var ie ty of real-
wor ld scen a r io s an d resp o nd, base d up on th e laws th at 
ap p ly to th at situ a tio n. T op ic s will in clu d e th e Fair Lab or 
Stan d a r d s Act, Title VII of th e Civ il Rig h ts Act of 1964, 
the Amer ic a n s with Disa b ilitie s Act, USER RA, and mo r e.  

MT6350 - Strategic Human Resource Management 
(4.5) 

T h is co u r se em ph a siz e s th e dev e lo p m e n t an d 
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prese n ta tio n s an d pap e r s as evid e n c e of wo r k prog r e ss an d 
pro je c t co mp le tio n. The th esis pro je c t mu st pro v id e 
ev id e n c e of orig in a lity, app r op r ia te org an iz a tio n, clar ity of 
pu r po se, critic a l an aly sis, and accu r a c y and co mp le te n e ss 
of do cu m e n ta tio n. It sh ou ld be no te d th at th e qu ality of 
wo r k acco mp lish e d is a majo r co n sid e r a tio n in ju d g in g 
acce p ta b ility of th e fin a l prese n ta tio n a n d pap e r. Stu d e n ts 
wh o sele c t th e th esis op tio n mu st satisf a c to r ily co m p le te 
bo th Th esis I and II.  

Prer e q u isite: App r o v a l of dean of grad u a te stu d ie s; 
MT6 2 5 5.  

MT6810 - Master's Thesis II (4.5) 
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lo ca tio n or prio r to th e occu r r en c e of a sch ed u le d 
ev en t.   Stu d en ts tak in g th is cou r se will lear n to ap p ly 
tech n iq u e s of in te llig e n c e gathe r in g, use of an asso r tm e n t 
of ch ec k lists, how to set up secu r ity po sts an d sur v e illa n c e 
po sts, and plan an d car r y ou t an ad v an c e as th e lead e r of an 
ad v a n c e team fo r a clie n t with par tic u la r ly hig h secu r ity 
risk or oth er factor s bey on d tho se en co u n ter e d in a typ ic a l 
ad v a n c e.  

PRO595 - Advanced Protection Operations  (4.5) 

Stu d e n ts will rece iv e a bro ad un d e r sta n d in g of ex ec u tiv e 
pro te c tio n an d pro te c tiv e op era tio n s.   They will exp lo r e th e 
basic ten e ts an d ter m in o log y used in pro te c tion of per so n s 
in bo th th e pub lic an d priv a te secto r s.   Stu d e n ts will lear n 
ab o u t pro te c tiv e con c e p ts in clu d in g asse ssin g th e th r e a t; 
work in g th e princ ip le; com pr eh e n siv e secu r ity plann in g; 
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con se q u e n c e s of a w id e ran g e of natur a l an d man- mad e 
crise s.  

SEC537 - Crisis Negotiation (4.5) 

By th e en d of th is co ur se, stu d e n ts will be ab le to ex p la in 
an d disc u ss th e histo r y of ho sta g e nego tia tio n.  They will 
be ab le to desc r ib e th e psy ch olo g ic a l prof ile s of ty p ic a l 
ho s ta g e tak e r s an d ho w to ap ply th o se prof ile s to var iou s 
ho sta g e nego tia tio n scen a r io s.  The class will also pro v id e 
in sig h ts in to ho sta g e su r v iv a l, exp la in th e prin c ip le s of 
ho sta g e nego tia tio n, and desc rib e th e ro le of lo ca l law 
en f o r c e m en t per son n e l.  

SEC621 - Background Investigations (4.5) 

Str a te g ic secu r ity pro f e ssio n a ls mu st kn o w as mu ch as 
po ssib le ab o u t th e peo p le with wh o m th ey mu st deal.  This 
ofte n req u ir e s at least a lim ite d backg r o un d ch ec k and 
so m e tim e s a mo r e deta ile d inve stig a tio n. Stu d e n ts tak in g 
th is co u r se will lear n ho w to plan an d co n du c t eff ic ie n t, 
tho r o ug h, and accu r a te back g ro u n d in v e stig a tio n s an d 
an aly sis wh ile ad h e r in g to lega l an d eth ic a l gu id e lin e s.  

SEC665 - Cyber Security (4.5) 

T h is co u r se co v er s th e dev e lop m e n t and eff e c t on bu sin e ss 
an d gov e r nm e n t of co mp u te r hack in g, with sp ec ia l 
em p h a sis on metho d s, too ls, and hack e r cu ltur e.  Stu d en ts 
will lear n to desc r ib e th e sp ec if ic to o ls of hack e r s an d 
sy ste m ad m in istr a to r s as well as th e lite r a tu r e an d 
su b c u ltu r e s of hack e r s and grou p s ded ic a te d to malic io u s 
co m p u te r hack ing.  They will also be ab le to distin gu ish 
ap p r op r ia te co un te r m e a su r e s to be app lie d to sh or e up 
sp ec if ic vu ln e r a b ilitie s an d to fen d off sp ec if ic typ e s of 
in tr u sio n atte m p ts.  

