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CJ3300 - Juvenile Justice and Delinquency (4.5) 

This course presents the nature and extent of juvenile 
delinquency, the theories of juvenile offending and 
rehabilitation, an overview of the juvenile justice system 
and how it differs from the adult system, the history and 
unique philosophy of the juvenile court, juvenile court 
practices and procedures, and the relationship between 
juvenile offenders and policing and corrections. 

Prerequisite: CJ2100.  

CJ3400 - Constitutional Law (4.5) 

This course will examine the basics of Constitutional Law 
from its birth to current applications. The history of the 
Constitution will be discussed, as well as the two major 
applications of Constitutional Law:  governmental powers 
and individual liberties. The student will be introduced to a 
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CL - CLINICAL LABORATORY 
CL1000 - Foundations of Medical Laboratory (3) 

Students will explore basic concepts in the medical 
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study the function and regulation of electrolytes and acid-
base balance in the body. Clinical signs and symptoms of 
significant diseases and disorders are identified and linked 
to laboratory tests employed in the diagnosis of specific 
organ or system dysfunction. 

Prerequisite: CL1000, CL1021, CL1055, SC1332, SC1356. 
Offered: (2.5 hours lecture and 1 hour lab per week).  

CL2010 - Hematology II with Lab (4) 

Students will explore white blood cell, platelet, clotting, 
hemoglobin, and genetic RBC membrane 
disorders. Emphasis is placed on abnormal hematological 
conditions, such as leukemias, lymphomas, 
myeloproliferative, and myelodysplastic 
disorders.  Students will examine normal and abnormal 
peripheral blood smears and differentials. The findings will 
be related to common hematological disease states. (3 
hours lecture, 2 hours lab per week) 

Prerequisite: CL1120.  

CL2020 - Immunohematology II with Lab (4) 

Antibody detection and identification, compatibility 
testing, transfusion reactions, hemolytic disease of the fetus 
and newborn, blood donations, blood components, and 
transfusion therapy are covered in this course.  Antibody 
screens, antibody identifications, crossmatches, and Rh 
Immunoglobulin (RhIG) candidacy testing are performed. 
(3 hours lecture, 2 hours lab per week) 

Prerequisite: CL1150.  

CL2030 - Clinical Microbiology II with Lab (3) 

General microbiological concepts are reviewed, including 
nomenclature, use of stains, and selection of culture media. 
Collection and processing of clinical specimens, direct 
smear preparation and interpretation, primary culture 
interpretation, identification of pathogenic bacteria, and 
antimicrobial susceptibility testing are discussed and 
performed. Gram positive bacteria and gram negative 
bacteria are cultured, examined, and identified. Fungi, 
parasites and viruses are discussed. (2 hours lecture, 2 
hours lab per week) 

Prerequisite: CL1170.  

CL2055 - Clinical Chemistry II with Lab (4) 

In the second course in the Clinical Chemistry series, 
students will continue to explore function, diseases, and 
disorders of chemistry analytes. Lipid and carbohydrate 
metabolism and function, related diseases and disorders 
will be discussed. Endocrine, digestive, cardiovascular, 
liver, renal, reproductive, musculoskeletal, and nervous 
system diseases and disorders and their related laboratory 
tests are covered. 

Prerequisite: CL1195. Offered: (3 hours lecture and 2 hours 
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sequencing, and coordination of specialty trades in 
commercial and industrial construction.  

Prerequisite: CM2100.  

CM2300 - Construction Documents and Graphics (4.5) 

This course will provide an overview of working drawings, 
specifications, and other documents designed to enable the 
student to read and interpret complete set of contract 
documents for residential and light commercial projects. 
The organization and uses of architectural/engineering 
drawings and specifications in the construction process will 
be covered.  

Prerequisite: CM1100.  

CM2400 - Building Codes and Inspection (4.5) 

This course will provide an overview of the permit process, 
life-safety requirements, and environmental regulations for 
designs and construction of buildings as established by the 
national and local jurisdictions.  

Prerequisite: CM2200.  

CM2500 - Construction Estimating I (4.5) 

This course will provide an introduction to the principles 
and techniques of estimating construction costs, with 
emphasis on quantity take-off and pricing elements of 
work.  

Prerequisite: CM2200, CM2300.  

CM2600 - Construction Planning and Scheduling (4.5) 

This course will provide the basic principles, techniques, 
and practices used as tools by contractors to plan, schedule, 
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CM4200 - Advanced Construction Graphics (4.5) 
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Prerequisite: CS2082 and CS2083.  
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Prerequisite: CV2030.  

CV3010 - Cardiovascular Technology Externship I (13) 

This course is a catheterization lab work-based learning 
experience that enables the student to apply specialized 
occupational theory, skills, and concepts. Direct 
supervision is provided by the cath lab clinical 
professionals. 

Prerequisite: CV2060. Offered: (400 Externship hours).  

CV3011 - Cardiovascular Technology Externship II 
(13) 

This course is a catheterization lab work-based learning 
experience that enables the student to apply specialized 
occupational theory, skills, and concepts. Direct 
supervision is provided by the cath lab clinical 
professionals. 

Prerequisite: CV3010. Offered: (400 Externship hours).  

EC - ECONOMICS 
EC1900-4990 - Special Topics in Economics (1-4.5) 

Topics will vary depending on the interests of the instructor 
and students. 

