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NATIONAL AMERICAN UNIVERSITY LOCATIONS 
CENTRAL ADMINISTRATION  

5301 Mount Rushmore Rd. 
Rapid City, SD 57701 
(605) 721-5200 
(605) 721-5241 (FAX) 

COLORADO  

Centennial 
8242 South University Blvd., Ste 100 
Centennial, CO 80122-3157 
(303) 542-7000 
(303) 542-7005 (FAX) 
Campus Lead:  Michelle Moore 

Colorado Springs South 
1079 Space Center Drive, Suite 140 
Colorado Springs, CO 80915 
(719) 208-3800 
(719) 208-3805 (FAX) 
Campus Lead:  Stacy Broadus 

INDIANA  

Indianapolis 
3600 Woodview Trace, Suite 200 
Indianapolis, IN 46268 
(317) 810-8100 
(317) 810-8105 (FAX) 
Campus Lead:  Contessia Haney 

GEORGIA  

Kings Bay 
918 USS James Madison Rd, Bldg 1030 
Kings Bay, GA 31547 
(605) 718-6554 
Site Director:  Amanda Bryant 

KANSAS 

Garden City  
801 Campus Drive 
Garden City, KS 67846 
(605) 721-5200 
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SUSPENDED PROGRAMS 
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GENERAL INFORMATION 
MISSION STATEMENT  
National American University welcomes students of diverse interests, cultures, and abilities and prepares them for careers in 
technical and professional fields by providing quality higher education in a caring and supportive environment. 

The university builds learning partnerships with students and other institutions and organizations locally, nationally, and 
internationally through its private, regionally accredited system of campuses and education centers offering courses in 
traditional, accelerated, and distance learning formats. 

As a comprehensive technical and professional institution of higher learning, the university responds to the changing needs of 
students, employers, and their communities by providing undergraduate and graduate programs and continuing education 
opportunities to serve an evolving global society. 

CORE VALUES 
• Offer high-quality instructional programs and services 
• Provide a caring and supportive learning environment 
• Offer technical and professional career programs 

PURPOSES 
1. Offer quality technical and professional degree programs, as documented by institutional and academic assessment 

processes at the associate, bachelor’s and graduate level, diplomas, certificates, and adult degree completion programs to 
traditional, adult, and international learners. 

2. Provide a general education program to build awareness, abilities, and interests to empower lifelong learners as 
knowledgeable citizens of the global community.  

3. Provide a collegiate experience through instructional and support services that create a stimulating, caring, and supportive 
learner-centered environment in which students are encouraged to achieve the educational goals established by the 
university.  

4. 
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National American University is approved for veteran's training and for administering the various educational programs 
sponsored by state and federal agencies. 

National American University is authorized by the Kansas Board of Regents, 1000 SW Jackson Street, Suite 520, Topeka, 
KS  66612.  Telephone number 785-430-4240. 

National American University is registered with the Minnesota Office of Higher Education pursuant to Minnesota Statutes 
sections 136A.61 to 136A.71. Registration is not an endorsement of the institution. Credits earned at the institution may not 
transfer to all other institutions. 

National American University is authorized by The Indiana Commission for Higher Education/The Indiana Board for 
Proprietary Education, 101 W. Ohio Street, Suite 670, Indianapolis, IN 46204-1984. Telephone number (317) 464-4400 ext. 
141. 

EQUAL EDUCATIONAL OPPORTUNITY POLICY  
National American University is committed to providing equal educational and employment opportunity regardless of sex, 
marital status, race, color, religion, age, ancestry, national origin, disability, or veteran status. Equal educational opportunity 
includes recruitment and admission; access to courses and facilities; access to academic advising, placement testing, and 
tutoring services; financial assistance and student employment; health and insurance services; and extracurricular programs and 
activities. 

Questions and comments concerning the university's EEO Policy may be directed to Dr. Ann Larson, executive vice president 
of academic operations, 5301 Mount Rushmore Rd., Rapid City, SD 57701, email: aelarson@national.edu, or phone: (605) 
721-5305. 
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Final exams August 16-22 September 13-19 October 11-17
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Last day to add classes; last day to drop classes 
without incurring charges for tuition and fees. September 11 October 8 November 12 

Last day to drop regular term classes and receive a 
grade of "W," which does not adversely affect 
grade point average but may affect financial aid.   

October 20 November 16 December 21 

Final exams November 14-20 December 11-17 January 15-21 
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THE NAU STORY 
In 1941, National American University, then known as 
National School of Business, opened its doors to students 
in Rapid City, South Dakota, 20 miles from Mount 
Rushmore, which was completed that same year. Founder 
Clarence Jacobson, a local businessman and attorney, 
began offering business courses to an inaugural class of 13 
students.  

In 1962, Harold D. Buckingham acquired the school and 
guided its growth for many years. The seventh of eleven 
children, Mr. Buckingham grew up in rural western 
Nebraska. He worked different jobs to finance his college 
education, including delivering gasoline and kerosene to 
local residents in a 1926 Model T Ford truck. His goal was 
to become a teacher, but he was unable to find a teaching 
position during the depths of the Great Depression. 
Although he went on to become a successful businessman, 
Mr. Buckingham remained a passionate advocate for 
higher learning. He firmly believed that quality 
educational opportunities and a better quality of life should 
exist for every person who desired them. Even later in life, 
Mr. Buckingham did not forget his dream to become a 
teacher, but remarked, “At 80 years of age, it may be too 
late!” The Buckingham family continues to be actively 
involved in the university.  

As the institution expanded both academically and 
geographically, its name evolved throughout the years, 
from National School of Business, to National College of 
Business, to National College, and finally to National 
American University. 

Today, National American University offers associate, 
bachelor’s, master’s, and doctoral degree programs 
through the university’s: 
• College of Business and Health Management 
• Harold D. Buckingham Graduate School  
• Henley-Putnam School of Strategic Security  

The university’s central administration offices are located 
in Rapid City, S.Dak. 

National American University is accredited by the Higher 
Learning Commission, 230 South LaSalle Street, Suite 7-
500, Chicago, IL, 60604, www.hlcommission.org, (800) 
621-7440. In addition, several programs are separately 
accredited or approved by national educational and 
professional associations. 

National American University is guided by its Board of 
Governors, which determines the mission, core values, and 
purposes of the institution and establishes policies to 
achieve its educational goals. 

The university is owned and operated by Dlorah, Inc., a 
South Dakota corporation, which is a wholly owned 
subsidiary of National American University Holdings, Inc., 

a Delaware corporation. National American University 
Holdings, Inc. is a publicly traded company with its 
principal office located at 5301 Mount Rushmore Rd., 
Rapid City, SD 57701. 

Although the 
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ADMISSIONS 
ADMISSION REQUIREMENTS - 

UNDERGRADUATE  
National American University offers online courses using 
the BrightSpace, Desire to Learn (D2L) learning 
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International Admissions 

Currently not accepting international students on 
F1 Visas 

An international student is a student who is not a citizen 
of, nor a permanent resident of, nor a refugee in the United 
States of America or Canada. 

For admission to NAU’s undergraduate academic 
programs, international students must have appropriate 
evidence of having completed a secondary and/or post-
secondary education.  In addition, international students 
must demonstrate English proficiency or that English is the 
native language. 

To apply for admission, students may complete and submit 
an International Student Application for Admission (see 
www.national.edu).  

Additional documentation in support of an applicant’s 
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CLEP program, and has submitted a copy of the 
official CLEP transcript as documentation. 

3. A student has successfully completed the equivalent 
Advanced Placement (AP) Mathematics examinations 
with a score of 3 or above and has submitted a copy of 
the official AP transcript as documentation. 

4. A student has successfully completed an associate 
degree or 72 quarter credits with a GPA of 2.0 at a 
regionally or nationally accredited or ministry-
approved institutions. 

5. A student has completed the ASVAB and as a result 
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LEARNER SERVICES 
The learner services available at National American 
University contribute to the career development goals of 
the university’s students. Learner services are provided 
through personnel, programs, and procedures offered to 
stimulate student development and personal and social 
growth. Other aspects of learner services attempt to reduce 
or regulate conditions that might conflict with educational 
objectives shared by students and the university. 

ALUMNI  
Graduates of NAU are members of the National American 
University Alumni Network. The university maintains 
communication with graduates by way of National News, a 
quarterly print newsletter; The Maverick Way Bulletin, sent 
weekly by email; through social media; and through NAU 
Connect (nauconnect.com), a free online networking 
platform4 Tw -22.a. -1u.4 (ma f)9.Tc .002 Tc -0.0061sil 
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Option One: 

Elect to finish class(es) by accelerating work and 
completing it before the start of an absence, or by finishing 
the class via electronic means or special accommodations 
agreed to with the instructor.  Please note: students 
wishing to complete work via e-mail or learning 
management system must have web access during the 
period of absence. 

Grade:  The grade earned for the class will be applied at 
the end of the current term. 

Financial Aid:   Military assistance or federal aid may be 
used to pay for the class(es) provided all eligibility 
requirements are met.  If military and federal eligibility 
requirements are not met, the student will pay for the 
class(es). 

Option Two: 

Elect to be ‘no-showed.’  This option is only available if 
financial aid has not been disbursed and the absence is 
within three weeks of the start of the term.  The student’s 
attendance and enrollment will be deleted from the system. 

Grade:  The course will not be recorded on the student’s 
transcript. 

Financial Aid:  The student will not be charged for the 
class(es). 

Option Three: 

Elect to take an incomplete for class(es).  The student will 
then have a predetermined period of time to complete the 
work following the absence.  The student will need to 
notify the instructor who will process the incomplete 
paperwork. If the absence is 60 days or less, the student 
will have 6 months from the date the absence ends to finish 
the class. If the absence is greater than 60 days, the student 
will have one year from the date the absence ends to finish 
the class.  The Satisfactory Academic Progress (SAP) for 
the purpose of determining financial aid eligibility will not 
be evaluated for students who receive an incomplete grade 
in accordance with this policy until the incomplete grade 
has been converted to a final grade. 

Grade:  An “I” will appear on the transcript until the work 
is completed or the allotted time has passed.  If the work is 
completed, the instructor will submit a grade change and 
award the student the grade earned.  If the work is not 
completed within the allotted time, the instructor will 
award a grade based on the work completed up to the time 
the class was dropped.   

Financial Aid: Military assistance and federal financial 
aid may be used to pay for the class(es) depending on 
eligibility rules.  
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other injuries, and short-term impairments following 
surgery or medical treatments. 

A student is not required to disclose a disability. However, 
to be considered for an accommodation, a student must 
submit a request as explained below. 

Reasonable Accommodations 
A reasonable accommodation is a modification or 
adjustment to a course, program, service, activity, or 
facility that enables a qualified student with a disability to 
have an equal opportunity to attain the same level of 
performance or enjoy equal benefits and privileges 
available to students without disabilities. The 
accommodation sought must be related to the student’s 
disability and cannot require 
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endeavor. Faculty, staff members, alumni, and others also 
contribute to this effort. 

Success coaches assist students and graduates with 
employment or enhanced employment. Interaction with 
employers and alumni, participation in the career 
management class, career fair sponsorships, assistance 
with preparation of resumes and other written materials, 
recruitment by employers, part-time employment, 
internships, and Internet utilization are some of the means 
used by NAU to facilitate employment and career 
development of students and graduates. NAU students and 
alumni are informed and empowered by the ability to link 
t
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board; or a student serving on an official committee, 
such as a disciplinary or grievance com-mittee.  A 
school official also may include a volunteer or 
contractor outside of the school who performs an 
institutional service of function for which the school 
would otherwise use its own employees and who is 
under the direct control of the school with respect to 
the use and maintenance of PII from education records, 
such as an attorney, auditor, or collection agent or a 
student volunteering to assist another school official in 
performing his or her tasks.  A school official has a 
legitimate educational interest if the official needs to 
review an educa-tion record in order to fulfill his or her 
professional responsibilities for the school. 

Upon request, the school may disclose education 
records without a student’s prior written consent to 
offi-cials of another school in which a student seeks or 
intends to enroll. 