TCT - TERRORISM AND 
COUNTERTERRORISM 

TCT508 - Extremist Organizations  (4.5) 

E x tr e m ist org a n iz a tion s hav e gro wn in nu mb e r s an d, due 
to mo d e rn co mm u n ic a tio n an d tran sp o r ta tio n sy ste m s, in 
in f lu e n c e.  Such org a n iz a tio n s esp o u se ex tr e m e eco n o m ic, 
politic a l, relig io u s, and/or so cia l id eo lo g ie s.  This cou r se 
will ex am in e th ese org an iz a tio n s, the in d iv idu a ls th at jo in 
th em, and th e views th ey ex p re ss.  

TCT517 - WMD Terrorism  (4.5) 

T h is co u r se rev ie w s key eleme n ts of Weap o n s of Mass 
Destr u c tio n tech n o log y an d intr o d u c e s ch ar a c ter istic s an d 
mo tiv a tio n s of terr o r ist gro u p s th at mig h t acqu ir e and use 
WMD.   It will fam ilia r iz e th e stu d e n ts with critic a l issu e s 
bein g deb a te d abo u t th e WMD ter r o r ist th r e a t an d plac e 
th at th r e a t in to a bro ad e r po litic a l an d str a te g ic  
co n te x t.   The co ur se will also disc u ss var io u s measu r e s fo r 
co p in g with (prev e n tin g or resp o n d ing to) ter r or ist atta c k s 

usin g WMD.   In add itio n, it will co v e r ho w to co lle c t 
in f o r m a tion ab ou t th is to p ic, how to an aly z e it an d ho w to 
prep a r e rep or ts ab o u t th is to p ic fo r go v e rn m e n t decisio n 
mak e r s.  

TCT525 - Advanced Counterterrorism Analysis  (4.5) 

T h e task of co u n te r te rr o r ism is on e th at is par tic u la r ly 
an aly sis -inte n siv e.  It requ ir e s its prac titio n e r s to emp lo y a 
meld e d set of an aly tic a l to o ls an d in te r op e r a b le 
cap a b ilitie s.  This ob je c tiv e can be com p lic a te d by th e fact 
th at man y co u n te r te rr o r ism oper a tio n s mig h t inv o lv e 
sev e r a l en titie s, inclu d in g bo th th e in te llig e n c e co mm u n ity 
an d uncla ssif ie d co u n te r te r ro r ism eff o r ts.  This cou r se will 
ex p lo r e ho w to crea te a un if ied, integ r a te d, and mu lti-
disc ip lin a r y co un te r te r r or ism an aly sis pro g r a m th at mak e s 
th e best use of all av aila b le reso u r c e s.  

TCT570 - Cults and Charismatic Leaders  (4.5) 

T h is co u r se off er s an in tro d u c tio n to tho u gh t ref or m 
tech n iq u e s em p loy e d by var iou s state s an d org a n iz a tio n s 
th at hav e ex er c ise d ex tr a or d ina r y degr e e s of so cia l con tr o l 
ov er th eir mem b e r s.   Stu d e n ts tak in g th is co ur se will be 
ab le to desc r ib e th e “b r a in w a sh in g ” metho d s used by th e 
Ch in e se an d No r th Kor e a n com m u n ists an d th e s o cia l 
co n tr o l mech a n ism s em p lo y ed by relig iou s cu lts an d oth e r 
hig h ly au th o r ita r ia n grou p s to recr u it, con tr o l, and dep lo y 
th eir fo llo w e r s.   They will be ab le to ex p la in an d disc u ss 
th e natu r e of ch ar ism a tic lead e r sh ip.   Amo ng th e grou p s 
co v e r e d as case st u d ie s in th is co u r se are th e Man so n 
Fam ily, the Un if ic a tio n Ch u r ch,  the Peo p le ’ s Temp le, the 
Ord e r of th e So la r Temp le, Aum Sh in r ik yo, and Heav e n ’ s 
Gate.  

TCT571 - Secret Societies  (4.5) 

T h is co u r se is desig n e d to prov id e an un d e r sta nd in g on 
secr e t so cie ti e s an d ho w th ey op er a te.  Stu d en ts will lear n 
to distin g u ish betwe e n cland e stin e an d sem i -clan d e stin e 
op er a tio n s.  It will ad d r e ss iss u e s of memb e r sh ip and 
in f lu e n c e, oper a tion s, the unde r g r o un d eco n om y, and ho w 
th is rela te s to in te llig e n c e an d co u n te r te r r o r ism.  

TCT576 - Analyzing the Terrorist Mind  (4.5) 

Po p u la r belie f is th at “no r m a l” peo p le do no t kill civ ilia n s 
in d isc r im in a te ly.   Add to th is th e use of su ic id e as a 
ter r o r ist tactic, and all acts of ter r o r ism are viewe d as 
irr a tio n a l.   Hen ce, the sear c h  is fo r so m e in n er attr ib u te s to 
ex p la in th ese acts as well as try to und e r sta n d th e basic s of 
ho w ter r or ists th in k.   This co ur se will ex p lo r e an d asse ss 
var io u s ch ar a c ter istic s th at may ex p la in th is beh a v ior as 
well as delv e in to de -hum a n iza tio n facto r s t h at aff e c t th ese 
in d iv id u a ls.   This co u r se will also ad d r e ss beh a v ior an d 
ver b a l sig n s th e stu d en t can lear n to assist in pred ic tin g th e 
lev e l of dan g e r prese n te d.  
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