EC2050 - Macroeconomics (4.5) 
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strategy will be covered. Students will also analyze the 
legal and ethical ramifications of the decisions they make. 

Prerequisite: FN3010.  

FN4800-4840 - Finance Internship (4.5
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addressed include types of managed care organizations, 
reimbursement models, and utilization management. 
Managed Care in a global context will also be examined.  

Prerequisite: HA3010D. Distribution: Canada.  

HA3530CA - Intro to Epidemiology (4) 

This course provides an introduction to epidemiology. 
Topics of study include fundamentals epidemiology, study 
design, disease occurrence and exposure, rates and rations 
and accuracy. Also discussed are the applications of 
epidemiology and infectious disease and practicing 
epidemiology in developing countries. 

Prerequisite: CS1301 and HA3010D. Distribution: Canada.  

HA3540CA - Healthcare Policy and Ethics (4) 

This course is an introduction to ethics as it applies to 
healthcare management. The course will include an 
introduction to ethical theory and the relationship of those 
theories to healthcare policy and to real world healthcare 
management in Canada. 

Prerequisite: EN1300 and HA3010D. Distribution: Canada.  

HA4050D - Healthcare Law (4) 

This course examines legal principles and laws regulating 
health services activities.  Healthcare topics include 
liability, negligence, malpractice, right of access to care, 
informed consent, and confidentiality. Professional liability 
insurance, risk reduction, and tort reform are also 
addressed. 

Prerequisite: BS Students EN1300 and HA3010D; Online 
RN to BSN Students EN1300.  

HA4070D - Regulatory Environment in Health Care (4) 

This course emphasizes healthcare funding, reimbursement 
processes, and related compliance and regulatory 
mechanisms in healthcare organizations. Selected aspects 
of federal and state survey requirements are included. 

Prerequisite: EN1300 and HA3010D.  

HA4110D - Healthcare Planning and Evaluation (4) 

This course explores strategic planning and evaluation in 
healthcare organizations.  Students will examine theories 
and practices from the perspectives of health care and 
business. 

Prerequisite: HA3010D.  

HA4120D - Management of Continuum Care Services 
(4) 

This course examines the role, organization, and 
management characteristics of health care programs and 
institutions that provide long-term patient services in acute 
and extended care, home care, outreach, wellness and 
health promotion, housing, and ambulatory care. 

Prerequisite: HA3010D.  

HA4200D - Healthcare Financial Management (4) 

This course introduces concepts and techniques of financial 
decision-making for the healthcare managers. Topics 
covered include fiscal management and performance; cost, 
revenue and risk; fiscal planning and forecasting, 
budgeting, control, and reporting. Financial management in 
long-term care facilities, home health agencies, and 
hospitals are discussed. 

Prerequisite: AC2760 and HA3010D.  

HA4300D - Healthcare Management and Supervision 
(4) 

Students will apply the managerial functions of planning, 
organizing, leading, and controlling to the healthcare 
environment. 

Prerequisite: HA3010D, MT2050, and Senior status.  

HA4410CA - Health and Healing (4) 

This course provides an introduction to health and healing 
with a Canadian perspective. Topics of study include 
connections between our physical and psychological 
worlds, the psychology of wellness and illness, and the 
bigger picture of the health of populations. Developments 
in health promotion in Canada will also be examined. 

Prerequisite: EN1300 and HA3010D. Distribution: Canada.  

HA4420CA - Management of Continuum Care (4) 

This course examines the role, organization, and 
management characteristics of health care programs and 
institutions that provide long-term patient services in acute 
& extended care, home care, outreach, wellness & health 
promotion, housing, and ambulatory care with a Canadian 
perspective. 

Prerequisite: EN1300 and HA3010D. Distribution: Canada.  

HA4460CA - Research Methodology (4) 

This course provides students with a framework for 
research design. Students will consider how research is 
different from other ways of knowing, identify a research 
problem and questions, conduct a literature review, design 
a research plan, define a population and sampling plan, 
construct instruments to collect data, and submit a research 
proposal. Ethical issues in quantitative and qualitative 
research are also addressed. 

Prerequisite: EN1300 and HA3010D. Distribution: Canada.  

HA4470CA - Regulatory Environment in Health Care 
(4) 

This course emphasizes healthcare funding and 
reimbursement processes, and related compliance and 
regulatory mechanisms in healthcare organizations in 
Canada. 

Prerequisite: EN1300 and HA3010D. Distribution: Canada.  
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HA4480CA - Healthcare Financial Management (4) 

This course introduces concepts and techniques of financial 
decision-making for the healthcare managers. Topics 
covered include fiscal management and performance; cost, 
revenue and risk; fiscal planning and forecasting, 
budgeting, control, and reporting. Financial management in 
long-term care facilities, home health agencies, and 
hospitals is discussed. 

Prerequisite: EN1300 and HA3010D. Distribution: Canada.  

HA4490CA - Healthcare Management & Supervision 
(4) 

Students will apply the managerial functions of planning, 
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HIM4302D - Project Implementation (4) 

Students will apply a framework to effectively implement 
and manage a project. The course will focus on 
implementation strategies, challenges, and barriers; as well 
as solutions and management methods. Organizational 
change and customer acceptance will be introduced. 
Students will demonstrate practical project management 
knowledge using case scenarios and simulations.  

Prerequisite: HIM4301D.  