4. The right to file a complaint with the U.S. Department 
of Education concerning alleged failures by the school 
to comply with the requirements of FERPA.  The name 
and address of the Office that administers FERPA is: 

Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, DC  20202 

At its discretion, the school may disclose without the 
student’s prior written consent the following directory 
information: student’s name, local and permanent 
addresses, local and permanent telephone numbers, e-mail 
address, photograph, date and place of birth, major field of 



Learner Services| 31 

• To a victim of an alleged perpetrator of a crime of 
violence or a non-
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Hartford, CT 06105 
Website: www.ctohe.org/ 
Phone: (860) 493-0000 

Delaware  
Delaware Higher Education Office 
John G. Townsend Building 
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Boston, MA 02108 
Website: www.mass.edu 
Phone: (617) 994-6950 
Fax: (617) 727-0955 or (617) 727-6656 

Michigan  
Michigan Department of Licensing and Regulatory 
Affairs 
Bureau of Commercial Services, Licensing Division, 
Private Postsecondary Schools 
P.O. Box 30018 
Lansing, MI 48909 
Website: www.michigan.gov 
Phone: (517) 241-9288 
Fax: (517) 373-2162 

Minnesota  
Minnesota Office of Higher Education 
Office of Higher Education 
1450 Energy Park Drive, Suite 350 
St. Paul, MN 55108-5227 
Website: www.ohe.state.mn.us/ 
Phone: (651) 642-0567; Toll Free (800) 657-3866 
Fax: (651) 642-0675 

Mississippi  
Mississippi Commission on College Accreditation 
3825 Ridgewood Road 
Jackson, MS 39211-6453 
Website: www.mississippi.edu  
Phone: (601) 432-6647 

Missouri 
Missouri Department of Higher Education 
205 Jefferson Street 
P.O. Box 1469 
Jefferson City, MO 65102-1469 
Website: www.dhe.mo.gov/ 
Phone: toll free: (573) 751-2361; Toll Free (800) 473-
6757 
Fax: (573) 751-6635 

Montana  
Montana University System, Montana Board of 
Regents 
Office of the Commissioner of Higher Education 
2500 Broadway Street, P.O. Box 203201 
Helena, MT 59620-3201 



34| National American University 2018-2019 Undergraduate Catalog 

600 East Boulevard Avenue, Dept. 270 
Bismarck, ND 58505-0610 
Website: www.nd.gov/  
Phone: (701) 328-3180 
Fax: (701) 328-1255 
Email: cte@nd.gov  

Ohio  
Ohio State Board of Career Colleges and Schools 
30 East Broad Street, Suite 2481 
Columbus, OH 43215 
Website: scr.ohio.gov/ 
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Vermont  
Vermont Agency of Education 
219 North Main Street, Suite 402 
Barre, VT 05641 
Website: education.vermont.gov/ 
Phone: (802) 479-1030 
Email: AOE.EdInfo@state.vt.us 

Virginia  
State Council of Higher Education for Virginia 
101 N. 14th Street, 10th Floor, James Monroe Bldg. 
Richmond, VA 23219 
Website: www.schev.edu/ 
Phone: (804) 225-2600 
Fax: (804) 225-2604 
Email: communications@schev.edu  

Washington  
Washington Higher Education Coordinating Board 
917 Lakeridge Way SW 
Olympia, WA 98502 
Website: www.wsac.wa.gov  
Phone: (360) 753-7800 
Email: info@wsac.wa.gov  

WashingtD 2.3(w)15.9 ( (.)-1 (g)8 (o)-4tio47-
0 Tc 53
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TUITION, FEES AND REFUND 
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* Percent of term completed = Number of days from 
scheduled start of term through student’s last day of 
attendance ÷ Number of days in scheduled term 

Percent to be refunded = 100% minus percent of term 
completed 

California Student Tuition Recovery Fund 
The State of California established the Student Tuition 
Recovery Fund (STRF) to relieve or mitigate economic 
loss suffered by a student in an educational program at a 
qualifying institution, who is or was a California resident 
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FINANCIAL AID PROGRAMS 
NAU recognizes that many students would be unable to 
pursue their educational goals without financial assistance. 
Students may be eligible for financial aid in the form of 
grants, scholarships, work-study, and low-interest loan 
programs through federal, state and local sources. 

FEDERAL PELL GRANTS 
A Federal Pell Grant, unlike a loan, does not have to be 
repaid. Pell Grants are awarded only to undergraduate 
students who have not earned a bachelor’s or professional 
degree. The federal government determines eligibility. Pell 
Grant awards for the 2018-2019 award year ranges from 
$634 to 6095. 

FEDERAL SUPPLEMENTAL 
EDUCATION OPPORTUNITY 
GRANTS (FSEOG) 

The FSEOG program is designed to assist undergraduate 
students with an exceptional financial need. First priority is 
given to Federal Pel
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For information about federal student aid from the U.S. 
Department of Education, visit www.studentaid.ed.gov. 

SCHOLARSHIPS 
The following sites are free scholarship searches: 
• www.fastweb.com 
• www.scholarships.com 
• www.petersons.com/finaid/file.asp?id=780 
• www.collegeboard.com/student/pay 
• www.scholarshipexperts.com 
• www.findtuition.com/scholarships 
• https://studentaid.ed.gov/sa/types/grants-

scholarships/finding-scholarships 
• http://careerinfonet.org/scholarshipsearch/Scholarship 

Category.asp?searchtype=category&nodeid=22 
• 
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academic exercise, reporting false information about 
internship or practicum experiences, or altering the 
record of data or experimental procedures or results.  

Multiple Submission:   
• Submitting, without prior permission, substantial 

portions of the same academic work for credit more 
than once.  

Complicity in Academic Dishonesty:   
• Knowingly helping or attempting to help another 

commit an act of academic dishonesty; failing to 
report instances of academic dishonesty of which the 
student is aware.  
 
Students are responsible for seeking information about 
accurate documentation of citations and references for 
specific content areas.  Students who are unclear about 
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substantial discussion post, or submitting a required item 
to the drop box. The online courses are designed to include 
at least one of these items each week, please refer to the 
course schedule within the online classroom for weekly 
requirements. 

Weekly participation in online classes is critical to each 
student's academic success. Failure to participate in weekly 
activities may affect a student's academic performance; 
furthermore, it may also result in administrative 
withdrawal. 
Participation within the online courses can be verified 
through the student's access to the secured host site. As a 
result, the student’s participation is permanently recorded 
through the learning management system. 

A student's weekly involvement in course activities can be 
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4. Do not tie up the network with idle activities or game 
playing - remember there are many students who need 
to use the system. 

5. Do not plagiarize - cutting and pasting ideas and 
documents into your own document is very easy to do. 
Be sure to give credit to the author when using his/her 
material. 

Prohibited Use 
The following types of activities are specifically prohibited 
and may result in administrative action: 
1. Unauthorized use of any computer account. 
2. Unauthorized transfer of or entry into a file. 
3. Using NAU’s network to gain unauthorized access 

into any computer system. 
4. Illegal copying of software protected by U.S. 

copyright law (may also result in civil damages and 
criminal penalties). 

5. Using e-mail to threaten or harass others. 
6. Using the university’s network to access pornography 

or obscene material and sites displaying the same. 
7. Activities for the purpose of personal or commercial 
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If the student's request is granted, all grades that do not 
apply toward a new program curriculum will be deleted on 
the official transcript. Once the change has been finalized, 
all deletions are permanent. The course numbers and titles 
will continue to be included on the transcript, but no 
credits or grades will be reflected. This procedure is 
available only once in the student's academic career at 
NAU and may not be applied if the student has already 
received a "Fresh Start" under the Fresh Start Policy. 

For Satisfactory Academic Progress purposes, the grades 
the student earned in the first program must be calculated 
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have less structured classroom schedules, such as 
externships, internships, or practica, or any other academic 
work leading to the award of credit hours, at a minimum, 
should state clearly learning objectives and expected 
outcomes and workload expectations that meet the 
standards set forth above. 

Credit Hour Standard by Instructional 
Method 

The contact times below do not include breaks within a 
course meeting time or required out of class student work. 
Required out of class student work for each of these 
instructional delivery methods below is described in the 
National American University Instructional Modes of 
Delivery Guidelines. 

Lecture/Seminar: Courses with multiple students that meet 
to engage in various forms of group instruction under the 
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DUAL USE OF CREDIT - HIGH 
SCHOOL  

National American University encourages high-performing 
high school students to extend their education through the 
completion of college-level courses while still enrolled in 
high school. In addition, with their high school district’s 
approval, these courses may also be applied to high school 
graduation requirements. High school students wishing to 
take college-level courses at NAU must meet the following 
requirements: 
1. Satisfy the university’s requirements for enrollment 

into EN1150 Composition I and MA2050 College 
Algebra or  have a minimum ACT score of 20 in 
English and math or  a minimum SAT score of 500 in 
verbal and math; 
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6. A graduation application must be submitted no earlier 
than three terms and no later than two terms prior to 
their anticipated graduation date. 

7. Students must satisfy all financial obligations with the 
university. 

8. Candidates for graduation must have official 
transcripts from all previous post-secondary 
institutions on file in the registrar's office. No student 
will be eligible for graduation while holding a special 
or non-degree status. 

9. In all undergraduate bachelor’s degree curricula, a 
minimum of 180-quarter hours of credit is required, 
however specific program requirements may vary.  

INCOMPLETE POLICY - 
UNDERGRADUATE  

A student may request an incomplete grade ("I") if the 
student did not complete all requirements of the course at 
the time grade reports are submitted. The student must also 
demonstrate that extenuating circumstances prevent 
completion of the coursework. Examples of extenuating 
circumstances include the death of a relative, serious injury 
or illness of the student, or other special circumstances. 
Documentation must be provided to verify qualifying 
extenuating circumstances. 

Incomplete grades and arrangements for the completion of 
course work must be approved prior  to the end of the 
course. If granted an incomplete grade, the student will be 
allowed a four-week extension from the end of the course 
to complete missing coursework. In circumstances that 
involve complications with pregnancy, military 
deployment, or natural disasters, students may request up 
to a year from the end of the course to complete their 
coursework (see Title IX policy and Academic Relief for 
U.S. Military S2 ( )-12 (m)12.9-4 ( )]TJ
0.006 Tc -0.0.2 (sc]TJ
0.0)]TJ
0.0/Tw 0 -1.157 Td
[(de)4.2 8/P <</MCID[1.9  (m)1bp 
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of courses and programs. Students are expected to 
participate synchronously or asynchronously in regular and 
substantive interactions with faculty and others as required 
by the course syllabus.  

Online and blended learning environments integrate 
learner autonomy and interactive opportunities to enrich 
the learning experience in a caring and supportive manner. 
Course design and delivery promote a sense of community, 
contribute to students’ learning and professional interests, 
and provide for effective assessment and documentation of 
student learning, persistence, and completion. 
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service, to the college for any training that is not 
documented on your JST transcript. 

Notice: Transcript requests sent by mail will NOT be 
accepted. 

UNDERGRADUATE /MASTER'S 
DUAL CREDIT C
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SATISFACTORY ACADEMIC 
PROGRESS 
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ACADEMIC PROGRAMS 
UNDERGRADUATE STUDENT CORE 

ABILITIES  
Student core abilities are the intrinsic intellectual skill sets 
that all students will have successfully demonstrated upon 
completion of any of NAU’s degree programs. These 
fundamental competencies are the underlying basis of all 
course, program, and institutional learning goals and 
outcomes. These competencies exhibit themselves in 
intentional variations in different colleges and schools. 
1. Critical Thinking and Problem Solving is the process 

of actively and skillfully gathering, organizing, and 
analyzing information to propose solutions and 
evaluate their effectiveness.  

2. Professional Competence is a combination of 
knowledge and capabilities that allow the performance 
of a profession according to the standards of practice 
for the chosen field.  
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EN3050 Technical Communications 4.5 

Mathematics 
MA2050 College Algebra 4.5 
MA3000 Business Statistics 4.5 

General Education 
CS1201 Juggling College, Life, and Career:  

Set Up for Success! 
5 

CS1301 Do the Numbers! Achieving College 
and Career Success 

5 

CS2086 Career Path Planning 2 

Residents of the state of Minnesota or students 
attending any Minnesota location are encouraged to 
complete some advanced or upper division general 
education course work. Block transfer is not available 
to these students. 

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Accounting Major Core. See 
the "Graduation Requirements" section of the catalog for 
additional requirements. 

(The university reserves the right to correct clerical 
errors.) 

Accounting: Bachelor of Science Degree 
Requirements (Kansas) 

180 Credits 

Accounting Major Core (54) 
AC3050 Intermediate Accounting I 4.5 
AC3100 Intermediate Accounting II 4.5 
AC3150 Intermediate Accounting III 4.5 
AC3200 Cost Accounting 4.5 
AC3400 Federal Income Tax I 4.5 
AC3450 Federal Income Tax II 4.5 
AC3560 Accounting Information Systems 4.5 
AC3565 Accounting for Governmental Entities 4.5 
AC4050 Advanced Accounting I 4.5 
AC4200 Auditing I 4.5 
AC4250 Auditing II 4.5 
AC4291 Accounting Case Analysis 4.5 

AC4291: Capstone Course - Senior level, minimum "C" grade required, 
must be completed at NAU. 

Support Core (60) 
AC1060 Principles of Accounting I 4.5 
AC1160 Principles of Accounting II 4.5 
AC1260 Principles of Accounting III 4.5 
EC2050 Macroeconomics 4.5 
EC2100 Microeconomics 4.5 
FN3000 Business Finance I 4.5 
LA3100 Business Law I 4.5 
LA3150 Business Law II 4.5 
MG3000 Marketing 4.5 
MT1050 Introduction to Business 4.5 
MT2050 Principles of Management 4.5 

MT4200 Business Ethics 4.5 
MT4441 Business Review Lab 1.5 
MT4450 Strategic Management 4.5 

MT4450: Capstone Course - Senior level, minimum "C" grade required, 
must be completed at NAU. 

General Education Core (66) 

(Available for block transfer) 

Communication 
EN1150 Composition I 4.5 

Science 
SC Science Electives 9 



62| National American University 2018-2019 Undergraduate Catalog 

programs will be prepared to enroll in 
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Science 
SC Science Elective 4.5 

Humanities 
 Humanities Elective 4.5 

Behavioral/Social Science 
 Behavioral/Social Science Elective 4.5 

(Course-by-course transfer) 

General Education 
 General Education Elective 4.5 

Communications 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

    
EN3050 Technical Communications 4.5 

Mathematics 
MA2000 Quantitative Reasoning 4.5 
MA3000 Business Statistics 4.5 

Behavioral/Social Science 
EC2050 Macroeconomics 4.5 
EC2100 Microeconomics 4.5 

(Course-by-course transfer) 

General Education 
CS2080 Career Management 3 

Residents of the state of Minnesota or students attending 
any Minnesota location are encouraged to complete some 
advanced or upper division general education course 
work.  Block transfer is not available to these students.  

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Business Administration Major 
Core and the Tourism and Hospitality Emphasis Core. See 
the "Graduation Requirements" section of the catalog for 
additional requirements.  

(The university reserves the right to correct clerical 
errors.) 

Business Administration, AAS 

The business administration associate degree program is 
designed to convey to students a foundation for the breadth 
of knowledge and strategic mind-set that are requisite for 
career success in the field of business. 

Students who complete the associate degree program are 
encouraged to continue in the bachelor’s degree program 
in business administration. In choosing this academic path, 
they may also choose an emphasis in accounting, 
entrepreneurship, financial management, human resource 
management, marketing, management, management 

information systems, supply chain management, or tourism 
and hospitality management. 

