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CENTRAL ADMINISTRATION 

5301 Mount Rushmore Rd. 

Rapid City, SD 57701 

(605) 721-5200 

(605) 721-5241 (FAX) 

COLORADO 

Centennial 
8242 South University Blvd., Suite 100 

Centennial, CO 80122-3157 

(303) 542-7000 

(303) 542-7005 (FAX) 

Colorado Springs 
1915 Jamboree Drive, Suite 185 
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Lee's Summit, MO 64081 

(816) 600-3900 

(816) 600-3905 (FAX) 

Whiteman 
401Angus Lane, Ste. D 

Knob Boster, MO 65336 

(660) 223
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Richardson 
300 N. Coit Road, Suite 225 

Richardson, TX 75080 

(972) 773-8650 

(972) 773-8655 (FAX) 
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• Bachelor of Science in Business Administration with emphasis in Supply Chain Management  

• 
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Program approval was granted by the Kansas State Board of Nursing for the university’s BSN program, including LPN Bridge 

to BSN (Overland Park and Wichita West campuses). 
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Academic and Financial Deadlines 
Spring 

(A) 2019 

Spring 

(B) 2019 

Spring 

(C) 2019 

Quarter begins March 4 April 7 May 6 
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Academic and Financial Deadlines 
Spring (A) 

2020 

Spring (B) 

2020 

Spring (C) 

2020 

Quarter begins March 2 April 6 May 4 

Last day to add classes; last day to drop classes without incurring 

charges for tuition and fees. (Drop/add paperwork must be submitted 

to the campus office by 6:00 p.m., March 9) 

March 8 April 12 May 10 

 *Make up day for April 10  April 11   

Last day to drop regular term classes and receive a grade of "W," 

which does not adversely affect grade point average but may affect 

financial aid.   

April 16 May 21 June 18 

Final exams May 11 - 17 June 15 - 21 July 13 - 19 

Quarter ends May 17 June 21 July 19 
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THE NAU STORY 

In 1941, National American University, then known as 

National School of Business, opened its doors to students 

in Rapid City, South Dakota, 20 miles from Mount 

Rushmore, which was completed that same year. Founder 

Clarence Jacobson, a local businessman and attorney, 

began offering business courses to an inaugural class of 13 

students.  

In 1962, Harold D. Buckingham acquired the school and 

guided its growth for many years. The seventh of eleven 

children, Mr. Buckingham grew up in rural western 

Nebraska. He worked different jobs to finance his college 

education, including delivering gasoline and kerosene to 

local residents in a 1926 Model T Ford truck. His goal was 

to become a teacher, but he was unable to find a teaching 

position during the depths of the Great Depression. 

Although he went on to become a successful businessman, 

Mr. Buckingham remained a passionate advocate for 

higher learning. He firmly believed that quality educational 

opportunities and a better quality of life should exist for 

every person who desired them. Even later in life, Mr. 

Buckingham did not forget his dream to become a teacher, 

but remarked, “At 80 years of age, it may be too late!” The 

Buckingham family continues to be actively involved in 

the university.  

As the institution expanded both academically and 

geographically, its name evolved throughout the years, 

from National School of Business, to National College of 
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enrollment or to provide evidence of having successfully 

completed college-level English courses or their 

equivalent. Course completion and equivalents are defined 

as follows: 

1. A student has successfully completed Composition I or 

successful completion of two college-
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FINANCES 

Students who are out-of-state residents pay the same 

tuition and fees as in-state students. All charges are due 

and payable on the first day of each new quarter. Advance 

payment by mail or other means is advised. Financial aid is 

available for those students who qualify. Tuition and fees 

are subject to change without notice. Drafts and checks 

should be made paya
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from the testing agency to National American 
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The learner services available at National American 

University campuses contribute to the career development 

goals of the university’s students. Learner services are 

provided through personnel, programs, and procedures 

offered to stimulate student development and personal and 

social growth. Other aspects of learner services attempt to 

reduce or regulate conditions that might conflict with 

educational objectives shared by students and the 

university. 

ALUMNI 

Graduates of NAU are members of the National American 

University Alumni Network. The university maintains 

communication with graduates by way of National News, a 

quarterly print newsletter; The Maverick Way Bulletin, sent 

weekly by email; through social media; and through NAU 

Connect (nauconnect.com), a free online networking 

platform that connects alumni with one another and with 

the university. 

The NAU Alumni office also seeks regular input from 

graduates, obtained from biennial surveys, which helps the 

university evaluate its programs and personnel, as well as 

other periodic program, initiative and needs assessment 

surveys. 

Other free NAU alumni benefits include NAU Match!, an 

alumni mentoring program; an alumni webinar series, for 

and by alumni; career services support; and tuition free 

courses (alumni, to stay current in their fields, may audit 

courses previously taken and passed at NAU). 
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instructor for each class, and the Academic Relief for 

Military Service option for each class.  Include the last date 

of attendance and sign and date this form.  This form 

must be completed within 30 days of the last date of 

attendance.  If not, the university withdrawal policy as 

found in the current catalog will be applied.  Before 

signing, please speak to an NAU financial aid advisor 

and an NAU military finance coordinator. 

Option One: 

Elect to finish class(es) by accelerating work and 

completing it before the start of an absence, or by finishing 

the class via electronic means or special accommodations 

agreed to with the instructor.  Please note: students wishing 

to complete work via e-mail or learning management 

system must have web access during the period of absence. 

Grade:  The grade earned for the class will be applied at 

the end of the current term. 

Financial Aid:  Military assistance or federal aid may be 

used to pay for the class(es) provided all eligibility 

requirements are met.  If military and federal eligibility 

requirements are not met, the student will pay for the 

class(es). 

Option Two: 

Elect to be ‘no-showed.’  This option is only available if 

financial aid has not been disbursed and the absence is 

within three weeks of the start of the term.  The student’s 

attendance and enrollment will be deleted from the system. 

Grade:  The course will not be recorded on the student’s 

transcript. 

Financial Aid:  The student will not be charged for the 

class(es). 

Option Three: 

Elect to take an incomplete for class(es).  The student will 
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accommodation is not granted, contact the ADA 

coordinator with any questions. If a student wishes to have 

the matter reconsidered, contact the director of student 

success. While it is hoped that any concerns can be 

resolved within the university process, the student may 

also contact the U.S. Department of Justice, Civil Rights 

Division. 

CAREER SERVICES 

Career development is central to the mission and the 

overall purposes of the university, and the career services 

staff assists students and graduates in this important 

endeavor. Faculty, staff members, alumni, and others also 

contribute to this effort. 

Directors of career development and placement and 

directors of student success assist students and graduates 

with employment or enhanced employment. Interaction 

with employers and alumni, participation in the career 

management class, career fair sponsorships, assistance 

with preparation of resumes and other written materials, 

on-campus recruitment by employers, part-time 

employment, internships, Internet utilization, and Federal 

Work-Study jobs are some of the means used by NAU to 

facilitate employment and career development of students 

and graduates. NAU students and alumni are informed and 

empowered by the ability to link to the world's job market 

through the NAU career services web site: 

www.national.edu/career-services. 

CHILDREN ON CAMPUS 

To promote the learning environment and avoid 

disruptions to students and employees, the university 

prohibits the extended presence of children on campus, 

except in emergency situations. Therefore, while attending 

class and/or studying on campus, students with dependent 

children are expected to make regular arrangements for 

proper care of their children.  

CONDUCT 

As a student at NAU, appropriate conduct and integrity are 

expected. In some instances of student misconduct, the 

university will issue a warning or will place the student on 

disciplinary probation, suspension, or will dismiss the 

student from the university. Procedural fair play and due 

process will be provided in every instance. Proper 

safeguards for the welfare, safety, and educational 

opportunity will be provided for all students. 

Institutional obligations include, but are not limited to, 

upholding the law and maintenance of regulations 

regarding academic honesty and restricting prejudicial 

behavior, physical abuse or harassment, impropriety of 

personal behavior, or illicit use of drugs or intoxicants, 

especially as these relate to institutional and educational 

goals. Respect and tolerance are keywords in the 

institutional expectations of students in their interaction 

with each other and with other members of the university 

community. 

Student Code of Conduct 

Specific violations of the student code of conduct include, 

but are not limited to the following: 

1. Acts of dishonesty, including but not limited to the 

following: 

a. Furnishing false information to any university 

official, faculty member, or office. 

b. Forgery, alteration, or misuse of any university 
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b. Harassment consists of unwelcome conduct based 

on a person’s race, color, creed, religion, national 

origin, sex, sexual orientation, disability, age, 

genetic information, gender identity, or other 

protected class status when submission to such 

conduct: 

i. Is a condition of employment, continued 

employment, admission to the university, 

continued enrollment, or academic 

achievement; or  

ii. Is a basis for an employment decision affecting 

an employee's job or a student's ability to obtain 

an education; or  

iii. Interferes with an employee's job or a student's 

academic performance; or  

iv. Creates an intimidating, hostile, or offensive 

work or academic environment.  

c. NAU prohibits such harassment in any form, 

including verbal, physical, and visual harassment.  

d. Some examples of conduct that could be considered 

harassment include the following types of action 

when they are taken based on protected class status: 

i. Abusive, intimidating, insulting or degrading 

remarks;  

ii. Displaying in the workplace or academic 

setting, objects, cartoons, pictures, or stories 

which may be perceived as offensive or 

demeaning; or  

iii. Threats, demands or suggestions that an 

employee’s work status or a student's academic 

status, advancement or other terms and 

conditions of employment or academic 

achievement are contingent upon the 

employee’s toleration of or acquiescence to 

unwelcome harassment. 

e. One form of prohibited harassment is sexual 

harassment. Sexual harassment includes unwelcome 

sexual advances, requests for sexual favors, 

sexually motivated physical contact or other verbal 

or physical conduct or communication of a sexual 

nature when submission to such conduct: 

i. Is a condition of employment, continued 

employment, admission to the university, 

continued enrollment, or academic 

achievement; or 

ii. Is a basis for an employment decision affecting 

an employee's job or a student's ability to obtain 

an education; or 

iii. Interferes with an employee's job or student's 

academic performance; or 

iv. Creates an intimidating, hostile, or offensive 

work or academic environment. 

f. NAU prohibits sexual harassment in any form, 

including verbal, physical, and visual harassment. 

For more information, please refer to the 

university's Sexual Misconduct policy. 

4. Reporting Harassment 

a. If at any time a student feels he/she has experienced 

sexual or other forms of harassment, discrimination, 

or violence, the student should immediately contact: 

Karen Hoffman, Title IX and Student Services 

Coordinator, Office of Student Concerns, 5301 

Mount Rushmore Rd., Rapid City, SD 57701, 605-

394-4805, khoffman@national.edu. 

If at any time an employee feels that he/she has 

experienced sexual and other forms of harassment, 

discrimination, or violence, the employee should 

immediately contact: Human Resources, 5301 Mount 

Rushmore Rd., Rapid City, SD 57701, 605-721-5312, 

hremployeerelations@national.edu 

b. NAU wants to resolve any such problems, but it can 

do so only if it is aware of those problems. NAU 

encourages any individual who believes he/she is 

being discriminated against or harassed to report 

any and all incidents of perceived discrimination or 

harassment.  

c. NAU will investigate discrimination and 

harassment complaints and take other appropriate 

action. Every effort will be made to ensure the 

confidentiality of complaints, and the results of 

investigation, to the extent possible. Any person 

who is found to have committed prohibited 

discrimination or harassment will be subject to 

appropriate corrective action, which may include 

discipline up to and including termination or, in the 

case of a student, permanent suspension. 

5. Confidentiality 

Every effort will be made to ensure the confidentiality of 

complaints, and the results of investigation, to the extent 

possible. 

6. No Retaliation 

a. Retaliation against any individual for making a 

complaint under this policy, for opposing 

harassment or discrimination, or for participating in 

an investigation of an
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permanent suspension of a student. If an employee 

or student feels that he/she has experienced such 

retaliation, the individual should immediately report 

any such retaliation to the system director of human 

resources or campus executive officer. 

c. A person who files a false or malicious complaint 

of discrimination or harassment may be the subject 

of appropriate disciplinary action. 

7. Employee and Student Responsibilities 

a. Everyone is responsible for maintaining a working 

and learning environment free of harassment and 

discrimination.  

b. All employees are required to complete the 

interactive educational training program for 

preventing unlawful harassment, discrimination, 

and retaliation located on the human resources page 

of MyNAU. All students and employees will also 

be provided with Title IX, VAWA training. 

c. It is the responsibility of ALL employees and 

students to: 

i. Read and abide by this policy. Employees with 

questions may contact the system director for 

human resources. Students with questions may 

contact the campus director or the Title IX 

Coordinator.  

ii. Refrain from engaging in acts of harassment or 

discrimination or acts that can be construed as 

harassment or discrimination.  

iii. Immediately report any acts of discrimination 

or harassment or acts that can be construed as 

such.  

iv. Cooperate with any investigation regarding 

discrimination, harassment, or inappropriate 

conduct. 

v. Maintain the confidentiality of any complaint or 

information received or provided in the course 

of an investigation, only disclosing information 

to those NAU personnel or representatives with 

a need to know about the complaint or 

information. Refrain from speculation and from 

drawing conclusions or gossiping about the 

subject matter or individuals involved in claims 

of harassment or discrimination, or involved in 

the investigation of such claims.  

vi. Refrain from taking any adverse or retaliatory 

action against any individual who has made a 

claim of harassment, opposed harassment, or 

participated in the investigation of any claim 

regarding harassment or inappropriate behavior. 

HEALTH AND ACCIDENT INSURANCE 

Individual health and accident insurance policies are 

available for NAU student’s consideration. The financial 

impact of illness or an accident on educational opportunity 

may be reduced by electing this optional coverage. 

Information regarding this option may be obtained from 

campus advisors. 

LEARNER SERVICES 

NAU offers a number of programs both online and on 

campus that are intended to assist students in gaining the 

optimum benefit from their academic experience. Tutoring 

is perhaps one of the oldest and most supportive activities 

sponsored by the university.  

Advising contacts between students and members of the 

faculty and the professional staff are also very important in 

planning and achieving goals for education, for careers, 

and for life. 

RIGHT TO PRIVACY - FERPA 

The Family Educational Rights and Privacy Act (FERPA) 

(20 U.S.C. § 1232g; 34 CFR Part 99) affords eligible 

students certain rights with respect to their education 

records.  (An “eligible student” under FERPA is a student 

who is 18 years of age or older or who attends a 

postsecondary institution.)  These rights include:  

1. The right to inspect and review the student's education 

records within 45 days after the day the school receives 

a request for access.  A student should submit to the 

registrar or other appropriate official, a written request 

that identifies the records the student wishes to 

inspect.  The school official will make arrangements 

for access and notify the student of the time and place 

where the records may be inspected.  If the records are 

not maintained by the school official to whom the 

request was submitted, that official shall advise the 
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conditions of the aid, or enforce the terms and 

conditions of the aid.  (34 CFR §99.31(a)(4))  

• To organizations conducting studies for, or on behalf of, 

the school, in order to:  (a) develop, validate, or 

administer predictive tests; (b) administer student aid 

programs; or (c) improve instruction.  (34 CFR 

§99.31(a)(6))  

• To accrediting organizations to carry out their 

accrediting functions.  (34 CFR §99.31(a)(7))  

• To parents of an eligible student if the student is a 

dependent for IRS tax purposes.  (34 CFR 

§99.31(a)(8))  

• To comply with a judicial order or lawfully issued 

subpoena.  (34 CFR §99.31(a)(9))  

• To appropriate officials in connection with a health or 

safety emergency, subject to §99.36.  (34 CFR 

§99.31(a)(10)) Information the school has designated 

as “directory information” under §99.37.  (34 CFR 

§99.31(a)(11))  

• To a victim of an alleged perpetrator of a crime of 

violence or a non-forcible sex offense, subject to the 

requirements of §99.39.  The disclosure may only 

include the final results of the disciplinary proceeding 

with respect to that alleged crime or offense, regardless 

of the finding.  (34 CFR §99.31(a)(13))  

• To the general public, the final results of a disciplinary 

proceeding, subject to the requirements of §99.39, if 

the school determines the student is an alleged 

perpetrator of a crime of violence or non-forcible sex 

offense and the student has committed a violation of 

the school’s rules or policies with respect to the 

allegation made against him or her. (34 CFR 

§99.31(a)(14))  

• To parents of a student regarding the student’s violation 

of any Federal, State, or local law, or of any rule or 

policy of the school, governing the use or possession of 

alcohol or a controlled substance if the school 

determines the student committed a disciplinary 

violation and the student is under the age of 21. (34 

CFR §99.31(a)(15)) 

NAU FOUNDATION ACADEMIC 

EXCELLENCE AWARD 

SCHOLARSHIP 

Each NAU campus recognizes and rewards academic 

achievement through an annual NAU Foundation 

Academic Excellence Award Scholarship. To be eligible to 
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Email: osse@dc.gov 

West Virginia  
West Virginia Higher Education Policy 

Commission 

1018 Kanawha Boulevard East, Suite 700 

Charleston, WV 25301-2800 

Website: wvhepc.com 

Phone: (304) 558-4016 

Fax: (304) 558-5719 

Wisconsin  
Wisconsin Educational Approval Board 

201 W. Washington Avenue, 3rd Floor 

Madison, WI 53708-8696 

Website: eab.state.wi.us/  

Phone: (608) 266-1996 

Fax: (608) 264-8477 

Email: eabmail@eab.wisconsin.gov 

Wyoming  
Wyoming Department of Education 

Cheyenne Office: 

2300 Capitol Avenue 

Hathaway Building, 2nd Floor 

Cheyenne, WY 82002-0050 

Phone: (307) 777-7690 

Fax: (307) 777-6234 

Riverton Office: 

320 West Main 

Riverton, WY 82501 

Phone: (307) 857-9250 

Fax: (307) 857-9256 

Website: edu.wyoming.gov/  

Accrediting Agency 

In the event a student wishes to bring a complaint to the 

attention of the Higher Learning Commission, the student 

may contact the Commission at the address listed below. 

Higher Learning Commission 

230 South LaSalle Street, Suite 7-500 

Chicago, IL 60604 

(800) 621-7440 

Website: www.hlcommission.org 

STUDENT CONCERNS - MINNESOTA 

5 0 0

 



Learner Services| 41 

RECOGNITION AND SCHOLARSHIPS 

NAU recognizes students for their academic achievements, 

leadership abilities, and community service. Information 

on scholarship programs can be obtained by contacting the 

financial aid office at the campus of interest. 

In addition to various quarterly honors, the university 
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TUITION 

Information about tuition and fees is available at 

www.national.edu and by calling or visiting an NAU 

location. Tuition and fees are subject to change.  Tuition 

does not include the cost of books and supplies.  

Tuition and fees are due on the first day of each quarter 

unless advance arrangements are made.  

Any balance not paid in full within 30 days after a student's 

last date of attendance may be subject to collection and the 

university shall be entitled to all remedies allowed by law. 

The university reserves the right to report all unpaid 

balances to the credit bureau. 

FEES 

Student Accident and Sickness Insurance Plan (optional) 

(Inquire for available options.) 

Matriculation Fee (paid once) - $75 

Portfolio Fee (per credit hour) - $50 

Technology Fee (All NAU students excluding Ellsworth 

AFB and/or those with flat tier rate or particular special 

billing methods.) - $20 per credit hour 

A list of specialty course and/or program fees is available 
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Last Day of Attendance
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Complicity in Academic Dishonesty:   

• Knowingly helping or attempting to help another 

commit an act of academic dishonesty; failing to report 

instances of academic dishonesty of which the student 

is aware.  

 

Students are responsible for seeking information about 

accurate documentation of citations and references for 

specific content areas.  Students who are unclear about 

the cheating and plagiarism examples listed above 

should seek clarification from a faculty member or staff 

members with appropriate expertise.   

Faculty 

The university trusts the members of the faculty to enforce 

policies and to establish procedures in their classes that 

will encourage honesty and ethical behavior on the part of 

students.  The university expects that faculty members will 

not only make the determination of academic dishonesty 

but that they will impose the sanctions described below as 

appropriate. 

Penalties 

Penalties are determined in consultation between the 

faculty member and his or her supervisor in consideration 

of university policy and based on the severity of the 

violation and any prior history of academic 

dishonesty.  Penalties include the following: 

1. Failing grade for test, assignment, or project  

2. Failing grade for course  

3. Temporary or permanent suspension (assigned only by 

the provost)  
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AUDITING 
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COMMENCEMENT 

Formal commencement exercises are conducted annually 

following the spring quarter. Students graduating from the 

online campus are recognized through a virtual 

commencement; additionally, they are also encouraged to 

attend commencement exercises at any one of the 

university’s campus locations. 

CORPORATE TRAINING 

NAU provides specialized short-term training customized 

to fit specific business and development needs. Contact 

NAU to craft a specialized solution that is an exact fit to 

your requirements. With extensive academic and training 

experience, NAU can draw from past and existing content 

using non-credit and for-credit materials or can also 

convert your existing materials to an online format. In 

additional to classes, NAU can provide all of the required 

technology infrastructure to deliver, track and support your 

training program. 

COURSE LOAD POLICY - 

UNDERGRADUATE 

In order to complete a degree in the standard time frame 

(two years for the associate degree and four years for the 
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The contact times below do not include breaks within a 

course meeting time or required out of class student work. 

Required out of class student work for each of these 

instructional delivery methods below is described in the 

National American University Instructional Modes of 

Delivery Guidelines. 

Lecture/Seminar: Courses with multiple students that meet 

to engage in various forms of group instruction under the 

direct supervision of a university faculty member. A 4.5-

credit course in the quarter will meet 2250 minutes over 10 

weeks, and a three-credit course in the trimester will meet 

2250 minutes over 15 weeks. 