HIM4303D - Project Communications and Monitoring 
(4) 

The purpose of this course is to provide students with an 
opportunity to evaluate guidelines for leading and 
communicating projects. 
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storage, and forms design. Various aspects related to health 
record documentation guidelines and standards will be 
explored, as well as the influence of accreditation and 
regulatory bodies. Health information processes and 
relationships among organizational departments and 
healthcare providers will also be addressed. Developments 
in the evolution of healthcare in the U.S. and changes in the 
current healthcare environment will also be examined. 

Prerequisite: CS1201.  

HT1900-2990 - Special Topics in Health Information 
Technology (1-4.5) 

Topics will vary depending on the interests of the instructor 
and students. 

HT2117D - ICD Coding and Pathophysiology I with 
Lab (6) 

This course covers clinical vocabularies and classification 
systems, as well the principles and guidelines for using 
ICD-9-CM to code diagnoses and procedures, provides a 
study of human diseases for the allied health student, 
emphasizes the description, etiology, signs and symptoms, 
diagnostic procedures, and treatment for specified diseases 
and introduces the allied health student to the study of 
medications and medication therapy by identifying actions, 
classifications, names, routes of administration, and 
adverse effects of medications. This course will allow the 
student to identify the interaction and effects of certain 
medications in relation to treatment of specific diseases and 
disorders. Students will gain an understanding of ICD as it 
is used in inpatient and outpatient settings and its 
contribution to the severity of illness and case-mix analysis 
systems.  Assignments and practical examples of patient 
records will provide practice in coding and sequencing of 
diagnoses. This course will also introduce students to the 
International Classification of Diseases- Tenth Revision- 
Clinical Modification/Procedural Coding System (ICD-10-
CM/PCS). Lastly, the applications of coding principles are 
explored through the use of encoding software tools. 

Prerequisite: HT1000D or co-requisite, ME1140, and 
SC1221.  

HT2127D - ICD Coding and Pathophysiology II with 
Lab (6) 

This course covers clinical vocabularies and classification 
systems, as well the principles and guidelines for using 
ICD-9-CM to code more advanced diagnoses and 
procedures. This course also provides a more advanced 
study of human diseases for the allied health student, 
emphasizes the description, etiology, signs and symptoms, 
diagnostic procedures, and treatment for specified diseases 
and introduces the allied health student to the study of 
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prepare data for health-related purposes. Displays and 
reports to support quality improvement programs are 
explored. 

Prerequisite: HT2200D.  

HT2230D - Healthcare Reimbursement (3) 

This course will provide an overview of the reimbursement 
and payment methodologies that apply to various 
healthcare settings, inclusive of the forms, processes, and 
practices of health information professionals. Topics 
related to insurance, third party, prospective payment, and 
managed care capitation are also explored along with issues 
of policy, regulatory information technology and data 
exchange among providers. 

Prerequisite: HT2127D.  

HT2240D - Health Information Management and 
Supervision (3) 

This course focuses on the principles of supervisory 
management in the health information environment and 
provides an overview of general management functions. 
Staffing, training, performance, and productivity 
procedures are explored, as well as work processes and 
policies and procedures design. The application of these 
functions will be explored in the inpatient, ambulatory, and 
physician office environments. This course will also 
provide an overview of quality improvement 
methodologies and expand on the use of health information 
and data for utilization review, risk management, and 
organizational approaches to quality assessment activities. 
Methods, tools, technologies and processes for analyzing 
data are examined, to identify and prepare data for health-
related purposes. Displays and reports to support quality 
improvement programs are explored. 

Prerequisite: HT2210D.  

HT2250D - 



Course Descriptions| 217 

used to make the student more aware of how religion 
shapes individual personalities, cultures, societies, and 
entire political systems. The course helps the student 
become better equipped to evaluate contemporary world 
events within a context of cooperation and the potentials 
for conflict among different religious traditions.  

Prerequisite:  EN1300 
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Prerequisite: Placement recommendation.  

MA1500 - Intermediate Algebra (4.5) 

This course builds on introductory algebra concepts and 
also includes topics such as:  utilizing formulas to solve 
word problems, solving linear equations, graphing linear 
equations, functions, and compound inequalities, writing 
equations of linear equations, solving compound and 
absolute value inequalities, finding solutions to a system of 
linear equations and systems of linear inequalities, and uses 
the methods of factoring polynomials to solve problems. 

Prerequisite: MA1000.  
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ME3332D - Medical Staff Services Management Project 
(4) 

This capstone course is designed to serve as a culmination 
of the student’s studies in medical staff services 
management. The course requires students to integrate and 
apply the knowledge and skills acquired in prior courses by 
exploring the medical staff services profession in the areas 
of credentialing and privileging; regulatory standards; or 
medical staff organization, bylaws, and rules and 
regulations. Supporting documents that can be used in the 
creation of a career portfolio will also be developed. 

Prerequisite: HA3010D, HA3110D, HT2250D, ME1140, 
ME1184D, ME2185D, ME2186D, and ME2515.  

MG - MARKETING 
MG1900-4990 - Special Topics in Marketing (1-4.5) 

Topics will vary depending on the interests of the instructor 
and students. 

MG2100 - Principles of Selling (4.5) 

This course analyzes various selling methods, techniques 
and applications of selling to various marketing segments.  
The student demonstrates various sales techniques and 
presents a complete sales presentation as well as prepares 
several mini sales presentations. 