Graduates of this program will be qualified for a variety of 
entry-linetr(m)0.9 (ur)-10.3 (c)-7.9 (s)-21.157 Td
[(a)-7.8 ( h)-12 (u)-12.1 (m)1 (a)-7.8 (na)-19.8 (ge)-19.8 (m)0.9 (e)-19.81 (t)-5.1 (.)]TJ
7.3490 Tw 11.566 0 Td
( )Tj
EMC 
/5 <</MCID 64 6g 
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MG6500 Marketing Administration 4.5 
 OR  
MG3000 Marketing 4.5 
    
MT1050 Introduction to Business 4.5 
MT2050 Principles of Management 4.5 
    
MT6300 Managing Human Resources 4.5 
 OR

MT2050 
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• Apply concepts and principles related to the 
international dimensions of business. 

• Apply decision-support tools to business decision 
making. 

• Communicate effectively and in a professional 
manner. 

• Analyze typical challenges that managers are likely to 
face and recommend solutions, using critical thinking 
skills and ethical decision making models. 

• Apply time value of money concepts to financial 
management scenarios. 

• Conduct detailed financial analyses using the financial 
statements of a business. 

Business Administration: Bachelor of Science 
with Emphasis in Financial Management 
Requirements 

180 Credits 

Business Administration Major Core (64.5) 
AC1060 
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CS2086 Career Path Planning 2 

Residents of the state of Minnesota or students attending 
any Minnesota location are encouraged to complete some 
advanced or upper division general education course 
work. Block transfer is not available to these students. 

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Business Administration Major 
Core and the Financial Management Emphasis Core. See 
the "Graduation Requirements" section of the catalog for 
additional requirements. 

(The university reserves the right to correct clerical 
errors.) 

Business Administration, BS, Emphasis in 
Human Resource Management 

This emphasis program is designed for students who have 
an interest in the human resource management functions of 
business organizations. The program explores the broad 
human resource activities required to attract, maintain and 
develop an effective workforce, including strategic 
planning, recruitment and selection, training and 
development, appraising employee performance and 
compensation, and benefits administration. This 
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• Analyze typical challenges that managers are likely to 
face and recommend solutions, using critical thinking 
skills and ethical decision making models. 

• Apply effective problem solving methodology within 
an MIS context. 

• Provide and effectively communicate MIS solutions to 
meet organizational needs and address organizational 
issues. 

Business Administration: Bachelor of Science 
with Emphasis in Management 
Information Systems Requirements 

180 Credits 

Business Administration Major Core (64.5) 
AC1060 Principles of Accounting I 4.5 
AC1160 Principles of Accounting II 4.5 
AC1260 Principles of Accounting III 4.5 
EC2050 Macroeconomics 4.5 
EC2100 Microeconomics 4.5 
FN3000 Business Finance I 4.5 
    
MG6500 Marketing Administration 4.5 
 OR  
MG3000 Marketing 4.5 
    
MT1050 Introduction to Business 4.5 
MT2050 Principles of Management 4.5 
    
MT6300 Managing Human Resources

a.5 
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advanced or upper division general education course 
work. Block transfer is not available to these students. 

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Business Administration Major 
Core and the Management Emphasis Core. See the 
"Graduation Requirements" section of the catalog for 
additional requirements. 

(The university reserves the right to correct clerical 
errors.) 

Business Administration: Bachelor of Science 
with Emphasis in Management 
Information Systems Requirements 
(Kansas) 

180 Credits 

Business Administration Major Core (64.5) 
AC1060 Principles of Accounting I 4.5 
AC1160 Principles of Accounting II 4.5 
AC1260 Principles of Accounting III 4.5 
EC2050 Macroeconomics 4.5 
EC2100 Microeconomics 4.5 
FN3000 Business Finance I 4.5 
    
MG6500 Marketing Administration 4.5 
 OR  
MG3000 Marketing 4.5 
    
MT1050 Introduction to Business 4.5 
MT2050 Principles of Management 
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General Education 
CS1201 Juggling College, Life, and Career:  

Set Up for Success! 
5 

CS1301 Do the Numbers! Achieving College 
and Career Success 

5 

CS2086 Career Path Planning 2 

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Business Administration Major 
Core and the Management Emphasis Core. See the 
"Graduation Requirements" section of the catalog for 
additional requirements. 

(The university reserves the right to correct clerical 
errors.) 

Business Administration, BS, Emphasis in 
Marketing  

Among the specializations a student may choose from in 
the field of business administration, marketing is currently 
one of the fastest-growing career fields. This degree 
program prepares students to effectively understand and 
evaluate marketing alternatives and be able to apply 
critical marketing-related skills. Moreover, this program is 
an excellent choice for students seeking a career in areas 
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Communications 
EN1150 Composition I 4.5 

Science 
SC Science Electives 9 

Humanities 
 Humanities Electives 9 

Behavioral/Social Science 
 Behavioral/Social Science Electives 9 

(Course-by-course transfer)  

Communications 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 
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the "Graduation Requirements" section of the catalog for 
additional requirements. 

(The university reserves the right to correct clerical 
errors.) 

Business Logistics, AAS 

The logistics segment of the business supply chain works 
to promote the efficient and effective flow of goods, 
services, and information in order to meet customer 
requirements. Logistics activ
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OM1000D Introduction to Business Logistics 4.5 
OM2300D Demand Forecasting and Inventory 

Management 
4.5 

OM3000 Operations Management 4.5 
OM3025D Logistics and Transportation 

Management 
4.5 

OM3050D Purchasing and Supply Chain 
Management 

4.5 

    
OM3100D Business Logistics Internship 4.5 
 OR  
OM3150D Business Logistics Projects 4.5 

Open Elective (4.5) 

General Education Core (39) 

Communications 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 
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MT6300 
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HT1000D, HT2117D, HT2127D, HT2130D, HT2135D, HT2230D, ME 
1140: Professional course (minimum "C" grade required) 

General Education Core (33) 

Communications 
EN1150 Composition I 4.5 

Science 
SC1221 Essentials of Anatomy and 

Physiology with Lab 
6 

SC1224D Advanced Essentials of Anatomy and 
Physiology with Lab 

6 
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may replace major core, emphasis core, or open elective 6000DC+ and 
3000+ courses. 

Option #1 (47) 

**Diploma or Associate Degree in Nursing or Allied 
Health Required**  

Allied Health Courses (42.5) 

or business electives at the 3000+ level (AC, EC, FN, LA, 
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HA4490CA Healthcare Management & 
Supervision 

4 

    
HA4530CA Healthcare Management Action 

Research Project 
4 

 OR  
HA4540CA Healthcare Management Capstone 4 

HA3500CA, HA3510CA, HA3520CA, HA3530CA, HA3540CA, 
HA4410CA, HA4420CA, HA4460CA, HA4470CA, HA4480CA, 
HA44890CA: Professional Course, minimum "C" grade required 

HA4530CA or HA4540CA: Capstone Course - 
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Health and Beauty Management, AAS 

This degree is designed for individuals who have 
previously earned a cosmetology, cosmetology instructor, 
esthetician, or massage therapy license (or a combination 
thereof). A maximum of 61.5 quarter credit hours from a 
cosmetology, cosmetology instructor, esthetician, or 
massage therapy license (or a combination thereof) is 
required to transfer into the health and beauty vocational 
core. 

Students are able to add business skills to their industry 
knowledge and experiences through a performance-based 
curriculum that includes studies in management, 
marketing, communication, and career management. This 
program is an excellent option for students who wish to 
pursue a management career or become an entrepreneur in 
the health and beauty sector. 

Students enrolled through locations in Minnesota and 
Oklahoma are subject to curriculum requirements of those 
states. Course availability is subject to minimum class size 
requirements. 

Student Learning Outcomes 

Graduates of the program will: 
• Identify a variety of employment options in the health 

and beauty sector.  
• Create a comprehensive health and beauty business 

plan.  
• Demonstrate proficiency in written and oral 

communication skills.  
• Design a plan for participating in professional 

activities and pursuing personal and professional 
development. 

Health and Beauty Management: Associate of 
Applied Science Degree Requirements 

90 Credits 

Health and Beauty Management Major Core (6) 

(Must be taken at NAU) 
HB2100D 
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HT2500D Health Information Technology 
Practicum 

6 

ME1140 Medical Terminology for Health 
Professions 

2 

HT1000D, HT2117D, HT2127D, HT2135D, HT2200D, HT2210D, 
HT2230D, HT2240D, HT2250D, HT2250D, ME1140: Professional 
course (Minimum "C" grade required) 

General Education Core (51) 

Communications 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

Science 
SC1221 Essentials of Anatomy and 

Physiology with Lab 
6 

SC1224D 
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• Apply ethical decision-making models in the 
information technology environment. 

Information Technology: Bachelor of Science 
Degree Requirements 

180 Credits 

Information Technology Major Core (60) 
CI1320 Computer Concepts 4.5 
CI1420 Principles of Programming 4.5 
CI2011 Introduction to Database 4.5 
CI2211 Internetworking Fundamentals 4.5 
CI2440 Introduction to Computer Security 4.5 
CI3010 Linux 4.5 
CI3070 Human-Computer Interaction - User-

Centered Design 
4.5 

CI3140 Systems Architecture 4.5 
CI3155 Computer Ethics 4.5 
CI3310 Website and Web Application Design 4.5 
    
MT6621 Intermediate Project Management 4.5 
 OR  
CI4220/MT 
4230 

Project Management 4.5 

    
CI4221 Systems Analysis and Design 4.5 
CI4223 Integrative Systems Project 6 

MT6621: Students who do not have a 2.75 CGPA or applicable transfer 
credit will enroll in an appropriate undergraduate course. Transfer credit 
may replace major core, emphasis core, or open elective 6000DC+ and 
3000+ courses. 

CI4223: Capstone Course - Senior level, minimum "C" grade required, 
must be completed at NAU. 

Support Core (4.5) 
MT1050 
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(The university reserves the right to correct clerical 
errors.) 

Medical Billing and Coding: Diploma 

The medical billing and coding diploma program is 
designed to prepare students for entry-
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in working with physicians, allied health professionals, 
patients, and the public. 

The Medical Office Management-Clinical Specialist 
program curriculum is mapped to the Nine Domains of 
Medical Practice Administration for the Professional 
Association of Health Care Office Management 
(PAHCOM) Certified Medical Manager (CMM) 
credential.  This program seeks to prepare graduates to 
seek positions in support of patient care in the healthcare 
field.  Once they have successfully complete two years of 
employment in these positions, they will meet the 
experience requirement to sit for the CMM certification 
examination. 

Course availability is subject to minimum class size. 

Student Learning Outcomes 

Graduates of the program will: 
• Assign ICD-10-CM, CPT, and HCPCS codes for 

outpatient encounters. 
• Perform healthcare billing and reimbursement 

processes for outpatient encounters. 
• Demonstrate effective oral and written communication 

skills. 
• Apply basic management principles to the healthcare 

setting. 

Medical Office Management - Clinical 
Specialist: Associate of Applied Science 
Degree Requirements 

91 Credits 

Medical Office Management - Clinical Specialist Major 
Core (56) 

ME1100 Introduction to Medical Assisting 4 
ME1140 Medical Terminology for Health 

Professions 
2 

ME2130 Clinical Science Lab I 





98| National American University 2018-2019 Undergraduate Catalog 

Requirements" section of the catalog for additional 
requirements. 

(The university reserves the right to correct clerical 
errors.)Small Business Management, AAS 

The Associate of Applied Science Small Business 
Management program is designed to meet the needs of 
students who have the goal of starting a new business or 
expanding an existing business. The program emphasizes 
the knowledge, skills, and abilities that are essential to 
becoming a successful small business owner and/or 
manager. Students will acquire skills in entrepreneurial 
strategies and planning, feasibility analysis, market 
analysis, and competitor analysis and will develop a 
comp
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professionals in the fields of strategic security, 
intelligence, and counterterrorism. 

VISION STATEMENT  
Henley-Putnam School of Strategic Security will be widely 
recognized for academic excellence, evidenced by student 
and faculty achievement, leadership development, 
commitment to national security, and global 
understanding. 

PURPOSE 
The Henley-Putnam School of Strategic Security aspires to 
be the leader in providing instruction in the fields of 
intelligence management, counterterrorism studies, and 
strategic security and protection management.  The focus 
is on teaching “proactive” versus “reactive” methods.  That 
is to say, we attempt to further the knowledge of 
prevention and deterrence over the instruction of reaction 
and response concepts as taught at many other institutions. 

H-PSSS offers four distinct programs within the bachelor’s 
degree, three distinct programs in the master’s degrees, 
one doctoral degree, and more than 30 undergraduate and 
graduate certificates in order to meet the future challenges 
of this strategic security industry.  The bachelor’s 
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ADMISSIONS 
PHILOSOPHY AND  PROCESS 
Admission to H-P is based on evidence of a student's 
ability to benefit from the educational program and overall 
potential to render significant contributions to the strategic 
security profession.  Any or all of the following are 
considered: student's academic record in other institutions, 
whether the institution is an online accredited university or 
a traditional school, background check, country of origin, 
country of citizenship, verbal and written communication 
skills as demonstrated with the admissions team, 
professional experience, motivation and educational 
objectives. 

The admissions advisors will discuss the program 
requirements of the online bachelor’s degree programs, 
online master’s degree programs, and online doctoral and 
certificate programs.  In addition, they will discuss the 
academic preparation needed to be successful, and refer 
students to enrollment experts who advise on tuition 
benefits. 

The admissions department receives and processes all 
applications and evaluates them for completeness.  The 
chair of the Enrollment Committee formally holds the 
authority to admit or deny any candidate’s 
application.  Applicants will be notified in writing or via 
email of the status of their application. 

Students may be admitted on a provisional basis pending 
receipt of an official college transcript, but in no case may 
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• Failure to comply with rules and regulations / 
Misdemeanors 

• Unusual / Suspicious Foreign Contacts  
• Foreign Bank Accounts / Property in Foreign 

Countries 
•
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courses, it will advise the student how best to remedy the 
situation. 
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Recommendations (National CCRS), and DANTES, for 
military credit, and recognized as extra-institutional credit. 

Experiential learning credit applicable to the degree and 
program of study, must qualify through the application of 
CAEL principles (see section three for further 
information). 

Evaluation Process 

During the transfer credit evaluation process, academic 
work from other colleges and universities is compared to 
H-P's courses within the appropriate degree program, and 
transfer credits are awarded on the basis of similar 
curriculum and if necessary, comparison of syllabi. 