Lecture/Seminar hours required per credit ï quarter 

system  

Credits 

awarded 

Minimum contact 

time 
Total minimum 

1 50 contact minutes 
500 contact 

minutes 

2 100 contact minutes 
1000 contact 

minutes 

2.5 125 contact minutes 
1250 contact 

minutes 

3 150 contact minutes 
1500 contact 

minutes 

4 200 contact minutes 
2000 contact 

minutes 

4.5 225 contact minutes 
2250 contact 

minutes 
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University faculty members demonstrate through the 

syllabi that the content and activities equate to a standard 

assignment of lecture credit. 

DUAL USE OF CREDIT - HIGH 

SCHOOL 

National American University encourages high-performing 

high school students to extend their education through the 

completion of college-level courses while still enrolled in 

high school. In addition, with their high school district’s 

approval, these courses may also be applied to high school 

graduation requirements. High school students wishing to 

take college-level courses at NAU must meet the following 

requirements: 

1. Satisfy the university’s requirements for enrollment into 

EN1150 Composition I and MA2050 College Algebra 

or have a minimum ACT score of 20 in English and 

math or a minimum SAT score of 500 in verbal and 

math; 

2. Have a minimum 3.0 GPA on a 4.0 scale in all high 

school course work; 

3. Complete the university’s dual credit application with 

the appropriate parental and high school administrator’s 

signatures; 

4. Be a high school junior or senior. High school freshmen 

and sophomores with ACT or SAT scores in the 90th 

percentile or above may also be eligible for dual credit 

courses. 

High school students enrolled in NAU dual-credit courses 

will be required to meet the same admissions and course 

requirements as regularly enrolled university students. 

ENROLLMENT DATES AND QUARTER 

SYSTEM 

NAU is on a four-quarter calendar schedule. These 

quarters are 11 weeks in length. New students may begin 

classes during any of the four quarters. 

A standard quarter credit hour is based upon 10 hours of 

instruction per quarter. A laboratory credit hour is based 

upon 20 hours of laboratory time per quarter. An 
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capricious manner. Arbitrary and capricious includes but is 

not limited to: 

• Instances in which the grade was awarded using criteria 

not outlined in the course syllabus or policies 

established for the class.  

• Instances in which the grade was awarded for purposes 

other than academic merit, such as under favoritism, 

discrimination, or in instances where policies outlined 

in the syllabus or classroom have not been followed. 

Grades submitted by faculty at the end of each quarter are 

not subject to revision on the basis of additional work or a 

new examination. Grade disputes may not be filed for 

sanctions imposed under the academic integrity or student 

conduct policy. 

SPECIAL STUDENT STATUS 

Special status students at NAU are those students who 

wish to take NAU courses, but who are not seeking a 

degree from the university. These students may be 

pursuing courses for their own personal interest, for 

transfer to another institution, for career advancement, or 

in preparation to apply to the university for a new degree 

program. Prospective special status students must indicate 

that they are non-degree seeking on the application and 

must meet the educational requirements specified. Some 

courses are available only to degree-seeking students. The 

dean of the graduate school or the provost may approve 

exceptions. 

If at some point special status students wish to become 

degree-seeking, they must complete the university’s entry 

process, including entry testing and placement as 

applicable, and must complete all required courses and 

their prerequisites per university policy. 

NAU does not offer financial aid to special status students. 

GRADING STANDARDS 

Grade points are earned as follows for each credit hour: 

A - 4 grade points - Excellent or Superior 

B - 3 grade points - Good 

C - 2 grade points - Satisfactory 

D -
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trade, business, profession or community involvement are 

encouraged to apply for portfolio credit. Students are 

required to write a separate portfolio for each college 

course for which they are requesting credit. The courses 

must be NAU courses. A $50 per credit hour portfolio fee 

is charged for each portfolio at the time of submission. 

Credit is granted on the student’s permanent record as 

portfolio credit. Interested students should contact their 

director of student success to obtain a copy of the portfolio 

guidelines. 

Corporate Training Certificate Credit 

National American University’s corporate training 

certificate evaluation program is based upon sound 

education practices for colleges and universities designed 

in granting academic credit for high-quality educational 

courses offered by extra institutional learning providers, 

provided that the courses are appropriate to an individual’s 

academic program. 

NAU’s program is founded on the principles and 

evaluation criteria established by the American Council on 

Education (ACE http://www.acenet.edu) as recommended 

by the Carnegie Commission on Nontraditional Study. The 

criteria and procedures that ACE established in 1945 for 

evaluation of military courses were adapted and extended 

for use in civilian organizations and are currently 

administered through the Council’s College Credit 

Recommendation Service (CREDIT). NAU uses the ACE 

recommendations to grant credit to students for learning 

acquired from approved organizations. 

Guidelines for awarding credit are as follows: 

1. The training must be documented by a signed original 

certificate or a dated listing from the company training 

or education officer with an original signature and must 

include the following: 

a. Title or description of the training. 

b. Date(s) the training was held. 

c. The number of contact hours. 

d. Name of the company conducting the training. 

2. The certificates will be evaluated by the university and 

credit may be granted as equivalent to specific NAU 

courses or for specialty core credit for the management 

degree. 

3. Students interested in earning credit through the 

certificate evaluation process should contact the 

director of student success for more information. 

Military Training Credit 

Transcripted military courses are treated the same as 

courses transferred from a higher education institution. 

Military course completion certificates which are not 

recorded on official military transcripts may be evaluated 

separately and used to complement other military records. 

National Testing 

Students enrolled at NAU may receive credit for specific 

courses by satisfactorily completing appropriate College-

Level Examination Program (CLEP) or DANTES Subject 

Standardized Tests (DSST) examinations. Exam scores 

must meet or exceed the minimum qualifying scores 

established by these testing agencies to be accepted. If 

minimum scores are not met, students must wait for a time 

period specified by the testing agency before attempting 

the same standardized exam again. 

In order to receive credit, students must be enrolled at 

NAU and have an official score report submitted to the 

registrar’s office. Academic credit awarded through these 

standardized testing programs will be applied to the NAU 

degree requirement. Grades are not assigned on the 

academic transcript, and exam results are not included in 

grade point average calculation. 

Students may contact their directors of student success at 

these campuses for further information about testing 

procedures and fees. 

Credit for standardized tests will not be awarded if the 

student has received prior credit for the same course or an 

equivalent course. 

Each college and university reserves the right to accept 

transfer credits on a course-by-course basis and will 

determine the number of hours to be accepted from transfer 

students. Results from standardized examinations may not 

be accepted in transfer by other institutions. 

PREREQUISITES 

Some courses require successful completion of other 

specified courses prior to enrollment to help ensure student 

success. All requests for prerequisite waiver must be 

submitted to the registrar's office. 

Students enrolled in the NAU School of Nursing should 

refer to their School of Nursing handbook for guidelines 

regarding prerequisites. 

REENTRY POLICY - 

UNDERGRADUATE 

Students who reenter the university after more than four 

consecutive quarters of absence will be required to enter 

the university under current program requirements. For 

nursing readmission guidelines, please refer to the school 

of nursing student handbook. 
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An exception to this requirement will be made if the 

student has four or fewer courses left in his/her program, 

the reentry is within two years, and the university still 

offers the program. If the program is a limited enrollment 

program, the student will be readmitted on a space 

available basis. Students who leave the university due to 

military deployment may request special readmittance 

consideration. 

If the student was in academic suspension status when 
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For questions, email military@national.edu. 

TRANSFER OF CREDIT 

Students wishing to transfer credits must see that an 

official transcript of those credits is sent to the registrar. 

Transfer credits are subject to the university's residency 

requirements.  Transfer credit will not be granted for 

designated capstone courses in the university's academic 

programs. Credit transfer may be restricted to that which 

has been completed within a recent time period.  For 

specific articulations and agreements, the provost and the 

president/CEO may adapt or make exceptions to its 

transfer policies. 

A student who is enrolled at another university may also 

enroll for course work at NAU as a special student.  It is 

the student's responsibility to request an official transcript 

of credits earned at NAU to be sent to the university at 

which he/she is a candidate for a degree. 

Foundational nursing students eligible to receive transfer 

credits for one or more of their nursing foundation courses 

have the option to request that NAU not accept transfer 

credit in one or more of the nursing foundation courses. 

This request must be made at the time of admission and 

students must first see their nursing foundational core 

advisor to be advised regarding NAU’s admission criteria 

into the nursing clinical core.  
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4. 1-800-646-1858 or 1-847-446-1027 from 0700 hours to 

1900 hours (CST) 

Notice: Transcript requests sent by fax or email will NOT 

be accepted. 

Army/Navy/Marines/Coast Guard 

The Joint Service Transcript (JST) transcript is available to 

military members, active, reserve, guard, and veterans, 

who have not already completed their undergraduate 

degree, and Basic Active Service Date (BASD) is after 

October 1, 1981. A JST transcript may be obtained as 

follows: 

1. JST is only available in electronic format via the 

following website: 

https://jst.doded.mil/smart/signIn.do 

Choose the school "National American University-All 

Campuses" 

2. Submit a certified DD295 application for the evaluation 

of learning experiences during military service, to the 

college for any training that is not documented on your 

JST transcript. 

Notice: Transcript requests sent by mail will NOT be 

accepted. 

UNDERGRADUATE/MASTER'S DUAL 

C
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2. Tutoring in Basic Computers, Math and Writing  

3. Career exploration 

4. Preparation for college entrance exams 

5. Academic advising and assistance and instruction in 

study skills 

6. Assistance with completion of admissions, financial aid 

and scholarship applications, and transcript requests 

7. Referral to the Veterans Administration, veterans 

support agencies, and community resources 

Western Nebraska Community College, Scottsbluff, Neb. 

is affiliated with NAU, Rapid City, SD, to bring the 

Veterans Upward Bound program to western South 

Dakota. Veterans Upward Bound is funded under Title IV 

of the Higher Education Act of 1965 with Western 

Nebraska Community College being the recipient of the 

grant. 

For additional information about this program at the Rapid 

City campus, contact the Veterans Upward Bound 

representative at (605) 394-5002, toll-free at (888) 559-

9622. 

WITHDRAWAL POLICY 

Students may voluntarily withdraw or be administratively 

withdrawn from courses. Students withdrawing before the 

end of the add/drop period will have the course removed 

from their transcript, and tuition will not be charged. 

Students who officially withdraw after the end of the 

add/drop period but before 60 percent of the academic term 

has elapsed will receive a "W" on their transcripts. The 

student’s grade point average will not be affected by the 

"W" grade on the transcript, however the credits will count 

toward cumulative credits attempted. 

Students who have completed more than 60 percent of the 

academic term may not be withdrawn from a course. 

Please refer to the academic calendar for withdrawal 

deadlines for each academic term. For additional nursing 

program withdrawal procedures, please refer to the school 

of nursing student handbook. 
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SATISFACTORY ACADEMIC 

PROGRESS POLICY - 

UNDERGRADUATE 

To maintain satisfactory academic progress and qualify for 

Title IV federal financial aid and Veteran’s Educational 

Benefits, a student must (1) satisfy the academic 

requirements of the university and specific program 

requirements, and (2) make satisfactory academic progress, 

as required by federal law.  Satisfactory Academic 

Progress (SAP) is measured using qualitative and 

quantitative standards, including periods during which 

federal financial aid and Veteran’s Educational Benefits 
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National American University offers students the 

opportunity to participate in online courses using the 

BrightSpace, Desire to Learn (D2L) learning management 

system. The university’s online courses and programs give 

students the opportunity to experience an enhanced 

learning environment, which transcends the traditional 

limitations of time and location. Students have access to 

"learning on demand" literally 24 hours a day from 

anywhere that has access to the Internet, locally, 

regionally, or globally. In selected classes, students will 

also be able to access live lectures over the Internet using 

an advanced, real-time learning system. 

Online students can expect to receive the same high-

quality educational experience students have come to 

expect from NAU. In addition to quality academic 

programs, students also have access to outstanding 

technical and student services support. The combination of 

cutting-edge technology and solid online instruction gives 

students the opportunity to achieve more in their academic 

program and career. 

ADMISSIONS 

It is recommended that applicants visit the NAU website at 

www.national.edu/online. Students may request additional 

information at that site or contact the admissions 

department at 1-800-209-0182 or via e-mail at 

info@national.edu. 

Instructions for Applying for Admission 

The regular admission procedure requires that students 

apply for admission online. The application can be found 

at www.national.edu/online. 

International Admissions 

An international student is a student who is not a citizen of, 

nor a permanent resident of, nor a refugee in the United 

States of America or Canada. 

For admission to NAU’s undergraduate academic 

programs, international students must have appropriate 

evidence of having completed a secondary and/or post-

secondary education.  In addition, international students 

must demonstrate English proficiency or that English is the 

native language. 

To apply for admission, students may complete and submit 

an International Student Application for Admission (see 

www.national.edu).  

Additional documentation in support of an applicant’s 

candidacy may be requested as deemed necessary by NAU. 

The university reserves the right to reject documentation 

and to request verification of documents as necessary. 

Admissions documentation will be considered the property 

of the university and will not be returned to the applicant 

(some exceptions may apply). NAU reserves the right to 

reject any and all student applicants. 

FINANCES 

All charges are due and payable on or before the first day 

of each new quarter. Advance payment by mail or other 

means is advised. Financial aid is available for those 

students who qualify. Tuition and fee charges are subject 

to change without notice. Drafts and checks should be 

made payable to National American University. 
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Technical Support - Undergraduate 

Technical support is available for students taking online 

courses. Students experiencing technical problems may 

access NAU's OneStop website (Onestop@national.edu, 

launching fall, 2017) 24/7 for aid with a variety of issues 

and information of interest.  They are also encouraged to 

contact UServices at (800) 548-0602 or email 

uservices@national.edu for technical assistance 7-days per 

week when classes are in session. 

Online Library and Learning Resource 

Centers 

National American University's Online Library is 

dedicated to assisting and supporting students, faculty and 

staff at all campuses in achieving success in their academic 

programs and careers through the development and 

maintenance of a collection of current and timely 

information in a variety of formats. All campuses have 

access to the NAU Online Library and some may 

additionally have a local Learning Resource 

Center/Campus Library. The Online Library provides 

access to the NAU online catalog, e-books, tutorials, and 

myriad electronic searchable full-text databases including 

those provided by: ProQuest, EBSCO, Gale, 

LearningExpress, NetLibrary, Elsevier, OVID, LexisNexis, 

NBC, eBrary, Credo, NBC Learn and WorldCat. Students 

additionally may have access to their local public libraries 

as well as often support from local university and college 

libraries in their region. 

ACADEMICS 

NAU continually strives to provide students with an 

exceptional learning experience. At NAU, we take great 

pride in our unyielding commitment to the success of each 

of our students, and we fully understand the importance of 

our students’ commitment to their own personal and 

academic growth. 

NAU understands the demands of today’s learners. Most 

NAU students are balancing their time between school, 

work, and family. Online courses allow students the 

flexibility to complete course work throughout the week. 

As long as students have Internet availability, they can 
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Course design and delivery promote a sense of community, 

contribute to students’ learning and professional interests, 

and provide for effective assessment and documentation of 

student learning, persistence, and completion. 
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COLLEGE OF BUSINESS, ACCOUNTING, AND 

TECHNOLOGY 

Accounting 

• Accounting and Bookkeeping Diploma 

• Accounting AAS 
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COLLEGE OF BUSINESS, ACCOUNTING, AND 

TECHNOLOGY 

Accounting 

• Accounting and Bookkeeping Diploma 

This program is offered online, Centennial, Killeen, 

and limited to certain students. Students enrolled in this 

program may take on-ground classes if available, 

except at campuses located in Indiana, Kansas, 

Minnesota, Missouri, Nebraska, New Mexico, and 

Oklahoma. Course availability is subject to minimum 

class size requirements. 

• Accounting AAS 

This program is offered online and through all 

campuses. Some courses may only be available online, 

and students may be required to attend classes at 

different locations. Course availability is subject to 

minimum class size requirements. 

• Accounting BS 

This program is offered online and through all 

campuses. Some courses may only be available online, 

and students may be required to attend classes at 

different locations. Students enrolled through campuses 

in Kansas and Minnesota are subject to additional 

curriculum requirements. Course 
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classes at different locations. Course availability is 

subject to minimum class size requirements.   

• Business Administration BS, Emphasis in 

Management Information Systems 

This program is offered online and through all 

campuses. Students enrolled through Kansas locations 

are subject to Kansas curriculum requirements. 

Students in this program may not take any on-ground 

classes at NAU campuses in Indiana, Kansas, 

Minnesota, Missouri, Nebraska, New Mexico, and 

Oklahoma. Some courses may only be available online, 
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This program is offered through Bellevue, Overland 

Park, Roseville, Sioux Falls, and Tulsa. Some courses 

may only be available online, and students may be 

required to attend classes at different locations. Course 

availability is subject to minimum class size 

requirements. 

COLLEGE OF LEGAL STUDIES 

• Criminal Justice AAS 

This program is offered online and through all 

campuses. Some courses may only be available online, 

and students may be required to attend classes at 

different locations. Course availability is subject to 

minimum class size requirements.  

• Criminal Justice BS 

This program is offered online and through all 

campuses. Some courses may only be available online, 

and students may be required to attend classes at 

different locations. Course availability is subject to 

minimum class size requirements.  

• Paralegal Studies AAS 
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This program is offered online through the Henley-

Putnam School of Strategic Security. 

• Certificate in Intelligence Collection 

This program is offered online through the Henley-

Putnam School of Strategic Security. 

• Certificate in Intelligence Collection and Analysis 

This program is offered online through the Henley-

Putnam School of Strategic Security. 

• Entry-Level Certificate in Intelligence Analysis 

This program is offered online through the Henley-

Putnam School of Strategic Security. 

• Nuclear-Related Certificates 

Most of the courses in these programs are offered 

online through the Henley-Putnam School of Strategic 

Security. Certain courses in these programs are offered 

only at the Defense Nuclear Weapons School.  Please 

refer to the program description for specific details.  
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• Demonstrate effective communication skills. 

Accounting: Associate of Applied Science 

Degree Requirements 

90 Credits 

Accounting Major Core (33) 

AC1060 Principles of Accounting I 4.5 

AC1160 Principles of Accounting II 4.5 

AC1260 Principles of Accounting III 4.5 

AC2050 Accounting Software 

Applications 

4.5 

AC3050 Intermediate Accounting I 4.5 

AC3100 Intermediate Accounting II 4.5 

AC3150 Intermediate Accounting III 4.5 

AC3170 Accounting Topics and 

Issues 

1.5 

Support Core (13.5) 

FN3000 Business Finance I 4.5 

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

Business/Accounting/CI Electives (4.5) 

Business electives include EC, FN, LA, MG, MT, OL, or OM courses. 

General Education Core (39) 

Communication 

EN1150 Composition I 4.5 

EN1300 Composition II 4.5 

    

EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

Science 

SC Science Elective 4.5 

Mathematics 

MA1500 Intermediate Algebra 4.5 

 OR  

MA2050 College Algebra 4.5 

Humanities/Behavioral/Social Science 

 Humanities/Behavioral/Social 

Science Elective 

4.5 

Minnesota students must take a humanities elective 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Accounting Major Core. See 

the "Graduation Requirements" section of the catalog for 

additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

National American University’s Bachelor of Science in 

Accounting degree program provides learners with the 

opportunity to develop the skills, ethics, and technical 

knowledge required to enter the accounting profession in 

the public and private business sectors. The program 

graduates lifelong learners who are prepared to be 

graduategraduate
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AC3400 Federal Income Tax I 4.5 

AC3450 Federal Income Tax II 4.5 

AC3560 Accounting Information 

Systems 

4.5 

AC3565 Accounting for 

Governmental Entities 

4.5 

AC4050 Advanced Accounting I 4.5 

AC4200 Auditing I 4.5 

AC4250 Auditing II 4.5 

AC4291 Accounting Case Analysis 4.5 

AC4291: Capstone Course - Senior level, minimum "C" grade required, 

must be completed at NAU. 

Support Core (51) 

AC1060 Principles of Accounting I 4.5 

AC1160 Principles of Accounting II 4.5 

AC1260 Principles of Accounting III 4.5 

    

EC2050 Macroeconomics 4.5 

 OR  

EC2100 Microeconomics 4.5 

    

FN3000 Business Finance I 4.5 

LA3100 Business Law I 4.5 

MG3000 Marketing 4.5 

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

MT4200 Business Ethics 4.5 

MT4441 Business Review Lab 1.5 

MT4450 Strategic Management 4.5 

MT4450: Capstone Course - Senior level, minimum "C" grade required, 

must be completed at NAU. 

Open Elective (9) 

General Education Core (66) 

(Available for block transfer) 

Block transfer is not available to residents of the state of 

Minnesota or students attending any Minnesota campus. 

Communication 

EN1150 Composition I 4.5 

Science 

SC Scienc
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specialty must occur and is a program enrollment 

requirement. Examples of aviation sub-specialties may 

include FAA Certifications in Power Plant and Airframe, 

Avionics; and military training in aviation. 

Prospective students interested in pursuing professional 

pilot training in conjunction with this degree program have 

the opportunity to do so at NAU by enrolling in the 

Bachelor of Science Aviation program offered at the Sioux 

Falls, SD, campus, which includes flight and ground 

school training provided by NAU Cool Air, LLC and 

MzeroA. 

This degree will prepare Graduates for a career in the 

aviation field related to management for airlines, 

aerospace/aviation companies, and state, local, and federal 

government agencies. 

This program is offered online and through all campuses 

for students who have previously completed a professional 

pilot training program, or can demonstrate completion of 

prior education/training in an approved aviation sub-

specialty. Some courses may only be available online, and 

students may be required to attend classes at different 

locations. Students enrolled in this program may take on-

ground classes if available, except at campuses located in 

Indiana, Kansas, Minnesota, Missouri, Nebraska, New 

Mexico, and Oklahoma. Course availability is subject to 

minimum class size requirements. 
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Open Electives (22.5) 

General Education Core (66) 

(Available for block transfer) 

Block transfer is not available to residents of the state of 

Minnesota or students attending any Minnesota campus. 