Prerequisite: MT1050.  

MG2200 - Principles of Retailing (4.5) 

This is an introductory course designed to familiarize the 
student with the study of retail institutions, site selection, 
product selection, promotional strategies, pricing strategies, 
inventory control, and problems in retail management. 

Prerequisite: MT1050.  

MG2300 - Customer Service Relations (4.5) 
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studies exporting and marketing in foreign business 
environments. 

Prerequisite: EN1300, and MG3000 or MT2050.  

MT3050 - Human Resource Management (4.5) 

This course explores Human Resources Management 
(HRM) concepts as they relate to the HRM managers’ and 
supervisors’ workplace decision-making processes. Topics 
discussed include, HRM roles from a strategic perspective, 
legal environment of HRM, human resources planning and 
recruitment, employee selection process, performance 
management and appraisal, employee compensation, and 
managing employment relationships. 

Prerequisite: MT2050 and EN1300.  

MT3080 - Compensation and Benefits (4.5) 



224| National American University 2019-2020 Undergraduate Catalog 

MT3500 - Managing Information Systems (4.5) 

Information systems (IS) have become powerful and 
indispensable tools of modern business.  This course 
presents fundamental principles of IS from a business 
management perspective with emphasis on principles that a 
manager will find of particular use, such as those related to 
data management, e-commerce, and current trends in the 
use of information technology. Prerequisite:  MT2050 

Prerequisite: MT2050. Cross-Listed as: CI3510.  

MT3550 - 
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worldwide energy consumption.  Topics include the history 
of the energy industry and analysis of current and relevant 
issues within the energy management industry. 

Prerequisite: MT1050.  

MT3719 - Sustainability (4.5) 

This course introduces sustainability concepts from a 
managerial perspective.  The course focuses on key 
knowledge areas of sustainability theory and practice, 
including population, ecosystems, global change, energy, 
agriculture, water, ethics, and cultural history. 

Prerequisite: MT1050.  

MT3723 - Energy Policy (4.5) 

This course will provide students with an overview of 
energy policy in the U.S.  Students will examine public 
policy decision making and issues related to energy 
production, distribution, and consumption. 

Prerequisite: MT3717.  

MT4050 - Training and Development (4.5) 

The focus of this course is on training and development 
(TandD), one of the eight processes in the human resources 
field. The class will provide an overview of the role of 
Human Resource Development (HRD) in the organization. 
Various elements of TandD will be examined as elements 
of a training program. 

Prerequisite: MT3050.  

MT4140 - Innovation, Creativity, and New Product 
Development (4.5) 

This course examines innovation from multiple 
perspectives (including organizational and technological) 
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NS1020 - Health Assessment (2) 

This course introduces the associate degree nursing student 
to the principles and psychomotor skills necessary to 
provide holistic and culturally congruent health and 
physical assessments for clients across the lifespan, with 
the focus on adults and older adults, in a variety of 
community and acute care settings. Health promotion and 
maintenance principles are incorporated throughout this 
course. Emphasis is placed on use of the nursing process, 
critical thinking skills, and psychosocial and cultural care 
in collecting and documenting the health and physical 
assessment data for clients. Students are provided faculty-
guided theory and laboratory experiences as well as 
faculty-supervised open laboratory time in order to develop 
competence and confidence in the performance of health 
and physical assessments. (10 hours theory, 20 hours lab) 

Prerequisite: EN1150, and MA1500 or MA2050, and 
SC1232, SC1332, SC1422.  

NS1030 - Foundations of Nursing Practice (8) 

This course introduces the associate degree nursing student 
to the principles and psychomotor skills necessary to 
provide holistic and culturally congruent nursing care for 
clients across the lifespan, with the focus on adults and 
older adults, in a variety of community and acute-care 
settings. Health promotion and maintenance principles are 
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procedures. Students are provided faculty
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promotion and maintenance for assigned clients. The 
learner will provide holistic and culturally congruent 
nursing care with emphasis on the discriminating 
management of nursing care, implementation of the nursing 
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OL - ORGANIZATIONAL 
LEADERSHIP 

OL1900-4990 - Special Topics in Organizational 
Leadership (1-4.5) 

Topics will vary depending on the interests of the instructor 
and students. 

OL3100 - Principles of Organizational Leadership (4.5) 

Leadership has been a key topic in many management 
courses, and in recent years, it has been recognized that 
effective leadership is required to meet organizational 
challenges.  This course will help students gain insight and 
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risk management, and supply chain management. 
Furthermore, students will understand the operations and 
structure of different modes of transportation including rail, 
water, air, and highway. 

Prerequisite: For the AAS-Business Logistics:  OM1000D 
and MT2050.  For the BS-Business Administration-Supply 
Chain Management:  MT2050.  

OM3050D - Purchasing and Supply Chain 
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OT1040 - Clinical Conditions in Occupational Therapy 
with Lab (4.5) 

This course explores the etiology, symptoms, prognosis, 
clinical course, and management of congenital and 
developmental disabilities, acute and chronic diseases, 
traumatic injuries, psychiatric conditions, and other client 
conditions that are commonly seen in occupational therapy. 
The effects of such conditions on development and 
occupational performance throughout the lifespan are 
examined during lecture, discussion, and laboratory 
activities. Precautions ensuring client and caregiver safety 
are discussed. Presentations from expert clinicians are 
provided. (2.5 hours online, 4 hours lab per week) 

Prerequisite: OT1000 or co-requisite.  