Transfer Credit at the Undergraduate Upper Division 
Level 

A Bachelor of Science student may transfer a maximum of 
75 percent of the credits required for the degree program. 
The 75 percent may include up to 50 percent of upper 
division credits required for the degree program; up to 25 
percent may be credits awarded for experiential or 
equivalent learning. Courses accepted for transfer credit 
must be relevant to the program of study and equivalent in 
both content and degree level. In both situations students 
must submit the required evidence to the registrar where it 
will be evaluated and validated. 

Transfer Credit at the Master’s Level and Doctoral Level 

A Master of Science student may transfer a maximum a 
maximum of 50 percent of the credits required for the 
degree; courses accepted for transfer credit must be 
relevant to the program of study and equivalent in both 
content and degree level. Students must submit required 
evidence to the registrar where it will be evaluated and 
validated. 

A Doctorate in Strategic Security student may transfer a 
maximum of 15 percent of the credits required for the 
degree; courses accepted for transfer credit must be 
relevant to the program of study and equivalent in both 
content and degree level. Students must submit required 
evidence to the registrar where it will be evaluated and 
validated. 

Certificate Programs Transfer Credit 

A maximum of 50 percent of the credits required for 
certificate programs may be given through previously 
earned college credit from courses relevant to the program 
and ACE or experiential learning credits. If the student 
later decides to use their completed BS-level certificate 
towards a bachelor’s degree at Henley- Putnam, any credit 
or testing applied to the certificate will also count towards 
those limits as they apply to a bachelor’s degree. 

III. Award Credits for Experiential 
Learning 

As part of our commitment to our students, H
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approved, the registrar will be instructed to add the 
awarded credits to the student’s university transcript. 
Credit will be shown on the transcript as transfer credit and 
will not be issued a grade. 

Transcript entries should clearly describe what learning is 
being recognized and should be monitored to avoid giving 
credit twice for the same learning. 

Appeal Process 

If the student is not satisfied with the decision of the 
committee, he or she can appeal. Requests for appeal must 
be submitted in writing to the office of the dean of 
academic affairs within thirty days of being informed of 
the committee’s decision. The dean of academic affairs or 
designate will review the student’s assessment portfolio 
with the committee within thirty days of receiving the 
appeals request.  The dean of academic affairs will reply to 
the student in writing regarding its decision. The decision 
of the appeal is final. 

IV. Other Credit Policies 
Challenge Examinations 

The university accepts the recommendations of the 
American Council on Education College Credit 
Recommendation Service as listed in The Guide to 
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name and password and for engaging in academic 
dishonesty.  Additionally, H-
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1. A master’s degree and at least one year of associated 
experience 

2. 
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UNIVERSITY STUDENT SERVICES
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ACADEMICS 
CHANGE OF PERSONAL DATA  
Any change of name, address, email address or telephone 
number must be reported to the student’s instructor and the 
MSA II as soon as the change occurs.  The MSA II will 
provide students with appropriate next steps. 

DUAL USE OF CREDIT  
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students to transfer i
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ACADEMIC AND ADMINISTRATIVE POLICIES 
ACADEMIC HONORS 
There are three levels of academic honors at H-P. They are 
the Henley-Putnam School of Strategic Security 
Excellence Award, Dean's List and Honor's List. In order 
to be considered for these honors, students must be 
currently active, working toward a degree and have 
completed the first third of their courses within their 
program.  
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MINORS 
H-P also offers minors at the bachelor’s and master’s level, 
which will be indicated on the student’s transcript, upon 
successful completion of the requirements listed 
below.
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ACADEMIC PROGRAMS
GENERAL EDUCATION CORE 

CURRICULUM  

General Education  
NAU maintains a General Education Core Curriculum 
(GECC) to instill in university graduates an appreciation 
for and an understanding of certain broad aspects of human 
knowledge and experience and to promote a life of 
learning. Regardless of professional goals, each student 
will have the opportunity to develop the knowledge and 
skills important for college-educated adults through a core 
curriculum that emphasizes the fields of communication, 
the humanities, natural sciences, mathematics, the social 
and behavioral sciences, and information/technology 
literacy. (See the last section in Academic Programs below 
for more information on NAU’s GECC.) 

Given the distinctiveness of its educational offerings, the 
Henley-Putnam School of Strategic Security provides 
students with alternative upper and lower degree level 
general education courses. These courses are included in 
university’s General Education Core Curriculum. 

Because students may complete Henley-Putnam general 
education courses and those of the univeristy, students and 
advisors are encouraged to collaborate in selecting 
appropriate general education courses. 

Henley-Putnam General Education Core 
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Henley-Putnam. Additional prerequisite courses may be 
required depending on the program of study. 

Applications from those without an Associate’s degree will 
be considered when the applicant has completed a 
minimum of 22.5 quarter (15 semester) credits of 
transferable college level credit with a GPA of 2.0/4.0 or 
above from institutions accredited by agencies recognized 
by the U.S. Secretary of Education and/or the Council for 
Higher Education Accreditation. If an applicant has not 
successfully completed 22.5 credits, the student may be 
admitted on a provisional basis 

Students must have a foundation in general education 
curricula prior to enrolling in 300 and 400 level courses; 
therefore, students must complete or transfer the 
equivalent of 45 quarter (30 semester) credits including the 
following General Education Courses before taking upper 
division course work in their major: 
• College Writing (or its equivalent) 
• English Composition I (or its equivalent)  
• College Math (or its equivalent) 
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Disclaimer: 

NAU is not a Minnesota POST Board Certified 
Professional Peace Officer Education Program. Without 
reciprocity, students in Minnesota are not eligible to sit for 
the licensing exam upon completion of an NAU Bachelor 
of Science/Associate of Applied Science in Criminal 
Justice Degree Programs. 

Individual agencies regulate the employment of individuals 
in the policing, courts, and corrections professions. 
Persons convicted of certain crimes may not serve in these 
positions. Please consult with the employer of interest to 
establish what regulations may exist. 

Criminal Justice: Associate of Applied 
Science Requirements 

90 Credits 

Criminal Justice Major Core (31.5) 
CJ1000 Introduction to Criminal Justice 4.5 
CJ1500 Criminological Theory 4.5 
CJ2100 Criminal Law 4.5 
CJ2150 Professionalism and Ethics in 

Criminal Justice 
4.5 

CJ2280 Communication for the Criminal 
Justice Professional 

4.5 

CJ2300 U.S. Courts 4.5 
CJ2400 U.S. Corrections 4.5 

CJ1000, CJ1200, CJ1500, CJ2100, CJ2150, CJ2300, CJ2400, CJ3400: 
Professional Course, minimum "C" grade required 

Criminal Justice Electives (15) 
CJ CJ Electives 15 

General Education Core (43.5) 

Communications 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

Science 
SC Science Elective 4.5 

Mathematics 
MA2000 Quantitative Reasoning 4.5 

Humanities 
 Humanities Elective 4.5 

Behavioral/Social Sciences 
 Behavioral/Social Science Elective 4.5 

General Education 
CS1201 Juggling College, Life, and Career:  

Set Up for Success! 
5 

CS1301 Do the Numbers! Achieving College 
and Career Success 

5 

CS2086 Career Path Planning 2 

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Criminal Justice Major Core. 
See the "Graduation Requirements" section of the catalog 
for additional requirements. 

(The university reserves the right to correct clerical 
errors.) 

Criminal Justice, BS 

For students whose goal is to pursue a career in the field of 
criminal justice, National American University offers the 
criminal justice bachelor of science degree. The 
curriculum is designed to provide students with the 
knowledge, skills and abilities for the career fields of 
criminal justice. Graduates of the criminal justice bachelor 
of science degree program are prepared to apply for entry-
level employment in policing, courts or corrections and 
also to advance from entry-level employment to the 
supervisory and administrative levels of these career fields 
once they have attained the requisite entry-level 
experience. Policing and institutional corrections 
employment also will require the completion of a training 
academy. The criminal justice degree serves as a 
foundation for career positions such as police officer, 
deputy sheriff, state highway patrol officer, court clerk, 
court bailiff, correctional officer, probation officer, parole 
officer, as well as various federal law enforcement 
positions. Many criminal justice agencies today require 
applicants to have, at a minimum, an associate degree, if 
not a bachelor’s degree for entry-level employment. In 
addition to the bachelor’s degree being a requirement for 
entry-level employment in various criminal justice 
agencies, it is often criteria for higher skilled employment 
and higher pay scales. In some agencies, the bachelor’s 
degree can be a requirement or weighted factor in the 
promotion process. Promotional advancement may be 
attained earlier with the bachelor’s degree.  

The Bachelor’s of Science degree in Criminal Justice also 
offers areas of study in Forensic Investigations, Juvenile 
Justice, Homeland Security, and Private Security. An area 
of study is a grouping of electives that focus on particular 
interests and career paths.   

Area of Study – Forensic Investigations 
Any combination of 6 of the following courses taken as 
electives: 
• CJ2250 Introduction to Forensic Investigations 
• CJ3400 Evidence  
• CJ3500 Forensic Photography (3 hours) 
• CJ4850 Computer Hacking Forensic Investigation 
• CJ4200 Forensic Chemistry 
• CJ4400 Investigation of Sex Crimes 
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• CJ4200 Medicolegal Investigation of Death 
• CJ4230 Computer Forensic Investigation 
• CJ4210 Forensic Archeology  
• CJ4200 Psychology and the Law (Intro to Forensic 

Psychology) 

Area of Study – Private Security 
Any combination of 6 of the following courses taken as 
electives: 
• CJ2240 Introduction to Private Security 
• CJ2700 Cybercrime in Criminal Justice 
• CJ3010 White-Collar Crime and the Law 
• CJ3030 Societal Influences:  Hate Crimes and the Law 
• 
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Criminal Justice Major Core (58.5) 
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CJ6100, CJ6200, CJ6300: Students who do not have a 2.75 CGPA or 
applicable transfer credit will enroll in an appropriate undergraduate 
course. Transfer credit may replace major core, emphasis core, or open 
elective 6000DC+ and 3000+ courses. 

Open Electives (54) 
 Elective 9 
3000+ Elective 36 

General Education Core (61.5) 
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General Education Core (90) 

Communications 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

    
ENG330 Writing for the Intelligence Professional 4.5 
 OR  
ENG340 Effective Report Writing 4.5 

Mathematics 
MA2000 Quantitative Reasoning 4.5 
MA3000 Business Statistics 4.5 

Humanities 
 Humanities Electives 9 

Behavioral/Social Science 
 Behavioral/Social Science Electives 9 

Science 
SC Science Electives 9 

General Education 
CS1201 Juggling College, Life, and Career:  Set 

Up for Success! 
5 

CS1301 Do the Numbers! Achie
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Terrorism and Counterterrorism Studies: Bachelor of 
Science Degree Completion Program 

Student must complete the Major Core, Major Support 
Core, Open Electives, and Major Core Gen Ed sections 
above.  Some students may have additional general 
education courses to complete, depending on the number 
of credits transferred into the degree program. 
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INTELLIGENCE  
Entry -Level Certificate in Intelligence 
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evaluation of a radiological incident / accident 
environment. Students will apply the basic theory of 
radiation sciences and concepts of radiological response 
focusing on applied radiological problem-solving methods 
in both classroom and controlled environment actual 
hands-
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Hazard Prediction and Assessment Capability 
(HPAC)-CBR 

Hazard Prediction and Assessment Capability (HPAC)-
CBR Required Courses (21) 

DNWS 
CM150 

Hazard Prediction and Assessment 
Capability Level 2-Chemical, 
Biological, Radiological (HPAC-2-
CBR) 

4.5 

INT310 Fundamentals of Analysis 4.5 
    
INT410 Weapons Systems 4.5 
 OR  
300+ Strategic Security Elective 4.5 
    
PRO398 Fundamentals of Threat Assessment 4.5 
SEC300 Certificate Portfolio 3 

Certificate in Hazard Prediction and 
Assessment Capability (HPAC)-Nuclear 

This certificate provides students with a higher level of 
proficiency in modeling and analysis of nuclear hazard 
release using HPAC.  Students will learn to apply and 
demonstrate HPAC source term functionality, computation 
methodologies, translating, and communicating 
results.  The nuclear modeling certificate is designed to 
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Certificate in Nuclear Weapons Operations 
and Policy 

This certificate is an exploration of the biological effects of 
radiation and conce
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MGT375 Workplace Violence, Workplace 
Security 

4.5 

SEC320 Foundations of the Security Industry 4.5 

Certificate in Security Management 

This Certificate is designed to give the professional in the 
Security field or the student who is considering getting into 
the corporate, government or law enforcement security 
field, a more comprehensive knowledge of managing the 
security organization, including how to resolve issues 
around consequences and conflict. Students will learn how 
to identify types of conflict and resolve them safely and 
professionally. Students taking this certificate will be able 
to differentiate and understand how federal, state, local, 
and emergency assets interact so that in the case of a 
terrorist event, the student can discern the most appropriate 
and efficient response. 

Outcomes: 

Upon completion of this certif
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SUSPENDED PROGRAMS 
Aviation Management, BS – Sioux Falls 

location 

Aviation Management: Bachelor of Science 
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the "Graduation Requirements" section of the catalog for 
additional requirements.  

(The university reserves the right to correct clerical 
errors.) 

Business Administration, BS, Emphasis in 
Retail Management 

Do you thrive in a fast-paced environment? Do you enjoy 
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Humanities 
 Humanities Electives 9 

Behavioral/Social Science 
 Behavioral/Social Science Electives 9 

(Course-by-course transfer) 

Communications 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 
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• 
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General Education Core (39) 

Communications 
EN1150 Composition I 4.5 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

Science 
SC Science Elective 4.5 

Mathematics 
MA2000 Quantitative Reasoning 4.5 

Humanities/Behavioral/Social Science 
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**National American University provides the General 
Education Core Curriculum for this associate degree 
completion program. To be accepted to the program, 
students must be Military Personnel (Active, Guard, or 
Reserve), must have completed the MOS-68-W or service 
comparable program and must hold a current EMT 
certification recognized by the National Registry. Students 
must meet placement levels in math and English or 
complete prerequisite courses. Students must fulfill NAU 
residency requirements.** 
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Block transfer is not available to residents of the state of 
Minnesota or students attending any Minnesota location. 