Communications 

EN1150 Composition I 4.5 

Science 

SC Science Electives 9 

Humanities 

 Humanities Electives 9 

Behavioral/Social Science 

 Behavioral/Social Science 

Electives 

9 

(Course-by-course transfer) 

Communications 

EN1300 Composition II 4.5 

    

EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

    

EN3050 Technical Communications 4.5 

Mathematics 

MA2000 Quantitative Reasoning 4.5 

MA3000 Business Statistics 4.5 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Residents of the state of Minnesota or students attending 

any Minnesota campus are encouraged to complete some 

advanced or upper division general education course 

work. Block transfer is not available to these students. 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Business Administration Major 

Core. See the "Graduation Requirements" section of the 

catalog for additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

Managers today often need skills in financial management. 

The accounting emphasis provides the student with a 

strong background in financial accounting as well as 

preparing the student for a career in management. The 

Bachelor of Science degree in Business Administration 

with an emphasis in Accounting prepares students for 

various management positions which also have 

responsibilities in financial management. This option does 

not prepare the student for the Certified Public Accountant 

Examination. 

This program is offered online and through all campuses, 

except Rochester and Zona Rosa. Some courses may only 

be available online, and students may be required to attend 

classes at different locations. Course availability is subject 

to minimum class size requirements. 

Student Learning Outcomes 

• Apply the principal concepts, theories, practices, and 

interrelationships in management accounting, financial 

accounting, marketing, finance, and management. 

• Apply concepts and principles related to the 
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This program is offered online and through all campuses, 

except Mesquite. Some courses may only be available 
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FN3600 International Financial 

Management 

4.5 

FN4055 Financial Institutions and 

Markets 

4.5 

FN4500 Financial Case Analysis 4.5 

FN4800-4840 Finance Internship 4.5-13.5 

    

MT6000DC+ Elective  

 OR  

 Elective 4.5 

    

 Open Electives 18 
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• Analyze human resource management issues from a 

strategic perspective. 

Business Administration: Bachelor of Science 

with Emphasis in Human Resource 

Management Requirements 

180 Credits 

Business Administration Major Core (64.5)
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Science 

SC Science Electives 9 

Humanities 

 Humanities Electives 9 

Behavioral/Social Science 

 Behavioral/Social Science 

Electives 

9 

(Course-by-course transfer) 

Communications 

EN1300 Composition II 4.5 

    

EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

    

EN3050 Technical Communications 4.5 

Mathematics 

MA2000 Quantitative Reasoning 4.5 

MA3000 Business Statistics 4.5 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Residents of the state of Minnesota or students attending 

any Minnesota campus are encouraged to complete some 

advanced or upper division general education course 

work. Block transfer is not available to these students. 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Business Administration Major 

Core and the Management Emphasis Core. See the 

"Graduation Requirements" section of the catalog for 

additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

In today’s competitive business world, every company 
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MT6300 Managing Human Resources 4.5 

 OR  

MT3050 Human Resource 

Management 

4.5 

    

MT3500/CI 

3510 

Managing Information 

Systems 

4.5 

MT4200 Business Ethics 4.5 

MT4441 Business Review Lab 1.5 

MT4450 Strategic Management 4.5 

OM3000 Operations Management 4.5 

MG6500, MT6300: Students who do not have a 2.75 CGPA or applicable 

transfer credit will enroll in an appropriate undergraduate course. 
Transfer credit may replace major core, emphasis core, or open elective 

6000DC+ and 3000+ courses. 

MT4450: Capstone Course - Senior level, minimum "C" grade required, 

must be completed at NAU. 

Management Information Systems Emphasis Core (27) 

(A minimum of 18 of the following 27 credits must be 

earned at NAU.) 

CI1320 Computer Concepts 4.5 

CI1420 Principles of Programming 4.5 

CI2011 Introduction to Database 4.5 

    

MT6621 
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AC1260 Principles of Accounting III 4.5 

EC2050 Macroeconomics 4.5 

EC2100 Microeconomics 4.5 

FN3000 Business Finance I 4.5 

    

MG6500 Marketing Administration 4.5 

 OR  

MG3000 Marketing 4.5 
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(The university reserves the right to correct clerical 

errors.) 

Among the specializations a student may choose from in 

the field of business administration, marketing is currently 

one of the fastest-growing career fields. This degree 

program prepares students to effectively understand and 
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 OR  

MG3000 Marketing 4.5 

    

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

    

MT6300 Managing Human Resources 4.5 

 OR  

MT3050 Human Resource 

Management 

4.5 

    

MT3500/CI 

3510 

Managing Information 

Systems 

4.5 

MT4200 Business Ethics 4.5 

MT4441 Business Review Lab 1.5 

MT4450 Strategic Management 4.5 

OM3000 Operations Management 4.5 

MG6500, MT6300: Students who do not have a 2.75 CGPA or applicable 

transfer credit will enroll in an appropriate undergraduate course. 
Transfer credit may replace major core, emphasis core, or open elective 

6000DC+ and 3000+ courses. 

MT4450: Capstone Course - Senior level, minimum "C" grade required, 

must be completed at NAU. 

Supply Chain Management Emphasis Core (27) 

OM3025D

4.5
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Science 

SC Science Elective 4.5 

Mathematics 

MA2000 Quantitative Reasoning 4.5 

Humanities/Behavioral/Social Science 

HU2000 Critical Thinking and 

Problem Solving 

4.5 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Business Administration Major 

Core. See the "Graduation Requirements" section of the 

catalog for additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

Business Logistics: Associate of Applied 

Science Requirements (Indianapolis) 

97.5 Credits 

Business Logistics Major Core (54) 

AC1060 Principles of Accounting I 4.5 

AC1160 Principles of Accounting II 4.5 

    

EC2050 Macroeconomics 4.5 

 OR  

EC2100 Microeconomics 4.5 

    

MG3000 Marketing 4.5 

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

OM1000D Introduction to Business 

Logistics 

4.5 

OM2300D Demand Forecasting and 

Inventory Management 

4.5 

OM3000 
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Graduates of the program will: 

• Apply concepts, theories, and analytical methods 

pertinent to the construction management field.  

• Demonstrate problem-solving skills by analyzing 

challenges and issues that construction management 

professional are likely to encounter.  
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Construction Management Major Core (73.5) 

CM1100 Introduction to Construction 

Management 

4.5 

CM2100 Construction Materials and 

Methods I
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See the "Graduation Requirements" section of the catalog 

for additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

The Energy Management program at National American 

University equips students to meet industry challenges by 

imparting to them a well-rounded knowledge in the energy 

management field and the skills necessary to be successful 

in this highly competitive industry.  Students in this 

program will engage in coursework that will provide the 

opportunity for them to acquire job-relevant knowledge 

and skills in areas such as accounting, finance, human 

resource management, energy policy, and sustainability 

principles. 

This program is offered online and through all campuses. 

Students in this program may not take any on-ground 

classes at NAU campuses in Indiana, Kansas, Minnesota, 

Missouri, Nebraska, New Mexico, and Oklahoma. Some 

courses may only be available online, and students may be 

required to attend classes at different locations. Course 

availability is subject to minimum class size requirements. 

Student Learning Outcomes 

Graduates of the program will: 

• Apply concepts, theories, and analytical methods 

pertinent to the field of energy management.  

• Demonstrate critical thinking skills and problem-

solving skills by analyzing issues and challenges that 

energy management professionals are likely to face and 

recommend solutions. 

• Demonstrate an awareness of the social and ethical 

responsibilities within energy management positions. 

Energy Management: Bachelor of Science 

Requirements 

180 Credits 

Energy Management Major Core (51) 

AC2760 Financial Accounting for 

Managers 

4.5 

FN3000 Business Finance I 4.5 

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

MT3717 Energy Management 4.5 

MT3719 Sustainability 4.5 

MT3723 Energy Policy 4.5 

    

MT6255 Introduction to Leadership 

and Quality 

4.5 

 OR  

MT3000+ Elective 4.5 

    

MT6300 Managing Human Resources 4.5 

 OR  

MT3050 Human Resource 

Management5(u)6(r)-3(ce)-3( )] TJ
ET
Q
7
0 G
[( )] TJ
E 1 454.75 608.5 Tm
0esource 
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EN2150 Interpersonal Professional 

Communication 

4.5 

    

EN3050 Technical Communications 4.5 

Mathematics 

MA2000 Quantitative Reasoning 4.5 

MA3000 Business Statistics 4.5 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Residents of the state of Minnesota or students attending 

any Minnesota campus are encouraged to complete some 

advanced or upper division general education course 

work.  Block transfer is not available to these students. 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Business Administration Major 

Core and the Tourism and Hospitality Emphasis Core. See 

the "Graduation Requirements" section of the catalog for 

additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

The Associate of Applied Science degree in Management 

is designed to meet the needs of individuals who have 

acquired occupational training from community colleges, 

technical institutes, military service schools, or industry-

related schools in business, health or another technical 

field. 

A minimum of 13.5 credit hours in one specialty area is 

required to complete this program. Two options are 

available under this program: (1) transfer of credit from the 

source of the specialty training, or (2) creation of a 

specialty area using approved National American 

University courses. 

This program is offered online and through all campuses. 

Some courses may only be available online, and students 

may be required to attend classes at different locations. 

Course availability is subject to minimum class size 

requirements. 

Student Learning Outcomes 

Graduates of the program will: 

• Apply the introductory concepts, basic theories, and 

fundamental practices in accounting, economics, 

marketing, and management. 

• Use current technology and computer applications in 

support of business. 

• Demonstrate effective communication skills. 

Management: Associate of Applied Science 

Requirements 

90 Credits 

Management Major Core (28.5) 

AC2760 Financial Accounting for 

Managers 

4.5 

EC2050 Macroeconomics 4.5 

EC2100 Microeconomics 4.5 

MG3000 Marketing 4.5 

MT1050 Introduction to Business 4.5 

MT2050 Principles of Management 4.5 

MT3651 Business Management 

Capstone 

1.5 

Specialty/Technical/Vocational Core (22.5) 

(Maximum 22.5/Minimum 13.5) 

If the maximum of 22.5 credits is not met in the specialty 

core, the difference must be made up by choosing 

Business/Accounting/CI Electives. 

 Business/Accounting/CI-Electives 

Core 

22.5 

Business electives include EC, FN, LA, MG, MT and OL courses 

General Education Core (39) 

Communications 

EN1150 Composition I 4.5 

EN1300 Composition II 4.5 

    

EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

Science 

SC Science Elective 4.5 

Mathematics 

MA2000 Quantitative Reasoning 4.5 

Humanities/Behavioral/Social Science 

 Humanities/Behavioral/Social 

Science Elective 

4.5 

Minnesota students must take a humanities elective 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Management, AAS 
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Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Management Major Core. See 

the "Graduation Requirements" section of the catalog for 

additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

The Bachelor of Science in Management program is 

designed for adults with transferable college credit who are 

seeking opportunities for advancement in the field of 

business management. Students combine college credit 

from accredited institutions or non-traditional prior 

learning from a specialty field with a comprehensive 

management curriculum and relevant general education 

courses. They may also create their own subject area of 

concentration, utilizing National American University 

course offerings. Students enrolling in this program are 

encouraged to have specific career goals that align with 

their chosen area of specialty. 

Both of these options for adult learners feature the 

Management Major Core, a curriculum designed to prepare 

students to become effective business management 

decision makers. Key principles and concepts in the areas 

of accounting, finance, marketing, management, 

information systems, and related functional areas are 

emphasized. The curriculum also helps students achieve 

their goals for career advancement or graduate study by 

fostering analytical reasoning skills within the context of 

problems and scenarios with which business decision 

makers are often challenged. 

This program is offered online and through all campuses. 

Some courses may only be available online, and students 

may be required to attend classes at different locations. 

Course availability is subject to minimum class size 

requirements. 

Student Learning Outcomes 

Graduates of the program will: 

• Explain the major concepts in financial accounting, 

marketing, finance, and management. 

• Apply concepts and principles related to the 

international dimensions of management. 

• Apply decision-support tools to business decision 

making. 

• Communicate effectively and in a professional manner. 

• Analyze typical challenges that managers are likely to 

face and recommend solutions, using critical thinking 

skills and ethical decision-making models. 

Management: Bachelor of Science 

Requirements 

180 Credits 

Management Major Core (60) 

AC2760 Financial Accounting for 

Managers 

4.5 

FN3000 Business Finance I 4.5 

MG3000 Marketing
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General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Business Administration Major 

Core. See the "Graduation Requirements" section of the 

catalog for additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

Health and Beauty Management 

This degree is designed for individuals who have 

previously earned a cosmetology, cosmetology instructor, 

esthetician, or massage therapy license (or a combination 

thereof). A maximum of 61.5 quarter credit hours from a 

cosmetology, cosmetology instructor, esthetician, or 

massage therapy license (or a combination thereof) is 

required to transfer into the health and beauty vocational 

core. 

Students are able to add business skills to their industry 

knowledge and experiences through a performance-based 

curriculum that includes studies in management, 

marketing, communication, and career management. This 

program is an excellent option for students who wish to 

pursue a management career or become an entrepreneur in 

the health and beauty sector. 
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Health and Beauty Management: Associate of 

Applied Science Degree Requirements 

(Minnesota & Oklahoma) 

90 Credits 

Health and Beauty Management Major Core (6) 

(Must be taken at NAU) 

HB2100D Mastering Cosmetology 

Business 

6 

Health and Beauty Vocational Core (45)



Academic Programs, Limitations & Exceptions| 109 

CI2440 Introduction to Computer 

Security 

4.5 

CI3010 Linux 4.5 

CI3679 Windows Operating Systems 

and Server Administration 

Fundamentals 

4.5 

CI4121 Installation, Storage, and 

Compute with Windows 

Server 

4.5 

CI CI Elective 4.5 

General Education Core (12) 

Communication 
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CI3070



114| National American University 2018-2019 Undergraduate Catalog 

Information security is the practice of ensuring the 

confidentiality, availability or integrity of a system. Digital 

forensics courses will provide students with a 
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Management 

 OR  

CI4220/MT 

4230 

Project Management 4.5 

    

CI4221 Systems Analysis and 

Design 

4.5 

CI4223 Integrative Systems Project 6 

MT6621: Students who do not have a 2.75 CGPA or applicable transfer 

credit will enroll in an appropriate undergraduate course. Transfer credit 

may replace major core, emphasis core, or open elective 6000DC+ and 

3000+ courses. 

CI4223: Capstone Course - Senior level, minimum "C" grade required, 
must be completed at NAU. 

Support Core (4.5) 

MT1050 Introduction to Business 4.5 

Database Administration Emphasis Core (31.5) 

CI3091 Database Design and 

Management 

4.5 

CI4750 Administering Microsoft 

SQL Server Databases 

4.5 

CI3690 Querying Microsoft SQL 

Server 

4.5 

CI4760 Implementing a Data 

Warehouse with Microsoft 

SQL Server 

4.5 

CI4770 Implementing Data Models 

and Reports with Microsoft 

SQL Server 

4.5 

CI4780 Designing Business 

Intelligence Solutions with 

Microsoft SQL Server 

4.5 

    

CI6605 Risk Assessment and 

Analysis 

4.5 

 OR  

CI3000+ Elective 4.5 

CI6605: Students who do not have a 2.75 CGPA or applicable transfer 

credit will enroll in an appropriate undergraduate course. Transfer credit 

may replace major core, emphasis core, or open elective 6000DC+ and 

3000+ courses. 

Open Elective (13.5) 

MT6000DC+ Elective  

 OR  

CI3000+ Elective 4.5 

    

 Open Electives 13.5 

MT6000DC+: Students who do not have a 2.75 CGPA or applicable 

transfer credit will enroll in an appropriate undergraduate course. 

Transfer credit may replace major core, emphasis core, or open elective 

6000DC+ and 3000+ courses. 

General Education Core (66) 

(Available for block transfer) 

Block transfer is not available to residents of the state of 

Minnesota or students attending any Minnesota campus. 

Communications 

EN1150 Composition I 4.5 

Science 

SC Science Electives 9 

Humanities 

 Humanities Electives 9 

Behavioral/Social Science 

 Behavioral/Social Science 

Electives 

9 

(Course-by-course transfer) 

Communications 

EN1300 Composition II 4.5 

    

EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

    

EN3050 
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The need to understand computer technology and its 

impact upon modern business operations has never been 

greater. This IT bachelor’s program with an emphasis in 

Management Information System will prepare you to be a 

computer technology manager. As a graduate, you will be 

qualified for positions such as systems analyst and 

computer and information systems manager. 

This program is offered online and through all campuses. 

Some courses may only be available online, and students 

may be required to attend classes at different locations. 

Course availability is subject to minimum class size 

requirements. 

Student Learning Outcomes 

Graduates of the program will: 

• Support the data management needs of business through 

the design, implementation and maintenance of 

relational databases. 

• Collaborate with constituents to establish the 

information technology needs of a business and plan an 

appropriate solution and procurement strategy. 

• Demonstrate the use of project management techniques 

within an appropriate system analysis and design life 

cycle framework to develop an information system. 

• Solve a variety of business problems through the 

application of structured program analysis and design 

concepts. 

• Apply ethical decision-making models in the 

information technology environment. 

Information Technology: Bachelor of Science 

with Emphasis in Management 

Information Systems Requirements 

180 Credits 

Information Technology Major Core (60) 

CI1320 Computer Concepts 
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Communications 

EN1150 Composition I 4.5 

Science 

SC Science Electives 9 

Humanities 

 Humanities Electives 9 

Behavioral/Social Science 
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CI4220/MT 

4230 

Project Management 4.5 
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information technology bachelor degrees, a wide range of 

job opportunities are available. 

This program is offered online and through all campuses. 

Students in this program may not take any on-ground 

classes at NAU campuses in Indiana, Kansas, Minnesota, 

Missouri, Nebraska, New Mexico, and Oklahoma. Some 

courses may only be available online, and students may be 

required to attend classes at different locations. Course 

availability is subject to minimum class size requirements. 

Student Learning Outcomes 

Graduates of the program will: 

• Support the data management needs of business through 

the design, implementation and maintenance of 

relational databases.  

• Collaborate with constituents to establish the 

information technology needs of a business and plan an 

appropriate solution and procurement strategy.  

• Demonstrate the use of project management techniques 

within an appropriate system analysis and design life 

cycle framework to develop an information system.  

• Solve a variety of business problems through the 

application of structured program analysis and design 

concepts.  

• Apply ethical decision-making models in the 

information technology environment. 

• Demonstrate the technical skills required of web 

developers. 

Information Technology: Bachelor of Science 

with Emphasis in Web Development 

180 Credits 

Information Technology Major Core (60) 

CI1320 Computer Concepts 4.5 

CI1420 Principles of Programming 4.5 

CI2011 Introduction to Database 4.5 
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Humanities 

 Humanities Electives 9 

Behavioral/Social Science 

 Behavioral/Social Science 

Electives 

9 

(Course-by-course transfer) 

Communications 

EN1300 Composition II 4.5 



122| National American University 2018-2019 Undergraduate Catalog 

Game Software Development Emphasis Core (54) 

CI2090 Introduction to Game 

Development 

4.5 

CI2106 Fundamentals of 

Programming 

4.5 

CI2109 Intermediate Programming 4.5 

CI2212 Data Structures 4.5 

CI2213 Advanced Programming 4.5 

CI3216 2D Graphics Programming 4.5 

CI3218 3D Graphics Programming 4.5 

CI3219 3D Game Engine 

Architecture 

4.5 

CI3224 Game Scripting and Tools 4.5 

CI4216 Game Software Development 

and Testing 

4.5 

CI4455 Artificial Intelligence for 

Gamers 

4.5 

CI4490 Game Software Senior 

Project 

4.5 

General Education Core (66) 

(Available for block transfer) 

Block transfer is not available to residents of the state of 

Minnesota or students attending any Minnesota campus. 

Communications 

EN1150 Composition I 4.5 

Science 

SC Science Electives 9 

Humanities 

 Humanities Electives 9 

Behavioral/Social Science 

 Behavioral/Social Science 

Electives 

9 

(Course-by-course transfer) 

Communications 

EN1300 Composition II 4.5 

    

EN2100 Speech 4.5 
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• Formulate management strategy to effect organizational 

change. 

• Apply ethical decision making models to ethical 

dilemmas faced by individuals and organizations. 

• Demonstrate effective collaboration and teamwork 

skills. 

Organizational Leadership: Bachelor of 

Science Requirements 

180 Credits 

Organizational Leadership Major Core (37.5) 

MT4050 Training and Development 4.5 

MT4200 Business Ethics 4.5 

    

MT6570 International Business 4.5 

 OR  

MT4300 Management Across Cultures 4.5 

    

OL3100 Principles of Organizational 

Leadership 

4.5 

OL4100 Organizational Culture and 

Leadership 

4.5 

OL4200 Learning Organizations 4.5 

OL4300 Organizational Development 

and Change 

4.5 

OL4501 Organizational Leadership 

Action Research I 

3 

OL4551 Organizational Leadership 

Action Research II 

3 

MT6570: Students who do not have a 2.75 CGPA or applicable transfer 

credit will enroll in an appropriate undergraduate course. Transfer credit 
may replace major core, emphasis core, or open elective 6000DC+ and 

3000+ courses. 

OL4501, OL4551: Capstone Course - Senior level, minimum "C" grade 

required, must be completed at NAU. 