OT1060 - Human Movement for Occupation with Lab 
(4.5) 

This course provides students with knowledge and 
application of biomechanics, kinesiology, and movement-
related function that is necessary for occupation. The 
interrelationship among the central nervous system, 
peripheral nervous system, and musculoskeletal system is 
discussed. Students examine anatomical landmarks, muscle 
strength, muscle endurance, joints, posture, balance, and 
analysis of functional movement for basic occupations. (2.5 
hours lecture, 4 hours lab per week) 

Prerequisite: OT1000, SC1332.  

OT2020 - Pediatric Practice and Level I Fieldwork (4.5) 

This course explores the theories and models of practice 
used in occupational therapy evaluation and intervention 
for infants, children, and adolescents. Observation skills, 
problem solving, critical thinking, treatment techniques, 
and documentation are practiced through case studies, 
laboratory activities, examinations, discussion, and field 
experiences. This course explores the use of assistive 
technology to enhance occupational performance in 
pediatrics. Fieldwork consists of observation and guided 
practice for application of the occupational therapy process 
in medical, educational, and community settings serving 
children and adolescents. (2 hours online, 4 hours lab per 
week plus 15 hours fieldwork) 

Prerequisite: OT1040, SC1332.  

OT2040 - Physical Rehabilitation and Level I Fieldwork 
(6) 

This course examines the theories and models of practice 
used in occupational therapy evaluation and intervention 
for adults with physical disabilities. Observation skills, 
problem solving, critical thinking, treatment techniques, 
and documentation are practiced through case studies, 
laboratory activities, examinations, discussion, and field 
experiences. This course provides exploration of assistive 
technology and techniques used in occupational therapy 
rehabilitation settings including physical agent modalities, 
splinting, computer programs, low vision adaptations, and 

adaptive equipment. Fieldwork consists of observation and 
guided practice for application of the occupational therapy 
process in a hospital, clinic, nursing home, and/or home 
health settings serving adults with physical dysfunction. 
(2.5 hours online, 6 hours lab per week plus 15 hours 
fieldwork) 

Prerequisite: OT1060, OT2020.  

OT2060 - Psychosocial Practice and Level I Fieldwork 
(4.5) 

This course provides an understanding of mental illness 
and psychosocial dysfunction, as well as the theories and 
models of practice used in occupational therapy evaluation 
and intervention for adolescents and adults. Observation 
skills, problem solving, critical thinking, treatment 
techniques, and documentation are learned through case 
studies, laboratory activities, written and practical 
examinations, discussion, and field experiences. Emphasis 
is placed on therapeutic use of self, groups, and group 
processes. Fieldwork consists of observation and guided 
practice for application of the occupational therapy process 
in hospitals, clinics, and community facilities that serve 
individuals with mental health dysfunction. (2 hours online, 
4 hours lab per week plus 15 hours fieldwork) 

Prerequisite: OT2020, PS1050.  

OT2080 - Geriatric Practice and Level I Fieldwork (4.5) 

This course examines the processes of aging within 
cultural, social, demographic, and economic contexts. 
Observation skills, problem solving, critical thinking, 
evaluation, intervention, and documentation are learned 
through case studies, laboratory activities, examinations, 
discussion, and field experiences. This course focuses on 
intervention techniques used to modify daily occupational 
tasks through environmental assessments and adaptation. 
Fieldwork visits are with healthy, active older adults in the 
community as well as adults with physical and mental 
dysfunction in nursing home, home health, adult day care, 
skilled nursing, and dementia-care settings. (2 hours 
lecture, 4 hours lab per week plus 15 hours fieldwork) 

Prerequisite: OT2040, OT2060.  

OT2220 - Evidence-Based Practice with Lab (2) 

This course focuses on the provision of the knowledge and 
skills to access and appraise all levels of professional 
literature to inform best assessment and intervention 
practices. Students are introduced to basic research 
concepts. Emphasis is placed on skills fo[(l)6.(r)-5.4 (e58.1 ( i)2.9 (n)2.1 (n)8 (a( l)2.9  i)-9.2 (f)9.7 ())]TJ
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Students utilize such knowledge to d
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opportunity to apply surgical technology principles and 
practices in a supervised setting at an approved site during 
a 270-contact hour experience. 

Prerequisite: ST1000, ST1050, ST1100, ST1200, ST2000, 
ST2100, ST2200, ST2350, ST2500.  

TM - TOURISM AND HOSPITALITY 
MANAGEMENT 

TM3000 - Introduction to Tourism and Hospitality 
Management (4.5) 
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operations encompass most of the clandestine activities 
carried out by intelligence agencies that do not fall into the 
categories of collection, analysis, and 
counterintelligence.  Students will learn to explain and 
evaluate operations such as political subversion i.e., agents 
of influence, support to coup plots, Presidential findings for 
paramilitary activities, and “black” psychological 
operations.  Students will discuss case studies used to 
illustrate different types of covert action, both successful 
and unsuccessful, and learn to write a research paper on a 
current topic or debate involving U.S.  policy or use of 
covert action. 