Communications 
EN1150 Composition I 4.5 
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Open Electives (63) 

Transfer programs include:  Automated Manufacturing 
Technician AAS, Industrial Diesel Technology AAS, 
Inspection Technology AAS, Machining Technology 
AAS, Petroleum Data Technology AAS, Petroleum Field 
Service Technician AAS, Welding Technology AAS 

General Education Core (57) 

(Available for block transfer) 

Communications 
EN1150 Composition I 4.5 

Science 
SC Science Elective 4.5 

Humanities 
 Humanities Elective 4.5 

Behavioral/Social Science 
 Behavioral/Social Science Elective 4.5 

General Education 
 General Education Elective 4.5 

(Course-by-course transfer) 

Communications 
EN2100 Speech 4.5 
EN2151 Interpersonal & Professional Business 

Communication 
4.5 

EN3060 Technical Writing 4.5 

Mathematics 
MA2070 Basic Trigonometry 4.5 
MA2080 Applied Statistics 4.5 

Behavioral/Social Science 
SO2160 Foundations of Cultural Competence 4.5 

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Management Major Core. See 
the "Graduation Requirements" section of the catalog for 
additional requirements. 

(The university reserves the right to correct clerical 
errors.) 

Energy Management, BS 

The Energy Management program at National American 
University equips students to meet industry challenges by 
imparting to them a well-rounded knowledge in the energy 
management field and the skills necessary to be successful 
in this highly competitive industry.  Students in this 
program will engage in coursework that will provide the 
opportunity for them to acquire job-relevant knowledge 
and skills in areas such as accounting, finance, human 
resource management, energy policy, and sustainability 
principles. 

Course availability is subject to minimum class size 
requirements. 

Student Learning Outcomes 

Graduates of the program will: 
• Apply concepts, theories, and analytical methods 

pertinent to the field of energy management.  
• Demonstrate critical thinking skills and problem-

solving skills by analyzing issues and challenges that 
energy management professionals are likely to face 
and recommend solutions. 

• Demonstrate an awareness of the social and ethical 
responsibilities within energy management positions. 

Energy Management: Bachelor of Science 
Requirements 

180 Credits 

Energy Management Major Core (51) 
AC2760 Financial Accounting for Managers 4.5 
FN3000 Business Finance I 4.5 
MT1050 Introduction to Business 4.5 
MT2050 Principles of Management 4.5 
MT3717 Energy Management 4.5 
MT3719 Sustainability 4.5 
MT3723 Energy Policy 4.5 
    
MT6255 Introduction to Leadership and 

Quality 
4.5 

 OR  
MT3000+ Elective 4.5 
    
MT6300 Managing Human Resources 4.5 
 OR  
MT3050 Human Resource Management 4.5 
    
MT6570 International Business 4.5 
 OR  
MT4300 Management Across Cultures 4.5 
    
MT4723 Advanced Concepts in Sustainability 4.5 
MT4818 Energy Management Capstone 1.5 

MT6255, MT6300, MT6570: Students who do not have a 2.75 CGPA or 
applicable transfer credit will enroll in an appropriate undergraduate 
course. Transfer credit may replace major core, emphasis core, or open 
elective 6000DC+ and 3000+ courses. 

MT4818: Capstone Course - Senior level, minimum "C" grade required, 
must be completed at NAU.
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Support Core (4.5) 



Suspended Programs| 151 

CI2011 Introduction to Database 4.5 
CI2211 Internetworking Fundamentals 4.5 
CI2440 Introduction to Computer Security 4.5 
CI3010 Linux 4.5 
CI3070 Human-Computer Interaction - User-

Centered Design 
4.5

 CI3140 Systems Architecture 4.5 

CI3155 Computer Ethics 4.5 
CI3310
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Mathematics 
MA2000 Quantitative Reasoning 4.5 
MA3000 Busines
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CV2040 Cardiovascular Pathophysiology II 4.5 
CV2050 Catheterization Lab Imaging 

Fundamentals 
2 

CV2060 Principles of Interventional Radiology 4.5 
CV3010 Cardiovascular Technology 

Externship I 
13 

CV3011 Cardiovascular Technology 
Externship II 

13 

CV1010, CV1020, CV1030, CV1040, CV1050, CV1060, CV2010, 
CV2020, CV2030, CV2040, CV2050, CV2060, CV3011: Professional 
Course (minimum "C" grade required) 

CV3010: Students must maintain a 2.5 CGPA in the Major Core. 

General Education Core (29.5) 

Communications 
EN1150 Composition I 4.5 

Science 

All science transfer courses have a 5-year limit at 
application. 

SC1221 Essentials of Anatomy and 
Physiology with Lab 

6 

SC1221: Professional Course (minimum "C" grade required) 

Mathematics 
MA2000 Quantitative Reasoning 4.5 

Humanities/Behavioral/Social Science 
 Humanities/Behavioral/Social Science 

Elective 
4.5 

General Education 
CS1201 Juggling College, Life, and Career:  

Set Up for Success! 
5 

CS1301 Do the Numbers! Achieving College 
and Career Success 

5 

Twenty-five percent of the program credits must be 
completed at National American University (Includes 
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ME2402 Laboratory Techniques II 2 
ME2515 Introduction to Pathophysiology 4.5 
ME2611 Healthcare Coding and Billing I 4 
ME2620 Medical Office Procedures with 

Software Apps 
4 

ME3000 Medical Assisting Examination 
Review 

3 

ME3322 Medical Assisting Practicum 7 
ME1100, ME1140, ME2130, ME2140, ME2155, ME2211, ME2250, 
ME2260, ME2401, ME2402, ME2515, ME2611, ME2620, ME3000: A 
minimum grade of "C" is required for all courses. 

ME1100, ME2130, ME2140, ME2155, ME2401, ME2402, ME3000, 
ME3322; Courses required to be taught face-to-face. 

General Education Core (8) 

Science 
SC1221 Essentials of Anatomy and 

Physiology with Lab 
6 
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General Education Core (40.5) 

Communications 
EN1150
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• Admission to NAU must be made before application 
to the nursing clinical core. 

• All foundational core courses must be successfully 
completed before the start of any clinical core course. 
Students who have not successfully completed all 
foundational core courses must apply for the next 
clinical core start. 

• Minimum cumulative grade point average (CGPA) of 
2.8 on all nursing foundational courses must be 
accomplished. 

• All required foundational core courses must be 
completed with a minimum grade of "C". 

• All science courses must have been completed within 
five (5) years of application to the nursing 
foundational core. 

• Non-native English speaking students must provide 
evidence that they are in compliance with the 
university and the respective State Board of Nursing 
requirements for the English competency. (The 
nursing clinical core application can be obtained from 
the School of Nursing program administration.  The 
cost of the items required is the student's 
responsibility. The following items are required at the 
time of application. 
• Clinical core application 
• Evidence of medical terminology course work or 
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nursing course credits may be transferred according to 
NAU policy. 

• Out-of-state graduates from other State Board of 
Nursing approved practical nursing schools/programs 
will be evaluated individually by reviewing applicants' 
official transcripts and course syllabi. Validation of 
nursing competencies in selected skill sets will be 
conducted following the recommendations of the 
Council for Nursing Articulation in Kansas. Non-
nursing course credits may be transferred according to 
NAU policy. 

• Current active unencumbered LPN license from any 
state within the United States must be on the 
completed application for admission. 

• The NS3315 LPN to RN Transition course, 4.5 credit 
hours, to be taken in the fall quarter. This course must 
be completed with a minimum grade of "C" to 
progress in the clinical core. Failure to meet this 
requirement will result in removal from the program. 

• Nine (9) credit hours will be held in escrow for the 
LPN bridging student. The student must successfully 
pass the first nursing courses NS3320D, NS3330, and 
NS3331 to have the nine (9) credit hours fully 
transferred into the program. 

• Students who have completed nursing foundational 
course work at NAU will be given priority 
consideration but not guaranteed admission into the 
nursing clinical core. 

Criteria to be considered for acceptance into the 
nursing clinical core: 
• 
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NS3360 Holistic Nursing Care in Acute Illness 
I 

7 

NS3361 Holistic Nursing Care in Acute Illness 
I Clinical 

3 

NS4000D Issues in Transcultural Nursing 4 
NS4043 Holistic Nursing Care of the 

Co[ 38.4 62C4vc 0.007 Tw 9.96 -0 0 9.96 ET
Q
q9 ET
EMC 
/P <</MCID 9 >>BDC 
Q
q
50.4 639.48 50.88 .349 0 Tno/MCID 10 >>BDC 
Q
q
101.281662.52 38.4 11.52 re
Q
q
5T
9.96 -0 0 9.96 272.28 710.88 Tm
(7)Tj
ET
MC 
/P <</662.52 38.4 11.52 re
Q
q
5T
9.96 -0 0 9.96 272.28 710.88 Tm
(7)Tj
ET
EC 
/P <</MCID 10 >>BDC 
Q
q
101.2829.48 50.88 23.04 r16ET
EBT
9.96 -019 -0.006 Tw 9.96 -0 0 9.96 55.8 653.4 Tm
[(N)5.1 (S)30 
/P <<3
Ho30 
/P <<3tic Nursing Care of the 



168| National American University 2018-2019 Undergraduate Catalog 

knowledge and prepare for leadership positions in a variety 
of healthcare settings. It also provides the skills and 
credentials necessary to pursue graduate education. 

Student Learning Outcomes 
• Synthesize knowledge from nursing, the arts, and 

sciences in the holistic practice of professional 
nursing. 

• Apply theory-based decision-making related to safe, 
competent, and culturally congruent nursing care to 
individuals, families, and communities in diverse 
settings across the lifespan emphasizing the concept of 
caring. 

• Critically evaluate and utilize relevant findings of 
nursing research in professional nursing practice. 

• Demonstrate professional values and behaviors 
consistent with professional standards. 

• Assume responsibility for ongoing professional 
development in an ever-changing healthcare 
environment. 

Admissions Requirements 

The Online RN to BSN program reviews applications and 
admits students every academic quarter. Admissions 
decisions are made and communicated in writing once the 
program application and admissions requirements have 
been completed and reviewed. 
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proficiency in the use of relevant software applications, 
students will also acquire a foundation of knowledge in 
customer service, accounting, and other business 
principles. 

Student Learning Outcomes 

Graduates of the program will: 
• Utilize software application tools prevalent in an 

office setting. 
• Apply introductory concepts and theories in business. 

Office Applications and Software Support: 
Diploma Requirements 

54 Credits 

Office Applications and Software Support Major Core 
(40.5) 

AC1060 Principles of Accounting I 4.5 
CS1150/CI 
1150 

Introduction to Computer Information 
Systems 

4.5 

CI1230 Spreadsheets for Windows 4.5 
MG2300 Customer Service Relations 4.5 
MT1050 Introduction to Business 4.5 
 AC/CI/MT Elective 18 

General Education Core (13.5) 

Mathematics 
MA Mathematics Elective 4.5 

General Education 
 General Education Elective 9 

Graduation Requirements: A minimum 2.0 GPA is 
required overall and in the Network and Server 
Administrator Major Core. See the "Graduation 
Requirements" section of the catalog for additional 
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MT6300 Managing Human Resources 4.5 
 OR  
MT3050 Human Resource Management 4.5 
    
3000+ Elective 4.5 
3000+ Elective 4.5 

MG6500, MT6300: Students who do not have a 2.75 CGPA or applicable 
transfer credit will enroll in an appropriate undergraduate course. 
Transfer credit may replace major core, emphasis core, or open elective 
6000DC+ and 3000+ courses. 

Open Electives (36) 

General Education Core (66) 

(Available for block transfer) 

Block transfer is not available to residents of the state of 
Minnesota or students attending any Minnesota location. 

Communications 
EN1150 Composition I 4.5 

Science 
SC Science Electives 9 

Humanities 
 Humanities Electives 9 

Behavioral/Social Science 
 Behavioral/Social Science Electives 9 

(Course-by-course transfer) 

Communications 
EN1300 Composition II 4.5 
    
EN2100 Speech 4.5 
 OR  
EN2150 Interpersonal Professional 

Communication 
4.5 

    
EN3050 
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OR 
• OM 4100 Quality Management in the Supply Chain 

Course availability is subject to minimum class size 
requirements. 

Student Learning Outcomes 

Graduates of the program will: 
• Demonstrate a fundamental knowledge of substantive 

and procedural law. 
• Analyze issues using legal research methodology. 
• Communicate effectively through speaking and 

writing. 
• Demonstrate critical thinking skills. 
• Apply legal theories to relevant facts. 

Professional Legal Studies: Bachelor of 
Science Degree Requirements 

180 Credits 

Professional Legal Studies Major Core (69) 
LA1150 Legal Research I 4.5 
LA3100 Business Law I 4.5 
LA4900 Professional Legal Studies Capstone 6 
PL1100/ 
SO 1100 

Introduction to Legal Principles 4.5 

PL2050 Torts 

T.5
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All courses above in the Professional Legal Studies major 
core require a minimum "C" grade. 

Open Electives (45) 
3000+ Elective 18 
 Open Electives 27 

General Education Core (66) 

Communications 
EN1150 Composition I 4.5 

Science 
SC Science Electives 9 
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Humanities/Behavioral/Social Science 
 Humanities/Behavioral/Social Science 

Elective 
4.5 

Residents of the state of Minnesota or students attending 
any Minnesota location must take a Humanities elective. 

General Education 
CS1201 Juggling College, Life, and Career:  Set 

Up for Success! 
5 

CS1301 Do the Numbers! Achieving College 
and Career Success 

5 

CS2086 Career Path Planning 2 
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COURSE DESCRIPTIONS 
AC - ACCOUNTING  
AC1060 - Principles of Accounting I (4.5) 

This is an introductory course to the world of accounting.  
The student will learn basic accounting principles and 
terminology to classify and record transactions, prepare 
adjusting and closing entries, account for inventory and 
prepare financial statements.  The student will also learn 
accounting principles and concepts applicable to assets, 
including cash. 