Support Core (40.5) 

AC2760 Financial Accounting for 

Managers 

4.5 

    

EC2050 Macroeconomics 4.5 

 OR  

EC2100 Microeconomics 4.5 

    

FN3000 Business Finance I 4.5 

MT1050 Introduction to Business 4.5 

    

MG6500 Marketing Administration 4.5 

 OR  

MG3000 Marketing 4.5 

    

MT2050 Principles of Management 4.5 

    

MT6300 Managing Human Resources 4.5 

 OR 
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EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

Science 

SC1221 Essentials of Anatomy and 

Physiology with Lab 

6 

SC1224D Advanced Essentials of 

Anatomy and Physiology 

with Lab 

6 

SC1221, SC1224D: Professional course (Minimum "C" grade required) 
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General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Healthcare Coding Major 

Core. See the "Graduation Requirements" section of the 

catalog for additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

The medical administrative assistant degree program is 

designed to prepare students for entry-level administrative 

positions in a variety of healthcare settings. Administrative 

duties may include greeting patients, setting appointment 

times, scheduling hospital admissions, medical 

transcription, medical record management, insurance 

coding and billing, bill collections, office compliance, and 

other general medical office procedures. A medical 

administrative assistant with sufficient training and 

experience may become responsible for office 

management. 

The medical administrative assistant program utilizes a 

combination of lecture and learning activities to address 

both administrative and general topics. Students have the 

option to complete a 160-hour practicum. The practicum is 

required for graduates to be eligible to take a credentialing 

exam. Students in the program must complete all 

professional courses in the curriculum with a minimum 

"C" grade. 

This program is offered online and through all campuses 

except Killeen, Lone Star, McAllen, and Whiteman. 

Students in this program may not take any on-ground 

classes at Bellevue. Some courses may only be available 

online, and students may be required to attend classes at 

different locations. Course availability is subject to 

minimum class size requirements. 

Student Learning Outcomes 

Graduates of the program will: 

• Demonstrate entry-level skills, knowledge and behavior 

competence in administrative content, functions, and 

procedures; including medical records management, 

healthcare coding, office accounting, and transcription. 

• Apply fundamental principles, regulations, and statutes 

for performing within legal and ethical boundaries. 

• Create a plan for obtaining membership in professional 

organizations, and continuing education. 

Medical Administrative Assistant: Associate 

of Applied Science Degree Requirements 

90 Credits 

Medical Administrative Assisting Major Core (38.5) 

ME1100 Introduction to Medical 

Assisting 

4 

ME1140 Medical Terminology for 

Health Professions 

2 

ME2211 Human Pharmacology 4 

ME2250 Medical Law and Ethics 4 

ME2260 Medical Records 

Management 

4 

ME2515 Introduction to 

Pathophysiology 

4.5 

ME2611 Healthcare Coding and 

Billing I 

4 
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Physiology with Lab 

SC1221: Professional course (Minimum "C" grade required) 

Mathematics 

MA2000 Quantitative Reasoning 4.5 

MA2000: Professional course (Minimum "C" grade required) 

Humanities 

 Humanities Elective 4.5 

HU: Professional course (Minimum "C" grade required) 

Behavioral/Social Science 

PS2000 Human Growth and 

Development 

4.5 

SO1060 Foundations of Cultural 

Competence 

2 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success









132| National American University 2018-2019 Undergraduate Catalog 

• Perform healthcare billing and reimbursement processes 

for outpatient encounters. 

• Demonstrate effective oral and written communication 

skills. 

• Apply basic management principles to the healthcare 

setting. 

Medical Office Management - Clinical 

Specialist: Associate of Applied Science 

Degree Requirements 

91 Credits 

Medical Office Management -



Academic Programs, Limitations & Exceptions | 133 

ME2515





Academic Programs, Limitations & Exceptions | 135 

NAU’s program offers a blended curricular format, 

whereby students take some courses online, some on-

campus, and some in combined online/on-campus format. 

The program is designed to provide students with a strong 

foundation in the theory and nature of occupation, the 

dynamic interaction of clients and their environments, and 

in hands-on skills. This program emphasizes lecture, 

laboratory, discussion, demonstration, and practical 

application. Clinical fieldwork experiences throughout the 

program take place offsite and are offered with clients 

across the lifespan in a variety of traditional and non-

traditional settings. Students are required to attend OTA 

specific courses at the Centennial and Independence 

campuses. 

This program is offered through Centennial and 

Independence. Some courses may only be available online, 

and students may be required to attend general education 

classes at different locations. Course availability is subject 

to minimum class size requirements. 

Admission Requirements 

Admission to the OTA Foundational Core is based on the 

National American University admission criteria. 

Admission to 
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administered by the National Board for Certification in 

Occupational Therapy (NBCOT). After successful 

completion of the exam, the graduate will be a certified 

occupational therapy assistant (COTA). In addition, all 

states require licensure, which is generally based on the 
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Support Core (8.5) 

AC2760 Financial Accounting for 

Managers 

4.5 

HA4200D Healthcare Financial 

Management 

4 

Health Information Specialty Option Areas (19) 

Students must complete one Specialty Option area.  

HIM Specialty - Health Data Analytics 

HIM4200D Data Standards and Structure 4 

HIM4201D Quantitative and Qualitative 

Analysis 

4 

HIM4202D Data Reporting 4 

HIM4203D Strategic Management and 

Best Practices 

4 

HIM4204D Health Data Analytics 

Capstone 

3 

HIM Specialty - Healthcare Technology 

HIM4400D User Requirements and 

Analysis 

4 

HIM4401D Workflow Design 
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EC2050 Macroeconomics 4.5 

EC2100 Microeconomics 4.5 

ME1140 Medical Terminology for 

Health Professions 

2 

    

MT6300 Managing Human Resources 4.5 

 OR  

MT3050 Human Resource 

Management 

4.5 

    

6000DC+ Elective 4.5 

 OR  

3000+ Elective 4.5 

    

3000+ Elective 4.5 

3000+ Elective 
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MG6500 Marketing Administration 4.5 

 OR  

MG3000 Marketing 4.5 

MG6500: Students who do not have a 2.75 CGPA or applicable transfer 
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Behavioral/Social Science 

 Behavioral/Social Science 

Electives 
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EN2100 Speech 4.5 

 OR  

EN2150 Interpersonal Professional 

Communication 

4.5 

Mathematics 

MA2000 Quantitative Reasoning 4.5 

General Education 

CS1201 Juggling College, Life, and 

Career:  Set Up for Success! 

5 

CS1301 Do the Numbers! Achieving 

College and Career Success 

5 

CS2086 Career Path Planning 2 

Residents of the state of Minnesota or students attending 

any Minnesota campus: <must take a Humanities 

elective.  Block transfer is not available to these students. 

Graduation Requirements: A minimum 2.0 GPA is 

required overall and in the Professional Legal Studies 

Major Core. See the "Graduation Requirements" section of 

the catalog for additional requirements. 

(The university reserves the right to correct clerical 

errors.) 

The professional legal studies bachelor of science degree 

will provide students with a well-rounded education, 

including an emphasis in legal training that affords the 

student a unique and valuable perspective upon entering 

various business professions in which knowledge of the 

law is essential.  The program consists of a major core of 

legal courses to include legal research, contracts, torts, 

civil procedure, business law, administrative law, and 

evidence. An introduction to legal principles, the adversary 

system and a capstone course round out the major core 

legal courses required of this program. Students will 

develop the ability to communicate clearly, systematically, 

and logically and also to utilize valuable critical thinking 

skills during the communication process.  

The Bachelor’s of Science degree in Professional Legal 

Studies also offers areas of study in Human Resources 

Management, Entrepreneurial, Management, and Supply 

Chain Management. An area of study is a grouping of 

electives that focus on particular interests and career paths. 

These business areas of study will train students for 

employment in a number of professional business areas in 

which a basic understanding of the law and legal principles 

are useful.  

Please note, only licensed attorneys may practice law. A 

person who earns this degree may not engage in activities 

considered to be the practice of law, including giving legal 

advice, representing a client in court, or setting legal fees. 

Area of Study ï Human Resources Management 

Major Core: 

• LA3150 Business Law II 

• MT/PL3230 Employment Law 

• PL4150 Practical Legal Investigation 

• PL4200 Litigation and Trial Practice 

• LA6570DC Human Resource Law 

Support Core: 

• MT1050 Introduction to Business  

• MT2050 Principles of Management 

• MT3050 Human Resource Management 

• MT3080 Compensation and Benefits 

• MT3100 Employee and Labor Relations 

• MT3250 Organizational Beh.34 2 5462
0.00000912 0 612 792 re
W* n
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Major Core: 

• LA3150 Business Law II  

• MT/LA3230 Employment Law  

• PL/EN3120 Classical Rhetoric in a Digital Age  

• PL4150 Practical Legal Investigation  

• LA6570DC Human Resource Law 

Support Core: 

• MT1050 Introduction to Business   

• MG1050 Principles of Marketing   

• MT2050 Principles of Management  

• AC2760 Accounting for Managers   

• FN3000 Business Finance  

• IMT3050 Human Resource Management  

• MT3250 Organizational Behavior  

• MT3500 Managing Information Systems  

• MT4200 Business Ethics  

• MT4300 Management Across Cultures 

OR 

• MT4500 Management Internship 

Area of Study ï 
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Electives
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Emergency Medical Services Management: 

Bachelor of Applied Science Requirements 

(Military Personnel - Active, Guard, or 

Reserve) 

180 Credits 

Management Major Core (58.5) 

AC2760 Financial Accounting for 

Managers 

4.5 

FN3000 Business Finance I 4.5 

HA3010D Introduction to U.S. 

Healthcare Delivery 

4 

HA3220D Health Information Systems 4 

HA3300D Healthcare Policy and Ethics 4 

MG3000
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• Values improvement, continuously assessing 

undergraduate and graduate programs to meet global 

needs and professional expectations.    

• Values high quality online education and instruction in 

the learning and teaching process.   

• Encourages growth and development of all learners and 

those who facilitate these processes.   

• Values diversity, is dedicated to equality, and is 

committed to serving a diverse population including 

residents of the USA and the world.   

• Values helping individuals reach their full academic 

potential.   

• Values a collegial and interactive process in planning 

and decision making, promoting civility, 

understanding, and mutual concern.   

• Values both tradition and innovation.   

• Provides a professional and supportive work 

environment where our employees enjoy freedom of 

conscience and the right to refuse to engage in actions 

that violate ethical principles, professional standards, or 

provisions of law.   

• Values administrative and technological quality 

performed efficiently and effectively.   

• Values cost effective growth and return on investment. 

Learning Outcomes 

The programs offered at Henley-Putnam School of 
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web sites or databases.  Students may also be obligated to 

pay state and or local sales taxes based on applicable state 

regulations. 

Program Delivery and Technology 

Upon initial enrollment, all students will take an online 

orientation course designed to help them master accessing 

the online classroom and connect to available resources. 

Each student will be required to have access to a computer, 

printer and an Internet connection, which allows them to 

access all course materials such as syllabi, course outlines, 

assignments, resources and case studies for enrolled 

courses.  Students should have basic computer skills and 

be able to read and write in the English language. All H-P 

courses are delivered online through the university’s 

learning management system (LMS) BrightSpace D2L. 

The student work products will be uploaded and graded 

through the LMS. The students’ work along with the 

grades will be stored online and on back-up servers. 

Projects and other assignments are graded and returned 

within seven days of submission unless otherwise 

indicated. 

Program Admission Requirements 

Certificate Program Requirements 

H-P offers credit bearing certificate programs described 

below.  Qualified applicants will have completed high 

school or its equivalent and be at least 18 years old. H-P 

requires an official high school transcript or official 

tr
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Clubs and Organizations 

The Henley-Putnam School of Strategic Security 

encourages students to actively engage in co-



164| National American University 2018-2019 Undergraduate Catalog 

• Math, 4.5 quarter (3 semester) credits 

• Arts & Humanities, 4.5 quarter (3 semester) credits 

• History/Social Science, 13.5 quarter (9 semester) 

credits 

• A minimum CGPA 3.0/4.0 scale (grade of B) for all 

courses completed from the university taken after 
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enrollment advisor to understand the impact of non-

participation. 

Suggestions from Students 

Students may contact academic advising to make 

comments about any aspect of the school.  Suggestions 

may also be submitted on the end of course surveys 

provided at the end of each course.  Suggestions will be 

responded to in a timely manner. 

Academic and Administrative Policies 

Academic Honors 

There are three levels of academic honors at H-P. They are 

the Henley-Putnam School of Strategic Security 

Excellence Award, Dean's List and Honor's List. In order 

to be considered for these honors, students must be 

currently active, working toward a degree and have 

completed the first third of their courses within their 

program.  Certificate students are not eligible.  The 

following cumulative grade point average (CGPA) must be 

attained in order to qualify for an honor's designation: 

Henley-Putnam School of Strategic Security Excellence 

Award: CGPA of 3.9 to 4.0 

Dean's List: CGPA of 3.7 to 3.89  

Honor's List: CGPA of 3.5 to 3.69 

Announcements of the names of students achieving 

academic honor's status will be listed in the quarterly 

student bulletin. 

Graduation with Honors 

H-P recognizes superior academic performance on 

students’ diplomas and official transcripts.  A student who 

meets the general college requirements and the particular 

requirements for an H-P degree may graduate with 

honors.  Honors designations are as follows: 

Summa Cum Laude ï Highest Honors 

This highest distinction is accorded to students who earn a 

cumulative grade-point average of 3.9 or higher 

Magna Cum Laude ï High Honors 

This second highest distinction is accorded to students who 

earn a cumulative grade-point average of 3.70-3.89 

Cum Laude ï Honors 

This third distinction is accorded to students who earn a 

cumulative grade-point average of 3.50- 3.69 

Please note: Transfer grades are not included in honors 

computation. 

Dual Majors 

H-P offers dual majors at the master’s and bachelor’s 

levels in Intelligence Management, Strategic Security and 

Protection Management, and Terrorism and 

Counterterrorism Studies.  A dual major demonstrates 

proficiency in more than one area of expertise within the 

field of strategic security, which may enhance academic 

experience and indicate versatility within the field. 

Completion of a dual major is indicated by the presentation 

of a second diploma.  The dual major will also appear on 

the student’s transcript. 

Dual Major and Minor Combinations 

H-P does not offer the option of combining a dual major 

with a minor. 

Dual Degrees 

The interdisciplinary nature of H-P programs, the 

interrelation of H-P courses, and the ways in which student 

outcomes are structured are best served by a dual major as 

opposed to a dual degree; therefore, H-P does not offer 

dual degrees. 

Dual Major: Bachelor of Science 

A dual major at the bachelor’s level involves the successful 

completion of the following: 

• Forty-five (45) quarter units or ten (10) required courses 

from the degree program in which the student wishes to 

earn a dual major. 

Dual Major: Master of Science 

A dual major at the master’s level involves the successful 

completion of the following: 

• Applied Capstone Project that proves mastery of the 

program learning outcomes in both degree areas. 

• Seven (7) additional courses: four (4) additional courses 

made up of the non-duplicated required courses in the 

second major; and three (3) from an additional non-

duplicated elective courses within the second major. 

Interruptions of Instruction 

Allowances for interruptions in attendance due to illness or 

personal emergency should be handled on a case-by-
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Minors 

H-P also offers minors at the bachelor’s and master’s level, 

which will be indicated on the student’s transcript, upon 

successful completion of the requirements listed 

below.  Please note that eighteen hours of credit supports a 

general standard of area specialization that is often 

required if an individual wishes to use the degree to teach 
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History 

GEO205 Introduction to Geography 4.5 

MATH115 Problem Solving 4.5 

MATH130 Beginning Statistics 4.5 

PHIL105 Introduction to Ethics 4.5 
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Students taking three courses at a time are considered to be 

full time. Part time study is two courses. The average 

completion rate is six years. Students may take up to nine 

years to complete the program. Students who take longer 

than nine years may be required to go through the 

enrollment process and complete another background 

check.
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MGT405 Consequence Management 4.5 

PRO398 Fundamentals of Threat 

Assessment 

4.5 

PRO422 Building Security 4.5 

PRO430 Travel and Hospitals 4.5 

PRO432 
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NR200 Techniques Level 1 (ARRT-

1) 

DNWS 

NR201 

Advanced Diagnostic 

Training (ADT-2) 

4.5 

DNWS 

NR250 

Joint Nuclear Explosive 

Ordnance Disposal 

(JNEODC) 

4.5 

DNWS 

NR401 

Applied Radiological 

Techniques Level 2 (ARRT-

2) 

4.5 

DNWS 

NW110 

Nuclear Weapons Orientation 

Course (NWOC) 

4.5 

DNWS 

NW120 

Nuclear Weapons Technical 

Inspectors Course (NWTIC) 

4.5 

DNWS 

NW305 

Theater Nuclear Operations 

Course (TNOC) 

4.5 

DNWS 

NW401 

Nuclear Policy (NUCPOL) 4.5 

DNWS R021 Geospatial Intelligence for 

Consequence Assessment -

Level 2 (GACA-2) 

4.5 
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education courses to complete, depending on the number 

of credits transferred into the degree program. 

Upon completion of a full evaluation of all previous 

courses and credits, students will receive a customized 

degree plan detailing the specific courses they will need to 

take.  

The Bachelor’s Degree in Strategic Security and Protection 

Management is earned by satisfactory completion of an 

online program equivalent to two years of full time upper 

division study. The program increases the student’s 

knowledge of operations in the security industry and in 

providing protective services to clients, their property 

and/or their information. This program also provides a 

foundation for the student’s study at more advanced levels 

in this field. All courses are four and a half quarter units 

unless otherwise noted.  

Program Learning Outcomes 

Graduates of this degree-completion program will be able 

to do the following: 

• SSPM-PLO B1: Recognize various information sources 

in strategic security and their relationship to security 

operations. 

• SSPM-PLO B2: Explain threat analysis and its 

technical, operational, and strategic aspects. 

• SSPM-PLO B3: Appraise policies, reforms, and ethics 

through integrating information literacy competencies. 

• SSPM- PLO- B4: Synthesize strategic leadership 

competencies through understandings of cases in the 

current security environment. 

• SSPM- PLO - B5: Demonstrate the ability to 

communicate effectively in a variety of mediums to key 

stakeholders. 

Strategic Security and Protection 

Management: Bachelor of Science 

180 Credits 

Major Core (31.5) 

*Students must fulfill 45 quarter units or more before 

taking the following Strategic Security and Protection 

Management Major Core coursework below:  

INT415 Chemical, Biological, 

Radiological and Nuclear 

Weapons 

4.5 

MGT344 Protective Security Law 4.5 

PRO466 Advance Work 4.5 

PRO494 Essentials of Executive 

Protection Protection
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Graduates of this degree-completion program will be able 

to do the following: 

• TCT-PLO B1: Formulate, conduct, and present basic 

research skills in the field of terrorism and 

counterterrorism. 

• TCT-PLO B2: Analyze and evaluate sources, assets, 

events, and systems for potential risks in order to assess 

and refine contingency planning to include appropriate 

consequence management in the field of 

counterterrorism. 

• TCT-PLO B3: Integrate the general workings and issues 

of the counterterrorism profession through intellectual 

inquiry and critical thinking. 

• TCT-PLO B4: Demonstrate the ability to lead and 

manage across settings unique to the counterterrorism 

field in an ethical and professional manner. 

• TCT-PLO B5: Express ideas and concepts clearly 

through oral and written communication that informs, 

enlightens, and persuades those they serve in the 

counterterrorism field. 

Terrorism and Counterterrorism Studies: 

Bachelor of Science 

180 Credits 

Major Core (31.5) 

*Students must fulfill 45 quarter units or more before 

taking the following Terrorism and Counterterrorism 

Studies Major Core coursework below:  

INT300 Fundamentals of Intelligence 4.5 

INT315 Open Source Research 4.5 

INT415 Chemical, Biological, 

Radiological and Nuclear 

Weapons 

4.5 

PRO398 Fundamentals of Threat 

Assessment 

4.5 

TCT390 Foundations of Terrorism 4.5 

TCT396 Terrorist Techniques 4.5 

TCT431 Counterterrorism 4.5 

Major Support Core (13.5) 
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Counterterrorism 

This entry-level certificate is designed to give the 

professional in the Counterterrorism field or the student 

who is considering getting in the field, more 

comprehensive knowledge of key definitional and 

conceptual issues to describe terrorists (including the 

sociological and psychological characteristics of both 

leaders and members) and identify their methods, 

including organizational structures, target selection criteria, 

operational tradecraft, weaponry, etc. This program 

examines the strategies, tactics, and techniques used to 

combat terrorism and will teach students to distinguish 

conceptually between defensive “anti-terrorism” 

approaches and offensive “counterterrorism” approaches. 

Students will l
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• Discuss the value and importance of Open Source 

Intelligence as it relates to both Foreign National 

Intelligence and Domestic Intelligence.
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• Assess which intelligence capabilities should be used in 

order to support specific mission sets in support to 

business, law enforcement, and military requirements. 

• Evaluate where and how strategic security will evolve. 

• Relate real-world collection requirements and events 
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• Synthesize and reflect upon knowledge gained upon 

certificate completion 
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Consequence Assessment 
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• Evaluate the capabilities and motivation of potential 

attackers 

• Synthesize and reflect upon knowledge gained upon 

certificate completion 

Hazard Prediction and Assessment Capability 

(HPAC)-CBR 

Hazard Prediction and Assessment Capability (HPAC)-

CBR Required Courses (21) 

DNWS 

CM150 

Hazard Prediction and 

Assessment Capability Level 

2-Chemical, Biological, 

Radiological (HPAC-2-CBR) 

4.5 

INT310 Fundamentals of Analysis 4.5
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and then be able to show how these historical 

developments can be utilized to predict the future. 

• Discuss the myths and truths about the workplace 

violence “epidemic.” 

• Discuss concepts, principles and standards for designing 

and implementing secure operating systems and 

networked systems. 

• Demonstrate practical report-writing skills used 

throughout the security community. 

• View security as a discipline and thus show how to 

distinguish the differences between the roles of law 

enforcement and private security. 

• Identify the concepts and methods of risk mitigation 

and security resources to then organize and manage a 

security function. 

• Summarize where and how to access additional 

information about security practices, related trade or 

professional organizations, service and product 

providers, education, regulations and certifications. 

• Identify and respond to internal, as well as external, 

threats they may encounter in a specific environment. 