INT400 - Counterintelligence (4.5) 

This course provides an introduction to counterintelligence, 
one of the four principal elements of intelligence.  The 
purpose of counterintelligence is to prevent foreign 
intelligence operatives from penetrating one’s own security 
services, an extraordinarily complex task that requires 
exceptional analytical and human skills.  Students will 
learn to distinguish the conceptual distinctions between 
traditional law enforcement approaches to 
counterintelligence, which focus more narrowly on the 
surveillance and arrest of foreign intelligence operatives, 
and the subtler and Machiavellian approach geared toward 
“turning” such operatives into “double agents” who can 
then be used covertly to manipulate their host agencies. 

INT410 - Weapons Systems (4.5) 
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the role of the collection manager in coordinating 
intelligence collection with intelligence consumers. 

INT511DC - Advanced Analytical Methods  (4.5) 

Advanced forms of analysis require the analyst to adroitly 
handle information from a variety of sources and 
disciplines, weighing each according to its inherent 
strengths and weaknesses.  Analysts must also know how 
to generate alternate scenarios for analytical and 
preparation purposes.  Advanced analysis is the distillation 
of the intelligence product into information that can prepare 
leaders and policy makers for otherwise unexpected 
contingencies.  This course teaches the finer points of 
advanced analysis, including how to present briefings 
geared to the context of the intelligence customer. 

INT525DC - Advanced Counterterrorism Analysis  
(4.5) 

The task of counterterrorism is one that is particularly 
analysis-intensive.  It requires its practitioners to employ a 
melded set of analytical tools and interoperable 
capabilities.  This objective can be complicated by the fact 
that many counterterrorism operations might involve 
several entities, including both the intelligence community 
and unclassified counterterrorism efforts.  This course will 
explore how to create a unified, integrated, and multi-
disciplinary counterterrorism analysis program that makes 
the best use of all available resources. 

Prerequisite: SEC522DC.  

INT535DC - Cover (4.5) 

This course defines "Cover" as it is used in the arena of 
clandestine activity.  It explores the different types of cover 
and their relative strengths and weaknesses.  The course 
examines Cover for Action, Cover for Status, Official 
Cover, and Non-official Cover (including proprietary and 
front companies).  The course will discuss use of aliases 
during operations, and problems that may be encountered 
with aliases.  Students will examine the federal law and 
limits in protecting cover, as well as cover used in actual 
espionage cases. 

Prerequisite: SEC522DC.  

INT551DC - 
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ARA202 - Intermediate Arabic, Part 2 (4.5) 

ARA 202 is intended for students who have completed 
Arabic 201 or who test at the 1+/2 level of Arabic.  This 
course aims to further develop the oral and written 
communication skills acquired in earlier classes and to 
broaden students’ understanding of the culture and study of 
Arabic-speaking regions.  Students will have access to 
language resources (including vocabulary and scenarios) 
relevant to corporate and strategic security professions, 
providing them with extra vocabulary and practice in using 
the language in current or future career fields.  This course 
teaches Modern Standard Arabic using the written script. 

CHN - CHINESE 
CHN101 - Beginning Mandarin Chinese, Part 1 (4.5) 

CHN 101 is intended for students with no previous 
Mandarin Chinese study or students with previous study 
who choose to start at the beginning.  Students learn the 
alphabet, vocabulary, and grammar.  This course aims to 
build foundational speaking, listening, reading, and writing 
abilities, as well as knowledge of Chinese 
culture.  Students will have access to cutting-edge language 
resources (including vocabulary and scenarios) relevant to 
corporate and strategic security professions, providing 
students with added vocabulary and practice in using the 
language in current or future career fields.  This course 
teaches Mandarin Chinese (China). 

CHN102 - Beginning Mandarin Chinese, Part 2 (4.5) 

CHN 102 is intended for students who have completed 
CHN 101 or who test at the 0+/1 level of Mandarin 
Chinese.  This course aims to enhance speaking, listening, 
reading, and writing abilities, as well as knowledge of 
Chinese culture, learned in CHN 101.  Students will have 
access to cutting- edge language resources (including 
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DARI202 - Intermediate Dari, Part 2 (4.5) 

DARI 202 is intended for students who have completed 
DARI 201 or who test at the 1+/2 level of Dari.  This 
course aims to further develop the oral and written 
communication skills acquired in earlier classes and to 
broaden students’ understanding of the culture and study of 
Dari-speaking regions.  Students will have access to 
language resources (including vocabulary and scenarios) 
relevant to corporate and strategic security professions, 
providing them with extra vocabulary and practice in using 
the language in current or future career fields.  This course 
teaches Dari (all regions). 

FREN - FRENCH 
FREN101 - Beginning French, Part 1 (4.5) 
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RUSS - RUSSIAN 
RUSS101 - Beginning Russian, Part 1 (4.5) 

RUSS 101 is intended for students with no previous 
Russian study or students with previous study who choose 
to start at the beginning.  Students learn the alphabet, 
vocabulary, and grammar.  This course aims to build 
foundational speaking, listening, reading, and writing 
abilities, as well as knowledge of culture of the 
region.  Students will have access to language resources 
(including vocabulary and scenarios) relevant to corporate 
and strategic security professions, providing them with 
extra vocabulary and practice in using the language in 
current or future career fields.  This course teaches Russian 
(all regions). 