Prerequisite: CS1301 and MT1050.  

AC1160 - Principles of Accounting II (4.5) 

This course presents accounting principles and concepts 
applicable to receivables, plant assets and intangibles, 
liabilities, payroll, corporations and the Statement of Cash 
Flows.  The students will also learn to analyze company 
performance using financial statements. 

Prerequisite: AC1060.  

AC1260 - 
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Prerequisite: Completion of all other major core courses:  
AC1060, AC1160, AC1260, AC2050, AC3050, AC3100, 
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accounts, the auditor's reporting responsibilities, and other 
attestation and accounting services.  The course concludes 
with a discussion of internal compliance and operational 
auditing. 

Prerequisite: AC4200.  

AC4291 - Accounting Case Analysis (4.5) 

This course provides a comprehensive review of the 
accounting curriculum with an emphasis on solving real 
world accounting problems in preparation for entry into 
the accounting profession. Students will integrate 
knowledge and skills obtained in accounting program 
coursework through case study analysis, critical thinking 
and problem solving. 

Prerequisite: AC3150, AC3200, AC3450, AC4250.  

AC4700-4740 - Accounting Internship (4.5) 

The purpose of this internship is to give the student 
experience in applying what he or she has learned in the 
classroom by working in a business environment.  The 
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and network security; and maintain, update, and recover 
Windows 10. This course will help the students prepare for 
the following Microsoft Certified Professional 
exams:  Exam 70-698 Installing and Configuring Windows 
10.  

CI3020 - Intermediate Visual Basic (4.5) 

The student is introduced to programming in the Windows 
environment using Visual Basic.Net as a tool.  Students 
will write business applications to illustrate the features of 
the language.  Students will cover the Windows 
environment, events, objects, properties, methods, program 
design, logic design, data arrays, control arrays, data 
manipulation, subroutines, input/output, and data 
structures. 

Prerequisite: CI2020 and CI3091.  

CI3065 - Object-Oriented Programming and Design 
Patterns (4.5) 

This course introduces students to the development of 
sound programming and design skills, as well as problem 
solving and modeling of real world problems from science, 
engineering, and economics using the object-oriented 
paradigm. 

Prerequisite: CI2040.  

CI3070 - Human-Computer Interaction - User-
Centered Design (4.5) 

This course reviews the fundamentals of human-computer 
interaction and design thinking. The setting for the course 
is mobile web applications. 

Prerequisite: CI1420.  

CI3075 - Intermediate C# Programming   (4.5) 

This course builds upon the student’s current knowledge of 
programming logic by writing Graphical User Interface 
(GUI) applications in the C# programming language. This 
course shows students how to write applications with 
many of the common GUI controls, such as buttons, labels, 
text boxes, check boxes, and radio buttons. Event-driven 
programming and the use of event handlers will be 
examined. Students will learn how to put menus and 
toolbars into programs to make them easier to use as well 
as how to make programs interact with sequential files, 
random access files, and databases.  Students will also 
learn how to use the debugger to reduce program defects. 
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CI3224 - Game Scripting and Tools (4.5) 

This course represents an introduction to scripting from a 
game designer’s perspective utilizing scripting 
languages.  Topics will include the following: objects, 
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development cycle that can be used to strengthen the 
security of software systems. 

Prerequisite: CI3075.  

CI4355 - Advanced C# Programming and Testing (4.5) 

This course provides an emphasis on advanced data 
structures, object
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CJ2230 - Diversity and Criminal Justice (4.5) 

This course will acquaint students with the various 
cultural, ethnic, and racial groups that criminal justice 
practitioners encounter on a daily basis. Students will also 
examine the relationship and interactions of each group 
with the criminal justice system. 

Prerequisite: CJ2200.  

CJ2250 - Introduction to Forensics (4.5) 

This course will introduce the student to the concepts, 
applications, and technologies involved in forensic 
science. Topics such as fingerprint analysis, ballistics, and 
DNA will be covered, as well as emerging technologies in 
the law enforcement and criminal justice professions. 

CJ2280 - Communication for the Criminal J
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those measures are addressed.  Caution: While a 
professional structure is provided, topics discussed in this 
course may include graphic details of crimes, as well as 
religious and political issues. 

Prerequisite: CJ1000 and EN1150. Cross-Listed as: 
PL3030 .  

CJ3100 - Criminal Investigation (4.5) 

This course provides an explanation of scientific crime 
detection and the techniques for case management and 
documentation, the concept of proof, and the impact of 
evolving technology on the investigative process. 

Prerequisite: CJ2100.  

CJ3300 - Juvenile Justice and Delinquency (4.5) 

This course presents the nature and extent of juvenile 
delinquency, the theories of juvenile offending and 
rehabilitation, an overview of the juvenile justice system 
and how it differs from the adult system, the history and 
unique philosophy of the juvenile court, juvenile court 
practices and procedures, and the relationship between 
juvenile offenders and policing and corrections. 

Prerequisite: CJ2100.  

CJ3400 - Constitutional Law (4.5) 

This course will examine the basics of Constitutional Law 
from its birth to current applications. The history of the 
Constitution will be discussed, as well as the two major 
applications of Constitutional Law:  governmental powers 
and individual liberties. The student will be introduced to a 
variety of legal terms, as well as become familiar with 
major cases that affect the criminal justice practitioner 
today. 

Prerequisite: CJ2100 and EN1300.  

CJ3700 - Community Policing (3) 

Current events have brought forth harsh criticism of the 
criminal justice community.  As a result, more departments 
are exploring the Community Policing approach.   
Community Policing is a strategy that expands the police 
officer’s traditional role to forming partnerships in the 
community.  It is based on team policing, police- 
community relations, and crime prevention. These 
partnerships assist officers in the fulfillment of their 
traditional role:  fighting crime.  This philosophy is based 
on the premise of the community and the police working 
together to improve the quality of life for everyone. This 
course is a comprehensive overview of that approach. 

Prerequisite: CJ1000.  

CJ4000 - Psychology and the Law (4.5) 

Psychology’s concepts and methods are involved in many 
aspects of the modern legal system.  This course covers 
those concepts and their effect on the legal environment.  
Topics include the psychological foundations for profiling, 

incompetency, eyewitness testimony, false confessions, 
insanity defense, sex offender classification, sentencing, 
alternative courts, and many other areas in which 
psychology is incorporated into the legal system.   

Prerequisite: EN1300 and PS1050. Cross-Listed as: 
PL4000.  

CJ4200 - Forensic Chemistry (4.5) 

This course will provide the student with a fundamental 
understanding of forensic chemistry.  The student acquires 
a solid foundation for basic chemistry, introducing 
chemical concepts and practices from a forensic 
perspective (including multivariate statistics, quality 
assurance/quality control, and protocols used in working 
forensic laboratories).  It offers students insight into the 
legal context in which forensic chemistry is conducted, the 
variety of types of samples and matrices, and extensive use 
of instrumentation they will likely encounter in the lab and 
future professions. 

Prerequisite: CJ1000.  

CJ4300 - Drugs and Alcohol in Criminal Justice (4.5) 

This course presents an overview of the description, 
classification, and analysis of the extent of the drug usage, 
and the role of drugs in criminal behavior, as well as an 
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CJ4600 - Criminal Justice Administration (4.5) 

This course provides an overview of the principles and 
practices of administration and their applications to 
policing, courts, and corrections with an emphasis on the 
application of theoretical administrative concepts to 
practical criminal justice problems. 

Prerequisite: CJ2100 and EN1300.  

CJ4800-4820 - Criminal Ju
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Prerequisite: CL1000, CL1021, CL1055, and SC1332.  

CL1150 - Immunohematology I with Lab (4) 

Characteristics of immunogens (antigens) and 
immunoglobulins (antibodies) as well as the genetic 
principles of inheritance are applied to red blood cell 
typing. Blood Banking reagent composition and use are 
explained. Blood group systems (antigens and antibodies), 
including ABO, Rh, Kell, Duffy, Kidd, MNSs, Lewis, Ii, 
and P1, are covered in detail. Quality control of equipment 
and reagents, preparation of red blood cell suspensions, 
and typing tests are discussed and performed. Selection of 
special procedures to be used in the resolution of 
discrepant results is discussed. (3 hours lecture, 2 hours lab 
per week) 

CL1170 - Clinical Microbiology I with Lab (4)  

General microbiological concepts are reviewed, including 
nomenclature, use of stains, and selection of culture media. 
Collection and processing of clinical specimens, direct 
smear preparation and interpretation, primary culture 
interpretation, identification of pathogenic bacteria, and 
antimicrobial susceptibility testing are discussed and 
performed. Gram positive bacteria and gram negative 
bacteria are cultured, examined, and identified. (3 hours 
lecture, 2 hours lab per week) 

Prerequisite: CL1000, CL1055, SC1332, and SC1422.  

CL1195 - Clinical Chemistry I with Lab (3)  

Students will examine the role of the clinical laboratory in 
the diagnosis and treatment of diseases and disorders. The 
concepts of molarity and molality, principles of laboratory 
instrumentation, and automation in the medical laboratory 
will be covered. Enzyme and protein functions, diseases, 
disorders, and analyses will be discussed. Students will 
study the function and regulation of electrolytes and acid-
base balance in the body. Clinical signs and symptoms of 
significant diseases and disorders are identified and linked 
to laboratory tests employed in the diagnosis of specific 
organ or system dysfunction. 

Prerequisite: CL1000, CL1021, CL1055, SC1332, 
SC1356.  

CL2010 - Hematology II with Lab (4) 

Students will explore white blood cell, platelet, clotting, 
hemoglobin, and genetic RBC membrane 
disorders. Emphasis is placed on abnormal hematological 
conditions, such as leukemias, lymphomas, 
myeloproliferative, and myelodysplastic 
disorders.  Students will examine normal and abnormal 
peripheral blood smears and differentials. The findings 
will be related to common hematological disease states. (3 
hours lecture, 2 hours lab per week) 

Prerequisite: CL1120.  

CL2020 - Immunohematology II with Lab (4) 

Antibody detection and identification, compatibility 
testing, transfusion reactions, hemolytic disease of the 
fetus and newborn, blood donations, blood components, 
and transfusion therapy are covered in this course.  
Antibody screens, antibody identifications, crossmatches, 
and Rh Im 
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Prerequisite: CL1000, CL1021, CL1055, CL1115, 
CL1120, CL1130, CL1150, CL1170, CL1195, CL2010, 
CL2020, CL2030, CL2055.  

CL2094 - Clinical I nternship II (7)  

This internship covers the theory and practice of internship 
rotations through the following laboratory departments at a 
clinical facility:  immunohematology, 
immunology/serology, microbiology, and chemistry. 
Students collect and process s 
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potential for additional credit.  Your future success starts 
with this course! 

CS1301 - Do the Numbers! Achieving College and 
Career Success  (5) 

We know what you’re thinking.  You hate math and this 
sounds like a math course.  You’ll be happy to know it 
isn’t a math course!  It’s a course about numbers and how 
they apply to your daily life and career.  In this course, 
you’ll look at your career plan in terms of the job outlook 
statistics and potential earnings.  You’ll explore how to use 
data, statistics, spreadsheets, and formulas in business, 
health, and technology careers.  Practical applications of 
numbers, including understanding interest, taxes, and 
credit, will also be introduced.  In this course, you’ll learn 
to love numbers and make them work for you in your life 
and career.  And along the way, you may even brush up on 
your math skills! 

 

CS1900-2990 - Special Topics in Career Management 
(1-4.5) 

Topics will vary depending on the interests of the 
instructor and students. 

CS2080 - Career Management (3) 

This course introduces graduating students to knowledge 
and skills that will help them secure professional 
employment. With a focus on the value of lifelong 
learning, it teaches students how to use open web and 
library resources for career advancement and planning. 
Students will practice goal-setting for career and finances, 
perform a skills gap analysis, and develop a plan to close 
their skills gap. Students will exit the course with a 
completed business card, cover letter, and resume. 

Prerequisite: Sophomore status for diploma and associate’s 
degree students. Senior status for bachelor’s degree 
students..  

CS2084 - Career Marketing (1) 

This course allows students to reflect and review their 
professional portfolio, and continue to build their own 
personal brand through further developing career-based 
interviewing techniques, revising their portfolio, 
continuing to develop job search skills, and continuing to 
network in their career. Students will understand the 
various roles of technology in establishing their own 
"personal brand" in their profession. 

Prerequisite: CS2082 and CS2083.  

CS2086 - Career Path Planning (2) 

This course provides students with knowledge and skills in 
preparing for professional employment, promotions and 
work transitions. Students will update their "skills" 
language and mission statement as well as improve 
networking, interviewing and negotiation and follow-up 

techniques. Students will plan for success in the global 
k0o (is)-9.6 (s)2.4 (io)-7 l  
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monitoring, vital signs, and cardiovascular pharmacology 
will also be addressed. 

Prerequisite: CV1030.  

CV2010 - Cardiac Catheterization II (4.5) 

This course is a continuation of Cardiac Catheterization I. 
Advanced cardiovascular diagnostic and therapeutic 
procedures including percutaneous coronary intervention 
and electrophysiology studies will be addressed. 

Prerequisite: CV1020 and MA2000.  

CV2020 - Cardiovascular Pathophysiology I (4.5) 

This course emphasizes the study of diseases of the 
cardiovascular system. Fetal cardiac development, 
methods of hemodynamic data collection and implications 
in relation to cardiac diseases are addressed. 

Prerequisite: CV1030.  

CV2030 - Catheterization Lab Fundamentals (4.5) 
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HA3110D, HA3120D, HA3220D, HA3300D, HA4050D, 
HA4070D, HA4110D, HA4120D, HA4200D, HA4300D.  