• List countermeasures for theft or compromise of 

information assets, terrorism potentials, as well as 

threats to executive personnel where consideration is 

given to executive protection. 

Security: Certificate 

18 credits 

Security Required Courses (18) 

ENG330 Writing for the Intelligence 

Professional 

4.5 

MGT360 Information Security 4.5 

MGT375 Workplace Violence, 

Workplace Security 

4.5 

SEC320 Foundations of the Security 

Industry 

4.5 

This Certificate is designed to give the professional in the 

Security field or the student who is considering getting into 

the corporate, government or law enforcement security 

field, a more comprehensive knowledge of managing the 

security organization, including how to resolve issues 
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SON Core Values 

• Offer high quality nursing education and collaborative 

community partnerships. 

• Provide a caring and supportive learning environment 

for nursing students. 

• Offer professional nursing programs leading to career 

advancement and professional development. 

SON Progammatic Outcomes/Goals 

1. Prepare learners to influence the delivery of healthcare 

services through safe and accountable clinical 

judgment. 

2. Promote and facilitate (student-centered) lifelong 

learning opportunities responsive to the needs of 

students, graduates, faculty, community, and 

profession. 

3. Commit to the advancement of nursing knowledge and 

application to health care by collaborating with faculty 

within and external to the university and with 

professionals in healthcare and community agencies. 

4. Support and participate in activities that interpret and 

promote the role of the nurse, influence nursing 

practice, and the concept of caring. 

5. Support efforts to recruit and retain students from 

diverse backgrounds and experiences who demonstrate 

potential for success in nursing. 

6. Incorporate a holistic approach to culturally congruent 

care throughout the lifespan. 

SON Philosophy 



188| National American University 2018-2019 Undergraduate Catalog 

demands ongoing reexamination of categories and 

concepts. 

The SON and faculty believe nursing is a practice 

profession with a defined body of knowledge and 

outcomes. Nursing practice is embraced through education 

as holistic, caring in nature incorporating, and supporting 

lifelong learning. 

Nursing Practice and Nursing Education 

A knowledge base reflective of the varying levels of 
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NS3331 Foundations of Holistic 

Nursing Clinical 

3 

NS3340D Pathophysiologic Concepts II 4 

NS3343 Holistic Nursing Care in 

Chronic Illness I 

6 
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(The university reserves the right to correct clerical 

errors.) 

Bachelor of Science in Nursing: LPN to BSN 

Degree Requirements 

186 Credits 

This program is offered through Overland Park and 

Wichita West. Some courses may only be available online, 

and students may be required to attend classes at different 

locations. Course availability is subject to minimum class 

size requirements. 

NOTE: LPN bridging into the BSN clinical core students 

must have a practical nurse (PN) diploma (32 credits) with 

a 2.8 cumulative grade point average (CGPA) or above 
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locations. Course availability is subject to minimum class 

size requirements. 

Nursing Major Core (48) 

(All of the following 48 credits must be earned at NAU.) 

NS3026D Concepts and Challenges in 

Professional Nursing 

3 

    

NS6125 Facilitating Health I:  Health 

Assessment/Pathophysiology 

4.5 

 OR  

NS3050D Pathophysiology in Practice 4 

    

NS3225D Nursing Theory and Healthcare 

Delivery Models 

4 

    

NS6115 Leadership in Health Care:  A 

Collaborative Approach to 

Theory/Ethics/Health Policy 

4.5 

 OR  

NS3250D Ethics and Issues in 

Contemporary Nursing 

4 

    

NS3305D Evidence-Based Practice and 

Research in Nursing 

6 

NS4000D Issues in Transcultural Nursing 4 

NS4050D Public Health and Community 

Nursing 

6 

NS4060D Caring for Vulnerable 

Populations 

4 

    

NS6160 Technology Utilization in 

Advanced Nursing Roles 

4.5 

 OR  

NS4150D Information Technology in 

Nursing 

4 

    

NS4350D Quality Management in Nursing 

and Health Care 

4 

NS4401D Nursing Leadership in Practice 

Capstone 

5 

NS4401D: Capstone course 

NS6125, NS6115, NS6160: Students who do not have a 2.75 CGPA or 

applicable transfer credit will enroll in an appropriate undergraduate 
course. Transfer credits may replace major core, emphasis core, or open 

elective 6000DC+ and 3000+ courses. 

Support Core (4) 

HA4050D Healthcare Law 4 
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AM4005 - Crew Resource Management II (4.5) 

This course further expands upon the flight and ground 

crew and delves into situational awareness and psycho-

motor skills related to safe flight operations. 

Prerequisite: AM4000. Offered: Online.  

AM4010 - Air Transportation System (4.5) 

The course will cover organization, inventory, 

warehousing, distributions, transportation methods, 

computerized problem solving and logistical economics. 

Prerequisite: MT2050. Offered: Online.  

AM4015 - Airport Security (4.5) 

The purpose of this course is to provide a basis for 

understanding airport security and safety operations, 

including risk management from a systems management 

approach.  Students will learn to locate and document peer-

reviewed research sources, utilizing electronic and print 

materials.  Students will develop a written safety and 

security plan. 

Prerequisite: EN1300 and MT2050. Offered: Online.  

AM4020 - Airport Planning (4.5) 

Students will study management, operations, and 

regulations of air carriers.  Airline structure, strategic 

planning and organization, scheduling, finance and 

revenues, labor relations and maintenance will also be 

covered. 

Prerequisite: MT2050. Offered: Online.  

AM4040 - Aviation Capstone Course (4.5) 

The capstone course will have students complete a 

project/presentati
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AV2500 - Instrument Flight (1.4) 

You instrument rating allows you to fly without reference 

to a horizon outside of the airplane. As you start your 

instrument pilot flight lessons you’ll be exposed to the 

complex departure, enroute, and approach environments of 

the most professional pilots. 

Prerequisite: AV1150. Distribution: Sioux Falls. Offered: 

On ground.  

AV3001 - Human Factors in Aviation (0.6) 

97% of aviation accidents are caused by human error. In 

this course we work to uncover common and complex 

human factors in aviation. 

Prerequisite: AV2001. Distribution: Sioux Falls. Offered: 

Online.  

AV3002 - Commercial Pilot Theory I (3.5) 

Learn how to operate safely as a commercial pilot for hire. 

In this course we’ll explain rules and regulations that 

pertain to operating an aircraft for compensation. 

Prerequisite: AV2002. Distribution: Sioux Falls. Offered: 

Online.  

AV3003 - Commercial Pilot Theory II (3.5) 

As a professional pilot you’ll be asked to fly faster and in 

more complex aircraft in changing weather environments. 

In professional pilot theory II we discuss the more 

advanced topics of weather and aerodynamics. 

Prerequisite: AV3002. Distribution: Sioux Falls. Offered: 

Online.  

AV3500 - Commercial Flight Single Engine (4.8) 

Learn to fly faster and more complex aircraft as you pursue 

your commercial pilot certificate and take one step closer 

in your aviation career dreams. 

Prerequisite: AV2500. Distribution: Sioux Falls. Offered: 

On ground.  

AV3510 - Commercial Flight Multi Engine (0.4) 

Take the skills you learned previously and now apply them 

to a multi engine aircraft as you earn your multi engine add 

on rating. 

Prerequisite: AV3500. Distribution: Sioux Falls. Offered: 

On ground.  

AV4001 - Methods of Teaching in Aviation (1.5) 

Discover the fundamentals of instruction as you now learn 

how to teach the complex skill set you’ve developed over 

the previous course. 

Prerequisite: AV3001, AV3002, and AV3003. 

Distribution: Sioux Falls. Offered: Online.  

AV4002 - Professional Flight Instructor Theory I (5.4) 

Learn how to break difficult subjects down to plain English 

and build lesson plans for your future flight students. 

Prerequisite: AV3001, AV3002, and AV3003. 

Distribution: Sioux Falls. Offered: Online.  

AV4003 - Professional Flight Instructor Theory I (2.7) 

Apply your flight instructor skills to the instrument pilot 

environment as well as you learn to teach instrument 

departures, en-route, and approach procedures. 

Prerequisite: AV4002. Distribution: Sioux Falls. Offered: 

Online.  

AV4500 - Certificated Flight Instructor I (3.5) 

Master and demonstrate your teaching skills from the right 

seat as you learn to teach while flying from the right seat. 

Prerequisite: AV3500. Distribution: Sioux Falls. Offered: 

On ground.  

AV4510 - Professional Flight Instructor Theory II (1.2) 

Take flight and learn to teach instrument departures, en-

route, and approach procedures all from the right seat. 

Prerequisite: AV4500. Distribution: Sioux Falls. Offered: 

On ground.  

CI - INFORMATION TECHNOLOGY 

CI1150 - Introduction to Computer Information 

Systems (4.5) 

See CS1150 

Cross-Listed as: CS1150.  

CI1230 - Spreadsheets for Windows (4.5) 

Spreadsheets for Windows is a course that teaches students 

what a spreadsheet is and how it is used in business.  

Topics covered in the course include creating, editing and 

formatting worksheets and charts, integrating worksheet 

data with various programs, working with multiple 



Courses| 201 

CI1320 - Computer Concepts (4.5) 

This course is designed to provide students with a 

foundation in PC hardware and software concepts. Topics 

include basic hardware and software installation, 

configuration, and troubleshooting for standalone PCs and 

networks. Successful completion of this course helps 

prepare students to support personal computers. Delivery:  

on campus and online 

Prerequisite: CS1301.  

CI1420 - Principles of Programming (4.5) 

Principles of Programming is designed to be a first course 

in computer programming.  Students will learn how to 

design and write programs that will be error-free, reliable 

and easy to modify and maintain.  After completing the 

course, students will have a firm foundation in the 

concepts and techniques of object oriented program 

analysis and design, and will be able to use this knowledge 

to solve a wide variety of business problems.   Delivery:  

on campus and online 

Prerequisite: CI1320 and MA1500 or MA2000.  

CI1423 - Introduction to Programming Concepts (4.5) 

This is an introductory course in computer programming 

designed to equip students with foundational knowledge 

and skills related to this subject area.  Topics include 

syntax, number systems, and program design tools. 

Prerequisite: CI1320. Offered: Online.  

CI2011 - Introduction to Database (4.5) 

Students are introduced to the process of developing 

relational databases that models business situations. The 

requirements of the business situations are developed in a 

scenario-based approach that students use hands-on 

techniques by using selected design software to apply 

industry standard modeling. The running case method is 

used to provide students the opportunity to develop their 

skills in a stepped process. The application of the 

developed design introduces the student to a selected 

graphical user interface for building the relational database.  

Delivery:  on campus and online 

Prerequisite: CI1320.  

CI2020 - Visual Basic (4.5) 

This course provides support for student learning related to 

Microsoft Visual Basic.NET. Students are introduced to 

the Visual Studio.NET Integrated Development 
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CI2109 - Intermediate Programming (4.5) 

This course builds upon the concepts presented in 

Fundamentals of Programming.  Students will gain further 

competency in the area of software programming.  
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CI3070 - Human-Computer Interaction - User-

Centered Design (4.5) 

This course reviews the fundamentals of human-computer 

interaction and design thinking. The setting for the course 

is mobile web applications. 

Prerequisite: CI1420. Offered: Online.  

CI3075 - Intermediate C# Programming   (4.5) 

This course builds upon the student’s current knowledge of 
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CI4221 - 
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CI4750 - Administering Microsoft SQL Server 

Databases (4.5) 

This course provides students with the technical skills 

required to administer Microsoft SQL Server.  This course 

builds on the skill set developed in the basic course on 

querying MS SQL server.  Students will install and 

configure MS SQL Server, maintain instances and 

databases, optimize and troubleshoot, manage data, 

implement security and implement high availability. This 

course helps to prepare for Microsoft exam 70-462. 

Prerequisite: CI3690. Offered: On ground and Online.  

CI4760 - Implementing a Data Warehouse with 

Microsoft SQL Server (4.5) 

This course provides students with the technical skills 

required to implement a data warehouse with Microsoft 

SQL Server. Students design and implement a data 

warehouse, extract and transform data, load data, configure 

and deploy SQL Server Integration Services (SSIS) 

solutions and build data quality solutions. This course 

helps to prepare for Microsoft exam 70-463. 

Prerequisite: CI4750. Offered: On ground and Online.  

CI4770 - Implementing Data Models and Reports with 

Microsoft SQL Server (4.5) 

This course provides students with the technical skills 

required to implement data models and reports with 

Microsoft SQL Server. Students build an analysis services 

multidimensional database, manage, maintain, and 

troubleshoot a MS SQL Analysis Services (SSAS) 

database, build a tabular data model, and build a report 

with SQL Server Reporting Services (SSRS.)  This course 

helps to prepare for Microsoft exam 70-466. 

Prerequisite: CI4760. Offered: On ground and Online.  

CI4780 - Designing Business Intelligence Solutions with 

Microsoft SQL Server (4.5) 

This course provides students with the technical skills 

required to design business intelligence solutions with 

Microsoft SQL Server. Students plan business intelligence 
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CJ2140 - Crime Analysis (4.5) 

This course will provide a basic introduction to the field of 

crime analysis. The course will not specifically focus on 

the technology of crime mapping but more on the history, 

key concepts, data, and techniques used in crime analysis. 

Students will be introduced to the theoretical and practical 

aspects of crime mapping and crime analysis. Various 

methodologies and techniques will be reviewed and 

examined. Students will learn procedures to analyze the 

problems, decipher the data, review the results, and 

disseminate the crime analysis information.  Delivery:  on 

campus and online 

 

CJ2150 - Professionalism and Ethics in Criminal 

Justice (4.5) 

This course introduces the practice of professional 

behavior and decision making for criminal justice 

practitioners.  The major decision-making tools for dealing 

with the potential for coercion, the misuse of authority in 

criminal justice work, and managing temptation are 

presented.  Delivery:  on campus and online 

Prerequisite: CJ1500.  

CJ2200 - Policing in U.S. Society (4.5) 

This course presents the philosophy and history of law 

enforcement, the Constitutional controls imposed on law 

enforcement, the agencies and organizations of law 

enforcement and the role and function of law enforcement 

in the criminal justice process.  Delivery:  on campus and 

online 

Prerequisite: CJ2150.  

CJ2230 - 
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Prerequisite: CJ2100.  

CJ3400 - Constitutional Law (4.5) 

This course will examine the basics of Constitutional Law 

from its birth to current applications. The history of the 

Constitution will be discussed, as well as the two major 

applications of Constitutional Law:  governmental powers 

and individual liberties. The student will be introduced to a 

variety of legal terms, as well as become familiar with 

major cases that affect the criminal justice practitioner 

today. Delivery:  on campus and online 

Prerequisite: CJ2100 and EN1300.  

CJ3700 - Community Policing (3) 

Current events have brought forth harsh criticism of the 

criminal justice community.  As a result, more departments 

are exploring the Community Policing approach.   

Community Policing is a strategy that expands the police 

officer’s traditional role to forming partnerships in the 

community.  It is based on team policing, police- 

community relations, and crime prevention. These 

partnerships assist officers in the fulfillment of their 

traditional role:  fighting crime.  This philosophy is based 

on the premise of the community and the police working 

together to improve the quality of life for everyone. This 

course is a comprehensive overview of that approach. 

Delivery:  online 

Prerequisite: CJ1000.  

CJ4000 - Psychology and the Law (4.5) 

Psychology’s concepts and methods are involved in many 

aspects of the modern legal system.  This course covers 

those concepts and their effect on the legal environment.  

Topics include the psychological foundations for profiling, 

incompetency, eyewitness testimony, false confessions, 

insanity defense, sex offender classification, sentencing, 

alternative courts, and many other areas in which 

psychology is incorporated into the legal system.   

Prerequisite: EN1300 and PS1050. Cross-Listed as: 

PL4000. Offered: Online.  

CJ4200 - 
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security, and asset protection, policies, and procedures for 

specific industries. Delivery:  online 

Prerequisite: EN1150.  

CJ4500 - Homeland Security and Terrorism (4.5) 

This course presents the various forms of terrorism and the 

explanations for terrorism from a theoretical and 

sociological perspective, in order to explain the causes of 

past, current, and new forms of terrorist behavior. 

Operational responses to terrorism are discussed, with 
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disease states. (3 hours lecture, 2 hours lab per week) 

Delivery:  on campus 

Prerequisite: CL1120.  

CL2020 - Immunohematology II with Lab (4) 

Antibody detection and identification, compatibility 

testing, transfusion reactions, hemolytic disease of the 

fetus and newborn, blood donations, blood components, 

and transfusion therapy are covered in this course.  

Antibody screens, antibody identifications, crossmatches, 

and Rh Immunoglobulin (RhIG) candidacy testing are 

performed. (3 hours lecture, 2 hours lab per week) 

Delivery:  on campus 

Prerequisite: CL1150.  

CL2030 - Clinical Microbiology II with Lab (3) 

General microbiological concepts are reviewed, including 

nomenclature, use of stains, and selection of culture media. 
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up, and the coronary angiography procedure itself. 

Delivery:  on campus 

Prerequisite: CV1030 and CV1040.  

CV2040 - Cardiovascular Pathophysiology II (4.5) 

This course focuses on the anatomy, physiology, and 

pathophysiology of the cardiovascular system. Cardiac and 

vascular structural anatomy and relationships, electrical 

innervation, embryology, and hemodynamics of the heart 

and vascular system are reviewed. The course also 

explores the pathophysiology, etiology, pathology, signs, 

symptoms, risk factors, and treatment of acquired 

cardiovascular diseases. Delivery:  on campus 

Prerequisite: CV2020.  

CV2050 - Catheterization Lab Imaging Fundamentals 

(2) 

This course addresses X-ray technology and diagnostic 

procedures in the cardiac catheterization lab. Emphasis is 

on the beginning cath lab clinical experience. Delivery:  on 

campus 

Prerequisite: CV2030.  

CV2060 - Principles of Interventional Radiology (4.5) 

This course is an introduction to the diagnostic procedures 

used in the interventional lab including patient preparation 

and monitoring, angiographic equipment set-up, and 

vascular procedures. Delivery:  on campus 

Prerequisite: CV2030.  

CV3010 - Cardiovascular Technology Externship I (13) 

This course is a catheterization lab work-based learning 

experience that enables the student to apply specialized 

occupational theory, skills, and concepts. Direct 

supervision is provided by the cath lab clinical 

professionals. Delivery:  On campus 

Prerequisite: CV2060.  

CV3011 - Cardiovascular Technology Externship II 

(13) 

This course is a catheterization lab work-based learning 

experience that enables the student to apply specialized 

occupational theory, skills, and concepts. Direct 

supervision is provided by the cath lab clinical 

professionals. Delivery:  on campus 

Prerequisite: CV3010.  

EC - ECONOMICS 

EC1900-4990 - Special Topics in Economics (1-4.5) 
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FN - FINANCE 

FN1900-4990 - Special Topics in Finance (1-4.5) 

Topics will vary depending on the interests of the 

instructor and students.   Delivery:  on campus 

 

FN3000 - Business Finance I (4.5) 

This course is an examination of the role of financial 

management, analysis, forecasting, mathematics, working 

capital management, cash and marketable securities 

management, accounts receivable, inventory management, 

and short-term financing. Delivery:  on campus and online 

Prerequisite: AC1060 or AC2760, and MA1500 or 

MA2000.  

FN3010 - Business Finance II (4.5) 

This course is an examination of capital budgeting under 

uncertainty, valuation and rates of return, cost of capital, 

term loans and leases, long-term debt, preferred and 

common stock, convertibles and warrants, mergers and 

acquisitions, failure, and reorganization. Delivery:  on 

campus and online 

Prerequisite: FN3000.  

FN3050 - Investments and Portfolio Management (4.5) 

This course is an introductory course in investing. A study 

of the environment of investing, basic concepts of the 

"what" and "why" of investing, descriptions of the various 

types of investments, and tax implications of investment 

are included. Delivery:  on campus and online 

Prerequisite: FN3000 and MA2000.  

FN3060 - Corporate Investment Decisions (4.5) 

This course focuses on managing both current and fixed 

assets. Special emphasis is placed on managing working 

capital, making capital budgeting decisions, evaluating 

firm performance, and positioning to achieve firm goals. 

Delivery:  on campus and online 

Prerequisite: FN3010.  

FN3100 - Risk Management and Insurance (4.5) 

This course introduces different types of insurance risks, 

insurance policy contracts, types and problems of insurers, 

social insurance, and risk management. The approach is 

broad with an emphasis on the basic unity of insurance. 

Delivery:  on campus and online 

Prerequisite: FN3000.  

FN3200 - Financial Statement Analysis (4.5) 

This course is a study of financial statement accounting 

with emphasis on the reporting function.  It is designed to 

develop critical thinking and problem solving skills in a 

financial statement environment.  Additionally, the course 

is focused on the student's ability to analyze and interpret 

financial data. Delivery:  on campus and online 

Prerequisite: FN3000.  

FN3600 - International Financial Management (4.5) 

This course introduces the international financial 

environment.  Particular attention is given to short-term 

asset and liability management, long-term asset and 

liability management, and international banking. Delivery:  

on campus and online 

Prerequisite: FN3010.  

FN4055 - 
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Prerequisite: CS1301 and HA3010D. Distribution: Canada. 

Offered: Online.  

HA3540CA - Healthcare Policy and Ethics (4) 

This course is an introduction to ethics as it applies to 

healthcare management. The course will include an 

introduction to ethical theory and the relationship of those 

theories to healthcare policy and to real world healthcare 

management in Canada. 

Prerequisite: EN1300 and HA3010D. Distribution: 

Canada. Offered: Online.  

HA4050D - Healthcare Law (4) 

This course examines legal principles and laws regulating 

health services activities.  Healthcare topics include 

liability, negligence, malpractice, right of access to care, 

informed consent, and confidentiality. Professional liability 

insurance, risk reduction, 
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HI2050 - American History Since 1877 (4.5) 

This course is designed to increase students' knowledge 

and understanding of how and why the United States came 

to be what it is today. The course seeks to instill in students 

the habits of historical thinking that will allow them to live 

more competent lives in their local communities and in the 

nation at large. Delivery:  on campus and online 

HI2155 - World Religions (4.5) 

See HU2150 

Cross-Listed as: HU2150.  