RUSS102 - Beginning Russian, Part 2 (4.5) 

RUSS 102 is intended for students who have completed 
RUSS 101 or who test at the 0+/1 level of Russian.  This 
course aims to enhance speaking, listening, reading, and 
writing abilities, as well as knowledge of region’s culture, 
learned in RUSS 101.  Students will have access to 
language resources (including vocabulary and scenarios) 
relevant to corporate and strategic security professions, 
providing them with extra vocabulary and practice in using 
the language in current or future career fields.  This course 
teaches Russian (all regions). 

RUSS201 - Intermediate Russian, Part 1 (4.5) 

RUSS 201 is intended for students who have completed 
Russian 102 or who test at the 1/1+ level of Russian.  This 
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crises are about perceived imbalances.  Often these 
difficulties reflect struggles that have gone on for years and 
perhaps even for generations.  One of the challenges in 
understanding any conflict or crisis is learning the facts 
involved in the difficulties.  Many of these perceptions are 
the result of conflict this course will shed light on by 
examining conflict on the individual and organizational 
levels. 

MGT405 - Consequence Management (4.5) 

This course reviews response to disasters – both natural 
and man-made, and addresses issues related to consequence 
management of natural disasters or acts of terrorism, 
including weapons of mass destruction (WMD) 
events.  Students will be able to explain how local, state, 
and federal emergency agencies interact.  Students will 
learn how to plan and construct consequence and 
contingency plans to meet both natural and man-made 
emergencies.  
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for students new to the strategic security field; and for 
those who want a more historical and academic perspective 
on strategic security work. 

Prerequisite: Any SSPM Major Core Course.  

SEC300 - Certificate Portfolio (3) 

This course is a structured reflection course designed to 
help students analyze their learning experiences to describe 
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tools, measures and challenges.  Here the course takes the 
student through case studies of terrorist attacks and their 
respective counterterrorism measures applied and lessons 
learned – within the US and in other countries.  By the 
successful completion of this course, the students will have 
an intermediate understanding of both the theoretical and 
the more pragmatic, practical aspects of terrorism and 
counterrorism. 

TCT396 - Terrorist Techniques (4.5) 

This course deals with the strategies, tactics, and methods 
used by terrorists.  Students will learn to recognize and 
describe the clandestine nature of terrorist operations, 
recruitment and indoctrination, the securing of financing 
and weaponry, the criteria used for target selection, the 
roles played by the group’s operational nucleus and its 
logistical support base, the surveillance of targets, the 
transfer of weapons to the operational area, the insertion 
and extraction of the assault team (except in the case of 
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DNWS - DEFENSE THREAT 
REDUCTION  
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CBRN defense specialties and career fields, or other 
emergency response force positions. 

Offered: Defense Threat Reduction Agency's Defense 
Nuclear Weapons School (DNWS), Kirtland Air Force 
Base in Albuquerque, New Mexico, teaches these courses.  

DNWS NR130 - Advanced Diagnostic Training 1 (ADT-
1) (4.5) 

This course focuses on weapons of Mass Destruction threat 
awareness, interagency policy, national response 
architecture, nuclear science, radiation detector theory, and 
crisis communications.  This course meets interagency 
training standards for national crisis response. 

Offered: Defense Threat Reduction Agency's Defense 
Nuclear Weapons School (DNWS), Kirtland Air Force 
Base in Albuquerque, New Mexico, teaches these courses.  

DNWS NR200 - Applied Radiological Techniques Level 
1 -4 ( Ma)-11.9 (s)( N)1 3.639 08554 0 Td
(-)Tj
03.928c -0.003 Tw -21.407 -1.157is9 (2 K)1  N K 
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DNWS NW401 - 
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BOARD OF GOVERNORS 
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University Librarian and Associate Vice President for 
Faculty and Student Engagement  

John Oyler, BA, University of Maryland-University 
College (1984); MTS, Saint Paul School of Theology 
(2002); MA, University of Missouri (2005) 

Executive Director of Student Success 
Nathan Watson, BA, Central Bible College (2003); MA, 

Assemblies of God Theological Seminary (2005) 

Director of Affiliate Relations 
Amanda Oppel, BA, William Jewell College (2008); MM, 

National American University (2012) 

Executive Director of Enrollment 
Marcus Smith, BA Arizona State University (1987) 

Controller 
Stacie HalJ
/TT0 1 38-7 (f)-5o1erCA[(S)3.8 (,)-1 oller
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Valerie Stone, MBA, MLS(ASCP) MB Technical 
Laboratory Manager- Quest Diagnostics 

Surgical Technology Program - Bellevue 
Mindy Bosanek, NP, OR Director, Children’s Hospital and 
Medical Center 

Mary Elster, RN, Operating Room, Creighton University 
Medical Center-Bergan Mercy 

Janel Myers, BSN RN, OR Manager, Creighton University 
Medical Center-Bergan Mercy 

Jodi Petersen, Surgical Technologist, Creighton University 
Medical Center-Bergan Mercy 

Margo Pruis, MBA, Online Educator 

Jennifer Speth, BSN RN, Operating Room Educator, 
Creighton University Medical Center- Bergan Mercy 

Erin Tiedgen, RN, Nurse Supervisor, Creighton University 
Medical Center-Bergan Mercy 