HA4511D -
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HIM3010D - Health Systems Analysis and Design  (4) 

This course will expand on the knowledge of health 
information management systems by focusing on system 
design and analysis. Various aspects of data including 
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communicating projects. Principles of effective planning, 
communication, measurement, and motivation are 
discussed, as well as other monitoring activities. The 
course presents elements of project control from initiation, 
to execution and closure. Students will utilize case studies 
to develop communication and monitoring plans.  

Prerequisite: EN3050 and HT2240D.  

HIM4304D - Project Management Capstone (3) 

The focus of this course is on the concepts and skills 
involved in project management, utilizing guidelines from 
the Project Management Body of Knowledge (PMBOK). 
The course will give the student an opportunity to put 
together a well-defined project based on real-world 
specifications or case. Students will use best practices 
involved in managing a project and complete a team 
assignment. The capstone project will be applicable to the 
field of health information management. Students will also 
learn about related certifications and prepare a professional 
career plan. 
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HT1900-2990 - Special Topics in Health Information 
Technology (1-4.5) 

Topics will vary depending on the interests of the 
instructor and students. 

HT2117D - ICD Coding and Pathophysiology I with 
Lab (6) 

This course covers clinical vocabularies and classification 
systems, as well the principles and guidelines for using 
ICD-9-CM to code diagnoses and procedures, provides a 
study of human diseases for the allied health student, 
emphasizes the description, etiology, signs and symptoms, 
diagnostic procedures, and treatment for specified diseases 
and introduces the allied health student to the study of 
medications and medication therapy by identifying actions, 
classifications, names, routes of administration, and 
adverse effects of medications. This course will allow the 
student to id
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healthcare settings, inclusive of the forms, processes, and 
practices of health information professionals. Topics 
related to insurance, third party, prospective payment, and 
managed care capitation are also explored along with 
issues of policy, regulatory information technology and 
data exchange among providers. 

Prerequisite: HT2127D.  

HT2240D - Health Information Management and 
Supervision (3) 

This course focuses on the principles of supervisory 
management in the health information environment and 
provides an overview of general management functions. 
Staffing, training, performance, and productivity 
procedures are explored, as well as work processes and 
policies and procedures design. The application of these 



Course Descriptions| 211 

for conflict among different religious traditions. 
Prerequisite:  EN1300 

Cross-Listed as: HI2155.  

HU2200 - Art Appreciation (4.5) 

This course is designed to introduce the student to a study 
of art and its relation to the individual.  The student will 
explore the various art forms throughout the major periods 
of art.  Outstanding artists and their major contributions 
are included.  Emphasis is placed on elements of art, 
drawing techniques, painting, digital art, photography, 
sculpture, ceramics, and architecture. 

HU2400 - Introduction to Film Studies (4.5) 

Through the use of selected films, the student is introduced 
to the technical and theoretical aspects of film making.  
The course encourages critical analysis of films in order to 
enrich future viewing experiences. 

HU3050 - Biomedical Ethics (4.5) 

After exploring ethical argumentation through basic 
benefit/harm scenarios, students examine ethical issues in 
medical treatment and experimentation from the 
perspectives of patients, their families, and medical 
professionals. Students also produce arguments for ethical 
courses of action in biomedical cases. 

Prerequisite: EN1150.  

LA  - LAW 
LA1150 - Legal Research I (4.5) 

This course is a study of the methods and procedures used 
in legal research. The student will learn the basics of legal 
writing, citations, and a variety of research techniques over 
a variety of platforms. Students will learn how to 
distinguish both primary sources of the law (statutes, 
regulations, and case law) and secondary sources (legal 
encyclopedias). Students will be understand the 
importance of validating research and have basic research 
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Prerequisite: Placement recommendation.  

MA1500 - Intermediate Algebra (4.5) 

This course builds on introductory algebra concepts and 
also includes topics such as:  utilizing formulas to solve 
word problems, solving linear equations, graphing linear 
equations, functions, and compound inequalities, writing 
equations of linear equations, solving compound and 
absolute value inequalities, finding solutions to a system of 
linear equations and systems of linear inequalities, and 
uses the methods of factoring polynomials to solve 
problems. 

Prerequisite: MA1000.  

MA1900-
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ME1900-2990 - Special Topics in Allied Health (1-4.5) 

Topics will vary depending on the interests of the 
instructor and students. 

 

ME2130 - Clinical Science Lab I (2) 

This course, part one of a three-part laboratory course, 
provides an introduction to the duties and responsibilities 
within the clinical area of a medical office, including 
theory and practice in equipment and supplies control. 
Emphasis will be toward medical asepsis, preparation and 
maintenance of exam rooms, vital sign assessment and 
assisting with routine examinations. (4 hours of lab per 
week) 
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ambulatory healthcare setting performing administrative, 
clinical, and laboratory procedures, within scope of the 
student's training are addressed. 

Prerequisite: ME1100, ME1140, ME2130, ME2140, 
ME2155, ME2211, ME2250, ME2260, ME2401, ME2402, 
ME2515, , ME2611, ME2620.  

ME3330D - Medical Staff Services Management 
Externship (4) 

The medical staff services management externship is 
designed to allow students to obtain practical experience in 
a credentialing verification setting. The externship 
provides the student an opportunity to apply the principles 
and practices of credentialing and medical staff services 
management in a supervised setting at an approved site. 

Prerequisite: HA3010D, HA3110D, HT2250D, ME1140, 
ME1184D, ME2185D, ME2186D, and ME2515.  

ME3332D - Medical Staff Services Management 
Project (4) 

This capstone course is designed to serve as a culmination 
of the student’s studies in medical staff services 
management. The course requires students to integrate and 
apply the knowledge and skills acquired in prior courses 
by exploring the medical staff services profession in the 
areas of credentialing and privileging; regulatory 
standards; or medical staff organization, bylaws, and rules 
and regulations. Supporting documents that can be used in 
the creation of a career portfolio will also be developed. 

Prerequisite: HA3010D, HA3110D, HT2250D, ME1140, 
ME1184D, ME2185D, ME2186D, and ME2515.  

MG - MARKETING  
MG1900-4990 - Special Topics in Marketing (1-4.5) 

Topics will vary depending on the interests of the 
instructor and students. 

MG2100 - Principles of Selling (4.5) 

This course analyzes various selling methods, techniques 
and applications of selling to various marketing segments.  
The student demonstrates various sales techniques and 
presents a complete sales presentation as well as prepares 
several mini sales presentations. 

Prerequisite: MT1050.  

MG2200 - Principles of Retailing (4.5) 

This is an introductory course designed to familiarize the 
student with the study of retail institutions, site selection, 
product selection, promotional strategies, pricing 
strategies, inventory control, and problems in retail 
management. 

Prerequisite: MT1050.  

MG2300 - Customer Service Relations (4.5) 

Effective customer service can bring a competitive 
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MG3150 - Sales Management (4.5) 

Emphasis of this course is in the areas of sales force 
management, organizing, staffing and training of a sales 
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to business-related case studies that will be presented and 
analyzed within the course. 

MT1230 - Spreadsheets For Windows (4.5) 

See CI1230 

Cross-Listed as: CI1230.  

MT1231 - Spreadsheets For Windows (4.5) 

See CI1231 

Prerequisite: CS1301. Cross-Listed as: CI1231.  

MT1900-4990 - Special Topics in Management (1-4.5) 

Topics will vary depending on the interests of the 
instructor and students.MT2050 - Principles of 
Management (4.5) 

This course introduces stude
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MT4200 - Business Ethics (4.5) 

This course exposes the student to both sides of past and 
present ethical dilemmas facing the world.  Course content 
includes an overview of individual ethical development, 
ethical issues in business today, the opportunity and 
conflict of ethical issues, an ethical decision-making 
framework and the development of an effective ethics 
program in a corporation. 

Prerequisite: EN1300, and MT2050.  

MT4210 - Quantitative Analysis (4.5) 

This is an introductory study of decision-making and 
planning through the use of decision trees, expected 
monetary value, linear programming, inventory control, 
and queuing theory. 

Prerequisite: MA3000.  

MT4230 - Project Management (4.5) 

See CI4220 

Cross-Listed as: CI4220.  

MT4234 - Project Management for Business 
Professionals (4.5) 

See CI4224 

Cross-Listed as: CI4224.  

MT4240 - International Entrepreneurship (4.5) 

This course explores the opportunities of entering today’s 



Course Descriptions| 221 

internship, and successful completion of the projects 
assigned by the business supervisor(s). The student earns 
either a "Satisfactory" or "Unsatisfactory" grade. 

Prerequisite: Completion of Major Core courses and 
Senior status.  

MT4501 - Human Resource Management Internship 
(4.5) 

The human resource management internship is designed to 
allow students to obtain experience in an approved human 
resource management setting through the application of 
concepts and theories learned in the classroom. Successful 
completion requires a written report, detailing the 
experience gained during the internship, and successful 
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confidence in providing care to the childbearing family. 
(90 hours clinical:  45 hours maternal/newborn, 45 hours 
pediatric) 

Prerequisite: SO1050 or PS1050, and NS2031 and 
NS2032.  

NS2021 - Mental Health Needs of Clients and Families 
(3) 

This course introduces mental health concepts, selected 
common psychiatric disorders, treatment modalities, and 
related nursing care of clients and their families. Students 
will use communication and caring through the application 
of the therapeutic relationship in caring for and treating 
clients and families with common clinical conditions and 
disorders. Students will utilize the nursing process to 
935es
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and evaluating care for the client with altered sensorium 
and/or cognition. (30 hours theory, 40 hours lab) 

Prerequisite: NS2011, NS2012, NS2021, NS2022; NS3011 
and NS3012 must be taken concurrently.  

NS3012 - Complex Adult Health Needs Clinical (6) 

This clinical course provides the associate degree nursing 
student the opportunity to integrate all the components of 
the professional nursing role in acute care and subacute 
settings. The student will demonstrate leadership, 
management and culturally congruent care, and skill to 
care for clients with diverse and complex needs across the 
lifespan. Students will have the opportunity to demonstrate 
synthesis of clinical competence and clinical judgment, 
and respond to complex and emergent client health needs. 
Students will have the opportunity to organize and 
prioritize care needs of multiple clients and justify the care 
of assigned clients. Students are provided faculty-guided 
and supervised clinical experiences in enhancing clinical 
judgment and in providing direct client care. (180 hours 
clinical) 

Prerequisite: NS2011, NS2012, NS2021, NS2022; NS3011 
and NS3012 must be taken concurrently.  

NS3026D - Concepts and Challenges in Professional 
Nursing (3) 

This course is designed to facilitate role understanding and 
socialization into professional nursing. This course 
introduces concepts to be explored in further depth in the 
program, including social context for nursing, nursing 
roles in the healthcare delivery system, nurses and political 
action, and nursing's future challenges. 

NS3050D - Pathophysiology in Practice (4) 

The focus of this course is on the mechanisms and clinical 
manifestations of high-volume and high-risk 
diseases/conditions common across the variety of nurse 
practice settings. Learners will explore the impact of 
episodic and chronic health challenges from a holistic 
individual, family, and community cultural perspective. 
This knowledge will be applied to the nurse's role in 
management of disease, injury, and health restoration 
within a caring and culturally sensitive context. 

Prerequisite: Prior A&P course(s).  

NS3225D - Nursing Theory and Healthcare Delivery 
Models (4) 

This course will utilize Leininger’s theory on culture care 
as a framework for introducing the learner to the 
paradigms, theories, values, concepts, and phenomenon of 
interest in the discipline of nursing. Learners will explore 
the relationships between theory, research, and practice. 
Additionally, learners will explore the U.S. healthcare 
delivery system, healthcare economics, the political 
process, and its impact on the health of individuals, 
families, and communities. Within this framework the 

learner will examine the impact of cultural, social, and 
ethnic diversity on the delivery of health care and develop 
strategies for addressing healthcare issues utilizing the 
political process. 

NS3250D - Ethics and Issues in Contemporary Nursing 
(4) 

This course explores the theories, models, and principles 
that serve as guides for ethically sound behavior within a 
nursing context. The course addresses the complexities 
created by science and technological advances, increasing 
cultural diversity, the variety of settings where nurses 
practice, and emphasizes the importance of principled 
behavior in personal and professional situations. 

NS3305D - 0.0920.337 0 Td
( ) Tw 0 -1.157 Td
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medical treatments in the care of clients with chronic 
health conditions. Chronic illness theory and related 
concepts that impact the disease trajectory will be explored 
(theory and lab). 

NS3345 - Holistic Nursing Care in Chronic Illness I 
Clinical (4) 

This clinical course will focus on the client and family 
experiencing chronic health conditions. Nursing students 
will apply the nursing process and utilize family theory to 
guide nursing actions that promote health and prevent 
disease for families with chronically ill family members. 
Students will appropriately communicate and engage in 
direct and indirect care of clients with chronic illness in a 
variety of healthcare settings. The physiologic and 
psychosocial needs and desires associated with chronic 
illness will be examined. 

NS3346 - Pharmacology for Nurses (4) 
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populations. Perspectives on vulnerability, epidemiology 
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OL4200 - Learning Organizations (4.5) 

Competition and globalization require an organization's 
leaders to think creatively and learn adeptly to ensure 
business survival.  A learning culture is used strategically 
to help a company remain competitive within complex 
operating environments.  This course discusses the driving 
forces that encourage the development of learning 
organizations and the necessary elements to create them.  
How organizational leaders strategically develop and 
sustain these elements is also presented. 

Prerequisite: OL3100.  

OL4300 - Organizational Developme0 Tdt-c3.3d
( )Tjw 0.25.1 (n)2 ( t)-3.1 (he)-7.80 Tob(e)4.2  n
4.5)  
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Prerequisite: MT1051.  

OM3025D - Logistics and Transportation Management 
(4.5) 

This course introduces students to the field of logistics 
with an emphasis on the physical distribution and 
transportation of raw materials, intermediate inputs, and 
finished product. Throughout the course, students will 
demonstrate specific knowledge and skills in the areas of 
logistics planning, pricing and cost decisions, regulations 
and public policy, risk management, and supply chain 
management. Furthermore, students will understand the 
operations and structure of different modes of 
transportation including rail, water, air, and highway. 