HI3500 - American West-Fact and Fiction (4.5) 

This course is an interdisciplinary study of the culture of 

the American West. Emphasis is placed on both the history 

of the region and on the images of that history as they are 

presented in literature and art. Prerequisite: EN1150 

Delivery: on campus  

 

HIM - HEALTH INFORMATION 
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HIM4030D  - Revenue Cycle Management and 

Reimbursement Systems (3) 

This course focuses on revenue cycle and its impact on 

various departments within a healthcare facility.  The 

importance of revenue cycle management is discussed, in 

addition to the use of clinical data for reimbursement 

systems. Students will have review strategies to enhance 

the performance of the revenue cycle, querying for 

techniques to resolve coding discrepancies, and utilization 

and resource management.  

HIM4040D -
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HIM4301D - Project Procurement (4) 

This course further examines the techniques and processes 

used to acquire or evaluate project management services, 

systems, software, or goods. Course topics include contract 

and negotiation, procurement strategies, and legal issues. 

Students will develop a request for proposal, as well as 

source selection template, and risk assessment and 

analysis.  

HIM4302D - Project Implementation (4) 

Students will apply a framework to effectively implement 

and manage a project. The course will focus on 

implementation strategies, challenges, and barriers; as well 

as solutions and management methods. Organizational 

change and customer acceptance will be introduced. 

Students will demonstrate practical project management 

knowledge using case scenarios and simulations.  

HIM4303D - Project Communications and Monitoring 

(4) 

The purpose of this course is to provide students with an 

opportunity to evaluate guidelines for leading and 

communicating projects. Principles of effective planning, 

communication, measurement, and motivation are 

discussed, as well as other monitoring activities. The 

course presents elements of project control from initiation, 

to execution and closure. Students will utilize case studies 

to develop communication and monitoring plans.  

HIM4304D - Project Management Capstone (3) 

The focus of this course is on the concepts and skills 

involved in project management, utilizing guidelines from 

the Project Management Body of Knowledge (PMBOK). 

The course will give the student an opportunity to put 

together a well-defined project based on real-world 

specifications or case. Students will use best practices 

involved in managing a project and complete a team 

assignment. The capstone project will be applicable to the 

field of health information management. Students will also 

learn about related certifications and prepare a professional 
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HT2129D - ICD-10 Advanced Coding with Lab (3) 

The course will focus on ICD-10-CM and ICD-10-PCS 

professional standards of coding inpatient diagnosis and 

procedures. The ICD-10-CM and ICD-10-PCS 

conventions and guidelines will be applied in identifying 

and accurately assigning diagnosis and procedure codes. 

The student will use case scenarios, computerized health 

records, encoder, and other coding resources to assign 

diagnosis and procedure codes. In addition, techniques for 

validating coded clinical information, case-mix, and 

severity of illness data will be addressed. (2 hours lecture, 

2 hours lab per week) Delivery:  online 

Prerequisite: HT2126D.  

HT2130D - Current Procedural Terminology Coding 

with Lab (3) 

This course will expand on the knowledge of clinical 

classification systems through the use of Current 

Procedural Terminology (CPT) coding principles. 

Assignments and practical examples of patient records will 

provide practice in coding and sequencing of diagnoses.  

Exercises will allow students to apply guidelines for 

Evaluation and Management (E/M) code and modifier 

assignment, in addition to the purpose and use of the 

Healthcare Common Procedure Coding System (HCPCS). 

The applications of coding principles are also explored 

through the use of encoding software tools.  (2 hours  

lecture/2 hours lab per week) Delivery:  online 

Prerequisite: HT2127D.  

HT2135D - Advanced Coding With Lab (3) 

This course will focus on ICD and CPT standards for 

coding patient diagnoses and procedures. ICD and CPT 

conventions and guidelines will be applied in identifying 

and accurately assigning diagnosis and procedure codes in 

inpatient and outpatient settings.  The student will use case 

scenarios, computerized health records, encoder, and other 

coding resources to assign diagnosis and procedure codes.  

In addition, techniques for validating coded clinical 

information, case-mix, and severity of illness data will be 

addressed. Delivery:  online 

Prerequisite: HT2130D.  

HT2200D - Health Information Management Systems 

(4) 

This course explores the use of health information systems 

with an emphasis on health data information, file 

structures, data storage and retrieval, and security and risk 

assessment. The determination of information system 

needs, system implementation, system evaluation and 

confidentiality/security will also be addressed. Delivery:  

online 

Prerequisite: HT1000D and CS1301.  

HT2210D - Healthcare Data Quality and Management 

(4) 

This course will provide an overview of quality 

improvement methodologies and expand on the use of 

health information and data for utilization review, risk 

management, and organizational approaches to quality 

assessment activities. Methods, tools, technologies and 

processes for analyzing data are examined, to identify and 

prepare data for health-related purposes. Displays and 

reports to support quality improvement programs are 

explored.    Delivery:  online 

Prerequisite: HT2200D.  

HT2230D - Healthcare Reimbursement (3) 

This course will provide an overview of the reimbursement 

and payment methodologies that apply to various 

healthcare settings, inclusive of the forms, processes, and 

practices of health information professionals. Topics 

related to insurance, third party, prospective payment, and 

managed care capitation are also explored along with 

issues of policy, regulatory information technology and 

data exchange among providers.     Delivery:  online 

Prerequisite: HT2126D or HT2127D.  

HT2240D - Health Information Management and 

Supervision (3) 

This course focuses on the principles of supervisory 

management in the health information environment and 

provides an overview of general management functions. 

Staffing, training, performance, and productivity 

procedures are explored, as well as work processes and 

policies and procedures design. The application of these 

functions will be explored in the inpatient, ambulatory, and 

physician office environments. This course will also 

provide an overview of quality improvement 

methodologies and expand on the use of health information 

and data for utilization review, risk management, and 

organizational approaches to quality assessment activities. 

Methods, tools, technologies and processes for analyzing 

data are examined, to identify and prepare data for health-

related purposes. Displays and reports to support quality 

improvement programs are explored.  Delivery:  online 

Prerequisite: HT2210D.  

HT2250D - Medical Law and Ethics for Health 

Information Professionals (4) 

This course emphasizes legal principles, procedures, and 

regulations which affect the control, use, and release of 

health information, including HIPAA. Delivery:  online 

Prerequisite: EN1300 and HA3010D or HT1000D.  
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HU3050 - Biomedical Ethics (4.5) 

After exploring ethical argumentation through basic 

benefit/harm scenarios, students examine ethical issues in 

medical treatment and experimentation from the 

perspectives of patients, their families, and medical 

professionals. Students also produce arguments for ethical 

courses of action in biomedical cases. Delivery:  on 

campus and online 

Prerequisite: EN1150.  

LA - LAW 

LA1150 - Legal Research I (4.5) 

This course is a study of the methods and procedures used 

in legal research. The student will learn the basics of legal 

writing, citations, and a variety of research techniques over 

a variety of platforms. Students will learn how to 

distinguish both primary sources of the law (statutes, 

regulations, and case law) and secondary sources (legal 

encyclopedias). Students will be understand the importance 

of validating research and have basic research analysis 

skills. Students will be prepared to enhance their research 

and writing skills in LA1350: Legal Research II and 

ultimately polish them in LA2500: Legal Writing.. 

Delivery:  online 

Prerequisite: EN1150.  

LA1900-4990 - Special Topics in Law (1-4.5) 

Topics will vary depending on the interests of the 

instructor and students.  Delivery:  on campus 

 

LA3100 - Business Law I (4.5) 

This course introduces students to fundamental legal 

principles affecting business in the United States, including 

the sources and classifications of laws in the U.S.  Students 

learn to recognize and apply basic legal concepts relating 

to contracts, torts, and product liability; explore various 

forms of business organizations common in the United 

States; and gain a fundamental understanding of select 

legal topics critical to operating a business, including real 

property, personal property, agency and employment, 

credit and secured transactions, bankruptcy and decedent's 

estates. Delivery:  on campus and online 

Prerequisite: MT1050 or PL1100.  

LA3150 - Business Law II (4.5) 

This course is a continuation of the study of business law. 

It focuses on the study of agency law, contract law, the 

Uniform Commercial Code, debtor-creditor relationships, 

government regulation of business and business structure. 

Students analyze hypothetical factual scenarios by 

applying legal and equitable theories learned in this course. 

In addition, students develop practical skills by drafting 
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skills, report formats, and medical references are 

emphasized. Delivery:  on campus and online 

Prerequisite: CS1301, EN1000, ME1100, ME1140, 

SC1221.  

ME1900-2990 - Special Topics in Allied Health (1-4.5) 

Topics will vary depending on the interests of the 

instructor and students.   Delivery:  on campus 

 

ME2130 -
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MG3000 - Marketing (4.5) 

This course explores the field of marketing. Students will 

learn marketing strategy and the marketing environment, 

components of the marketing system, consumerism, the 

legal environment, and the global market. Additional 
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performance management.  Delivery:  on campus and 

online 

Prerequisite: MT3050.  

MT3100 - 
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MT3719 - Sustainability (4.5) 

This course introduces sustainability concepts from a 

managerial perspective.  The course focuses on key 

knowledge areas of sustainability theory and practice, 

including population, ecosystems, global change, energy, 

agriculture, water, ethics, and cultural history. 

Prerequisite: MT1050. Offered: Online.  

MT3723 - Energy Policy (4.5) 

This course will provide students with an overview of 

energy policy in the U.S.  Students will examine public 

policy decision making and issues related to energy 

production, distribution, and consumption. 

Prerequisite: MT3717. Offered: Online.  

MT4050 - Training and Development (4.5) 

The focus of this course is on training and development 

(TandD), one of the eight processes in the human resources 

field. The class will provide an overview of the role of 

Human Resource Development (HRD) in the organization. 

Various elements of TandD will be examined as elements 

of a training program. Delivery:  on campus and online 

Prerequisite: MT3050.  

MT4051 - Training and Development Principles (4.5) 

Training and development represents one of the eight 

central processes in the human resources field.  This course 

will provide an overview of the role of Human Resource 

Development (HRD) in the organization. Various elements 

of training and development will be examined including 

the initial design and subsequent evaluation of employee 

training programs.  Also, the identification of specified 

learning outcomes and various training styles will be 

examined. 

Prerequisite: MT3051. Distribution: Lone Star. Offered: 

On ground.  

MT4140 - Innovation, Creativity, and New Product 

Development (4.5) 
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pharmacological interventions in the care of clients with 

acute and chronic health conditions across the health-

illness continuum in acute and long-term care settings. The 

course focuses on the concepts of pain management, fluid 

and electrolyte balance, perioperative care, care of the 

client with cancer, death and dying, infection and 

inflammation, and shock syndromes. Disorders of the 

musculoskeletal, integumentary, respiratory, and 

reproductive systems are presented. Health promotion, 

health maintenance, and illness prevention concepts will be 

linked with caring and cultural congruent care. (30 hours 

theory, 20 hours lab) Delivery:  on campus 

Prerequisite: NS1030, NS1031, NS1040; NS1050 and 

NS1051 must be taken concurrently.  

NS1051 - Adult Health Needs I Clinical (5) 

This course provides the associate degree nursing student 

with the opportunity to incorporate medical/surgical 

nursing concepts and care in a healthcare environment, and 

the opportunity to implement the principles and 

psychomotor skills learned in previous and concurrent 

courses. Health promotion and maintenance principles are 

an integral component of nursing care. The learner will 

provide holistic and culturally congruent nursing care for 

adults and older adults in acute and subacute care settings. 

Emphasis is placed on the competent application of 

nursing care and skills for medically/surgically complex 

clients utilizing and implementing the nursing process, 

psychosocial, and culturally congruent client relationships, 

clinical judgment, communication and documentation, 

health and physical assessment, and advanced nursing 

procedures. Students are provided faculty-guided and 

supervised clinical experiences in order to develop 

competence and confidence in the providing direct client 

care. (150 hours theory) Delivery:  on campus 

Prerequisite: NS1030, NS1031, NS1040; NS1050 and 

NS1051 must be taken concurrently.  

NS2011 - Maternal/Child Nursing (6) 

This course focuses on the role of the professional nurse in 

meeting the holistic health needs of the childbearing 

family. The nursing process is utilized to identify and meet 

the needs of the childbearing family and to provide family-

centered psychosocial and culturally sensitive care. An 

overview of pediatric nursing with emphasis on the well-

child and care of the hospitalized child is included. 

Concepts of pharmacology specific to the pediatric and 

maternity client will be presented. (60 hours theory:  30 

hours - obstetric, 30 hours theory -pediatric)  Delivery:  on 

campus 

Prerequisite: SO1050 or PS1050, and NS2031 and 

NS2032.  

NS2012 - Maternal/Child Nursing Clinical (3) 

This course provides the associate degree nursing student 

with the opportunity to incorporate maternal/newborn and 

pediatric nursing care concepts in various healthcare 

environments. It affords the student an opportunity to 

imp
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competence and confidence in the performance of health 

history and physical assessments across the lifespan 

(theory and lab). Delivery:  online (theory), lab (on 

campus) 

Prerequisite: LPN Escrow course ONLY for LPNs 

bridging into BSN clinical core..  

NS3325 - Introduction to Professional Nursing Practice 

(3) 

Beginning with a brief historical overview of nursing, 

nursing is defined in its past, present, and future roles. 

Nursing theory, professional values, legalities, and ethics 

are introduced. The scope of practice of the professional 

nurse, as well as standards of professional practice will be 

explored
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NS4060D - Caring for Vulnerable Populations (4) 

This course builds on Public Health and Community 

Nursing and focuses specifically on vulnerable 

populations. Perspectives on vulnerability, epidemiology 

of vulnerability, factors contributing to vulnerability, and 

outcomes of vulnerability are explored. Assessment, 

planning and implementation, evaluation of care, and 

strategies for improving the health and wellness of 

vulnerable populations are developed using an 

epidemiological and culturally competent approach. 

Prerequisites for Pre-Licensure BSN:  EN1300 and 

NS4043 Delivery:  online 

Prerequisite: BSN:  NS4043 and EN1300.  Online RN to 

BSN:  NS4050D and EN1300.  

NS4143 - Holistic Nursing Care in Acute Illness II and 

End of Life (6) 

This course challenges the student to synthesize the 

multifaceted nursing roles associated with providing safe 

and effective care to complex patients in the emergent 

and/or acute care setting. Students will focus on the 

multiple dimensions of patient-centered care that promotes 

psychosocial and physiologic integrity of the client. The 

emphasis of this course will be focused on the ability of the 

student to synthesize knowledge from nursing, the arts and 

sciences in the holistic practice of professional nursing. 

Students will learn to provide psychosocial, physical, and 

end of life nursing care and to perform delegated medical 

treatments in the emergent and/or acute care setting.   

Delivery:  on campus 

NS4145 - Holistic Nursing Care in Acute Illness II and 

End of Life Clinical (4) 

This course challenges the professional nursing student to 

integrate and synthesize the knowledge gained in the 

previous acute care nursing course to be applied to clients 

throughout the lifespan. Students will learn to care for 

complex multi-system conditions in the acute care setting. 

The student will be challenged to apply and synthesize the 

nursing process and the health experience of the client and 

their family including end of life care. Students will be 

exposed to a multidisciplinary approach to providing care 

to emergent and/or complex acute clients. Students are 

expected to become proficient with diagnostic tests and 

procedures. Delivery:  on campus 

NS4150D - Information Technology in Nursing (4) 

This course provides learners with knowledge about IT 

systems used in hospitals and healthcare agencies and 

applications to improve nursing delivery of safe patient-

centered care. Concepts include a survey of the types of 

systems currently in use and in development, 

environmental assessment to determine system needs, 

implementation and staff education strategies, system cost-

benefit determination, and system evaluation. Learners will 

discuss both the advantages and concerns associated with 

ongoing changes in information technology. Delivery:  

online 

NS4155D - Public Health and Community Nursing 

Clinical (2) 

This course introduces the student to population based 

clinical experience with a focus on meeting the health 

needs of a community as a whole. The student will assess a 

community in relation to a Healthy People 2020 health 

objective. Evidence-based public health nursing 

interventions will be developed based on barriers and 

assets within a community. Measurable health indicators 

will be developed as a means of evaluating their success in 

meeting the
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Prerequisite: OM1000D.  

OM2301 - Forecasting, Inventory & Purchasing (4.5) 

This course focuses on three vital aspects of supply chain 

management: demand forecasting, inventory management, 

and purchasing.  Topics include proven techniques and 

methods used in demand forecasting and inventory 

management, in addition to an emphasis on the role that 

purchasing takes through increasing stakeholder 

engagement and delivering cost savings. 

Prerequisite: MT1051. Offered: Lone Star.  

OM3000 - Operations Management (4.5) 

The main focus of this course is on the essentials of 

effective operations management – the activities which 

people carry out the actual transformation of resources into 

products and services. It emphasizes people operating in 

teams for improved goods and services to customers. 

Delivery:  on campus and online 

Prerequisite: MT2050.  

OM3001 - Operations Management Principles (4.5) 

The main focus of this course is on the essentials of 

effective operations management—the activities in which 

people carry out the actual transformation of resources into 

products and services. Students will be introduced to 

concepts and techniques useful in analyzing operations and 

will apply analytical skills to practical problems and real-

world issues. 

Prerequisite: MT1051. Offered: Lone Star.  

OM3025D - Logistics and Transportation Management 

(4.5) 

This course introduces students to the field of logistics 

with an emphasis on the physical distribution and 

transportation of raw materials, intermediate inputs, and 

finished product. Throughout the course, students will 

demonstrate specific knowledge and skills in the areas of 

logistics planning, pricing and cost decisions, regulations 

and public policy, risk management, and supply chain 

management. Furthermore, students will understand the 

operations and structure of different modes of 

transportation including rail, water, air, and highway. 

Delivery:  online 

Prerequisite: For the AAS-
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Prerequisite: OM3000.  

OM4100D - Quality Management in the Supply Chain 

(4.5) 

This course introduces students to the critical role of 

managers in the process of understanding, measuring, and 

improving quality throughout the supply chain in 

manufacturing and services. Quality control strategy, 

operations, and implementation as a means of creating 

comparative advantage for a firm is examined, and the 

value of leadership in the organization in creating and 

improving a culture of quality is addressed. Students will 

also study and implement a Six Sigma™ quality control 

methodology.  Delivery:  online 

Prerequisite: OM3400D.  

OM4500D - Strategic Supply Chain Management (4.5) 

This course is designed so students will characterize 

Strategic Supply Chain Management with an emphasis on 

understanding and classifying methods of effective Supply 

Chain Management. Throughout this course, students will 

demonstrate specific knowledge and skills in the areas of 

Supply Chain Management, ethics, inventory, contracts, 

integration, strategies, sourcing, pooling, pricing, global 

logistics, design, and technologies. Delivery:  online 

Prerequisite: Completion of all other Emphasis Core 

courses.  OM3025D, OM3050D, OM3200D, OM3400D, 

OM4100D.  

OT - OCCUPATIONAL THERAPY 

OT1000 - Foundations for Occupational Therapy with 

Lab (4.5) 

This course provides an introduction to the occupational 

therapy profession and to the principles and practices 

which promote health and participation in life through 

engagement in occupation. This course introduces 

fundamental concepts and aspects of occupational therapy 

philosophy, goals, values, and ethics. Students learn about 

OT/OTA role delineation and collaborative relationships. 

Through lecture, lab, discussion, and assignments, students 

learn skills that are central to the practice of occupational 

therapy:  activity analysis, writing goals and objectives, 

teaching and learning methods and styles, time-use 

management, and effective communication. (3 hours 

lecture, 3 hours lab per week) Delivery:  on campus 

Prerequisite: Prerequisite:  Formal admission into the OTA 

Clinical Core.  

OT1040 - Clinical Conditions in Occupational Therapy 
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assigned to a setting working with individuals with 
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SC3705 - Energy Science Principles (4.5) 

This course will provide students with an overview of the 

basic scientific principles underlying the use of energy 

from fossil fuels and renewable sources of energy. 

Prerequisite: MA2000. Offered: Online.  

SO - SOCIOLOGY 

SO1050 - Introduction to Sociology (4.5) 

This course is designed to develop the sociological 

thinking of students.  The multifaceted nature and depth of 

sociology will be presented in such areas as socialization, 

diversity, stratification, social institutions, and 

globalization. Delivery:  on campus and online 

SO1060 - Foundations of Cultural Competence (2) 
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these surgical disciplines. (9 hours per week) Delivery:  on 

campus 

Prerequisite: SC1332 and ST1200.  

ST2100 - Surgical Procedures IV Lab (4.5) 

This course provides an in-depth examination of surgical 

procedures and relevant anatomy, physiology, and 

pathophysiology related to neurological, orthopedic, 

cardiothoracic and peripheral vascular surgery.  Students 

will learn to use the appropriate instruments and supplies, 

skin preparation, patient positioning and draping 

techniques, and correct surgical incision for procedures in 

these surgical disciplines. (9 hours per week) Delivery:  on 

campus 

Prerequisite: ST2000.  

ST2200 - Surgical Cases (4.5) 

This course provides an in-depth examination of surgical 

procedures and relevant anatomy, physiology, and 

pathophysiology related to plastic and reconstructive 

surgery, oral and maxillofacial surgery, and genitourinary 

surgery.  Students will learn to use the appropriate 

instruments and supplies, patient positioning and draping 

techniques, and correct surgical incision for procedures in 

these surgical disciplines.  Case management will also be 

addressed. Delivery:  on campus 

Prerequisite: ST2000.  