Amy Vinton, Program Coordinator, National American 
University 

Cathleen Ogdie, MS, MT(ASCP)DLM, Associate Dean, 
National American University 

Surgical Technology Program - Overland 
Park 

Racheal Fell, Graduate, Saint Luke’s Health Systems 

Patty Kelsey, Registered Nurse, Truman Medical Center 

Doug Martin, Manager of Sterile Processing, Menorah 
Hospital 

Kelly Martin, CST, Saint Luke’s Health Systems 

Becky Quesenberry, Owner of Surgical Staffing 

Glenn Talboy, Surgeon, Truman Medical Center 

Dr. Leslie Watkins, Chiropractor, Online Professor and 
Adjunct Professor for Johnson County Community College 

Andrea Winslow, Program Coordinator, National 
American University 

Cathleen Ogdie, MS, MT(ASCP)DLM, Associate Dean, 
National American University 
 
 

Surgical Technology Program - Wichita 
Jamie Baxter, Member at Large, Udall, KS 

Arielle Christansen, student, Wichita, KS 

Teresa Cole, NAU, Executive Success Coach, Wichita, KS 
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Cassandra Gillis, RN-
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This list reflects the names of full-time faculty and core 
associate faculty who teach for the university. Please note 
that inclusion in this list is not a guarantee that a faculty 
member will be teaching throughout the academic year. 

Abanise, Stephen, BA, Political Science, California State 
University, Long Beach (2008); MSW, University of 
Southern California (2010); JD, Indiana University 
School of Law (2014) 

Abhayaratne, Praveen, MA, Monterey Institute of 
International Studies, International Policy Studies 
(2003) 

Acharya, Tulasi, MA, MAPW - Professional Writing, 
Kennesaw State University (2010); MA, Women's 
Studies, Florida Atlantic University, (2012); PhD, 
Public Administration, Florida Atlantic University, 
(2019) 

Ackerman, George, BA, Criminal Justice, Florida Atlantic 
(1999); MS, Criminal Justice, Nova Southeastern 
University (2006); PhD, Public Safety, Capella 
University (2012) 
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Ottawa University (1997); MA, Human Resources, 
Ottawa University (2001)



272| National American Un



National American University Faculty| 273 

Nursing, Milwaukee School of Engineering (2007); 
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Savasta, Michael, BS, Criminal Justice Administration, 
Columbia Southern University, (2006); MS, Criminal 
Justice Administration, Columbia Southern University, 
(2007) 

Sayler, Crystal, BS, Computer Networking, Strayer 
University (2001); MEd, Education, Valley City State 
University (2010) 

Sayles, Richard, MPA, Park University (1987), BA 
Criminal Justice University of Central Missouri, (1972) 

Schillinger, Thomas, PhD, Walden University, Public 
Policy and Administration (2014) 

Schmidt, Ethan, BSA, Finance, University of Nebraska 
(1987); JD, University of North Dakota (1990) 

Schroeder, Kathrine, BS, Management and Ethics, Crown 
College (1998); MS, Computer Information Systems, 
College of St. Scholastica (2008) 

Schwartz, Evan, BSEd, Elementary Education, Ohio State 
University, (1996); EdS, Middle Grades Education, 
University of West Georgia, (2003); MBA, Business 
Administration, Strayer University, (20(19); MEd, 
Educational Theory and Practice, Ohio State University, 
(1997); PhD, International Psychology, The Chicago 
School of Professional Psychology, (2019) 

Sershen, James, BS, Electrical Engineering, University of 
Florida (1995); MS, Management Information Systems, 
University of South Florida (2002); MBA, University of 
South Florida (2002) 

Shah, Pranav, BS, Information Systems, Pace University 
(2004); MS, Information Systems, Pace University 
(2007) 

Shillander, Jan, BS, Physics, South Dakota School of 
Mines and Technology (2006); MS, Physics, South 
Dakota School of Mines and Technology (2013) 

Shortridge, Moema, BArch, Architecture, Universidade 
Gama Filho Rio deJaneiro (1981); MArch, 
Architecture, University of Colorado (1986); MBA, 
Business Administration, Westwood College (2012) 

Shuttlesworth, Angela, BA, Social Work, Alabama State 
University, (2003); MSW, Social Work, Barry 
University, (2004); PhD, SW Policy Plan Admin & Soc 
Sci, Clark Atlanta University, (2009) 

Smith, LaShunda, PhD, Postsecondary and Adult 
Education, Capella University, 2014; BS, Health 
Information Management, Alabama State University 
(2003); MSM, Management, Troy University (2004) 

Smith, Lisa, BA, Communication, The University of 
Michigan - Flint (1989); MA, Communication, Western 
Michigan University (1990) 

Smith-Leavell, Fonzette, BA, Management and Human 
Relations, Trevecca Nazarene University (2003); 
MAEd, Adult Education and Distance Learning, 
University of Phoenix (2005); MBA, Business 
Administration, Kaplan University (2012), 

Snodgrass, Kellie, CCMA(NHA), RMA/RPT(AAMP), 
AHI(AMT), AA, Science, Murray State Jr. College 
(1991), BS, Business, Southeastern Oklahoma State 
University (1993), MS, Public Administration 
concentration Public Health (2013) 

Sokol, Kyle, BA, Criminal Justice , St. Martin’s University 
(2000); MS, Public Safety, Capella University (2015); 
PhD (ABD), Capella University, 

Stern, Jess, BS, Accounting, Brooklyn College (1981); 
MBA, South University (2008) 

Stiers, Julie, BS, Medical Record Administration, Indiana 
University (1988); MBA, Indiana Wesleyan University 
(2003) 

Story, Rolland, AAS, Business Administration, National 
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