Prerequisite: For the AAS-Business Logistics:  OM1000D 
and MT2050.  For the BS-Business Administration-Supply 
Chain Management:  MT2050.  

OM3050D - Purchasing and Supply Chain 
Management (4.5) 

This course reflects the ever-changing face of supply 
management and the increased impact of the recent 
economic recession. Topics include strategic management, 
innovation, sustainability, and collaboration. The course 
emphasizes the role that procurement is taking on through 
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philosophy, goals, values, and ethics. Students learn about 
OT/OTA role delineation and collaborative relationships. 
Through lecture, lab, discussion, and assignments, students 
learn skills that are central to the practice of occupational 
therapy:  activity analysis, writing goals and objectives, 
teaching and learning methods and styles, time-use 
management, and effective communication. (3 hours 
lecture, 3 hours lab per week) 

Prerequisite: Prerequisite:  Formal admission into the OTA 
Clinical Core.  

OT1040 - Clinical Conditions in Occupational Therapy 
with Lab (4.5) 

This course explores the etiology, symptoms, prognosis, 
clinical course, and management of congenital and 
developmental disabilities, acute and chronic diseases, 
traumatic injuries, psychiatric conditions, and other client 
conditions that are commonly seen in occupational 
therapy. The effects of such conditions on development 
and occupational performance throughout the lifespan are 
examined during lecture, discussion, and laboratory 
activities. Precautions ensuring client and caregiver safety 
are discussed. Presentations from expert clinicians are 
provided. (2.5 hours online, 4 hours lab per week) 

Prerequisite: OT1000 or co-requisite.  

OT1060 - Human Movement for Occupation with Lab 
(4.5) 

This course provides students with knowledge and 
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student. The student earns either a "Satisfactory" or 
"Unsatisfactory" grade. (60 internship hours)  

PL4600 - CLA Review (4.5) 

Although national certification is not a professional 
requirement for paralegals/legal assistants, it is strongly 
encouraged.  This course provides an in-depth, 
comprehensive review of the paralegal curriculum, 
accomplished through study of the concepts covered in the 
Certified Legal Assistant (CLA) Examination. 

Prerequisite: Program coordinator or chair approval.  

PO - POLITICAL SCIENCE 
PO2200 - U.S. Government (4.5) 

This course will focus on several different areas of the 
United States government. In particular, discussion and 
study will center on the process, politics, institutions, and 
people that make the government function. Additionally, 
students will learn how current events affect not only the 
outcomes of elections, legislation, and policy, but also 
their own lives. 

PS - PSYCHOLOGY  
PS1050 - Intr oduction to Psychology (4.5) 

This course covers the essentials of psychology and 
introduces the basic concepts and theories that constitute 
the discipline. Students will gain an appreciation of the 
relevance of psychology to everyday life, especially 
connecting psychological concepts to the students’ chosen 
discipline of study. Students will explore and understand 
how to think critically about psychological theories and 
phenomena. 

PS1900-4990 - Special Topics in Psychology (1-4.5) 

Topics will vary depending on the interests of the 
instructor and students.PS2000 - Human Growth and 
Development (4.5) 

This course is designed to increase the student's knowledge 
and understanding of growth and development at each age 
and stage throughout the lifespan. Concepts and theories 
about physical, cognitive, social, and personality 
development over the lifespan are presented. Emphasis is 
placed on issues and theoretical perspectives in the field, 
genetic and environmental influences, the development of 
basic human abilities, and the development of self in 
society. 

PS2100 - Human Relations (4.5) 

This course is a study of interactions among people - why 
our beliefs, attitudes, and behaviors sometimes cause 
interpersonal conflict in our personal lives and in work-
related situations. The emphasis is on the analysis of 
human behavior, prevention strategies, and resolution of 
behavioral problems in organizations. 

PS3250 - Organizational Behavior (4.5) 

See MT3250 

Cross-Listed as: MT3250.  

PS3251 - Organizational Behavior Principles (4.5) 

See MT3251 

Cross-Listed as: MT3251.  

PS3500 - Consumer Behavior (4.5) 

See MG3500 

Cross-Listed as: MG3500.  

SC - SCIENCE 
SC1100 - Environmental Science (4.5) 

This course is an introduction to environmental science 
that includes energy principles, relationships of organisms 
in ecosystems, and human impact. 

SC1120 - Astronomy (4.5) 
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wide variety of marketing and sales tools that are used by 
business and government to promote the travel and 
hospitality industry. Marketing strategy and philosophy are 
discussed as they apply to the tourism and hospitality 
industry. 

Prerequisite: MG3000, TM3000.  

TM4500 - Internship (4.5) 

The purpose of this internship is to give the student 
experience in applying what he or she has learned in the 
classroom by working in a business or government 
environment. The student‘s responsibility is agreed upon 
in advance by the student‘s advisor, the business entity, 
and the student. Successful completion requires a written 
report by the student detailing the experience gained 
during the internship and successful completion of the 
projects assigned by the business supervisor(s). The 
student earns either a "Satisfactory" or "Unsatisfactory" 
grade. 

Prerequisite: Completion of all other Emphasis Core 
courses and Senior status..  

HENLEY -PUTNAM SCHOOL OF 
STRATEGIC SECURITY COURSE 
DESCRIPTIONS 

(All courses are 4.5 quarter units, unless otherwise 
specified) 

Course Numbering 

100-200 Level.  This course level assumes a high school 
diploma or equivalent.  They are generally taken by 
college students in their freshman and sophomore year. 

300-400 Level.  These courses assume some previous 
undergraduate coursework, as well as a foundation in 
General Education curricula. 

500-600 Level.  Graduate level courses for the master’s 
degree programs.  They assume that the student has 
already completed an undergraduate degree or equivalent, 
or has the experience, knowledge, and ability to work at 
the graduate level. 

700-800 Level.  Graduate level courses for the doctoral 
program.  They assume that the student has already 
completed a master’s degree. 

ANT - Anthropology  
ANT205 - Introduction to Anthropology (4.5) 

This foundational course examines the core perspectives, 
concepts, and methods of cultural anthropology.  It 
presents the uniqueness of the anthropological approach to 
the study of humans as well as practical applications of 
anthropology to our lives.  The course incorporates the 
holistic nature of anthropology and emphasizes the 

scientific approach.  (Meets General Education 
History/Social Science Requirement) 

ART - Art  
ART105 - Introduction to Art History (4.5)  

This course is designed to help students understand the 
evolution of art history. Art works can be representative of 
history and culture. Students will transition through time, 
analyzing the forms of art across the world. They will be 
given the ability to develop an understanding through a 
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forces.  Students will analyze how weapons capabilities 
influence tactics by comparing and contrasting doctrine 
from witnessed employment.  Identification strategies for 
military vehicles, naval assets, and aircraft are also 
included but to a lesser degree. 

INT415 - Chemical, Biological, Radiological and 
Nuclear Weapons (4.5) 

The course covers a variety of topics related to chemical, 
biological, radiological and nuclear (CBRN) 
weapons.  Upon completion of this course students will be 
able to list and describe the characteristics of CBRN agents 
(basic identification, symptoms, treatment), delivery 
systems (from individual to weapons of mass destruction), 
and the psychological aspects of CBRN 
weapons.  Students will also be able to explain the 
strategic and tactical utility of each type of CBRN weapon 
in various kinds of conflict and summarize non-
proliferation efforts from the Geneva Convention onwards. 

INT440 - 
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vocabulary and scenarios) relevant to corporate and 
strategic security professions, providing them with added 
vocabulary and practice in using the language in current or 
future career fields.  This course teaches Mandarin Chinese 
(China). 

CHN201 - Intermediate Mandarin Chinese, Part 1 (4.5) 

CHN 201 is intended for students who have completed 
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current or future career fields.  This course teaches Russian 
(all regions). 
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broaden students’ understanding of the culture and study 
of Urdu-speaking regions.  Students will have access to 
language resources (including vocabulary and scenarios) 
relevant to strategic security professions, providing them 
with extra vocabulary and practice in using the language in 
current or future career fields. 

MATH - Math  
MATH130 - 
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renditions, espionage, covert actions and loyalty.  Also 
covered are duties and responsibilities of other 
professional ethical codes of conduct.  Additionally, 
students will explore various legal aspects of intelligence 
work and the different laws and regulation that guide the 
intelligence community and other professions. 

Prerequisite: PHIL105 or equivalent.  

PRO - Protection 
PRO398 - Fundamentals of Threat Assessment (4.5) 

One cannot provide protection or prevent attacks unless 
one knows who the opponents are, the likelihood of them 
engaging i
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rather than relying on ad hoc responses during a 
crisis.  Students who complete this course will learn more 
advanced methods and techniques for ensuring the safety 
of a client in more unstable and rapidly evolving 
situations.  They will also learn to plan, conduct, and 
maintain protection operations as a team leader or 
manager. 

PSY - Psychology 
PSY285 - Abnormal Psychology (4.5) 

This course will provide a broad survey of what is 
considered to be abnormal behavior.  This course explains 
the scientific bases of contemporary theories of major 
psychological disorder
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SEC320 - Foundations of the Security Industry (4.5) 

This is an introductory course exploring public and private 
security.  Students will obtain knowledge of the security 
industry in the last half of the 20th century and an 
understanding of its scope and growth.  This knowledge 
will provide the basis for exploring the future of the 
industry and the role that client protective services will 
play as threats to executives, dignitaries, celebrities and 
their families increase. 

SEC326 - Foundations of Vehicular Security (4.5) 

This course teaches the basics of professional protective 
driving.  Included are essentials of vehicle and motorcade 
security, the mechanics of protective driving and the 
management of threats that may be encountered.  Students 
will learn how to combine knowledge with observation, 
imagination, common sense and critical thinking in the 
handling of unusual traffic situations, uncontrollable 
circumstances and varying levels of threats.  The course 
will also introduce students to the psychological stress and 
physical demands of completing a successful protective 
driving mission. 

SEC366 - Managing the Security Organization (4.5) 

This course addresses the diverse issues affecting today's 
security professional and provides a guide to the 
improvement of leadership, supervisory and training 
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behaviors, the relevance of communication theory to the 
development of communication skills, and the application 
of communication theory to the improvement of both 
personal and workplace relationships--including workplace 
communication that occurs through electronic 
media.  Students will be encouraged to think critically 
about the course concepts and approach all topics within a 
framework of ethical consideration. 

TCT - Terrorism and Counterterrorism 
TCT306 - Media and Terrorism (4.5) 

This course explores the relationship between terrorism 
and the media.  Since the 1972 hostage incident at the 
Munich Olympics had much of the world riveted to their 
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TCT435 - Terrorist Support Networks (4.5) 

Terrorists and terrorist organizations cannot exist without 
support.  This support may be financial, logistical, 
operational, and/or psychological.  This support may come 
from nations, religious groups, organized criminal 
enterprises, or even a network of wealthy individuals.  This 
course explores the various support networks available to 
terrorists, how they function, and the policy implications 
they present to counterterrorists. 

TCT440 - Islamism and Terrorism (4.5) 

This course provides an overview of one type of religious 
terrorism that currently constitutes one of the principal 
national security threats to the US and its allies.  Students 
taking this class will be able to explain the doctrinal 
characteristics of Islamism – a radical anti-Western 
political ideology – 
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DoD Program of Record for CBRN modeling and 
represents the integration of selected current capabilities 
from existing models into a common operating 
architecture, interoperable system, and user interface. JEM 
will provide a capability to overlay hazard areas on a map 
or Common Operational Picture (COP). 

Offered: Defense Threat Reduction Agency's Defense 
Nuclear Weapons School (DNWS), Kirtland Air Force 
Base in Albuquerque, New Mexico, teaches these courses.  

DNWS CM150 - Hazard Prediction and Assessment 
Capability Level 2-Chemical, Biological, 
Radiological (HPAC-2-CBR) (4.5) 

HPAC-2-CBR provides students with a higher level of 
proficiency in modeling and analysis of CBR hazard 
release using HPAC. Students will learn to apply and 
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assessment initiatives to meet the users mission 
requirements. 

Offered: Defense Threat Reduction Agency's Defense 
Nuclear Weapons School (DNWS), Kirtland Air Force 
Base in Albuquerque, New Mexico, teaches these courses.   

DNWS CM270 - Advanced System Survivability 
Integrated Simulation Toolkit (ASSIST) (4.5) 

Classified course of instruction provides students the basic 
concepts of radiation, radio communications, radio 
frequency (RF), propagation, and optics modeling 
tools.  Students trained on the ASSIST tools model the 
environments of nuclear detonations in and above the 
earth’s atmosphere. The course includes demonstrations, 
hands-on familiarization and practice using the ASSIST 
graphical user interface to apply a suite of models to 
estimate radiation environments and their effects. 

Offered: Defense Threat Reduction Agency's Defense 
Nuclear Weapons School (DNWS), Kirtland Air Force 
Base in Albuquerque, New Mexico, teaches these courses.   

DNWS CM04 - Joint Countering Weapons of Mass 
Destruction Planning Course (JCPC)  (4.5) 

Classified course of instruction, JCPC introduces students 
to U.S. Government and Department of Defense policy, 
strategy, doctrine, and planning related to CWMD; teaches 
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DNWS NR401 - Applied Radiological Techniques Level 
2 (ARRT-2) (4.5) 

ARRT-2 is an applications follow-on course to ARRT-1 
theory focusing on applied radiological problem-solving 
methods. Approximately 20 percent of the course is based 
in detector laboratories while the remaining course time is 
used to experience actual hands-on radiological 
experiences and interpretation of survey data. The course 
includes outdoor field exercises and activities. 

Offered: Defense Threat Reduction Agency's Defense 
Nuclear Weapons School (DNWS), Kirtland Air Force 
Base in Albuquerque, New Mexico, teaches these courses.   

DNWS NW110 - Nuclear Weapons Orientation Course 
(NWOC)  (4.5) 

Classified course of instruction, NWOC is an overview of 
the history and development of nuclear weapons, 
management of the U.S. nuclear stockpile, and the issues 
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