ST2350 - Surgical Technology Review Lab (1) 

This course is designed to provide surgical technology 

students with a comprehensive review of knowledge and 

skills in the operating room setting, which helps them 

prepare for the national certification 

examination. Delivery:  on campus 

Corequisite: ST2500.  

ST2500 - Surgical Technology Externship I (9) 

This externship course is designed for students to obtain 

practical experience working with professionals in a 

clinical setting. The unpaid externship provides an 

opportunity to apply surgical technology principles and 

practices in a supervised setting at an approved site during 
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the role of the collection manager in coordinating 

intelligence collection with intelligence consumers. 

INT511DC - Advanced Analytical Methods (4.5) 

Advanced forms of analysis require the analyst to adroitly 

handle information from a variety of sources and 

disciplines, weighing each according to its inherent 

strengths and weaknesses.  Analysts must also know how 

to generate alternate scenarios for analytical and 

preparation purposes.  Advanced analysis is the distillation 

of the intelligence product into information that can 

prepare leaders and policy makers for otherwise 

unexpected contingencies.  This course teaches the finer 

points of advanced analysis, including how to present 

briefings geared to the context of the intelligence customer. 

 

INT525DC - Advanced Counterterrorism Analysis (4.5) 

The task of counterterrorism is one that is particularly 

analysis-intensive.  It requires its practitioners to employ a 

melded set of analytical tools and interoperable 

capabilities.  This objective can be complicated by the fact 

that many counterterrorism operations might involve 

several entities, including both the Intelligence Community 

and unclassified counterterrorism efforts.  This course will 

explore how to create a unified, integrated, and multi-

disciplinary counterterrorism analysis program that makes 

the best use of all available resources. 

Prerequisite: SEC522DC.  

INT535DC - Cover (4.5) 

This course defines "Cover" as it is used in the arena of 

clandestine activity.  It explores the different types of cover 

and their relative strengths and weaknesses.  The course 

examines Cover for Action, Cover for Status, Official 

Cover, and Non-official Cover (including proprietary and 

front companies).  The course will discuss use of aliases 

during operations, and problems that may be encountered 

with aliases.  Students will examine the federal law and 

limits in protecting cover, as well as cover used in actual 

espionage cases. 

Prerequisite: SEC522DC.  

INT551DC - Double Agents, Denial and Deception (4.5) 

This course defines double agents and illustrates their 
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current or future career fields.  This course teaches Modern 

Standard Arabic using the written script. 

ARA202 - Intermediate Arabic, Part 2 (4.5) 

ARA 202 is intended for students who have completed 

Arabic 201 or who test at the 1+/2 level of Arabic.  This 

course aims to further develop the oral and written 

communication skills acquired in earlier classes and to 

broaden students’ understanding of the culture and study of 

Arabic-speaking regions.  Students will have access to 

language resources (including vocabulary and scenarios) 

relevant to corporate and strategic security professions, 

providing them with extra vocabulary and practice in using 

the language in current or future career fields.  This course 

teaches Modern Standard Arabic using the written script. 

CHN - Chinese 

CHN101 - Beginning Mandarin Chinese, Part 1 (4.5) 

CHN 101 is intended for students with no previous 

Mandarin Chinese study or students with previous study 

who choose to start at the beginning.  Students learn the 

alphabet, vocabulary, and grammar.  This course aims to 

build foundational speaking, listening, reading, and writing 

abilities, as well as knowledge of Chinese 

culture.  Students will have access to cutting-edge 

language resources (including vocabulary and scenarios) 

relevant to corporate and strategic security professions, 

providing students with added vocabulary and practice in 

using the language in current or future career fields.  This 

course teaches Mandarin Chinese (China). 

CHN102 - Beginning Mandarin Chinese, Part 2 (4.5) 

CHN 102 is intended for students who have completed 

CHN 101 or who test at the 0+/1 level of Mandarin 

Chinese.  This course aims to enhance speaking, listening, 

reading, and writing abilities, as well as knowledge of 

Chinese culture, learned in CHN 101.  Students will have 

access to cutting- edge language resources (including 

vocabulary and scenarios) relevant to corporate and 

strategic security professions, providing them with added 

vocabulary and practice in using the language in current or 

future career fields.  This course teaches Mandarin Chinese 

(China). 

CHN201 - Intermediate Mandarin Chinese, Part 1 (4.5) 

CHN 201 is intended for students who have completed 

CHN 102 or who test at the 1/1+ level of Mandarin 

Chinese.  This course aims to expand the oral and written 

communication skills acquired in earlier classes and to 

broaden students’ understanding of the culture and study of 

Mandarin Chinese-speaking regions.  Students will have 

access to language resources (including vocabulary and 

scenarios) relevant to corporate and strategic security 

professions, providing them with extra vocabulary and 

practice in using the language in current or future career 

fields.  This course teaches Mandarin Chinese (China). 

CHN202 - Intermediate Mandarin Chinese, Part 2 (4.5) 

CHN 202 is intended for students who have completed 

CHN 201 or who test at the 1+/2 level of Mandarin 

Chinese.  This course aims to further develop the oral and 

written communication skills acquired in earlier classes 

and to broaden students’ understanding of the culture and 

study of Mandarin Chinese-speaking regions.  Students 

will have access to language resources (including 

vocabulary and scenarios) relevant to corporate and 

strategic security professions, providing them with extra 

vocabulary and practice in using the language in current or 

future career fields.  This course teaches Mandarin Chinese 

(China). 

DARI - Dari 

DARI101 - Beginning Dari, Part 1 (4.5) 

DARI 101 is intended for students with no previous Dari 
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SPAN202 - Intermediate Spanish, Part 2 (4.5) 

SPAN 202 is intended for students who have completed 

Spanish 201 or who test at the 1+/2 level of Spanish.  This 

course aims to further develop the oral and written 

communication skills acquired in earlier classes and to 

broaden students’ understanding of the culture and study of 

Spanish- speaking regions.  Students will have access to 

language resources (including vocabulary and scenarios) 

relevant to corporate and strategic security professions, 

providing them with extra vocabulary and practice in using 

the language in current or future career fields.  This course 

teaches Spanish (Latin American). 

 

URDU - Urdu 

URDU101 - Beginning Urdu, Part 1 (4.5) 

UDRU 101 is intended for students with no 

previous language study or students with previous study 

who choose to start at the beginning. Students learn the 

alphabet, vocabulary, and grammar. This course aims to 

build foundational speaking, listening, reading, and writing 

abilities, as well as knowledge of culture of the 

region.  Students will have access to cutting-edge language 

resources (including vocabulary and scenarios) relevant to 

strategic security professions, providing students with 

added vocabulary and practice in using the language in 
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MGT360 - Information Security (4.5) 

The information age has brought with it added 

vulnerabilities, especially regarding electronic information 

and computer networks, but also added opportunities for 

intelligence gathering.  Students taking this course will be 

able to identify the dangers and opportunities presented by 

information warfare.  They will be able to describe and 

explain basic cyber warfare strategies and tactics.  Students 

will be able to secure a computer network through such 

measures as proactive vulnerability analysis, firewalls, and 

secure remote access.  This entails addressing computer 

hacking techniques (viruses, worms, password sniffers) 

and security holes in popular platforms like UNIX and 

Windows. 

MGT375 - Workplace Violence, Workplace Security 

(4.5) 

Students will learn how to develop safe hiring methods, 

safe discipline and termination methods, the management 

of violent and potentially violent incidents, and the role of 

security directors and security personnel in their efforts to 

protect employees.  They will also learn how to use basic 

concepts of threat assessment in the workplace. 

MGT380 - Conflict Resolution (4.5) 

A fundamental tool of creating a secure situation is to 

remove sources of conflict.  In this course, students will 

learn to recognize the primary cause and dynamics of 

conflict and identify appropriate means of conflict 

resolution, mediation, negotiation, and basic diplomacy for 

a given situation.  The course will focus on both theory and 

application of acquired skills and techniques.  Conflict and 

crises are about perceived imbalances.  Often these 

difficulties reflect struggles that have gone on for years and 

perhaps even for generations.  One of the challenges in 

understanding any conflict or crisis is learning the facts 

involved in the difficulties.  Many of these perceptions are 

the result of conflict this course will shed light on by 

examining conflict on the individual and organizational 

levels. 

MGT405 - Consequence Management (4.5) 

This course reviews response to disasters – both natural 

and man-made, and addresses issues related to 

consequence management of natural disasters or acts of 

terrorism, including weapons of mass destruction (WMD) 

events.  Students will be able to explain how local, state, 
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contingency.  
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will learn to use their knowledge of security organization 
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TCT390 - Foundations of Terrorism (4.5) 

This course is an introduction to the subject of 
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similar groups elsewhere in Central Asia, the Middle East, 

North Africa, and Southeast Asia, as well as their front 

groups operating in Europe and North America. 

TCT517DC - WMD Terrorism (4.5) 

This course reviews key elements of Weapons of Mass 

Destruction technology and introduces characteristics and 
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Offered: Defense Threat Reduction Agency's Defense 

Nuclear Weapons School (DNWS), Kirtland Air Force 

Base in Albuquerque, New Mexico, teaches these courses. 

DNWS CM04 - Joint Countering Weapons of Mass 

Destruction Planning Course (JCPC) (4.5) 

Classified course of instruction, JCPC introduces students 

to U.S. Government and Department of Defense policy, 

strategy, doctrine, and planning related to CWMD; teaches 

students to recognize CWMD equities in and operational 

context; and demonstrates how to incorporate them into the 

Joint Operation Planning Process. The first half of the 

course focuses on the three lines of effort (prevent 

acquisition, contain and reduce threats, and respond to 

crises) and the four CWMD Activities and their supporting 

tasks identified in the DoD Strategy for Countering WMD 

and joint doctrine. The second half of the course takes 

students through select areas of the JOPP and merges 

CWMD and JOPP concepts through a series of facilitator-

led, small-group planning exercises. Course is conducted at 

the SECRET level of classification. 

Offered: Defense Threat Reduction Agency's Defense 

Nuclear Weapons School (DNWS), Kirtland Air Force 

Base in Albuquerque, New Mexico, teaches these courses.  

DNWS NR101 - Nuclear Emergency Team Operations 

(NETOPS) (9) 

A hands-on course for members of a nuclear emergency 

response team. Subject matter includes modules on basic 

nuclear physics, biological effects of radiation, response 

processes and capabilities, radiation detection equipment, 

contamination control stations, surveys, and command and 

control. The course culminates with three daily field 

training exercises during which students fully dress out in 

anti-contam¬ination clothing, use RADIAC equipment, 

and perform realistic nuclear emergency team functions at 

DNWS live radioactive training sites. We welcome all 

military personnel and Federal employees occupying EOD, 

CBRN defense specialties and career fields, or other 

emergency response force positions. 

Offered: Defense Threat Reduction Agency's Defense 

Nuclear Weapons School (DNWS), Kirtland Air Force 

Base in Albuquerque, New Mexico, teaches these courses. 

DNWS NR130 - Advanced Diagnostic Training 1 

(ADT-1) (4.5) 

This course focuses on weapons of Mass Destruction threat 

awareness, interagency policy, national response 

architecture, nuclear science, radiation detector theory, and 

crisis communications.  This course meets interagency 

training standards for national crisis response. 

Offered: Defense Threat Reduction Agency's Defense 

Nuclear Weapons School (DNWS), Kirtland Air Force 

Base in Albuquerque, New Mexico, teaches these courses.  

DNWS NR200 - Applied Radiological Techniques Level 

1 (ARRT-1) (3) 

A distance learning course exploring the basic theory of 

radiation sciences and concepts of radiological response 

field application. Course material covers radioactivity, 

detection principles, applied calculations, control 

measures, and survey planning. 

Offered: Defense Threat Reduction Agency's Defense 

Nuclear Weapons School (DNWS), Kirtland Air Force 

Base in Albuquerque, New Mexico, teaches these courses.  

DNWS NR201 - Advanced Diagnostic Training (ADT-

2) (4.5) 

Classified course of instruction for explosive ordinance 

technicians which focuses on steady-state operations threat 

assessment of Nuclear Materials of Concern. This course 

also focuses on interagency policy, threat design concepts, 

nuclear science, tactics, techniques, procedures and crisis 

communications. This course meets interagency training 

standards for national crisis response. This course is 

conducted at the CNWDI/SECRET level of classification. 

Offered: Defense Threat Reduction Agency's Defense 

Nuclear Weapons School (DNWS), Kirtland Air Force 

Base in Albuquerque, New Mexico, teaches these courses. 

DNWS NR250 - Joint Nuclear Explosive Ordnance 

Disposal (JNEODC) (4.5) 
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GENERAL INFORMATION 

About Continuing Education and Non-Credit Classes 

NAU’s online and on-site classes aid in career, 

professional, and personal development. They range from 

skill overview sessions to comprehensive certification 

preparation. Students can earn certificates of completion or 

CEUs as well as prepare for recognized industry 

certifications. 

Enrolling in Continuing Education/Non-Credit Classes 

and Programs 
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Offered: Online.  

HTH110 - Survey of Medical Law and Ethics (10 

hours) 

The Survey of Medical Law and Ethics course gives you 

an overview of the legal and ethical issues found in the 

health care setting. The course will cover the laws and 

professional requirements that regulate the delivery of 

health care, which include HIPAA, the Patient’s Bill of 

Rights, and standard of care. You will also gain an 

understanding of the ethical and moral issues that health 

care professionals may encounter. 

Offered: Online.  

HTH111 - Survey of Medical Terminology (10 hours) 

The Survey of Medical Terminology course is designed as 

a primer to common medical terminology for your new 

career in the health care industry. This interactive, 

foundational, self-paced, and online course provides a 

survey of medical terminology, symbols and abbreviations, 

and the application of this new language in the field of 

health care. 

Offered: Online.  

HTH112 - Survey of Pharmacology (10 hours) 

The Survey of Pharmacology course is designed to provide 

you with a primer to the principles and basics of 
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CENTRAL ADMINISTRATION 

University President and Chief Executive Officer 
Ronald Shape, BA, Dakota Wesleyan (1991); MBA, 

University of South Dakota (1996); EdD, University of 

South Dakota (2001). 

Provost and Chief Academic and Student Affairs 

Officer 
Lynn Priddy, BA, State University of New York (1982); 

MA, University of Minnesota-Twin Cities (1992); PhD, 

Capella University (2002). 

Chief Financial Officer 
David K. Heflin, BPA Mississippi State University (1983), 

MA Mississippi State University (1991), EdD University 

of Saint Thomas (MN) (2007), CPA – Mississippi (1983) 

General Counsel 
Paul Sedlacek, BS, Business Administration, University of 

Nebraska (1977); JD, University of Nebraska (1980). 

Associate Provost, Dean of Faculty 
Manuel Gomez, BS, University of Arizona (1994); MA, 

University of Arizona (1995); PhD, University of Arizona 

(2004). 

Associate Provost and Dean, College of Health and 

Sciences 
Marilyn Holmgren, BA, College of St. Scholastica (1976); 

MS, The Tri-College University (1990); PhD, University 

of Nebraska (2008). 

Associate Provost and Dean of Student Success 
Christine Beischel, BA, University of Maryland (1973); 
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Rapid City 

Senior Campus Director 
Holly Mudlin, BS, National American University (2004); 

MM, National American University (2011). 

Rochester 

Senior Campus Director 
Courtney L. Hansen, BA, Mercyhurst College (2004). 

Roseville 

Campus Director 
Marcus Smith, BA, Arizona State University (1987). 

Sioux Falls 

Campus Director 
Grant Nustad, BS, National American University (2011). 

Tulsa 

Campus Director 
Nathan Watson, BA, Central Bible College (2003); MA, 

Assemblies of God Theological Seminary (2005). 

Whiteman 

Military Site Director 
Sandy Mullins, BA History, Western Kentucky University 

(1978); MA, Human Resource Development and 

Management, Webster University (2000); MA, History, 

University of Central Missouri (2015). 

Wichita 

Senior Campus Director 
Amber Frost, BS, National American University (2012); 

MM, National American University (2015). 

Zona Rosa 

Campus Director 
Katie Herring, BS, Missouri Western State University 

(2005). 

PROGRAM ADVISORY COMMITTEES 

College of Business, Accounting, & 

Technology 
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Jeff Sloan, Software Engineer - Firmware, Schweitzer 

Engineering Labs, Pullman, WA. 

College of Health & Sciences 

Invasive Cardiovascular Technology Program - 

Austin 

Francine Antonowsky, RCIS, Cardiovascular Technologist 

at St. David’s Hospital, Austin, TX 

Wayne Cermak, BSN, MBA, CPHQ, Director of Quality 

and Standards, Warm Springs Rehabilitation Hospital, 

Kyle, TX 

Jason Engel BS, RT(R), RCES, Electrophysiology 

Technologist at Biosense Webster, and National American 

University adjunct faculty, Austin, TX 

Becky Hayes, RCIS, Electrophysiology Technologist at St. 

David’s Hospital, Austin, TX 

Timothy Neil, RCIS, Electrophysiology Technologist at 

Heart Hospital of Austin, and National American 

University adjunct faculty, Austin, TX 

Tracey Ramsey Abbott, RN, Austin Access Care, Austin, 

TX 

James Shafer BS, Pre-medicine and zoology, Kent State 

University 

Richard Smith, BA, RCIS, RT, CV (ARRT), Med Staffing 

Travel Cardiovascular Technologist   

Amy Williams, Campus Director, National American 

University - Austin, TX 

Patricia Woodley BS, EMT-B, Public Member, Cedar 

Creek High School Health Science Instructor, Bastrop, TX 

Medical Assisting Program - Bellevue 

Christine Bostic, NAU Current Student 

Barbara Brower, MS, MBA, The Physician Network, 

Lincoln, NE  

Thomas Cook, Candlewood Suites, Bellevue, NE 

Courtney Hansen, BA, Campus Director, Bellevue, NE 

Jacquelyn Holman, current MA student, Omaha, NE  

Nicole Harris Neads, RMA, NAU Graduate, Omaha, NE  

Eleza Jenkins, BSN, Offutt Air Force Base, Omaha, NE  

Terry Morgan, MBA, FAC-PPM, SMT, Zorinsky Federal 

Building, Omaha, NE 

Jennifer Svagera, BS, CMA(AAMA), NAU MA Program 

Director 

Susan Trapp, BSN, Nebraska Medicine Clinical Manager, 

Bellevue, NE 

Jeanie Wittmeier, CMA(AAMA), NAU Graduate 

Medical Assisting Program - Georgetown 

Audra Ashley, CCMA(NHA), CMAA- Certified Medical 

Administrative  Assistant (NHA) 

Jim Branham, Campus Director, NAU – Georgetown, TX 

Leslie Burleson, CMA, MA AAS, Medical Assisting 

Graduate, NextCare Urgent Care 

Celia McDonald, CMA, MA AAS, Medical Assisting 

Graduate 

Kimberly Carter, OBGYN MD, Seton Family of Doctors 

Rob Fedson, Director of Student Success, Georgetown, TX 

Ricky Green, Public Member,  RDA/ Consultant 

Melissa Otterline, Medical Assisting Student 
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Melissa Reed, PHR, MBA, Human Resources, The 

University of Kansas Hospital 

Michelle Schock, MBA, AAS, Encompass Medical, 

Independence, MO  

Kimberly Teen, HCA Healthcare 

Marge Wittingham, Lead MA, Encompass Medical 

Clinics, Independence, MO, Practicum Preceptor 

Medical Assisting Program - Mesquite 

Jacquiline Hicks, RMA (AMT), Clinical Office Manager 

Nova Medical Center, Denton, TX 

Chestin Jones, ARNP, Dallas VA Hospital, Dallas, TX 

Dikisha Jones, Medical Assisting Program 

Director/Coordinator, National American University, 

Mesquite, TX 

Matt Locke, Restaurant Manager, Salt Grass, Mesquite, 

TX 

Naudia Moore, MBA, faculty, National American 

University, Mesquite, TX 

Misty Umeh, Medical Assisting student, National 

American University, Mesquite, TX 

K Danielle Wall, MA., OM Campus Director, National 

American University, Mesquite, TX  

Medical Assisting Program - Roseville 

June Aboge, Community Member, Clinic Manager, Metro 

Dental Care, Mpls, MN  

Misty Garcia, AAS- NAU Medical Assistant Graduate 

Chiquita Gary, BS, CMA- Medical Assistant Program 

Coordinator- Roseville Campus 

Lisa Gunderson, BS, MLT (ASCP), NAU Adjunct Faculty  

Andrea Lowry, AAS- NAU Medical Assistant Graduate 

Megan Milbrand- Talent Acquisition Specialist, Allina 

Health, Mpls, MN 

Reuben Moore- CEO, Westside Community Health 

Services, St. Paul, MN  

Nancy Schmidt, CNP- Certified Nurse Practitioner, 

Fairview Spine and Brain Clinic, Edina, MN 

Marcus Smith- Campus Director, Roseville, MN 

Stephanie Williams, CMA- Current CMA/ Clinical 

Trainer, Planned Parenthood, St. Paul, MN  

Laurie Walker, Gilda Club Marketing Director 

Medical Assisting Program - Rochester 

Alexia Bailey, Ph.D - Director of Campus Academics and 

St



294| National American University 2018-2019 Undergraduate Catalog 

Jo Penning, CMA (AAMA), BS, Medical Assisting 

Coordinator, Sioux Falls, SD 

Amanda Saeger, MBA, Faculty, Sanford USD Medical 

Center & Clinics, Sioux Falls, SD  

Elana Shoeneman, Current Student, Rock Rapids, IA  
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Manuela Moyer, CST, Via Christi Founder’s Circle, 

Derby, KS 

Topanga Stanton, graduate, Wichita, KS 

Melissa Wilson, CST, Via Christi St. Teresa, Wichita, KS 

Jennifer Wolken, Employer, Center for Same Day Surgery, 

Wichita, KS 

Surgical Technology Program - Tulsa 

Jodi Barnes, CST, Bartlesville, OK 

Shirley Carlyon, RN, Surgery Director, Wagoner 

Community Hospital 

Katherine Combs, Tulsa, OK 

Bobbie Decker, CST, CSFA, Breast Health Specialists of 

Oklahoma, Tulsa, OK 

Jennifer Denton, SST, Kellyville, OK 

Madelyn Freeman, RN, Wagoner Community Hospital 

Michael Freeman, DO, General Surgeon, Wagoner, OK 

Wendy Fox, CST, Bartlesville, OK 

Linda Toftee, CST, Ochelata, OK 

Beckie Yarger, RN, Tulsa, OK 

College of Legal Studies 

Criminal Justice Program 

Jennifer B. Utter, J.D., National American University 

Associate Dean Criminal Justice Program 

Dr. Tracy D Diefenbach, Security Program Developer 

Supervisor at Sanford Health 







National American University Directory| 299 

Jennie Denker, EdD, MSN, RN, Associate Dean, School of 

Nursing, National American University, Louisville, KY. 

Lisa Hawthorne, PhD, RN, PHN, CNE, Dean of the School 

of Nursing and Graduate Nursing Studies, National 

American University, Arlington, TX. 

Natalie Honey, Human Resources Recruiter, Rapid City 

Regional Hospital, Rapid City, SD. 

Mary Johnson, CNA Instructor, Golden Living Centers, 

Rapid City, SD. 

Trish Kirsch, RN, Director of Nursing, Westhills Village 

Health Care, Rapid City, SD. 

Shaye Krcil, RN, Director of Professional Practice, Rapid 

City Regional Hospital, Rapid City, SD. 

Debra Morello, MSN, RN, Nurse Educator, Rapid City 

Regional Hospital, Rapid City, SD. 

Nancy Nelson, RN, Patient Care Services Administrative 

Director, Rapid City Regional Hospital, Rapid City, SD. 

Jeffrey Neuberger, Practical Nursing Instructor, Western 

Dakota Tech, Rapid City, SD. 

Moni Patterson, Human Resources Recruiter, Rapid City 

Regional Hospital, Rapid City, SD. 

Rikki Plaggemeyer, RN, Director of Acute Care, Sturgis 

Regional Hospital, Sturgis, SD. 

Linda Poppens Boland, RN, Health Services Coordinator, 

School Nurse, Rapid City, SD. 

Marcia Taylor, RN, Director of Homecare and Hospice of 

the Hill, Rapid City Regional Hospital, Rapid City, SD. 

Bachelor of Science in Nursing Program - Sioux 

Falls 

Trevor Alvarez, BSN, RN, Nursing Alumni, National 

American University, Sioux Falls, SD. 

Jada Anderson, MS, RN, Nursing Faculty, National 

American University, Sioux Falls, SD. 

Amy Brown, BSN, RN, Nursing Alumni, National 

American University, Sioux Falls, SD.
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NATIONAL AMERICAN UNIVERSITY 

FACULTY 

This list reflects the names of full-time faculty and core 

associate faculty who teach for the university. Please note 

that inclusion in this list is not a guarantee that a faculty 

member will be teaching throughout the academic year. 

College of Business, Accounting, & 

Technology 

Ella Ackermann, BS, Organizational Administration, 

Northwestern College (1991); MBA, Cardinal Stritch 

University (2003). 

Steve Adams, BA, Wichita State University (1995); MBA, 

Wichita State University (1996); MSA, Accounting, 

University Missouri Kansas City (2006); Certified Public 

Accountant (2007). 

Ahmed Al-Asfour, BS, Business Administration, New 

York Institute of Technology (2004); MS, Administrative 

Studies, University of South Dakota (2006). 

Mark Anderson, AS, Construction Technologies, 

Community College of the Air Force (1993); MS, 

Organizational Management, University of LaVerne 

(1996); EdD, Nova Southeastern University (2008). 

Barbara Andrews, BA, Business Admin-Accounting, 

Vanguard University (1989); MBA, Information 

Technology/International Business, University of La Verne 

(2001). 

Margie Andrist, BS, Public Relations, University of 

Central Missouri (1994); MSM, Management, Baker 

University (2007). 

David Atkins, BA, Media Arts, Colorado Institute of Art 

(2006). 

Sharif Azad, BS, Accounting, Winona State University 

(1996); MBA, Business Administration, University of 

Wisconsin (2006). 

Constance Baines, BS, Bachelor of Science Indiana 

Wesleyan University (2009); MSM, Master of Science & 

Health Care Management Indiana Wesleyan University 

(2011). 

Phillip Baines, BA, Business Marketing, Wright State 

University (2007); MBA, Indiana Wesleyan University 

(2011). 

Shelly Baker, BS, Management, Colorado Technical 

University (2003); MSM, Business Management, Colorado 

Technical University (2005); PhD, Business 
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Anthony Orlando, AA, Liberal Arts, Johnson County 

Community College (1988); BS, Technical Management, 

DeVry University (2007); MBA, Management Information 

Systems, Park University (2012). 

Susan Ortega, BS, Business and Accounting, University of 

Phoenix (2005); MBA, Argosy University (2006). 

Jeanette Padilla, BA, Business, Santa Fe University of Art 

and Design (1997); MA, Human Resource Development, 

Webster University (2005). 
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Judy Domalewski, BS, Business Administration, 

University of South Dakota (1986); MS, Organizational 

Management, University of Phoenix (2000). 

Ellen Doyle, BS, Diagnostic Imaging, Thomas Jefferson 

University (1991); EdS, Brain Research, Nova 

Southeastern University (2007); MCLS, Chemical and Life 

Sciences, University of Maryland (2010); MS, Education 

Media Design and Technology, Full Sail University 

(2010). 

Jonathan Eberly, Cert, Environmental Policy & 

Management (2008); MS, Environmental Policy and 

Management (2009). 

Carolyn Edmonds, Diploma, Nursing, Muncie School of 

Nursing (1984); AAS, Medical Assisting, Ivy Tech 

Community College (1993); BA, Health Care 

Administration, Concordia University (2000); MA, Adult 

Education, University of Phoenix (2008). 

Rachel Eisfelder, BS, Psychology/Occupational Therapy, 

Culver-Stockton College (1999); MOT, Occupational 

Therapy, St Ambrose University (2002). 

Dawn Ellis, BS, Biology and Environmental Science, 

Northern State University (1996); DPT, Physical Therapy, 

University of South Dakota (2008). 

Jonathan Eusey, BS, Biochemistry & Molecular Biology, 

Emporia State University (2009); MS, Microbiology, 

Immunology & Molecular Genetics, University of Kansas 

(2018). 

Todd Farney, BS, Nutrition, Park University (1994); DC, 

Chiropractic medicine, Cleveland University (1991). 

Jean Fiorello, BS, Medical Technology, Missouri Western 

State College/Baptist Medical Center School of Medical 

Technology (1985). 

Jeff Galloway, OTR/L, BS Health and Physical Education, 

Louisiana Tech University (2003), MS Occupational 

Therapy, Louisiana Tech University (2005) 

Chiquita Gary, Diploma, Medical Assisting, Herzing 

University (2006); AAS, Healthcare Management, Herzing 

University (2014); BS, Healthcare Management, Herzing 

University (2017). 

Mark Green, BS, Journalism, Oklahoma State University 

(1991); MS, Sociology, Oklahoma State University (1996); 

ND, Naturopathic Medicine, SouthwestCollege of 

Naturopathic Medicine and Health Sciences (2003). 

Lisa Gunderson, AA, Medical Laboratory Technician, St. 

Paul Technical Vocational Institute (1985); AA, Biology, 

Century College (1998); BS, Genetics and Cell Biology, 

University of Minnesota (2000). 

Colleen Halupa, AAS, Medical Laboratory Technology, 

Community College of the Air Force (1987); BS, Health 

Care Management, Southern Illinois University (1989); 

MS, Administration/Health Administration, Central 

Michigan University (1994); EdD, Curriculum and 

Instruction/Leadership, The University of West Florida 

(2003). 

Contessia Haney, BS Healthcare Management, Walden 

University (2017), Diploma of Medical Assisting, Everest 

College (2007), AAS Office Administration Medical 

Specialty, IvyTech Community College (2004). 

Stephanie Hankins, BA, Early Childhood Development, 

Park University (2014); MA Ed, Adult Education, 

University of Phoenix (2016). 

Samer Hasan, BS, Biology, University of Baghdad (2007). 

MS, Biology, Luhansk Taras Shevchenko National (2009). 

Certificates Biotechnology level one and Advanced 

Technical Certificate, Austin Community College (2016). 

Tamara Hausner AAS, Surgical Technology (CST) 

Colorado Technical University (2008). 

Richard Hayes, AAS, Medical Staff Services Management, 

National American University (2011); BSPA, Policy and 

Administration, Indiana University (1981); MPA, Public 

Management, Indiana University (1997). 

Jenifer Henke, BBA, Management Information Systems, 

University of Wisconsin-Milwaukee (2001); BS, Nursing, 

Milwaukee School of Engineering (2007); MS, Nursing, 

University of Phoenix (2013); DNP, Nursing Practice, 

Grand Canyon University (2017). 

Deborah Herzog, BS, Occupational Therapy, University of 

Kansas (1994). 

Jeff Hill, BS, Microbiology, Texas A&M (1993); PhD, 

Human Biological Chemistry and Genetics, University of 

Texas (2001). 

Janet Hoff, BS, Mathematics, University of Evansville 

(1991); MS, Secondary Education, University of Southern 

Indiana (2002). 

Catherine Hoffman, BSED, Biology, University of 

Missouri-Columbia (1984); Certificate, Teaching, 

University of Missouri-Columbia (1984); MBS, Biological 

Sciences, University of Minneniversity (2017).
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Marilyn Ibey, BS, Zoology, McGill University (1972); 

MA, Biology, University of the Incarnate Word (1997); 

EdD, University of Texas at San Antonio (2012). 

Blu Jacobs, COTA/L, AA Occupational Therapy Assisting, 

Arapahoe Community College (1997), BS Holistic Health 

and Wellness, Metro State College (2008), MS 

Gerontology, University of Colorado (2008). 

Warren Jahn, BS, Hotel, Restaurant and Tourism 

Management, University of South Carolina (2003); 

MHRTM, Hotel, Restaurant and Tourism Management 

(2004); PhD, Human Ecology, University of Tennessee 

(2008). 

Jodi Johnson, AA, Associates of Arts, Waldorf College 

(1999); BA Psychology, Luther College (2001), MOT, 

Occupational Therapy, Pacific University (2004). 

Monique Johnson, AA, Florida Atlantic University (1996); 

BHS, Health Administration, Florida Atlantic University 

(1996); MBA, Healthcare Management, American 

InterContinental University (2004). 

Dikisha U. Jones, Certificate, Registered Medical 

Assistant, Platt College (2000); BS, Health care 

Administration, University of Phoenix (2013). 

Robert "Todd" Kane, BBA, Management, Northcentral 
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Occupational Therapy, Western New Mexico University 

(2016). 

Nadia Moore, AS, Liberal Sciences, Dallas County 

Community College (2008); BAAS, Applied Arts and 

Sciences, University of North Texas (2010). 

Jennifer Murillo BS, Business Management, Ashworth 

College (2013); AS, Medical Management, Ashworth 

College (2012); Medical Assistant, Phlebotomist, and 

Medical Office Assistant Diploma, Texas School of 

Business; CMA, AAMA. 

Melody Nelson, BS, Chemistry/Medical Technology, 

Missouri Western State University, (2010); North Kansas 

City School of Clinical Laboratory Science (2010). 

Larry Nichols, AS, Computer Science, Missouri Southern 

State University (2000); BA, History, Missouri Southern 

State University (2000); JD, Law, University of Arkansas-

Fayetteville (2003). 

Susan Noss, BS, Psychology, Ramapo College of New 

Jersey (1982); MS, Applied Physiology and Nutrition, 

Teachers College, Columbia University (1988). 

Cathleen Ogdie, AA, Liberal Arts, Mount Saint Clare 

College (1974); BA, Chemistry, University of Guam 

(1976); MS, Administrative Studies, University of South 

Dakota (1995). 

Maggie Olson, AAS Medical Assisting, Globe University 

(2011), BS Health Management, Globe University (2015). 

Stephanie O'Malley, Diploma, Medical Assistant, Anoka 

Technical College (2007); AAS, Medical Assistant, Anoka 

Technical College (2013); BS, Healthcare Management, 

Minnesota School of Business (2016). 

Patricia Orr, AS, Medical Billing & Coding, Anthem 

College (2005); BS, Healthcare Management, Anthem 

College (2012). 

Pritesh Patel, M.B.B.S, (Bachelor of Medicine and 

Surgery) Pramukh Swami Medical College (2007), 

CCMA, NHA. 

Heather Payden, BA Psychology, Chadron State College 

(2009), CMT Headlines Academy (2001), SD. 

Jo Penning, BS Health Management, Globe University 

(2015), AAS Medical Assisting, Globe University (2014), 

Diploma Medical Assisting, Nettleton College (1979). 

Debra Perkins-Hicks, BS, Biology, University of Dubuque 

(1980); Diploma, Respiratory Technician, Northeast Iowa 

Technical Institute (1982); JD, The John Marshall Law 

School (1992). 

Pauline Phillips, BS, Psychology, North Central University 

(1985); Diploma, Massage, Minneapolis School of 

Massage (2004). 

Kelsey Raml, BS, Nutrition and Food Science, South 

Dakota State University (2007); MS, Family and 

Consumer Science, South Dakota State University (2009). 

Chandra Ravilochan, MD, Medicine, Government Kilpauk 

Medical College (1980). 

Rebecca Robinson, AAS, Dietetic Tech-Nutrition, Tarrant 

County Jr. College (1978); BS, Applied Management, 

National American University (2007); MBA, Healthcare 

Administration Emphasis, National American University 

(2011). 

Christine Rogers, MS, Science Education, Nova 

Southeastern University (2008). 

Elicia Rogers, AAS, Surgical Technology, Wright Career 

College (2015). 

Amanda Saeger, AAS Medical Assisting NAU (2004), BS 

Business Management CTU (2007), MBA, Human 

Resource Management, CTU (2008), MBA Health Care 

Administration, CTU (2009). 

Heather Salmen, CST, A.A.S Surgical Technology, 

Southeast Community College (2015). 

Crystal Sayler, BS, Computer Networking, Strayer 

University (2001); MEd, Education, Valley City State 

University (2010). 

James Shafer, BS, Pre-medicine and zoology, Kent State 

University (1979). 

Jan Shillander, BS, Physics, South Dakota School of Mines 

and Technology (2006); MS, Physics, South Dakota 

School of Mines and Technology (2013). 

Natasha Smet, BS, Occupational Therapy, Mount Mary 

College, Milwaukee, WI (2011); OTD, Occupational 

Therapy Doctorate (2014). 

Lashunda Smith, BS, Health Information Management, 

Alabama State University (2003); MSM, Management, 

Troy University (2004). 

Kellie Snodgrass, CCMA(NHA), RMA/RPT(AAMP), 

AHI(AMT), AA, Science, Murray State Jr. College (1991), 

BS, Business, Southeastern Oklahoma State University 

(1993), MS, Public Administration concentration Public 

Health (2013).
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Joyce Stuewe, BS, Medical Technology, Wichita State 

University (1986). 

Jennifer Svsgera, AAS, Medical Assistant, Iowa Central 

Community College (2001); BS, Kaplan University 

(2012). 

Theresa Taylor, BS, Medical Technology, Avila 

University/St. Joseph Medical Center School of Medical 

Technology (1987). 

Marcia Taylor, NA, Nursing, Rapid City Regional Hospital 

School (1977); BS, Nursing, South Dakota State 

University (1981); MS, Nursing, South Dakota State 

University (1986); MBA, Business Administration, 

Unversity of South Dakota (1991).  

Donna Thompson, AS, Medical Record Technology, 

Indiana University (1991); BS, Healthcare Management, 

Calumet College of St. Joseph (1998); MBA, Information 

Systems Management, DeVry (2008). 

Gregory Thorn, AAS, Occupational Technology, Wayland 

Baptist University (1997); BS, Health Care Services, 

Univeristy of Phoenix (2004); MBA, Health Care 

Management, University of Phoenix (2010). 

Corey Touney, BS, Human Biology, Northwestern Health 

Sciences University (2001); DC, Northwestern Health 

Sciences University (2001). 

Patrice Vandelinde, MLS (ASCP) cm, AS, Medical 

Laboratory Technology, Medical Institute of Minnesota 

(1994); BS, Speech Communication Broadcasting, 

Southwestern Minnesota State University (1990). 

Amy Vinton, Diploma, Surgical Technology, Kirkwood 

Community College (2005); AAS, Indian Hills 

Community College (2004). 

Blu Jacobs, COTA/L, AA Occupational Therapy Assisting, 

Arapahoe Community College (1997), BS Holistic Health 

and Wellness, Metro State College  (2008), MS 

Gerontology, University of Colorado (2008). 

Eugena White, BS, Health Information Management, 

University of Alabama (2000); JD, Birmingham School of 

Law (2007). 

Amber White, BS, Chemistry Comprehensive, University 

of Nebraska (2008); MS, Human Nutrition, University of 

Alabama (2012). 

Kendra Williams, BS, Health Administration, University 

of Phoenix (2014). Medical Assistant Diploma, Virginia 

College at Austin, (2009), NCMA, CCMA. 

Andrea Winslow BS, Bachelor of Science in Biology, 

Georgia State University (1993); CST Surgical 

Technology Certificate, Seattle Central Community 

College (1984).  

Emil Zeynalov, MD, Azerbaijan Medical University, Baku 

Azerbaijan (1994). 

College of Legal Studies 

Abanise, Stephen, BA, Political Science, California State 

University, Long Beach (2008); MSW, University of 

Southern California (2010); JD, Indiana University School 

of Law (2014). 

Mark Blasucci, MBA, Financial Fraud, St. Xavier 

University (2011); BS, Law Enforcement Management, 

Calumet College of St. Joseph (2008); Certified Fraud 

Examiner, Association of Certified Fraud Examiners 

(2012). 

Jennifer Cunningham, JD, Washburn University School of 

Law (2010); Colorado State University, Business 

Concentration: Finance and Real Estate, (2006). 

Ashlynn Davis, BA, Criminology, The Ohio State 

University (2003); MS, Criminal Justice, University of 

Cincinnati (2009). 
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Majid, Nail D.S.S. (ABD) Henley-Putnam University, 

Stategic Studies M.B.A., St. Xavier’s University, Training 

and Performance Management 
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Amanda Graham, BS, Business Administration/Health, 

Adams State College (2011); MBA, Leadership, Adams 

State College (2013). 

Rebecca Gray, BA, Telecommunication and Film, The 

University of Alabama (2008); MFA, English, University 

of California (2013). 
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College of Military Studies and the Henley-Putnam School 
of Strategic Security ................................................... 154 

Colorado Springs ............................................................ 290 
COM - Communications ................................................. 262 
Commencement ................................................................ 51 
Computer Support Specialist 

Diploma ...................................................................... 108 
Computer Support Specialist, AAS ................................ 109 
Conduct ............................................................................. 29 
Construction Management AAS ....................................... 99 
Construction Management BS ........................................ 100 
Continuing Education and Non-Credit Programs ........... 281 
Core Values .............................................................. 13, 157 
Corporate Training ............................................................ 51 
Counterterrorism ............................................................. 176 
Course Load Policy - Undergraduate ................................ 51 
Course Registration .......................................................... 51 
Courses ........................................................................... 196 
Credit Hour Policy ............................................................ 51 
Criminal Justice Program ................................................ 296 
Criminal Justice, AAS .................................................... 142 
Criminal Justice, BS ....................................................... 144 
CS - College Studies ....................................................... 217 
CV - Cardiovascular Technology ................................... 218 
DARI - Dari .................................................................... 267 
Dari Certificate ............................................................... 178 
Diploma Program Graduation Requirements .................... 55 
Direct Parent Loan for Undergraduate Students (PLUS) .. 44 
Direct Stafford Loans........................................................ 44 
DNWS - Defense Threat Reduction Agency's Defense 

Nuclear Weapons School ............................................ 277 
Drug and Alcohol Policy .................................................. 31 
Dual Majors .................................................................... 165 
Dual Use of Credit .......................................................... 163 
Dual Use of Credit - High School ..................................... 53 
EC - Economics .............................................................. 219 
ECN - Economics ........................................................... 262 
EG - Energy Management .............................................. 219 
Ellsworth Air Force Base Extension ............................... 290 
Emergency Medical Services .......................................... 154 
Emergency Medical Services Management, BAS .......... 155 
Emergency Medical Services, AAS ................................ 154 
EN - English ................................................................... 220 
Energy and Manufacturing Management, BS (Students are 

no longer being accepted into this program.) .............. 102 
Energy Management, BS ................................................ 102 
ENG - English ................................................................ 263 
Enrollment Dates and Quarter System .............................. 53 
Entry-Level Certificate in Counterterrorism ................... 176 
Entry-Level Certificate in Executive Protection ............. 184 
Entry-Level Certificate in Intelligence Analysis ............. 176 
Equal Educational Opportunity Policy.............................. 16 
Externships and Internships .............................................. 53 
Fall 2018 - Summer 2019 ................................................. 17 
Falsification of Educational Records .......................... 23, 49 
Farsi Certificate .............................................................. 178 
Federal Direct Loan Programs .......................................... 44 
Federal Pell Grants ........................................................... 44 
Federal Supplemental Education Opportunity Grants 

(FSEOG) ....................................................................... 44 
Federal Work-Study Program ........................................... 44 
Fees ........................................................................... 42, 164 
Finances ...................................................................... 24, 65 
Financial Aid Programs .................................................... 44 

FLM - Film ..................................................................... 263 
FN - Finance ................................................................... 221 
FREN - French ............................................................... 268 
French Certificate ........................................................... 178 
Fresh Start Policy ............................................................. 53 
FRSI - Farsi .................................................................... 268 
Garden City .................................................................... 290 
General Education .................................................. 195, 313 
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